
UNIVERSITY OF ILLINOIS COLLEGE OF MEDICINE 

Statement of College Norms, Expectations and Standards of Excellence 

 

 

Adjunct Track 

Adjunct as a prefix to a rank normally denotes a faculty member whose major time commitment 
is not at the University and/or who has credentials in a field other than the primary discipline of 
the appointing department.  Such a faculty member is generally salaried 50% or less for 
University-related activities or participates on a non-salaried basis.  Faculty in the Adjunct Track 
are on annual appointments and not in the tenure track.   

Progression in rank in the Adjunct Track tends to parallel the level of professional development 
achieved by the faculty member in his or her own field. The minimum requirement of a doctoral 
degree at the instructor level may be met by a relevant non-doctoral degree.  In appointing or 
promoting a faculty member in the Adjunct Track, it is essential to identify academic activities 
and achievements within the College of Medicine.  

Adjunct Instructor:  Faculty at this rank should have an earned doctoral degree.  
Clinicians should have completed three years of residency training.  

Adjunct Assistant Professor: Faculty at this rank should meet the criteria for Instructor 
and should ordinarily have completed a residency/fellowship training program or at least 
two years of postdoctoral experience. Clinicians should normally be board certified.  

Adjunct Associate Professor: Faculty at this rank should ordinarily have completed at 
least five years as an Assistant Professor or equivalent at the time the review for 
promotion is initiated, although early promotion may be considered. This rank signifies a 
high level of professional accomplishment and a significant commitment by the faculty 
member to the University's programs.  There is no automatic promotion to the associate 
professor level based solely on years in rank.  Documentation of excellence is required.  

Adjunct Professor: Faculty at this rank should ordinarily have completed at least five 
years as an Associate Professor or equivalent at the time the review for promotion is 
initiated, although early promotion may be considered.  This rank signifies an extremely 
high level of professional accomplishment and is not awarded solely based upon years in 
rank.  Documentation of excellence is required.  

 

 


