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This past fall, we embarked on an inclusive and highly participatory strategic planning process that aims 
to engage a diverse group of stakeholders across the College to set a bold vision for the coming years. 
The resulting strategic plan will position UI COM to effectively excel in medical education, research, care 
delivery, and public service in an increasingly unpredictable academic medicine market. This process will 
explore ways to increase organizational alignment and to develop a clear set of strategic priorities that is 
focused on the future and disciplined reinvestment into the academic enterprise. The strategic plan will 
identify the guiding principles and future vision of UI COM and establish a clear path for executing on 
our goals. In addition, the strategic plan will focus on defining how UI COM is organized across various 
campuses and functions within the academic enterprise, while clarifying the identity, brand, and market 
positioning for the College. Our motto “4 campuses, 1 college” continues to inspire us to find ways to 
improve through collaboration. 
 
The AY 2018-19 annual report contains an overview of College-wide activities and highlights along with 
four additional sections, one for each of the four campuses, that focus on the highlights and 
developments at the respective sites.  
 
I. Education 
 
A. Undergraduate Medical Education 
  
Curriculum Renewal: 
Academic year 2018-19 was the second year of implementation of the Illinois Medicine Curriculum, 
representing a substantially new structure and educational approach to the education of our medical 
students.  A second cohort of M1 students joined the College in August 2018, and in April 2019 the first 
cohort (Class of 2021) completed Phase 1 of the curriculum (the pre-clerkship phase).  These students 
then began their core clerkships (Phase 2) a full two months earlier than had been the case in the prior 
curriculum – a change that offers greatly increased flexibility in the scheduling of elective clerkships and 
more opportunities for research, international experiences, and participation in dual degree programs.  
We are grateful to all our clinical faculty in Chicago, Peoria and Rockford for supporting the educational 
needs of two classes of clerkship students during that two-month overlap period.   
 
As the Class of 2021 proceeds into Phase 2 of the curriculum, they will complete a variety of experiences 
in a new course, known as Clinical Connections and Competencies (or “C3”), in addition to their 
traditional clerkship rotations.  These experiences – in the classroom, online, and in the simulation labs – 
focus on topics pertinent to multiple clerkship disciplines (the “connections”), and provide a venue for 
ongoing, centralized assessment of their developing clinical skills (the “competencies”).  As with Phase 1, 
the development of these new curricular components has required a significant additional commitment 
of faculty time and expertise, and dozens of faculty, students, and staff have played substantial roles in 
this process. 
 
Meanwhile, the last cohort of students admitted to the four-year MD curriculum at the Urbana Campus 
in 2015 graduated in May 2019.  Approximately 35 Medical Scholars Program (MD/PhD) students (plus 

 
 



 
 

four traditional MD students) remain in the Urbana Track, unchanged from the prior Urbana curriculum; 
all will graduate by spring 2022, at which time the campus is scheduled to close.   
 
Accreditation: 
The Liaison Committee on Medical Education (LCME) returned its decision on the College’s re-
accreditation in October 2018, based on their survey team’s report from a four-day site visit to our 
campuses in April 2018.  The decision reaffirms the College’s full accreditation status, with the term for 
renewal pending a limited follow-up site visit tentatively scheduled for February 2020.     
 
Among the issues remaining to be addressed in follow-up are progress toward a college-wide strategic 
plan, the provision of student services in the areas of academic, career, and financial aid counseling, and 
progress toward the amelioration of our students’ high levels of medical school debt. 
 
Educational Scholarship and Extramural Collaborative Projects: 
The College faculty continue to be deeply involved in educational scholarship, much of it originating 
from and/or facilitated by the Department of Medical Education. The College is now in year five of a 
project sponsored by the Association of American Medical Colleges, originally planned for five years but 
now extended an additional year.  This is an effort to bring the concept of “Entrustable Professional 
Activities” (EPAs) to undergraduate medical education as a means of assessing trainee competence.  We 
are one of 10 schools participating in the project, chosen by competitive application, and are 
represented at the national level by a team composed of Drs. Sandra Yingling (Chicago), Meenakshy 
Aiyer (Peoria), Janet Jokela (Urbana), and Asra Khan (Chicago).   
 
Scholarly contributions resulting from the EPA project and from the process of developing and assessing 
the Illinois Medicine Curriculum were published in Academic Medicine, AMEE MedEd Publish, and 
MedEd Portal, and presented at meetings of the Association of American Medical Colleges, the 
American Educational Research Association, the International Association of Medical Science Educators, 
the Association for Medical Education in Europe, and the American Medical Association.   
 
B. Admissions  
A total of 310 new students began their medical education at Chicago, Peoria, and Rockford in August 
2018. The yield of matriculants to offers this year was 49%. The yield decreased from prior years yet we 
successfully retained a larger number of the students than we expected. We continue to compete for 
top candidates with medical schools in Illinois and elsewhere. The proportion of women in the entering 
class was 47%; underrepresented minority students constituted 20%; and 78% of the students were 
under 25 years of age. Out-of-state students comprised 13% of the incoming class. Matriculants from 
rural areas comprised 9% of the IL residents in the incoming class and 8% of the total class. 
  
The COM continues to maintain its leadership status in providing opportunities for students from 
throughout the state of Illinois. In 2018, 2,261 Illinois residents applied to medical school and 1,883 of 
them (83%) applied to the University of Illinois College of Medicine. Of those applicants, 488 (26%) were 
offered admission and 269 (55% of those admitted) actually matriculated with us. Of the 612 Illinois 
residents who matriculated at one of the seven medical schools in Illinois, 44% of them are attending 
the UI College of Medicine. 
 
C. Match Results  
The Class of 2019 had a college-wide 96% match rate to residency positions (the national average for 
allopathic medical school seniors was 93.9%).  Included in those Match results were students who 
participated in the 2019 NRMP Match and who graduated in summer 2018, fall 2018, or were projected 
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to graduate in spring 2019 at the time of the Match. The percentage also reflects positions obtained 
through the Supplemental Offer and Acceptance Program (SOAP) and outside of the NRMP Match in 
addition to reduction in positions by the NRMP (i.e. NRMP waivers) through June 2019. 
  
These graduates will be undertaking residency training in virtually all medical specialties at 136 different 
clinical training sites in 34 states, including the District of Columbia.  The top 5 specialties (in rank order) 
for number of students matching were Internal Medicine, Emergency Medicine, Pediatrics, Family 
Medicine, and Surgery.  Thirty six percent will stay in Illinois for their entire residency. 
 
D. Student Debt and Affordability 
In order to assist with our focus to reduce debt rates for students, we have moderated the increases in 
our tuition rate. The five-year rolling average increase in our MD tuition rate was just 1.3% as detailed 
below.  

FY 2015…2.5% 
FY 2016…0.0% 
FY 2017…2.5% 
FY 2018…0.0% 
FY 2019…1.6% 
 

This compares to the rate of increase over the prior 12 years, which averaged 5.8% per year. 
 
Student scholarships are also a priority of our fund-raising efforts, and one in which we have achieved 
some measure of success. Unfortunately, student indebtedness continues to rise.  Shown below is the 
average amount of debt for students graduating over the past six years: 
 

FY 2014…$207,083 
FY 2015…$208,579 
FY 2016…$218,674  
FY 2017…$243,432  
FY 2018…$235,397  
 

Student debt has grown at an average of 3.4% per year for the last four years, though it did drop in 
FY 2018.  The figures for FY 2019 have not yet been finalized.  It is too soon to call this a trend, but our 
goal is to reduce our students’ indebtedness overall and ideally to an amount more closely 
approximating the national average. 
 
E. Graduate Medical Education (GME)  
Each of the 61 residency and fellowship programs in Chicago that are subject to accreditation by the 
Accreditation Council on Graduate Medical Education (ACGME) continues to have full accreditation, and 
no individual programs are on probation or under some other threat of adverse action. In addition, the 
College’s, status as Institutional Sponsor for all ACGME-accredited programs conducted at UI Health and 
other major affiliates was reaffirmed in January 2019, with commendation and no citations.   
 
The programs at UI Health completed their third Clinical Learning Environment Review (CLER) during 
2018-2019.  The CLER process is a component of the ACGME’s “New Accreditation System,” and 
provides valuable input regarding the six focus areas of CLER (patient safety; health care quality, with a 
special focus on health care disparities; trainee supervision; transitions of care; duty hours/fatigue 
management and mitigation; and professionalism).  
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In Peoria, a new transitional residency program was approved by the ACGME and will begin enrolling 
trainees in July 2019.  This brings the number of residency programs sponsored by Peoria to 12, along 
with five ACGME-accredited fellowships and three fellowships for which ACGME standards do not exist.  
The obstetrics and gynecology residency program’s warning status was removed by ACGME, and no 
programs are now under threat of adverse action.  Two new programs, a residency in child neurology 
and a fellowship in point of care ultrasound, are under development.    
 
The Rockford campus sponsors three family medicine residency programs and a fellowship in hospice 
and palliative care medicine.  The largest of the three residencies is based at Swedish American Hospital 
in Rockford; the second program utilizes Swedish American Hospital for the first residency year with the 
final two years based at Katherine Shaw Bethea Hospital in Dixon, Illinois.  The latter program had been 
on probation with ACGME, but this was successfully reversed in April 2019 and both now have 
continued full accreditation status.  A third program, a rural training track based in Monroe, Wisconsin 
and modeled on the Dixon program with its initial year based at Swedish American, holds initial 
accreditation status from both ACGME and the American Osteopathic Association, and will be revisited 
for full accreditation status within the next few months, as will the new hospice and palliative care 
medicine fellowship.  Also in AY 2018-2019, Swedish American Hospital hosted an ACGME CLER visit, 
generating valuable input toward residents’ involvement and education in patient safety and quality 
initiatives.   
The residency Match of March 2019 was very successful at all campuses, with all positions offered 
through the match filled.  Several preliminary surgery one-year positions in Chicago and in Peoria were 
not offered in the Match, and filled independently.  
 
In the two prior Match cycles (2017 and 2018), concern had arisen about a decline in the percentage of 
positions in the Chicago programs that were filled by graduates of the College of Medicine - 13-14% of 
positions, as compared to a historical norm of 20% or more.  This year, 17% of those matching in 
Chicago were graduates of the College of Medicine (all campuses).  While this is reassuring, we will 
continue to work to understand the apparent trend and ensure full opportunity for all College of 
Medicine students.   
 
F.  Continuing Medical Education 
The College received notification in March 2019 of its continuing reaccreditation for a three-year term 
by the Accreditation Council on Continuing Medical Education.  The ACCME accredits the College of 
Medicine as a single entity, providing continuing education activities through all four campuses. 
 
Dr. Mitchell King (Rockford) will be appointed chair of the College Committee on Continuing Medical 
Education in September 2019.  He replaces Dr. Leslie Sandlow, who has led the College’s CME programs 
for many years, both as senior associate dean for educational affairs (1995-2009) and subsequently as 
chair of the committee.   
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II. Research 
The research goals of the University of Illinois College of Medicine (UI COM) include high impact 
biomedical and behavioral discovery, the fostering of interdisciplinary research collaborations, the 
translation of our impactful research into clinical and commercial applications, and the addressing of  
unmet medical needs. Research studies include all aspects of biomedical research, from basic, to 
translational, to clinical, to community.  As reflected by the level of peer reviewed extramural funding, 
biomedical research is thriving in the College.   
 
A. Externally-Sponsored Research 
The UI COM’s 2019 annual research expenditures across its campuses exceeded $146 million, which 
represents half of the overall research expenditures at UIC. College expenditures were nearly 7.4% 
greater than in the FY 2018, and reversed the downward trend noted from FY 2017 to FY 2018.    
 

 

Seven academic departments had expenditures in excess of $6 million: Biochemistry & Molecular 
Genetics, Medicine, Microbiology & Immunology, Ophthalmology & Visual Sciences, Pediatrics, 
Pharmacology, Physiology & Biophysics, and Psychiatry.  The largest amounts of grant activity were in 
the Departments of Medicine, Psychiatry, and Pharmacology, which together combined for $66 million 
in sponsored expenditures in FY 2019.  The largest sponsor of research funding for the COM is the 
National Institutes of Health (NIH), supporting approximately 60% of College’s research effort 
annually.  NIH award data indicate the magnitude of this effort.  
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COM Chicago Departments with 
High NIH Award Percentile 

Rankings v 147 Medical Schools1 

At the conclusion of AY2018-2019, the active NIH grant portfolio 
of the College included $84 million in annual award budgets.  The 
UI COM is ranked #52 for overall NIH funding among schools of 
medicine nationwide. 
 
The NIH-funded projects with the largest amounts of annual 
support, and which are directed by College of Medicine principal 
investigators, are tabulated and included as Appendix A. Forty-
two projects, with average duration of four years, have annual 
budgets exceeding $500,000.  Other non-NIH grants over 
$500,000 include the Peoria campus’s IDPH grant for public 
service and the Rockford campus’s HRSA training grant. 

Department NIH Rank 
Bioengineering 
Emergency Medicine 
Ophthalmology 
Pharmacology 
Psychiatry 
Urology  

9 
17 
17 
13 
24 
26 

 
B. Intellectual Property and Technology Commercialization 
The UI COM has a robust innovation environment and during FY 2010-2019 the UI COM faculty filed 731 
disclosures and 716 patent applications. During this period, 138 patents were issued, 191 license and 
option agreements were signed, and 25 new startup companies were established (OTM data; see graph 
below).   
During FY 2019, UI COM filed 46 new disclosures and 54 patent applications, and received 16 new 
patents and 8 of its discoveries were either licensed or optioned out. Two new companies are DuPage 
Medical Technology, Inc. and NS Intelligence IP Limited (NeuralSolution) were started using UIC 
technology. While one patent was licensed out to Nanostring, three others were licensed to Millipore. 
 

 

 
  

1 Blue Ridge Institute for Medical Research Ranking Tables of NIH Funding to US Medical Schools in 2018 
(www.brimr.org) 

UI College of Medicine – Innovation in Research  
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C. West Loop Innovations:  
UIC has partnered with Deerfield Management to establish West Loop Innovations, LLC. The 
company will help accelerate the commercialization of therapeutics developed at UIC. Deerfield will 
provide up to $65 million in translational research funding and commercialization expertise to 
advance promising UIC discoveries. West Loop Innovations “will help further establish UIC as a top 
academic research institution and leader in translational medicine”. This partnership will help rapidly 
move forward the drug discovery process and commercialization. This partnership will ensure 
continuation of UIC’s legacy in commercializing lifesaving drugs and vaccines. 
 
D. Innovation-Medicine (IMED) Program: 
Last year we graduated our first cohort of 8 IMED students. We received 32 applications for the IMED 
Class of 2023, out of which 12 candidates were selected as the fifth cohort of the IMED program.   The 
IMED program is also in discussion with MATTER Healthcare to offer co-sponsored seminars for 
"doctorpreneurs" for the 2019-2020 year.  
 
E. International Collaborations: 
UI COM has signed a number of international Memoranda of Understanding. The following is a brief 
summary of outcome of those efforts. 
 
A UIC delegation led by Chancellor Amiridis, and consisting of VCHA Dr. Robert Barish, Dr. Neal McCrillis, 
Dr. Bellur Prabhakar, Dr. Fady Charbel and Dr. Enrico Benedetti, visited Université Internationale 
Abulcasis des Sciences de la Santé (UIASS) in Morocco. Following the visit a MOU between the two 
universities was signed. The areas of collaboration include: 1. Assisting in establishing a robotic surgery 
program in Morocco: 2. Exchange programs for medical students and fellows to receive training at UIC: 
3. Research in pharmaceutical sciences; and 4. Global medicine fellowship. The relationship with this 
university is likely to deepen with many opportunities for our students and faculty alike. 
 
UI COM has signed an agreement with CEV Associates to assist them in the development of a new 
medical center in Kuwait. The intent of the program is to establish a medical, dental, nursing and 
pharmacy schools with a multi-specialty hospital. The other members of the team include CEV 
Associates, McMullan Int, and Global health services Network. This project has taken much longer for 
final approval than anticipated. Therefore, we are still waiting for CEV Associates to sign an agreement 
with the Kuwaitis for the first phase (a needs assessment). The above consortium has also started 
working with the Egyptian Ministry of Health, which is interested in establishing an “American style” 
medical school.  
 
UI COM has been working with Gulf Development International, Shirley Ryan Ability Lab and 
CannonDesign on Phase-0 of a proposal to establish a medical city in Jeddah, Saudi Arabia. A non-
binding Letter of Intent from UI to move the process forward has been signed and a good will initial 
payment from CEV Associates has been received. In addition to UI COM, this project will involve the 
Colleges of Pharmacy, Nursing, and Applied Health Sciences.  
 
UI COM has a number of ongoing projects in India in partnership with several institutions of Gokula 
Education Foundation-Medical (GEF-M). UI-COM has the following ongoing collaborations with GEF-M 
HeartRescue India Project-Supported by Medtronic Foundation has entered its 5th year; Bone Marrow 
Transplantation-Ongoing contract in its 5th year between the Center for Global Health and GEF-M; 
Additional areas of collaboration between UI COM and GEF-M in psychiatry, neurology, 
gastroenterology, and medical education have been initiated. Currently, the Center for Global Health at 
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UIC is partnering with GEF-M in preparing proposals to various foundations in the area of cross-cutting 
expertise required to deal with different non-communicable diseases.  
 
UIC had signed an agreement with Ramaiah University of Applied Sciences (RUAS) for 3+1+1, semester 
abroad, faculty exchange programs with College of Engineering. The 3+1+1 program has been initiated 
and the first batch of students from RUAS are expected to join UIC Fall of 2019. A similar program to 
allow students from Ramaiah Institute of Technology to spend a semester at UIC that can lead into 
admission to a master degree program at UIC has also been initiated. A larger number of students have 
opted for this program and the first batch of students will come to UIC for the 2019-2020 academic year. 
UIC relationship with GEF has deepened significantly following the visit of a ten member delegation led 
by President Killeen to Bangaluru. This was followed by the visit of UIC Chancellor Michael Amiridis. 
Currently, UIC and GEF are exploring the possibility of extending the collaboration to include Law College 
and the College of Liberal Arts and Sciences.  
 
III. Faculty Affairs 
Recruiting, supporting and retaining an excellent and diverse faculty are hallmarks of every strong 
college. 
 
A. Faculty Recruitment & Retention 
Over the past year, 70 new faculty members have been hired (counting only faculty who are at 50% FTE 
or greater, across all four regional sites), and 41 College of Medicine faculty members have left the 
University (including both resignations and retirements).   The College is working closely with units on 
visiting faculty appointments, with the objective of resolving such appointments in a timely fashion. 
 
B. Faculty Promotions & Appointments 
Twenty-three tenure-track and 40 non-tenure track salaried faculty promotions were submitted to the 
College of Medicine in the AY18-19 salaried promotion cycle.  Fifty-nine promotions were approved by 
the BOT in July and will become effective at the start of the AY19-20 contract year.  Four promotions 
were disapproved during the course of the year-long review process and did not move forward for BOT 
approval.  Additionally, the College approved 12 new tenure system appointments and 7 non-tenure 
track appointments at the advanced rank of associate professor or professor.   Lastly, within the next 
month, the College will be considering 17 non-salaried appointments and promotions of clinical faculty 
at the rank of associate professor or professor, with the expectation that these recommendations will 
become effective at the start of the AY19-20 contract year.   
 
C. Faculty Development 
Focused efforts on faculty development this year included outreach to departments and faculty on 
promotion and tenure issues and working with units to match new junior faculty hires with suitable 
mentors.  The Faculty Academic Advancement Committee held several events including CV review and 
promotion and tenure workshops and a work/life balance panel.  The College continues its efforts to 
invest in the development of women faculty for senior leadership positions, submitting annual 
nominations for fellowships in the prestigious Executive Leadership in Academic Medicine (ELAM) 
program at Drexel University and other national programs. 
   
D.  College Norms and Criteria for Appointment and Promotion of Faculty 
The College is in the process of reviewing and revising its faculty tracks and norms, in an effort to clarify 
language and expectations as well as to include a promotional pathway for faculty whose primary 
responsibility is teaching.  To date, revisions to the Clinical track have been officially approved, with 
additional changes to the other tracks to be considered in the coming months. 
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E. Faculty Honors and Awards 
It is difficult to compile a comprehensive list of the many honors and awards afforded to our faculty.  An 
illustrative list is included in Appendix B.   
 
IV. Advancement 

The College of Medicine advancement office has continued to raise funds in support of educational, 
clinical, research and community engagement/impact initiatives; FY19 new business fundraising totals 
exceeded FY18 numbers.  These efforts have furthered progress toward the college’s Ignite Campaign 
target; through June 2019, $161 million of the college’s $280 million goal has been raised.  While 
focusing on the campaign and undergoing leadership and staff transition, the advancement team was 
able to continue success in meeting objectives connected to four overarching advancement goals: 
 
• Increase connectivity with alumni, friends and volunteers to ensure UIC awareness, pride and 

recognition 
• Increase donor, alumni and volunteer engagement in campus events and activities 
• Establish a base of donors to improve annual fundraising results, create loyal donors, and identify 

people who are most likely to become our best major and planned giving prospects 
• Help achieve fundraising success by securing private support through major and planned gifts 
 
Fiscal-year numbers through June 2019: 
• $18.3 million in new business attainment  
• $16.6 million in cash attainment 
  
Annual giving through June 2019: 
•     3020 total individual annual giving donors made 4603 commitments for a total of $2.5 million. 
•     1156 alumni annual giving donors made 1793 commitments for a total of $695,000. 
•     1864 non-alumni annual giving donors made 2810 commitments for a total of $1.8 million. 
  
Top individual gifts: 
• $750,000 Mr. Lou Ascherman to support a professorship and residency program in the Department 

of Medicine. 
• $400,000 Mrs. Judith Feldman to provide unrestricted support to COM Chicago and COM Urbana. 
• $250,000 Dr. R. John Solaro and Mrs. Kathleen Solaro to provide fellowship support in the 

Department of Physiology and Biophysics. 
• $200,000 Dr. Mary Jo LaDu to support research in the Department of Anatomy and Cell Biology. 
• $150,000 Dr. Leon Gussow to support scholarships at COM Chicago. 
• $149,000 Mr. and Mrs. John Ruettinger to support research at COM Chicago. 
  
Top corporate/foundation gifts: 
• $300,000 Face the Future Foundation to support the Craniofacial Center. 
• $240,000 ALSAC/St. Jude Foundation to support pediatrics at COM Peoria. 
• $110,000 OSF Healthcare to support the Owens/OSF Professorship at COM Peoria. 
• $100,000 Pasquinelli Family Foundation to support the GH Study in the Department of Surgery. 
• $100,000 Cless Family Foundation to support innovation in the Department of Ophthalmology. 
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V. Leadership Updates/Changes 
Although this year we received retirement notification from several key leaders, we are very excited with 
our ability to recruit some very strong successors into these roles. 

• After an intensive national search, Dr. Mark Rosenblatt was appointed Dean of the College of 
Medicine in March 2019 with the approval of the University of Illinois Board of Trustees.  

• Dr. Meenakshy Aiyer assumed the role of Interim Regional Dean for Peoria replacing Dr. Sara 
Rusch who retired in May 2019. 

• Upon the retirement of Dr. Larry Tobacman in January 2019, Dr. Bellur Prabhakar was named 
Interim Senior Associate Dean for Research for the College of Medicine.  

• Dr. Eileen Doherty was recruited to Peoria as assistant dean for student affairs, and arrived on 
campus in July 2018. Dr. Doherty has over 20 years of experience in student affairs within higher 
education, most recently as vice president for student development at St Josephs’ College of 
Indiana. She replaces Linda Rowe, who retired earlier in 2018. 

• Dr. Trevonne Thompson, associate professor of emergency medicine and assistant dean for 
residency preparedness, was appointed as the College’s new associate dean for admissions in 
May 2019.  He succeeds Dr. Jorge Girotti, who retired after 16 years of service in this position.   

• Heather Heiman, MD was recruited through a national search as the successor to Dr. Abbas 
Hyderi, who resigned as associate dean for curricular affairs in Chicago in mid-2018 to lead the 
educational programs at a new medical school in California.  Dr. Heiman comes to UIC from 
Northwestern University Feinberg School of Medicine, and will assume an expanded title of 
associate dean for medical education, incorporating responsibility for the Office of Student 
Affairs in Chicago in addition to the Office of Curricular Affairs.   

• After identifying a need to have a college-wide marketing and communication function to 
oversee our brand identity, positioning, and messaging, Mr. Tom Wyatt took on the new role of 
Director for Marketing and Communications in February. 

• In July 2019, Mr. Louis Papoff took over as Chief Business Officer for the UI Physicians Group, 
replacing Frank Goldberg who will retire in December. 

• Dr. Heather M. Prendergast was promoted to Associate Dean for Clinical Affairs – Chicago. 
• Ilene Harris, PhD, has stepped down as Head of the Department of Medical Education (DME). 

Alan Schwartz, PhD, has been appointed interim Head of DME.  

 
 
College-Wide Summary 
The foregoing reflects accomplishments and initiatives in all the major functional areas of the College’s 
operations.  I would like to thank all the regional and associate deans, the faculty, and all the staff 
whose efforts have been a part of making these accomplishments and initiatives possible.   
 
 
Mark I. Rosenblatt, MD, PhD, MBA 
Executive Dean  
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UI COM Chicago – Annual Updates and Highlights 

 

I. Education - Chicago 
 
A. Graduate and Doctoral Education  
Graduate Education in Biomedical Sciences (GEMS), an umbrella program for graduate training in the 
College of Medicine continues to train students in basic and translational biomedical science. Training is 
organized around six, cross-departmental, scientific focus areas: Cancer biology; Integrative and 
translational physiology; Cell biology and regenerative medicine; Microbiology, immunity and 
inflammation; Molecular and structural biology; Neurobiology.  Dr. Bradley J. Merrill, Associate 
Professor, Department of Biochemistry and Molecular Genetics, and Dr. Kamal Sharma, Associate 
Professor, Department of Anatomy and Cell Biology serve as Directors of the program. Ms. Mia Johnson 
is the administrative Director of the Program. 
 
 The GEMS Admissions Committee evaluated over 200 applications to the GEMS program this year. The 
committee was composed of members from the six scientific focus areas, student representatives, and 
the GEMS Directors. Twenty two new PhD students accepted admission to matriculate into the GEMS 
program in 2019. 
 
In 2018-19, GEMSSA (GEMS student association) organized a very successful research symposium. The 
symposium included keynote seminar by world renowned developmental biologist Dr. Janet Rossant, 
Professor in the Department of Molecular Genetics and Department of Obstetrics & Gynecology at the 
University of Toronto. Fellow of Royal Societies of London and Canada, foreign Associate of the US 
National Academy of Science. She is also the first female scientist to win the prestigious Gairdner 
Wightman Award. The symposium also included research seminars and poster presentations by GEMS 
students.  
 
Each of the PhD granting programs in COM and GEMS underwent an Illinois Board of Higher Education 
(IBHE) program review in the Spring of 2018. The GEMS Co-Directors participated in each of the six PhD 
program reviews by providing a self-study document to each of the department's external reviewers and 
by meeting with each of the external reviewers during their visit to UI COM. 
 
The graduate programs conducted by the Department of Medical Education (Master of Health 
Professions Education, Master of Patient Safety Leadership, and PhD in Curriculum Development/Health 
Professions Education) also underwent IBHE program review.    
 
 
II. Clinical - Chicago 
 
A. MSP Financial Performance  
There were a number of positive factors impacting the UI Physicians Group (UIPG) this 
year.   Ambulatory clinic visits continued their upward trend.  Physicians were busy caring for patients 
and charges rose.  On the inpatient side, the hospital also experienced a busy year and physicians’ 
charges for inpatient services also increased.  There was also some good news on the collections front 
resulting from improvements in the State’s finances.  One area where this has had a very positive impact 
is our payments from Mt. Sinai Hospital, our biggest single payor for contractual services.  Mt Sinai 
Hospital is now current on all payments to UIPG.  
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The good news mentioned above was offset by continuing problems with current collections from 
certain payors, most notably County Care.  As a consequence our accounts receivable continue to rise.  
While last year appeared to be a healthy year in collections, much of last year’s gains were a result of 
payments for prior years which were not repeated in FY 2019.  Consequently, collections for FY 2019 lag 
somewhat behind FY 2018.  
 
As a consequence of the factors mentioned above, on net our financial performance has deteriorated 
compared to last year.  We anticipate ending this year with a loss when the books are finally closed in 
the next several weeks. Nevertheless, we remain cautiously optimistic that by careful management and 
broadening our payor mix, we will be able to continue providing the excellent care that our patients 
deserve. 
 
B.     Wolcott, Wood & Taylor (WWT) 
Steve Figge was recruited to WWT as the Chief Operating Officer in January of 2019 succeeding Lisa 
Lenz, who was promoted to President of WWT in July of 2018.  Steve comes to WWT from Presbyterian 
Health in New Mexico and has over 25 years of professional revenue cycle experience.  Over the last 
year, WWT billed out over $500 million in charges and collected approximately $125 million.  WWT is 
also busy working on the Epic implementation and preparing for the future of an integrated revenue 
cycle.  This includes expanding WWT’s footprint at 200 W Adams in the Loop adding over 5000 square 
feet including a call center that will house the Single Business Office (SBO) customer service center.  The 
SBO call center will handle all billing related patient calls for the UI Health enterprise; including the UI 
Hospital, UIPG, Mile Square and Rockford. 
 
C.     Medical Malpractice Liability Insurance 
After spiking in FY 2010 at $22.9 million, our annual medical malpractice expense dropped consistently 
for the next six years, and then has been relatively flat for the past three years.  This is attributable to 
several factors, including good practice by our physicians and a sound risk management program. The FY 
2019 malpractice expense for the 17 clinical departments in Chicago totaled $12.6 million, including 
$11.8 million for the on-site coverage and $0.8 million for the “off-site” insurance program. Since 
FY 2019, the commercial insurance market has been hardening with higher commercial excess 
premiums as well as carriers forcing an increase in our self-insured retention. In FY 2020, the on-site 
coverage is predicted to stay stable. The “off-site” insurance cost is predicted to increase to 
$1.35 million, mostly due to the increase of the commercial premium. Active engagement with the 
Offices of University Counsel and Risk Management in these processes has come from the Physician’s 
Group. 
 
D.    MIPS 
The UIPG successfully fulfilled the CY 2017 and CY 2018 Merit-Based Incentive System (MIPS) reporting 
requirements established by CMS as part of the Medicare Access and CHIP Reauthorization Act. Based 
on CY2017 MIPS performance, the UIPG providers receive a 1.18% incentive payment added to their 
Medicare billing during CY 2019, estimated approximately $180K payment bonus.  In CY 2018, the group 
is predicted to be eligible for the exceptional bonus as it was in CY 2017. While the increment is not 
large, being among the top performers is a testimony to the quality of care provided by UIPG members. 
We are currently in the process of reporting for CY 2019. Going forward, the UIPG is facing challenges 
brought by CMS’ increase  in the threshold for incentive payment, increasing weight of cost component 
in MIPS scoring, the uncertainty of reporting strategy due to the new EMR, and more healthcare 
institutions adopting advanced Alternative Payment Models. The UIPG physician leaders are currently 
working with the Information System team and the data analysts for the strategic planning of CY2020 
and beyond.   
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E.     Clinical Performance Metrics (“Funds Flow”)                          
In partnership with UI Hospital leadership, four performance metrics were selected for the UIPG for 
FY 2019. Metrics selected are reflective of current UI Health priorities. There were three quality metrics: 
1) Decreasing Sepsis Mortality, 2) Decreasing Post-Operative Deep Vein Thrombosis and Pulmonary 
Embolus, and 3) Increasing Top Box Ratings for Physicians within the CGCAPS scores.  There was also 
continuation of a selected metric reflecting an ongoing enterprise initiative: 1) Timely Discharge -MD 
Orders by Noon. In addition, there were three areas of increased physician engagement selected for the 
FY 2019: 1) Compliance with 2-patient identifiers, 2) Peer-Review Process by Clinical Departments, and 
3) ICU Physician Staffing.  Overall the UIPG met and exceeded (in some cases) the benchmark targets set 
for all of the metrics. Notably for the quality metrics, 1) there has been a continued decrease in the 
overall mortality due to sepsis from a sepsis mortality rate of 8.4%  to an overall sepsis mortality rate of 
3.6% for FY 2019 ; 2) there has been a substantial reduction in the number of Post-Op DVTs/PEs such 
that the UI Health rates have now consistently averaged below the target Vizient median rates for FY19; 
and 3) the CGCAPS  top box ratings for providers increased above the Press-Ganey threshold goal of 
83.2. Furthermore while the UIPG has experienced a continued improvement in the top box provider 
scores over this fiscal year, there has been an increasing number of clinical departments receiving scores 
well above the Press-Ganey stretch goal of 89.3. 
 
F.     Physician Wellness, Professionalism, and Clinical Quality Improvement initiatives 
Professionalism: Since 2008, UI Health has utilized the Patient Advocacy Reporting System (PARS) to 
systematically detect and address patterns of patient complaints. PARS is a program developed by and 
operated from the Vanderbilt Center for Patient and Professional Advocacy to identify and address 
behaviors that undermine a culture of safety, reliability, and accountability. UI Health and the UIPG are 
committed to providing patient-centered, humanistic and professional care. We know that patient 
satisfaction is integral to achieving quality and safety in health care. On an annual basis, UI Health 
receives our PARS data from Vanderbilt. Since joining the PARS program, the UIPG has seen a steady 
decline in the number of new faculty followed within the PARS intervention pyramid. In 2019, there 
were no new faculty members advanced through the PARS guided level intervention system.  
Wellness: The FY 2019 Physician Engagement and Wellness surveys were recently completed. The 
numbers of physicians and residents completing the surveys increased significantly over FY 2018 totals. 
The Clinical Affairs executive team will continue to use the survey results to help update their policy and 
procedures for managing faculty professionalism practices. 
 
Clinical Quality Improvement: Representation from the Clinical Affairs executive team was provided for 
the design and implementation of an improved and more systematic hospital clinical quality peer review 
program. The revised peer review program was launched in Fall 2018. There has been 100% physician 
engagement by departments. 
 
G.    Compliance 
Building on the previous years’ compliance plans, this year’s efforts to expand and maintain a 
comprehensive and effective compliance program focused on: 1) updating and expanding our 
compliance hotline to include online reporting, enhanced tracking, and translation services in Spanish 
and Polish; and 2) holding parties that we enter into a written relationship with to provide health care 
and administrative services to compliance program requirements.  Also, recognizing heavy workloads of 
our providers and staff, our compliance module has been separated into two bite-sized modules utilizing 
a more user-friendly, interactive platform to enhance learning without adding unnecessary 
administrative burden. 
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H.     Clinical Space 
The College of Medicine in Chicago and the University of Illinois Hospital continue to work together to 
expand and optimize clinical practice space. 
 
During this past year, design plans have been completed for a 22 patient room clinical space on the 
second floor at 1309 S. Halsted which is adjacent to the current Family Medicine clinic on Maxwell 
Street. The new space consists of examination and procedure rooms and is being designed as a 
multispecialty clinic with billing as a Physician Office. It will have phlebotomy and pharmacy but no 
radiology services. Evaluation is currently being done on the optimal mix of users. Opening is planned 
for the late winter or spring of 2020. 
 
We have also been able to move some Urology procedures to the 4th floor at OCC and a dedicated space 
for Urology procedures is currently under development in the ground floor at 1740 W. Taylor. This space 
should be available for use in early fall 2019. 
 
Over the coming years the two organizations will embark on a further major collaboration, construction 
of an ambulatory surgery center directly across the street from the existing Hospital and Outpatient 
Care Center buildings.  
 
III. Space and Capital Planning - Chicago 
This past year, the COM made a number of strategic investments in systems and spaces to enhance the 
experience of students, faculty, and staff.  Among the many improvements, there are a few key projects 
of note: 
 

1) Replacement of the Molecular Biology Research Building Auditorium 1017 audiovisual system. 
2) A joint partnership with the Vice Chancellor for Administrative Services to upgrade/replace the College 

of Medicine Research Building’s mechanical automation controls to optimize environmental systems in 
laboratory spaces and reduce overall operational costs (e.g., utilities). 

3) Construction of the Campus’ first Gnotobiotics Facility (germ-free mouse lab) in Lab 2209 of the 
Molecular Biology Research Building.  Construction was completed over the summer and the lab will be 
operational in September 2019. 

4) As part of an integrated marketing strategy, deployment of additional public corridor electronic 
monitors and future broadcast of COM seminars in AY2020 to promote academic activities and increase 
access to content across the College. 

 
In addition to the above, there were several ongoing projects that progressed in the past academic year: 

1) The Simulation Institute, Capital Project 929-C14057, reached substantial completion and the Clinical 
Performance Center took occupancy of the space this summer.  The new state of the art headquarters 
and training facility on the 4th and 5th floors of the 1220 South Wood Street building will augment the 
COM’s ability to deliver the Illinois Medicine curriculum in a holistic manner steeped in active, team-
based learning via the utilization of standardized patients, task trainers, mannequins and other 
simulation techniques/procedures. The grand-opening celebration will occur in September. 

2) Construction of the state-of-the-art Surgical Innovation and Training Laboratory in the basement of the 
Neuropsychiatric Institute under Capital Project 950-C17240 is underway with substantial completion 
slated to occur this winter.  This project is intended to provide modern facilities for a number of 
programs within the COM, including primary laboratory space to serve minimally invasive and robotic 
surgery demonstration and instruction.  In conjunction with the academic scope, large scale, multi-year 
repair project to the NPI building envelope and courtyard are being performed. 

3) Phase 1 of the Medical Science Building (Capital Project 935-C15061) renovations are underway with 
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the new 5th floor laboratories scheduled to come online in AY2020.  Building-wide infrastructure 
upgrades including a roof replacement, masonry repairs, a refabricated electrical switchgear, a new air 
handler, and emergency power capacity are part of the program.  The scope of the new interior space 
on the 5th floor consists of 12 wet lab bays, 8 tissue culture rooms, 4 equipment rooms, 2 cold rooms, a 
shared autoclave, a central distribution of CO2 for the floor, 8 principal investigator offices, two 
conference rooms, and a kitchenette for the local research personnel.   

4) Capital Project 934-602-16 was established to create a new Biological Safety Laboratory Level 3 on the 
College of Medicine Research Building 8th floor to support cross-cutting areas of research in 
microbiology and immunology.  The project experienced an expanded design development phase in 
order to comply with the Center for Disease Control containment standards and best practices.  The new 
laboratory will include a biometric security system, a locker room, an antechamber, dedicated 
autoclaves, an equipment corridor, three tissue culture rooms, and a mouse colony alcove.  The BSL-3 
will be a shared resource for COM research programs.  The competitive bidding process was initiated 
this summer and master agreements with the project contractors will be fully executed this fall with 
construction slated to begin shortly thereafter.  
 
III. Faculty Honors and Awards - Chicago 
For a list of faculty in Chicago who have been honored this past year in addition to those included in the 
college-wide report, please see Appendix C. 
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UI COM Peoria (UICOMP) – Annual Updates and Highlights 
 
The University of Illinois College of Medicine Peoria (UICOMP) mission statement is:  
Lead Collaboration to Improve Health.  This mission is the focus for the Peoria campus and fits within and 
is consistent with the larger mission of the University of Illinois College of Medicine. 
 
The vision for the Peoria campus: The University of Illinois College of Medicine Peoria makes measurable 
improvements in personal and population health through integrated innovative research, education and 
patient care programs. The highlights in this report support this vision. 
 
I. Education 
This was the second year the Peoria campus educated M1 students and delivered the Phase 1 curricular 
transformation.  In addition, we began the roll out of the Phase 2 curriculum for the M3 students that 
included an earlier transition to clerkships.  We continued to adapt to these changes with space 
renovations, adding a new philanthropy funded interactive classroom. 
 
A. Undergraduate Medical Education 
In rolling out the new curriculum described above, Peoria continued to make the necessary changes, 
including adding a new philanthropy funded interactive classroom .The Department of Health Sciences 
Education (HSE) continued as the core of our Phase 1 teaching faculty.  We merged our pathology 
faculty into HSE and will add another pharmacology faculty member this summer.  Our research day 
continues to expand with increasing research based posters and fewer case reports. Three students 
were James Scholars. We were ecstatic that all of our May graduates matched.  We have aggressively 
expanded our Student Affairs area under the leadership of Eileen Doherty.  We now have two advisers, 
one financial counselor and we are hiring one person for academic skills.  We also now have a member 
of the Admissions Office located on our campus. The campus remains engaged in educational 
scholarship, providing six Dean’s Innovative Curriculum Awards. The ELIITE program places students in 
the clinic in October of the M1 year and they remain in the same office until the end of their M2 year.  
This requires active engagement of private practices and the program was able to expand to meet the 
needs of both M1 and M2 students. We increased our entering class size to 66 students which helps to 
support the rising costs of campus maintenance and the expanded needs of the new curriculum. 
 
B. Continuing Medical Education and Faculty Development 
The 9th cohort of Caterpillar Scholars began in September of 2018.  There are 12 very engaged faculty in 
this cohort.  A series of seven presentations for faculty development have occurred with the goal of 
enhancing faculty performance particularly as it relates to the new technology and new teaching styles.  
The “Residents as Teachers” Program was also provided as a require experience for all residents.  On the 
CME level, we continued to actively provide CME with 59 activities delivered including 18 newly 
approved activities.  There has been a change in leadership for CME both locally and at the central 
campus.  
 
C. Library:  
The library is very active teaching students, residents, and faculty as well as serving as a resource for 
literature searches and a study site for students.  There was significant remodeling of the circulation 
desk, expansion of study spaces, and a larger computing/printing area.  The conversion to 24-hour key 
card access has been a major asset with nearly 20% of people entering the library after hours.  The 
number of print journals is declining, as most journals are available electronically.  The library has 
become more involved in the student wellness initiative. The library has a two-week medical informatics 
elective, which was taken by 40 students in the M4 year. The library is also active in bringing people to 
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the library with the science treasure hunt and various exhibits/events emphasizing key parts of medical 
history.  The library also participated with the Riverfront Museum in an exhibit about medical 
inventions. 
 
II. Research 
UICOMP continues to strive to advance its research mission with a particular focus on four strategic 
research areas: Cancer Biology, Neuroscience, Education (particularly Simulation) and Health Outcomes.  
The research committee worked to host the Annual Research Day at UICOMP.  This has continued to 
grow and included residents and faculty.  The James Scholar Committee continues to select and mentor 
students in their James Scholars projects.  In May 2019, three students graduated with James Scholars 
honors. Some promising collaborations with the Chicago campus have begun. Two of our CBP faculty 
received their first NIH grant this year and we were thankful for their success. Research overall remains 
a weakness of this campus and we have limited financial resources and relatively few mentors to 
support its growth. A new strategy for research will need to be developed. 
 
IRB: The IRB submitted its paperwork and had its site visit for AAHRPP accreditation.  A positive 
outcome is expected.  The IRB also had a routine FDA audit with no citations. Dr. Rusch is serving as the 
Institutional Official.  The Human Research Protection Program has assumed additional compliance 
activities and is conducting routine audits.  The IRB has become the IRB of record for all of OSF 
HealthCare. The IACUC and the IBC both continue to assure compliance with regulatory standards and 
best practice for animal care and institutional biosafety.  Dr. Gyarmati is now the head of the IBC. The 
radioactive material used for research has been removed from the facility and the license is being 
ended. 
 
III. Clinical 
Overall quality of patient care is strong and the overall number of patient encounters is increasing.  
Continual effort goes into assuring that our coding is compliant and that we are capturing all charges. 
OSF Healthcare and UICOMP are implementing a Physician Services Agreement specific to the pediatric 
department. It more closely integrates the academic department and the patient care delivery system.  
This agreement was extended for two years in March and now lasts until 2020.  Medicine (including ID), 
pediatrics, OB, Med/Peds and Psychiatry are all seeing increases in patient billing reflecting rising 
demand for services. 
 
IV. Department and Program Highlights 
*Cancer Biology and Pharmacology: The Department now consists of eleven full time faculty with 
responsibilities for basic science research and for teaching pharmacology. The Department received 
$1,798,358 of annual grant and gift awards (including ICR). Of note, two junior investigators obtained 
their first RO1. The Department remains focused on the UICOMP basic science research strategic goals 
of cancer and neuroscience research. The Department published 18 articles, 27 abstracts and 1 book 
chapter and made 28 presentations at national and international meetings.  The Department is 
strengthening its research collaborations both within the University system and with nationally 
recognized departments across the country. The Department continues to support students engaged in 
basic science research and is exploring participating with the Chicago campus to develop PhD training. 
 
*Center for Outcomes Research: COR published 9 articles and 16 abstracts so far in 2018-2019.  The 
PCORI Pipeline to proposal was not funded and the possibility of resubmitting the grant is being 
explored.  An internal review of the department occurred this year and there was concern regarding the 
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sustainability of the current model.  A strategic plan for research overall is a high priority for the new 
Interim Dean.  
*Dermatology:   Dr. Kentosh is the new chair of Dermatology. The Dermatology Elective has been 
revised and Dr. Kentosh has increased the amount of clinical time the students spend.  He has also been 
an effective teacher in the M1 dermatology segment. Dr. Kentosh is mentoring a student over the 
summer and has had two publications and given one national presentation.  We are thankful to have Dr. 
Kentosh assume the responsibilities of Chair of Dermatology. 
 
*Emergency Medicine:  The academic Department of Emergency Medicine continues to evolve and this 
year made the initial draft of a strategic plan.  They are very engaged in medical student and resident 
education, including “Sim Wars” which brings teams of students from across Illinois to Jump.  This year 
they also had a Clinical Ultrasound Course. The Department also independently offered a 2-week M3 
elective. In the past, this was administratively handled by medicine.  The Department is developing a 
new fellowship in Point of Care Ultrasound 
 
*Family Medicine: The family medicine clerkship is including more case based learning and fewer 
didactics.  These changes may have contributed to the fact that six students selected family medicine as 
their career path, the most since 2010. Two new DO faculty have been added with one of them 
becoming the osteopathic track director. The Department expanded its community outreach with an 
enlarging number of community initiatives. The Women’s Health Fellowship continues to do well under 
Dr. Na’Allah’s leadership. Efforts to increase faculty scholarship appear to be paying off with 
presentations and posters. 
 
*Health Sciences Education: The Department continues its focus on curriculum development and 
student education.  This year the pathology department is merging into HSE creating a single 
Department focused purely on education.  The faculty felt that the curriculum went smoother the 
second time around and they continued to make modifications based on student feedback. Several 
faculty presented both regionally and nationally. The Department is establishing a culture of student 
focused, innovative education.  A pharmacologist will be added to the roster of faculty in July to support 
pharmacology teaching when Dr. Lasley retires. 
 
*Medicine:  The Department was active in the phase 1 curriculum and restructured its M3 clerkship to 
shorten it to 8 weeks.  In addition, the Department is taking the lead in using student’s notes as part of 
the documentation in accordance with the new CMS guidelines.  The Department conducted a self-study 
in preparation for a 2020 site visit of the residency and the established fellowships.  The UHATS service 
expanded to six teams and recruited sufficient faculty to staff the services and meet educational needs.  
Both ID and Medicine had increasing numbers of encounters.  There also is a growth in faculty in both 
the volunteer and salaried portions of the Department putting increasing pressure on resources needed 
for faculty development, scholarship and promotion.  PHS continues to serve the needs of HIV positive 
patients and was able to put in place a 340B program this year.  The pulmonary critical care, cardiology 
and GI fellowships continue to mature.  The hospice Palliative Care Fellowship is in its first year.  A new 
transitional medicine residency was approved in early 2019 and the first residents will matriculate in 
July.  There is growth in the research portfolio but this needs continued emphasis and a streamlined 
process. The Medicine Department is also working to improve its ambulatory education as part of the 
move of the Heartland clinic and through use of OSFMG offices. 
 
*Medicine-Pediatrics: The Medicine-Pediatrics Program has continued its tradition of retaining 
physicians in Illinois with six of its 2018 graduates being retained (one OSFMG, 2 hospitalists, 1 chief and 
2 in surrounding rural communities.)  In 2019, 4 graduates are staying and two prior graduates are 
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joining local practices.  Med/Peds faculty occupy critical leadership roles in UGME, GME and curricular 
programs.  Dr. Hanks won the UICOMP Outstanding Service Award and Dr. Vazquez Melendez won the 
UICOMP golden apple from the 2018 and 2019 class as well as the 2018 Faculty of the Year.  There is a 
very positive collaborative environment between pediatrics, medicine/pediatrics and IM and they have 
jointly worked to improve resident perception of the service to teaching balance.  Medicine/Pediatrics 
faculty made 14 conference presentations and had seven publications. Med/Peds faculty provide 
leadership to the rural global effort. Together with Heartland FQHC and OSF, they are working with the 
other residencies to assure that the ambulatory clinic functions more effectively following the transition 
to its new location. 
 
*Neurology: The Neurology Department has 30 neurologists in twelve neurology specialties. Recruiting 
and retaining sufficient faculty to meet the clinical and teaching demands has been challenging. There 
are 17 residents in neurology.  The neurology medical student clerkship was originally going to be a 
required rotation but it is now an elective instead as there were not enough neurology rotations 
available across all campuses of the COM. Work continues on the AVERT NIH trial and there are also 
several pharma based trials ongoing.  The Department had 14 publications and 8 presentations.  There 
needs to be increasing emphasis on a broader number of faculty engaged in scholarly productivity to 
expand the recognition of the Department.  
 
*Neurosurgery: Dr. Jeff Klopfenstein remains Head of Neurosurgery. The residency program is under the 
guidance of Dr. Julian Lin.  There were eight publications with five of the eight being done in conjunction 
with the Department of Cancer Biology.  Notably, Dr. Veeravalli of CBP collaborated with Dr. 
Klopfenstein and Dr. Wang to obtain NIH funding. The program is benefitting from the pilot funding the 
INI is providing for research.  However, research growth is critical to sustaining the residency. The 
specialty programs continue to grow including vascular, complex spine, brain tumor, and pediatrics.  A 
functional/epilepsy neurosurgeon was recruited to start this summer. The neurosurgery program 
remains active at Unity Point as well as OSF and needs to continue to attract cases from a wide area in 
order to assure adequate volume of specialty cases.  
 
*OB-GYN: Dr. Steve Thompson continues to serve as Interim Chair.  The Department has continued to 
recruit faculty in order to maintain a strong educational environment and support the laborist service, 
resident/student education and Heartland Clinic. Recruiting talented educator/clinicians is critical to 
continued success. The Department also includes a minimally invasive gynecologic surgeon and two 
gyne-oncologist as salaried faculty.  The scholarly activity of the residency has increased with 11 posters 
presented.  All members of the class of 2018 passed their Boards.  Two members of the faculty are in 
the CAT Faculty Development Fellowship.  During their Feb 2019 review of the residency, the ACGME 
changed the accreditation status to full accreditation.  However, the program remains fragile with a 
significant number of citations. In July 2019, Dr. Byler Dann will step down as Program Director and Dr. 
Elkattah will take over that role. 
 
*Pathology:  The Pathology Department is in the process of merging with the Department of Health 
Science Education.  Dr. Yong took over for Dr. Joseph and assumed the pathology teaching 
responsibilities.  In the future, there will no longer be any salaried members of the Department and the 
State dollars allocated to the Department of Pathology will be transferred to HSE.  Until the merger is 
complete, the Pathology Department will still contain about 15 volunteer clinical faculty.     
 
*Pediatrics:  The Department continues to expand its faculty in order to establish a full service 
Children’s hospital.  A focus this year has been on developing financial sustainability for the pediatric 
department.   The department continues to utilize the JPAC as an advisory group to help evaluate the 
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effectiveness and efficiency of the various components of CHOI in order to maximize revenue, quality, 
service and teaching.  JPAC makes recommendations to the Department Chair and the Regional Dean.  
The department’s focus on research is increasing as it strives to recruit and retain academically oriented 
faculty.  Dr. Keith Hanson and Dr. Vimal Raj are replacing Barry Gray as the Associate Head for Research.  
The Department’s scholarly work includes 77 presentations/posters, 51 publications, and 5 
books/chapters.  The Department is working with OSF HealthCare leadership to create a stronger 
regional presence for pediatrics including delivering services in the Urbana area.  
 
*Psychiatry:  The psychiatry residency remains strong and fully accredited with its next site visit in 2023. 
Resident recruitment is going well.  The Department continues to be challenged by the difficulty of 
recruiting additional psychiatrists to meet both clinical and teaching obligations.  Despite this, the 
number of clinic visits continues to grow.  The Department was actively engaged in delivering and 
leading the brain and behavior block for the new Phase 1 medical student curriculum delivered for the 
first time in fall 2018.  Deb Disney was hired with responsibility for medical student counseling and 
development of the Center for Well Being. Scholarship is slowly advancing with eight ongoing research 
projects and three presentations. Psychiatry continues to play a key role in UnityPoint’s behavioral 
health strategy and is examining how to work with Unity Health.  There is consideration of a community 
psychiatry track within the residency.  
 
*Radiology:  Dr. Sean Meagher remains the Chair of Radiology as well as President of CIRA.  The 
Department is approved to start an Interventional Radiology/Diagnostic Radiology Residency in 2020.  A 
M3 elective in radiology was developed and had an enrollment of 32 students.  There is continued 
interest in the radiology electives with 39 students taking diagnostic radiology, 24 taking interventional 
radiology, 6 taking advanced radiology and three taking radiation oncology.  The Department teaches in 
five of the six clerkships.  Dr. Amanda Cross will be taking over Dr. Cusack’s teaching responsibilities 
when he retires 5/15/19.  The radiology residency is doing well with the primary program and 
subspecialties fully accredited.   
 
*Surgery:  The surgery department has remained under the leadership of Dr. Steve Marshall.  Dr. 
Marshall’s goal is to build the resident’s surgical experience by enhancing regional referrals through 
strengthening surgical specialization while still maintaining a strong general surgery base.  The Surgery 
Department continues to provide a very strong surgical clerkship and good mentorship.  The surgery 
residency is fully accredited and has been able to place its residents in good fellowships. 
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V. Administration and Finance 
UICOMP is currently fiscally solvent and should complete the year without significant deficits.  This 
assumes that the reconciliation for the pediatrics PSA is completed prior to fiscal year end.  UICOMP still 
owes $500,000 to the Foundation for the adjacent land once occupied by the VA, but money is set aside 
for purchase of the land in January 2020.   The added cost of the renovations necessary for the M1 
expansion and the transformed curriculum are largely being supported by reserves and philanthropy.  
Additional gifts were obtained to support the second active learning classroom built next to A100-2. The 
first bolus of ICR rescission dollars was returned this year and the gradual return to this campus should 
continue for the next 6 years.  In response to LCME citations, additional dollars are now being spent to 
expand the number and variety of staff to support medical student services.  So far, growth in the MSP 
(and therefore Dean’s tax) and the growth in class size has allowed us to keep the budget in balance.    
 
VI. Current Environment and Summary 
Meeting the demands of M1 education, transforming our curriculum, tighter cross campus 
collaborations, addressing LCME citations, changing healthcare environments and a lack of  State 
support for higher education have profound and challenging impacts on our campus.  We have 
enhanced our community engagement, strengthened our identification as a community asset, 
reaffirmed our commitment to training physicians for downstate Illinois, enhanced our focus on rural 
student and resident training and continued to “Lead Collaboration to Improve Health. Staying true to 
our mission is the path to our future. 

• The University of Illinois College of Medicine Peoria remains focused on medical student and resident 
education in the context of patient care delivery and research/scholarship.  We are committed to our 
mission “Lead Collaboration to Improve Health.” 

• The 2019 academic year continued the curricular transformation, created a new active learning room, 
expanded student services and had the largest class of students ever at the Peoria campus. 

• Our research and scholarly activity are slowly growing in clinical departments and within Cancer Biology.  
It is time to re-examine our research strategic plan.  We recently set up a research subcommittee of the 
OSF JOCAP to try to further share strategic planning in research. 

• Fiscal health remains an issue with rising expenses, declining margins for healthcare, rising overhead 
costs and an Illinois budget that is static at best. 

• UICOMP continues to work to create mutually beneficial strategic alignments with our academic partner 
hospitals while still maintaining a level of autonomy. 

• There are significant opportunities for innovative educational projects and programs that will benefit 
our students, residents and faculty.   

• We are thankful for a highly motivated, committed and energetic faculty and staff. 
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UI COM Rockford – Annual Updates and Highlights  

 
 
Academic year 2018-2019 (AY19) was an exciting and productive year for the University of Illinois 
College of Medicine Rockford. Highlights are presented for the following areas:  
I. Education 
a. Education Initiatives 
b. Graduate Medical Education 
II. Research 
III. Clinical 
IV. Department and Program Highlights 
a. Department of Biomedical Sciences 
b. Department of Family and Community Medicine 
c. Department of Health Sciences Education 
d. Department of Medicine 
e. Department of Psychiatry 
f. National Center for Rural Health Professions 
V. Space and Capital Planning  
VI. Advancement 
VII. Communications and Engagement 
VIII. Diversity and Inclusion 
IX. Health and Wellness 
X. Budget 

 
 
 
I. Education 
 
A. Educational Initiatives 
 
The major educational initiative was preparation and delivery of the new Phase 1 curriculum.  In 
addition to classroom time, the students participated in cadaver dissections in the Gross Anatomy Lab 
and an innovative virtual dissection curriculum using the Anatomage table. Pilot testing of simulation 
cases in the Simulation Center and course work involving standardized patients in the Clinical Skills 
Center further enhanced the learning experience. During their Doctoring and Clinical Skills course, the 
students also were able to see patients in the inpatient and outpatient settings during their M1 year.  
 
M1 Class 
UICOMR welcomed its second class of M1 students, the Class of 2022.  There are Fifty-nine students, 31 
females and 29 males.  Twenty-one of the students are RMED, and six are UHP.  Fifty-three of those 
students are from Illinois.  Three students have a Master of Science degree and two students have a 
Masters of Public Health. 
 
Graduating Class of 2019 
Forty-six students graduated in May 2019.  Two students in the class will graduate in December of 2019.  
Forty-five students matched into fifteen different specialties. Twenty-five students matched into the 
Primary Care specialties of Family Medicine, Internal Medicine, Med/Peds and Pediatrics.  Fifteen 
students matched into residencies in Illinois, and other students matched in 18 different states, 
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including Oregon (2), Michigan (4), Missouri (4), Indiana (5), Texas (2), Massachusetts (2) and Wisconsin 
(2).  There were two military matches in the Class of 2019.  One student accepted a postgraduate 
research position. 
 
The class of 2019 has eight Gold Humanism Honor Society members, three Alpha Omega Alpha 
members, and eight James Scholars. Four students did not match. 
 
B. Graduate Medical Education (GME) 
The UICOMR sponsored 34 residents in Family Medicine and one Fellow of Hospice and Palliative 
Medicine during this academic year. Two Family Medicine programs have continued accreditation by the 
ACGME and the Monroe Rural Training Track and the Hospice and Palliative Medicine Fellowship with 
initial ACGME accreditation will have full site visits in the next few months. All Family Medicine residents 
passed their Boards and our Fellow will sit for the boards in 2020 when they are next available. A 
majority of our trainees will be employed in Illinois and Wisconsin. 
 
The Rockford Family Medicine Residency and SwedishAmerican hosted the ACGME’s Clinical Learning 
Environment Review (CLER) in July 2018. Their observations, heavily focused on quality and safety, 
generated collaborative improvements with our primary training site, SwedishAmerican Hospital. 
 
Efforts to enhance the training experience prompted changes to the didactic curriculum with workshops 
designed to promote suturing and skin lesion removal skills along with new quality and safety topics. 
Plans are underway to develop a Point of Care Ultrasound Curriculum for enhanced bedside 
examination. 
 
II. Research 
The mission of the Office of Research is to increase student and faculty research productivity through 
developing infrastructure and providing research opportunities for students and faculty in the College of 
Medicine Rockford. In addition to Dr. Sherry Falsetti, Assistant Dean of Research, the Office of Research 
includes Patrick McIntyre, Assistant Director of Research Review and Education; Dr. Kayéromi Gomez, 
Biostatistician; Vicki Weidenbacher-Hoper, Grants Development Specialist; and Lori Dredske, Research 
Coordinator. Dr. Falsetti provides overall direction to the Office of Research, administers the programs 
and internal grant-funding mechanisms, chairs the James Scholar Program, directs the Craig Fellowship 
and the newly developed fellowship with OrthoIllinois for the MD- MS in Clinical and Translational 
Research, and reviews all medical student research elective requests. 
 
Medical students continue to actively pursue research at our campus. Both Dr. Falsetti and Mr. McIntyre 
meet with students individually to discuss their research interests and assist them in connecting with a 
research mentor.  This year approximately 75% of the graduating class reported being involved in 
research. For AY19, 74.5% of graduates reported participating in research and 31 M3s and M4s took 
research elective time. 
 
The Student & Resident Research Travel Award is awarded to medical students or residents who are 
presenting as a first author at a national conference. Awardees receive up to $1,000 in reimbursement 
for conference registration and travel expenses. Six medical students/residents received the award this 
year, and new this year two MBT students were also awarded research travel scholarships.   
Four medical students participated in the Walter Rice Craig Fellowship Program, a paid summer research 
program.  We were able to advocate for additional funding for the upcoming year and accepted 5 
students for Summer 2019. 
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The James Scholar Program, an honors program targeting outstanding medical students, expanded this 
year with the inclusion of first-year medical students.   Considerable work was done in collaboration 
with the Chicago and Peoria campuses to develop similar criteria for acceptance into the James Scholar 
Program.  Fifty-four medical students participated in the program (11 fourth-year students, 13 third-
year, 15 second-year students, and 15 first-year students). Dr. Falsetti meets with each student to 
determine their research interests and connect them with a mentor. James Scholar students are then 
paired with a faculty research mentor who guides the student’s independent research project over the 
course of their medical student education at COMR.  The James Scholar committee reviews student 
proposals and gives feedback until a proposal is approved.  The committee then meets with students 
regularly to monitor their progress. The end products are a publication ready paper, an oral 
presentation to all James Scholar students and a poster at Research Day.  One student is selected each 
year by the committee for the James Scholar award and gives a presentation at Research Day. 
 
This year Dr. Falsetti and Mr. McIntyre worked with OrthoIllinois to develop a MD MS in Clinical and 
Translational Research Fellowship for medical students.  This fellowship is modeled after the program at 
the Chicago campus in radiology, directed by Dr. Ron Gaba who we worked closely with to develop the 
Rockford program. This fellowship gives qualified medical students the opportunity to take one year off 
between their M3 and M4 year to conduct research in orthopedics and pursue a Master’s Degree in 
Clinical and Translational Research offered through UIC’s School of Public Health. Three students applied 
this year, one from the Rockford campus and two from the Peoria campus.  One student was selected 
and will begin Summer 2019. 
 
The Bridge Grant Funding Award provides up to $10,000 to full-time faculty at the College of Medicine 
with established projects that demonstrate a high probability of securing extramural funding. 
Gnanasekar Munirathinam, PhD, associate professor of biomedical sciences, continued work on his 
project, “Targeting Prostate Cancer Stemness by Vitamin K2 as a Therapeutic Approach.” The aim of Dr. 
Munirathinam’s research is to identify the mechanism by which Vitamin K2 targets cancer stem cells to 
control CRPC. Dr. Neelu Puri, PhD, associate professor of biomedical sciences, was awarded a Basic 
Research Bridge Grant this year for her project, “The effects of smoking on telomere length, induction of 
oncogenic stress and chronic inflammatory responses, and the development of an intervention.”  The 
aim of Dr. Puri’s research is to examine telomere length among smokers and non-smokers, as telomere 
shortening is associated with aging and comorbidities. 
 
The Community, Clinical Research, and Educational Grant Award funds research that improves 
healthcare delivery or expands the body of knowledge in an area of clinical research, educational 
research, and/or improves health in the community.  Annually, up to three $5,000 awards for faculty 
and five $2,000 awards for students are available.  Linda Chang, PharmD, MPH, Clinical Associate 
Professor, continued her “Leader to Leader Mentoring Program”, a student-led mentor program that 
pairs health professions students from the UIC Health Sciences Campus- Rockford and Rockford 
University nursing students with ninth grade students at Jefferson High School.  Medical students 
Changtai Tian and Nicole Blumenstein also continued their project, “The effect of quality information on 
patient choice of post-acute care facility, and its impact on clinical and financial outcomes.”  The aim of 
their research is to assess the information available to patients during the process of their transitioning 
to a skilled nursing facility.  There were three newly funded student projects this year.  
 

• Corey Hazekamp was awarded funding for his project entitled “The relationship between eviction and 
health outcome in urban Illinois”. The overall goal of his study is to describe disparities in the 
relationship between eviction rate and health outcomes in areas that are more adversely affected by 
evictions versus those that are not. 
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• Michael Obregon was awarded funding for his project entitled “Medical student burnout and future 

career implications”. The overall aim of this project is to evaluate UIC medical student burnout using the 
Maslach Burnout Inventory-Student Survey (MBI-SS) and any institutional specific factors that influence 
burnout using an in-house developed survey. 
 

• Tara Gill was awarded funding for her “Healthy Heroes” project. The main goal of this project is to give 
children the knowledge and resources to live a healthy lifestyle and prevent future health complications 
related to unhealthy lifestyles, such as obesity and ultimately Type II Diabetes. This project will 
collaborate with an afterschool program for grade school students at the YMCA in Rockford IL. 
 
A new funding initiative developed this year was internal grants for the faculty in the Department of 
Health Sciences, which the Office of Research worked on collaboratively with the department.  As a part 
of this initiative, four $5,000 grants were awarded. 
 
In AY19, there were 205 submissions to the Institutional Review Board (IRB) including new projects, 
amendments, and continuing reviews.  Seventy-one new projects (of which nearly half were student-
led) were initiated in AY19.  The COMR campus has over 100 active research protocols and dozens of 
quality improvement projects that include those from local clinics and practices led by faculty members 
utilizing UICOMR as their IRB. UICOMR continues to serve as the IRB of record for Mercyhealth and 
Winnebago County Health Department.  Money received from serving as their IRB is used to fund the 
Student & Resident Research Travel Award for student research presentations at national and 
international meetings.     
  
Dr. Romi Gomez, who serves as a biostatistician has been well utilized this past year.  He has assisted 
116 students with study design or statistical assistance on their research project.  Additionally, he 
reported 92 meetings with 24 faculty for biostatistical assistance and guidance. Dr. Gomez had four 
presentations and three publications. He is also serving on several UIC committees, the Swedish 
American Health System IRB committee, and working on additional community research projects.   
 
In AY19, Ms. Weidenbacher-Hoper assisted with the writing of eight grants of which five were awarded 
(Club Blue, United Way of Northwest Illinois, FHN Foundation, Monroe Clinic Foundation, and Discovery 
Partners Institute) totaling $3,310,786.  Programs that received grant awards were the MERIT program, 
Faithful Families, Win With Wellness, and the Illinois Rural Health Hub, a new initiative of the campus.   
  
UICOMR’s 24th Annual Research Day was co-chaired by Dr. Manorama Khare, Department of Family and 
Community Medicine, and Dr. Aoshuang Chen, Department of Biomedical Sciences.  Students and 
faculty from the Colleges of Medicine, Nursing, and Pharmacy, residents from our Family Medicine 
Residency Program, and researchers from affiliated and regional institutions (i.e., St. Anthony College of 
Nursing, University of Chicago and Northern Illinois University) presented 94 posters at the event held 
on April 30, 2019. The forum highlighted a diversity of scientific study including basic science, clinical 
research, social science, community research and clinical cases.  This year’s event included a keynote 
address on achieving cancer health equity in the era of precision medicine and big data, a panel 
discussion on addressing health disparities in research and practice, presentations by student 
researchers, and the opportunity to meet student researchers during a poster viewing session.  Included 
in the day’s events were twelve students selected from area high schools including East High School, 
Jefferson High School, Guilford High School, and Keith Country Day.  High school students participated in 
the following activities: tour of the building, Research Day panel discussion, hands-on activities in the 
anatomage lab, simulation center, and pharmacy compounding lab, lecture discussion about research 
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conducted by biomedical technology faculty, panel discussion with health professions students on the 
Rockford campus, and discussion of several student research projects.    
 
 
III. Clinical 
Clinical practice in the Rockford region includes the UI Health L.P. Johnson Family Health Center, the 
MERIT (Medical Evaluation Response Initiative Team) clinic, Winnebago County Justice System Medical 
Services, which are provided at the Winnebago County Jail and the Juvenile Detention Center, and the 
UI Health Thyroid Disease in Pregnancy Clinic. 
 
The projected MSP financial deficit for FY 2018 at the UI Health L.P. Johnson Family Health Center was 
$900.000. This deficit prompted a comprehensive assessment of clinic operations, which resulted in staff 
reductions and a need for enhanced administrative oversight. 
 
Staff reductions led to a significant decrease in morale.   Throughout the year, leadership focused on 
improving staff morale, clinic efficiencies and increasing patient volumes.  Working collaboratively with 
Human Resources, various events were planned for staff that brought them together to heighten “team 
performance”.  Events included arranging a fundraiser to support the MERIT Clinic.  Staff were allowed 
to wear blue jeans to work if they brought in a stuffed animal for the children who are seen at MERIT.  
Over 150 stuffed animals were collected! In addition, staff formed teams to build snowmen for prizes 
and participated in an employee night at the Rockford Ice Hogs game.  Fun was had by all!  
 
Efforts to increase staff volumes were led by Marketing and included community outreach in the form of 
participating in health fairs, physicians and residents appearing on local TV programs, increased TV, 
radio and print advertising, as well as placing additional signage on the property and the building.  The 
goal was to highlight community awareness and the relationship of the clinic to UI Health. 
 
Facility improvements included new flooring throughout the patient care areas as well as the purchase 
of several pieces of equipment including electronic blood pressure machines and state-of-the-art EKG 
machines.   
 
Combined efforts resulted in a deficit of only $10,000 for this fiscal year. 
 
Morale in the clinic has steadily increased over the last couple of months as upgrades to the clinic have 
been completed and a comprehensive pay equity plan was enacted.  
 
During the past year, MERIT was awarded a community grant from Club Blue for $85,971.  This grant will 
allow the providers of the MERIT Clinic to move forward in developing programming to become a 
Regional Acute Pediatric Sexual Abuse Transfer Center.   This designation is required by a recent change 
in the Illinois legislation referred to as SASATA. Most recently, the leadership of the MERIT clinic is 
working with the mayor’s office to incorporate the MERIT program into a newly created Family Peace 
Center which will centralize resources within the city that  are focused on supporting survivors of 
domestic violence  
 
The Winnebago County Justice System Medical Services, which are provided at the Winnebago County 
Jail and the Juvenile Detention Center, recently awarded the College of Medicine Rockford the bid to 
provide services at these facilities for the next five years. A major goal for services during the next year 
include the identification and implementation of an electronic medical record. 
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IV. Department and Program Highlights 
 
A. Department of Biomedical Sciences 
  
The Department of Biomedical Sciences had an excellent year with successful research 
accomplishments, teaching and community service. 
 
Research 
Regenerative Medicine and Disability Research (RMDR) 
Dr. Xue-Jun Li was quite successful in funding her research this year with two major extramural grants: 
one from NIH an R21 for $439,725 and the other from the Spastic Paraplegias Foundation for $150,000 
to study “Rescuing axonal defects of human cortical neurons in hereditary spastic paraplegias.” She is 
also a co-recipient of the UIC Chancellor’s Translational Research Initiative award for $15,000 to study 
“Reprogramming of iPSCs into functional neural cells using a matrix protein,” and is a Co-Investigator on 
an NIH RO3 award with Dr. Mathew for $50,000 to study “The role of CoCr nano metal degradation 
products (DPs) on alteration of DNA replication and repair mechanism in neural cell environment.” Dr. 
Mathew is a Co-PI on an NIH RO1 grant subcontracted from Rush Medical school for $139,540. This 
grant is now renewed for the third year and will investigate the “Corrosion Induced Hip Implant Failure: 
Synergistic Interactions of Patient, Materials, and Surgical factors.” Dr. Mathew and Dr. Li submitted 
seven NIH grants and Foundation grants that are currently under review. The Blazer Foundation 
continued to support their work by giving the last annual gift of $500,000 of their $3 million 
commitment to the RMDR laboratory. 
 
Blazer Foundation Nanomedicine (BN) Laboratory  
The College of Medicine presented a proposal to the Blazer Foundation of Rockford to start a 
Nanomedicine laboratory in the Department of Biomedical Sciences. After review, the Blazer Foundation 
agreed to support the new Nanomedicine laboratory with a $500,000 gift. Of this, $250,000 will be given 
at the end of July 2019, $100,000 in January of 2020 and the rest after securing matching funds from the 
College of Medicine. Dr. Stagnaro-Green received approval for $150,000 in matching funds from the 
executive dean, Dr. Mark Rosenblatt, allowing the Department of Biomedical Sciences to establish the 
new Nanomedicine Laboratory on the Rockford campus. The new laboratory will be headed by Dr. Divya 
Bijukumar and supported by Dr. Vishal Khatri. The research team will establish a new laboratory on the 
4th floor of the East Building. Dr. Divya Bijukumar already secured a two-year NIH RO3 grant ($100,000) 
to initiate the research in the new Nanomedicine Laboratory. 
 
Cancer & Immunological Research 
Dr. Gnanasekar Munirathinam continues to be the most successful faculty member in the department 
with three (3) NIH grants. Two of these are RO3 grants ($200,000) and the third one is an NIH Pilot 
award through College of Pharmacy ($25,000).  Dr. Gnanasekar is also locally supported by Brovember, 
Inc for his prostate cancer research. Dr. Gnanasekar’s research focus is on finding a molecular targeted 
therapy for castration-resistant prostate cancer. Dr. Neelu Puri continues to explore the possibility of 
developing a molecular diagnostic tool for lung cancer and assess the impact of LDCT screening on lung 
cancer patients in the Rockford Community through a bridge grant mechanism. Dr. Aoshuang Chen and 
Dr. Guoxing Zheng’s laboratory is working on finding a new immunological treatment option for Type 2 
diabetes and atherosclerosis.  An internal grant currently funds their research.  They have submitted an 
R21 NIH grant to support this research. 
 
  

 27 



 
 

Vaccine Research 
Dr. Ramaswamy completed his preclinical trial and is wrapping up the vaccination trials in animals with 
the fifth year funding of his RO1 grant (TDC $489,465) for developing the lymphatic filariasis vaccine.  Dr. 
Ramaswamy received an NIH Phase I R43 SBIR award ($224,988) for “Process Development of the 
LFGuardTM vaccine”.  Since dogs and cats are natural hosts for the lymphatic filariasis parasite, Dr. 
Ramaswamy is also working with NIH/NIAID to develop a subcontract to test the vaccine in dogs. Dr. 
Ramaswamy’s research also showed that the LFGuardTM vaccine is effective against dog heartworm 
infections. Dr. Ramaswamy received the UIC Chancellor’s Translational Research Initiative award of 
$25,000 to test the efficacy of the LFGuardTM vaccine against dog heartworm. 
 
Department Overview 
With only seven full-time faculty, the research productivity of the department faculty was outstanding. 
The department faculty received a total of $1,498,780 in direct grant funding from the NIH, the Spastic 
Paraplegias Foundation, Blazer Foundation, Brovember, Inc., Sub-award from an NIH P grant, UIC 
Chancellor’s Translational Research Initiative award, UIC Cancer Center Pilot Grant and Thermo Fisher 
Scientific for research activities. Scholarly activities of the faculty include 30 peer-reviewed manuscripts, 
two book chapters, three provisional patents filed, forty-five scholarly presentations in national and 
international meetings and the department graduated thirty-seven master’s students. The department 
hired a new business manager and a student support person for the MBT graduate program. 
 
Teaching  
Last year, the department faculty taught M1 and M2 students and participated in the development of 
the new medical curriculum. In addition, the faculty developed new graduate-level courses and taught 
several courses for the graduate program throughout the year. They also mentored research projects of 
postdocs, graduate students, James Scholars, Craig Scholars, medical students, undergraduate students, 
and high school students.   
 
Service Activities  
The department faculty and staff were involved in a number of service-related activities for the 
department, the college, and the community.  Some of the highlights include Dr. Puri’s increased 
awareness of lung cancer in the community and healthcare professionals. Dr. Gnanasekar’s participation 
in the fundraising activities for Brovember, Inc. The department, in collaboration with Thermo Fisher 
Scientific, Rockford, conducted the Summer Science program for high school and college students (11).  
The department faculty collaborated with the Community Foundation of Northern Illinois and trained 
their Howard D. Colman students (3) in their labs.  Finally, the department organized a STEM Summer 
Camp for area high school students (24) to provide activities and information on career paths for various 
health and allied health fields. 
 
Master of Science in Medical Biotechnology (MBT) 
The MBT program enrolled 22 new students during AY19 resulting in an overall total of 64 students 
enrolled in the program. This academic year MBT students were very active in participating in research 
activities. Twenty-three MBT students presented their research work at national professional meetings 
and sixteen MBT students had their work published in national journals. MBT students also participated 
in the 24th Annual Research Day on campus.  Fifteen MBT students presented posters at Research Day, 
and three students (Rajini Nagaraj, Priyadarshini Thiruvalluvan, Sukhada Mukte) won awards for best 
poster presentations.  At the graduation ceremony held on December 1, 2018, thirty-seven MBT 
students graduated from the program.  100% of our graduates secured jobs or enrolled in higher 
education programs. Out of the thirty-seven graduates, ten secured research positions at academic 
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institutions or research centers, twenty-five secured positions with the pharmaceutical or scientific 
companies and two went on to pursue their Ph.D. program. 
 
B. Department of Family and Community Medicine 
The Department, through the excellent work of the faculty, clinical staff, and administrative leadership, 
continued its work in enhancing the health of communities through engagement in high-quality 
education, developing new arenas of research and providing exceptional clinical care.  In June 2018, Alex 
Stagnaro-Green, M.D., MHPE, MHA assumed the role of interim department head. A search is in 
progress for a new department head.  
 
Undergraduate medical education activities increased in the Department of Family and Community 
Medicine due to the addition of elective time in the M3 year and the eight-week overlap of the Classes 
of 2020 and 2021.  One-third more students participated in family medicine electives during the 2018-19 
academic year.  This will be ongoing with the Illinois Medicine Curriculum.  Collaboration between the 
clerkship and the RMED program to increase community sites and maximize current sites ensured a 
smooth overlap of two M3 classes.  Inis Jane Bardella, MD, FAAFP, the Clerkship Director, lead didactic 
faculty through redesigning these core sessions into evidence-based case discussions.  The prenatal care 
and diabetes mellitus type 2 curricula have been submitted to the Society of Teachers of Family 
Medicine National Clerkship Curriculum.  Community sites were added across Illinois by RMed and in 
Wisconsin with the Beloit Health System.  IT and Facilities guided renovation of conference room S322 
for improved interactive education and off-site student video conferencing during clerkship orientation 
and didactic sessions.  As always, student ratings of the family medicine clerkship remained very 
positive.  Dr. Bardella also led the Department's partnership with Christian Medical College (CMC), 
Vellore, India where she provided faculty development.  An M4 elective, directed by Manorama Khare, 
PhD and Sanyo Konyak, MD, FAAFP, provided the opportunity for two M4 students to participate in a 
four-week elective at CMC.  Dr. Khare collaborates with CMC on their Community Oriented Primary Care 
(COPC) project in seven slum areas of Vellore City. 

 
Research Programs 
The Division of Health Policy and Social Science Research (HPSSR) is the research division within the 
Department of Family and Community Medicine (DFCM). Directed by Dr. Sherry Falsetti, HPSSR 
consolidates research activities among clinicians, researchers and faculty in the department.  
Collaboration of skills and research interests between researchers has broadened the expertise and 
services the division is able to offer, particularly in the areas of community health, mental health, and 
broad-based evaluation. Two new research associates were hired this year to assist with grants and 
contracts.  
 
Dr. Sherry Falsetti has updated the Modified Post-Traumatic Stress Disorder Symptom Scale (MPSS-SR) 
to include new diagnostic criteria added for post-traumatic stress disorder in DSM 5. The validation 
study of the new instrument continues this year, with the goal of recruiting a total of 250 patients from 
the UI Health L.P. Johnson Family Health Center. A medical student was awarded a Craig Fellowship to 
work on this study along with Dr. Alesia Jones and Vicki Weidenbacher-Hoper. Dr. Falsetti is also working 
with Dr. Roger Greenlaw, Dr. Romi Gomez and Craig Fellow Umber Waheed, on a research project 
examining the prevalence of autoimmune disease in a workplace population.  In addition, they are 
examining the impact of functional and lifestyle medicine on autoimmune disease. 
 
Dr. Manorama Khare continues her work as Co-PI with a second round of 3-year funding for Win with 
Wellness (WWW), a HRSA funded, community-based, collaborative partnership that works to address 
the high rates of obesity and chronic disease in Stephenson and Carroll counties. The WWW partnership 
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also received a $114,000 2-year grant from the United Way of Northwest Illinois to implement Faithful 
Families Eating Smart and Moving More Program (Faithful Families), a new faith-based wellness 
program that promotes healthy eating and physical activity in communities of faith by addressing 
individual behavior, family norms, organizational policies and environments, and community-level 
change.  Dr. Khare serves as the lead evaluator for three CDC funded programs: Illinois WISEWOMAN 
program, ($130,000/year for 5 years); the Illinois Comprehensive Cancer Control Program ($52,000/year 
for 5 years); and the Illinois 1815 Program for Prevention and Management of Diabetes and Heart 
Disease and Stroke ($125,000/year for 5 years). She has been appointed to the newly formed National 
Rural Health Association Global Health Committee. 
  
Dr. Alesia Jones’ research focuses on examining the relationship between victimization and adverse 
mental health consequences, identifying and responding to victims in a primary care setting, and 
understanding the mental health of medical students. In addition to her own research, Dr. Jones 
oversees research being conducted at the Family Medicine Residency Program, including the quality 
improvement projects completed by residents located at the UI Health L.P. Johnson Family Health 
Center.  She also served as a member of the research committee for the Society of Teachers of Family 
Medicine.  
 
Health Systems Research (HSR) in the Division of Health Policy and Social Science (HPSSR) completed 
contracts for Advocate Health and Hospitals, City of Rockford, Rockford Area Convention & Visitors 
Bureau, and Rockford Park District this year.  Ongoing clients include Illinois Alliance of Boys and Girls 
Clubs, Central Illinois Boys and Girls Club, and the UI Health L.P. Johnson Family Health Center. Contracts 
in the last academic year totaled $140,348.00. One of the new research associates that was hired in 
June, Cara Allen, has taken over the After School Program evaluations. 
 
Scholarly Activity 
Faculty within the department published 9 articles and gave 33 presentations over the academic year.  
 

C. Department of Health Sciences Education 
Faculty in the Department of Health Sciences Education continue to  take on integral roles as course and 
campus leaders in curriculum development, working with their counterparts in both Peoria and Chicago 
preparing and delivering curriculum. Active learning with Team-Based Learning and unfolding cases 
remain the centerpiece of the educational activities. In addition to the classroom work, students see 
their first patients within one month of entering medical school in order to learn communication and 
clinical examination skills.  
 
Another critical element of the students’ learning has been the procurement dissection of cadavers to 
learn human anatomy. The students work in pairs to dissect one-half of a portion of the body and then 
“teach back” to their peers what they have learned as a result of the dissection. In addition to learning 
with cadavers, Dr. Aftab Merchant and Akiva Katz have developed an innovative computer-based 
learning model utilizing the virtual anatomy table, Anatomage, to enhance the student learning 
experience and their ability to study outside of the Gross Anatomy Lab. Work continues on refining and 
improving the curriculum, as preparations are underway for beginning the 2019-2020 academic year.  
 
Students who have taken USMLE Step One at the recommended time have had great success in passing 
the exam. However, there were delays in taking the exam by nearly one-third of the students. These 
findings are under review and work is underway to make modifications in the curriculum, with a focus 
on the assessment process in order to mitigate these delays.  
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Weekly quizzes and end-of-course exams are the primary assessment tools used to monitor the 
students’ progress. At the end of year retreat, analysis of the assessment components along with the 
weighting and criteria for “passing” a course were reviewed with modifications to take effect over the 
next academic year.  
 

D. Department of Medicine 
Department of Medicine faculty were active on numerous committees, both for the College of Medicine 
and for their respective institutions. 
  
Honors and Awards: 
Dr. Dennis Norem was elected speaker of the Illinois State Medical Society (ISMS) during its 2019 
Annual Meeting.  
Dr. Ken Petersen was elected to Fellowship in the American College of Physicians in November. 
Dr. Alex Stagnaro-Green was presented the 2019 Dean’s Award for Excellence in Healthcare Leadership 
at the May 10th graduation ceremony in Chicago. 
Dr. Geoffrey Tsaras received the Golden Apple Faculty Teaching Award for the M4 Year Excellence in 
Clinical Clerkship and the Outstanding Rotation Attending Physician Award from 2nd yr. residents. 
Dr. Sameer Ansar received the Community Teacher of the Year Award from the Family Medicine 
residents. 
Dr. Howard Waitzkin received the Fulbright Senior Fellowship, Seoul National University School of 
Public Health, Division of Health Care Management and Policy, 2019. 
 
Publications/Presentations: 
Dr. Paul Reith -   
Music and Medicine  
Bioethics and Medical Humanities Grand Rounds, Medical College of Wisconsin, January 15, 2019 
Women Physicians in WW1  
Led discussion following AMWA’ film At Home and Over There: American Women Physicians in World 
War 1, October 2018 
Dr. Gary Rifkin -  
Poster Presentation for Research Day: 
Gender Differences in Social Media Use and Experience Among Medical Students 
Stephanie I. Grach, MS, Pauline Yasmeh, BA, Manorama M Khare, PHD, Gary D Rifkin, MD 
Also accepted for GRIT for Women in Medicine:  Growth, Resilience, Inspiration, & Tenacity, 2019. 
Dr. Alex Stagnaro-Green -  
Published Manuscripts 
Patel A, Lee SY, Stagnaro-Green A, MacKay D, Wong AW, Pearce EN. Iodine contents of the best-selling 
United States adult and prenatal vitamins. Thyroid: 29(1):124,127, 2019. 
Dong A, Stagnaro-Green A. Differences in diagnostic criteria mask the true prevalence of thyroid disease 
in pregnancy-A systematic review and meta-analysis. Thyroid: 29(2); 278-279, 2019. 
Abstract 
Dong A, Stagnaro-Green A.. Differences in diagnostic criteria mask the true prevalence of thyroid disease 
in pregnancy-A systematic review and meta-analysis. Accepted for the American Thyroid Association 
National meeting. October 2018. 
Presentations 
Indiana University-Innovation Summit. Indiana University School of Medicine. Indianapolis, Indiana. July 
2018. 
Thyroid and Pregnancy: Update 2019. Feinberg School of Medicine-Northwestern University. 2019 
Waldstein Lecturer.  June 2019. 
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Dr. Howard Waitzkin -  
The Aalborg Lecture in Humanities and Medicine, Annual International Conference on Communication, 
Medicine, and Ethics (COMET), University of South Australia, Adelaide, June 27, 2019. Title: “Patients 
communicating with practitioners about social problems: What does capitalism have to do with it?” 
Book: 
Howard Waitzkin and the Working Group on Health Beyond Capitalism. Health Care Under the Knife: 
Moving Beyond Capitalism for Our Health. New York: Monthly Review Press, 2018. 
Research article: 
Waitzkin H, Cruz M, Shuey B, Smithers DJ, Muncy L, Noble M. Military personnel who seek health and 
mental health services outside the military. Military Medicine 2018; 183: e232-e240. 
Chapter:  
Locklear S, Waitzkin H. Doctor-patient relationships. In: Callan H, Panter-Brick C, eds. International 
Encyclopedia of Anthropology. London and New York: Wiley-Blackwell, 2018 
 

E. Department of Psychiatry 
Since September, we have added two new sites near Chicago (Elgin and Read), other RMED sites, 
another affiliation (Thresholds), and added many new faculty. In addition, we found sites for all students 
during the curricular overlap. The psychiatry ECCC is working on developing and sharing resources across 
all campuses. 
 

• Grants  
      Title: Reeves Wellness Curriculum Grant 
      Date of Submission: April 2019 
      Faculty Role: co-PIs: Geri Fox, Bento Soares and Memoona Hasnain 
      Granting Agency: internal 
      Amount Requested: $200 K 
      Amount Funded: $138 K 
      Funding Period: 1 year 
 
2018-present      Co-Director, KTGF Jay G. Hirsch Medical Student Fellowship, UI-COM Rockford campus 
(Child and Adolescent Psychiatry interest group with national component) 
 

• Publication 
Fox GS. We Didn't See It Coming, and You Should Have Thought Twice: Sexual Advances from Our 
Former Teachers. Academic Psychiatry. 2018 Apr 25. doi: 10.1007/s40596-018-0905-7. [Epub ahead of 
print] downloadable pdf at https://rdcu.be/YXvl 
 

F. National Center for Rural Health Professions (NCRHP) 
 
The National Center for Rural Health Professions has had a very successful year and activities can be 
summarized in four component areas. 
 
Teaching and Curriculum  
Continue to develop and modify the Rural Health Professions curriculum to include RMED M1s at the 
Rockford site; Also continue to modify the curriculum to integrate nursing with medical and pharmacy 
and now social work students; Have added more rural collaborating hospitals to accommodate more 
RMED students; Developed the 3rd year, rural Psychiatry curriculum in Harrisburg, IL and Family 
Medicine in Dixon, IL, and now working on the addition of a Psych rotation in Quincy, IL and a general 
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surgery rotation in Sterling, IL.  Have added students in committee discussions and planning of 3rd year 
rotations and sites. 
 
Existing Programs  

i. Rural Medical Education Program (RMED): 26 students presented results of their community projects 
at Research Day on the Rockford campus; 28 students were recruited into the M1 RMED class of 2023.   

ii. Illinois Area Health Education Centers Program (AHEC): since 2018, 60,000+ rural and underserved 
youth program participants; Six rural AHECs and two urban; This past year, the AHEC Scholars Program 
was implemented, consisting of a two-year program comprised of 40 hours of community-based, 
experiential training and 40 hours of classroom training each year, for a total of 160 hours; The IL AHEC 
Network Program received additional funding to address the education and training needs of healthcare 
professionals and communities across Illinois regarding the opioid epidemic.  

iii. Native American Pathways: There is now an MOU in place with the University of Wyoming, similar to 
that with Humboldt State University in northern CA, offering Native Americans an entry to premed and 
pre health professions curricula and leads, upon successful completion of the MCAT and a competitive 
GPA, to a guaranteed interview for entry into the RMED Program – this is available to 2 Native American 
students per year at each university; 2 NA students are currently applying for the RMED Program and 
medical school on the Rockford campus; 4 RMED students completed 16-week clinical rotations and 
Community-Oriented Primary Care projects at the CA and WY sites.  

iv. Pipeline offerings: Two six-week interdisciplinary preceptorships, with hospitals in Centralia and Gibson 
City – four students at each site; High school health careers camp at Rockford University – 47 campers, 
this year, from rural communities, including five Native American students from the Wind River 
Reservation, and 12 camp counselors, 5 of whom were Health Careers Camp participants; Rural Health 
Experience (RHE) continues in Clinton, Fairfield, Dixon, Princeton, Paris, Pinckneyville, Taylorville, and 
Centralia; Vicky Rhine, MPH, and director of Pipeline programming received a 3-year grant from 
Community Health Foundation of Northern Illinois to continue and build on activities like the Health 
Careers Camp to provide information, support, and experiences for rural and underserved youth related 
to health professions careers opportunities.  

v. International: A 3rd year medical student spent a one-month rotation in northern Scotland through the 
University of Aberdeen; Two students from Maastricht University, Netherlands completed an 18-week 
rotation, focused on mental health in rural communities; Presented a workshop at the annual meeting 
of the Network: Towards Unity for Health in Limerick, Ireland as well as participated in the Executive 
Committee meeting; Currently setting up a meeting through PAHO to develop an agreement with West 
Indies University, in Jamaica, to implement a rural interprofessional component of their health 
professions curriculum; Dr. Glasser was part of an invited, international, WebEx panel on rural 
recruitment and retention; editorship of the international journal Education for Health.  
 
Presentations/Publications/Grants/Leadership  
Presentation at the National Rural Health Association Annual meeting involving 1 RMED student; 
Presentation at annual meeting of the Illinois Rural Health Association; Continuing HRSA-funded AHEC 
Network grant (5 years); As mentioned above, grant from Northern Illinois Community Health 
Foundation for programs to provide information and support in health professions paths for rural and 
underserved youth; Dr. Glasser invited as expert panel member on international WebEx on the topic of 
Rural Recruitment and Retention, hosted by Network: Toward Unity for Health, WHO affiliate; Hana 
Hinkle, PhD, was awarded a doctorate in interprofessional education and research; Diane Potts, MA, has 
been named secretary of the executive council of the Illinois Rural Health Association; Hana Hinkle, PhD, 
was elected as President-Elect of the Illinois Public Health Association serving two years in that role and 
two years as President; Michael Glasser, PhD, was recognized with the College of Medicine Faculty of 
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the Year Award 2019 – one award given that represents the consensus of faculty representing the COM 
as a whole. 
 
Recent Initiatives  
Establishment of third-year rural rotations involving all UICOMR departments and rotations, focusing on 
Family Medicine, Psychiatry, and General Surgery; funding from HRSA, in collaboration with the UIUC 
School of Social Work, to establish a rural Behavioral Health track for recruitment and training of mental 
health social workers for rural and underserved communities (four-year funding cycle) – 128 students 
have entered the program to-date; continued funding for an invested professorship focused on inter-
professional education and research, with $175,000 donated by the Jones Foundation from St. Louis; 
completed the eight-year self-study NCRHP report to the Illinois Board of Higher Education, with both 
positive internal and external evaluation reviews. 
 
 
V. Space and Capital Planning 
 

A. Projects/Physical Plant 
 

Boiler/Chiller Replacement - This is an approved project consisting of a 230-ton chiller and a 220 HP 
steam generator. This project started in December 2018 and will be completed and fully commissioned 
in September 2019.  Cost is $1.46 million and the project will be completed at budget. 
 
Mezzanine/Study Areas – With the addition of the M1 class that started in August 2017, the need for 
additional study space on campus was investigated. A 2,400 SF mezzanine with study rooms, breakout 
rooms and study carrels was to be constructed in the old lobby, Building 847. Final approvals had been 
received and this project was bid in April 2018.  The bids came in higher than what was estimated, so 
the project was rebid in September 2018-these bids came in above construction estimates as well. 
Current status-on hold. Original cost estimates for this project had been estimated at $1,180,000. The 
latest bids came in at $1.66 million. 
 
Geothermal Well Field- Since September 2017, geothermal heat exchangers (wells) have been failing. 
Forty-two percent of the well field has been shut down. Total cost estimates to replace the well field 
were $900,000 including soft costs. This project went out to bid in June 2019. Construction bids came in 
at $1.389 Million versus the $673,000 estimated for construction. The project scope is being reviewed 
and will be rebid in September 2019, with an estimated construction start in spring 2020.   
 
FHC Remodeling-This project consisted of replacing all carpeting in patient care areas (hallways and 
exam rooms) with vinyl plank flooring as well as constructing a large multi-purpose meeting room in the 
lower level that can be used by staff, residents and for outside groups.  
 

B. Projects/IT 
 
S300 Classroom- Installed new AV equipment in renovated S300 classroom using in-house IT design and 
installation. During the upcoming academic year, will be working out system bugs that have appeared in 
the room after heavy use. 
 
Wireless Upgrade- Obtained $80,000 funding from Student Technology Fees to upgrade campus-wide 
WiFi. Upgrade includes all new controllers on the back end and new wireless access points throughout 
the entire campus. Project was completed in August, 2018 prior to start of classes. 
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Conference Room Upgrades-Completed AV installations in N215, S322 and E105. 
 
Shared Backup Services-Partnered with UIC on data backup solution as well a disaster recovery option. A 
Dell Integrated Data Protection Appliance was purchased as part of a larger University purchase 
including several health sciences colleges at UIC. The systems is installed and operational and we are in 
the process of working with Dell to place critical backups into the AWS cloud in cooperation with the 
Urbana campus. 
 
 
VI. Advancement 
 
The campus’ FY 19 development plan was built around four strategic efforts: increase fund development 
activities; identify and cultivate new prospects for the University’s IGNITE campaign; enhance 
stewardship opportunities; and the successful completion of the three-year, Rural Medical Education 
(RMED) 25th Anniversary Campaign.  Development highlights for the year include: 
 

 Increased Development Activity:  New business and annual giving dollars totaled $784,513 and 
$244,061, respectively.  This represents a decrease of 6.1% and 15.1%, respectively, from FY 18; 
however, a portion of FY 18 development activity was near the close of our M1 campaign. In comparison 
to FY 16, our last non-campaign year, new business increased $458,491, or 140.6%, and annual giving 
dollars increased $47,731, or 24.3%, respectively.   

 Three New Scholarship Endowments:  Established three new scholarship endowments valued at over 
$300,000.  Scholarships were the campus’ top fundraising priority for the year.       

 Successful Completion of the RMED Campaign:  In 2016, the RMED 25th Anniversary Campaign, Sow the 
Seed, Reap the Harvest, was launched with a goal to raise $700,000 to support 1) RMED student 
scholarships and 2) the Dale H. Flach and Dennis M. Jones Professorship in Interprofessional Education 
and Research.  As of the close of FY 19, our goals were exceeded: 
 

 Dollars Raised:  $767,460 in Outright Gifts, Pledges, Match Funds and Planned Gifts 
o Flach/Jones Professorship:   $553,850 
 Includes a $50,000 planned gift 
 Includes the $150,000 match from the College of Medicine (Sweeney Fund) 
 Expected to be fully-funded by January 2022 
o RMED Student Scholarships:  $213,610 
 Excludes a recent $100,000 pending UIF’s signature on the fund agreement 

 
 Continued Success toward the COMR’s IGNITE Goal:   The College of Medicine’s campaign was 

publically launched at the Illinois Medicine Gala in Chicago in October 2017.  As of June 2019, Medicine 
Rockford has raised $6,377,253, or 64.0%, of the campus’ total campaign goal of $10,000,000. Three 
years remain and we are optimistic that we will exceed our goal in the coming years.  

 Enhanced Stewardship Opportunities:  In FY 19, the Office of Medical Advancement in Rockford hosted 
two primary stewardship events.  The first was an M1 campaign donor luncheon where our inaugural 
class of first-year students hosted the campaign’s corporate and foundation donors on campus and 
provided the donors interactive tours of the new TBL classroom, Anatomage classroom and simulation 
center.  In addition, we held our third annual Scholarship Celebration Luncheon, which is an annual 
opportunity to thank our generous donors and allow them the opportunity to connect with the many 
deserving students, past and present, whom they support. Attendance at the luncheon doubled over 
2018. 
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In September 2018, the College of Medicine Rockford also hosted its fourth annual Riverboat Royale 
fundraiser and netted nearly $55,000.  Over 250 of the College’s students, alumni, faulty/staff and 
friends attended. Proceeds for the FY 19 event supported the Rural Medical Education (RMED) Program. 
 
In April 2019, the development team expanded as we welcomed Miranda Puskar as the campus’ new 
assistant director of development.  In this newly created position, Miranda works closely with Laura 
Knight to coordinate key development initiatives including annual giving, special fundraising events, 
donor relations and stewardship.  Miranda has lived in the Rockford area most of her life and is a 2016 
graduate of Illinois State University where she majored in public relations.  After graduating from ISU, 
Miranda joined Carpenter’s Place in Rockford where she most recently served as an Agency Support 
Specialist in fund development. 
 
Going into FY 20, the College of Medicine Rockford’s development plan focuses on a record goal of $1.2 
million in new business, the continued identification and cultivation of new major gift donors and 
enhanced stewardship of existing donors.  Special projects include the formal implementation of a 
strategic ambassador network for the Medical Evaluation Response Initiative Team (MERIT) with the 
hopes to enhance development efforts for the program.  Funding priorities for the Rockford campus for 
FY 20 include: 
 

 Student Scholarships 
 Endowed Faculty Positions 
 Rural Medical Education (RMED) Program/NCRHP 
 MERIT 
 Simulation Education 
 Medical Education 
 Planned Giving 

 
Early FY 20 development activity is strong with verbal gift acceptances that booked in Q1, including: 
 

• A mid-six figure gift to develop a new nanotechnology laboratory in Rockford; 
• A $100,000 gift for (3) $25,000 RMED student scholarships and $25,000 in unrestricted RMED 

scholarship support; 
• A $500,000 pledge to establish a new endowed professorship. 

 
Save-the-date!  The 2019 Riverboat Royale Fundraiser is scheduled for Saturday, September 21st at the 
Rockford Country Club.  This year’s event beneficiary — as well as the beneficiary for all future years —
will be the MERIT Program. 
 
VII. Communications and Engagement 
 
The Office of Communications and Engagement, which handles public relations, marketing, business 
development, graphic design, print services and alumni relations, saw big changes this year, including 
new staff, a remodeling/moving project, new and improved procedures, successful completion of a 
significant amount of communications projects and significant alumni interaction. Highlights include: 

• Alaina Moore joined the office as a graphic designer in August and Jennifer Staman became office 
manager in April.  
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• A new project management system, Wrike, was instituted that includes a new, more comprehensive 
project request interface and allows for better tracking and team collaboration. From its 
implementation in December until the end of June (6 months), the system has logged 864 completed 
communications projects for 39 client departments.  
 

• Changes in procedures and bill-backs were designed to improve promotion of the programs and events 
of UICOMR and UIC Health Sciences Campus-Rockford so that more consistent branding and 
multichannel marketing options could be used and departments would have fewer barriers to following 
established policies.  
 

• Director Carrie Hermanson, assistant director Nikki Schoeny and office manager Jennifer Staman joined 
the graphic designer in the former “Media” area, which was reorganized and remodeled. Cathy 
Wehmhoefer continues to manage Print Shop operations just down the hallway so the team is better 
able to work collaboratively in the new space.  
 

• A complete rebranding of the clinical operation to UI Health L.P. Johnson Family Health Center and 
increased marketing efforts including radio, television, social media, print and digital advertising; new 
brochures, flyers and posters; external and internal signage; new forms, stationery and nametags; 
special event supplies and increased community outreach; web site enhancements; development of 
social media platforms and content; increased media coverage; development of a community seminar 
series; direct mail pieces; and other marketing efforts.  
 

• Alumni relations efforts continue to be robust. College of Medicine Rockford alumni were connected or 
reconnected through communications including alumni e-newsletters for MD/Residency alumni and 
MBT alumni; social media including multiple Facebook pages and groups, LinkedIn and Twitter; and print 
invitations. Events included a speed specialty networking event with medical students interacting with 
alumni in various specialties;  Alumni Reunion in October with alumni and their guests participating in an 
open house, tours and dinner on campus; individual alumni tours throughout the year; and coordinating 
alumni speakers for White Coat Ceremony, Convocation, Senior Banquet and student interest groups.  
 

• Building on the success of the 2018 Opioid Summit, another expanded Opioid Summit was held in May 
2019 that featured several COM alumni speakers, brought more than 150 health care providers to 
campus for continuing medical education, including many invited alumni, faculty and prospective faculty 
members. This was a collaboration between Medicine, Pharmacy, Nursing, the Winnebago County 
Opioid Response Team, Mercyhealth and others. A follow-up CME program on Medication Assisted 
Treatment was held in June.  
 
VIII. Diversity and Inclusion 
 
Dr. Pedro Rodriguez, Assistant Dean for Diversity and Inclusion, continues to further develop a plan to 
support a diverse, supportive and inclusive culture on campus. The mission of the diversity effort on 
campus is as follows:  “University of Illinois College of Medicine Rockford will take advantage of and 
build upon its diversity to create, share, and apply knowledge that prepares people for citizenship in a 
changing global society.”  We continue to evolve our strategic plan in order to achieve our goals. 
Currently our goals include:  
 
A)      Development of a structure that reflects its vision of diversity as a fundamental institutional value 
supported and realized through shared leadership and responsibility. 

• Partnership with student council and community leaders 
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• Partnership with HR and faculty committees 
• Professionalism Small Group Development 
• Longitudinal Career Advising 

 
B)      Recruit and promote the success of diverse students, staff and faculty.  Develop a climate of 
diversity and equity in which individual students, faculty, and staff feel welcomed in their identities, 
valued for their contributions, and feel their identities can be openly expressed wherever they live, 
work, and study. 

• Partnership with HR and faculty committees 
 
C)     Reduce social stratification, to provide more students and employees access to 
excellence.  Continue to support the success of everyone in the Rockford community, regardless of his 
or her background. 

• Faculty and staff promotional series 
• Activism and Policy; presentation to M1 and M2 students 

 
D)   Engage diverse communities within Rockford and other great cities as partners and 
intellectual resources. 

• La Voz Latina: YMCA Community involvement outreach program 
• Breast Cancer Health and Wellness Seminar for the community; presentation and panel discussion with 

OSF specialists.  
• Safe Zone Training in partnership with Beloit College 

 
Throughout the upcoming year, various activities are being planned to work on these goals.  Further 
program growth is expected during the next year. 

• Mediator/Conflict Resolution Training 
• Cultural Trivia event 
• Health Fair in partnership with UHP Rockford 

 
IX. Health and Wellness 
 

A. Students, staff and faculty continue to utilize the Glenn Netto Health and Wellness Center for their own 
exercise routines and/or participate in a variety of weekly group exercises. A variety of new equipment 
was obtained during the past year.  Additions included a stationary “punching bag” and enhancements 
for the use of mobile devices on the cardio-machines.  
 

B. The FUN committee continues to host monthly campus wide activities to enhance morale.  Highlights 
over the past year’s activities include:  Line dancing at our Autumn in the Village event; solar eclipse 
viewing party; campus trick or treat tour; employee recognition week games; snowman contest; Pi day 
celebration; door decorating contest; Easter egg hunt; and a campus picnic.  
  

C. Student Health and Wellness promotes overall health and mental well-being for all students at the UIC 
Health Sciences Campus-Rockford.  With this in mind, Student Health and Wellness provides monthly 
activities and weekly opportunities to enhance wellness as future medical providers and professionals.  
Events and opportunities began at the start of the academic year and ran through the month of April on 
campus – all easily accessible with both scheduled dates as times, along with now an opportunity to 
schedule group workshops and wellness events privately with our team.  These events are very 
successful and we look forward to building on these the following year.  (Guided imagery, Mindfulness 
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workshops/classes, Relaxation sessions, Art therapy, Qi Gong, Nutrition workshops, Sexual health 
awareness, Aromatherapy, massage therapy, and 15-minute “Brain-Breaks” for end of the semester 
stress.) 
 
X. Budget 
 
For AY 2018-2019, the state allocation to the Rockford campus stayed at the same level as the prior year 
and we have been able to close out the year without a loss. The Shingrix vaccine patent was able to 
generate approximately $1.8 million in funding for calendar years 2017 and 2018, of which $102,000 has 
been received to date.  
 
We were awarded a 5-year contract to perform medical services at the adult jail and juvenile detention 
center for a total of $2.7 million per year starting April 1, 2019.  
 
There was an increased focus on trying to market our faculty to the community to draw more patients 
to the UI Health L.P. Johnson Family Health Center. With increased reimbursement rates and reduced 
costs, the overall MSP losses have been contained to $10,000 for the fiscal year. We also developed a 
deficit reduction plan to begin decreasing the MSP deficits from prior years.  
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UI COM Urbana – Annual Updates and Highlights 
 

Regional Dean Summary: 
The College of Medicine at Urbana-Champaign has had another busy year.  Our efforts and energies 
remained laser-focused on providing the best possible educational experience for our students.  Below 
are the Urbana updates and highlights for 2018-2019: 
 
I. Education  
 
A. Students and Residents 
Students: Our students’ success and professional development is our top priority.  The final M1 year 
courses were offered in 2018-2019: anatomy, physiology and Foundations of Clinical Medicine I.  Class 
sizes were small, however students and faculty readily agreed that the increased personalized attention 
was a plus, and students emphasized that they felt well attended to.  All M2 courses will be offered 
2019-2020: this will be the last year of M2 courses (legacy curriculum).  All M3 clerkships employ 
formative standardized patient encounters which include note writing (in the same format as Step 2CS).  
The 17th Annual College of Medicine Research Day took place in March, with broad and enthusiastic 
participation of students, residents and faculty.  We celebrated another fantastic match this year for our 
4th year students, and hosted a memorable and meaningful graduation ceremony, with President Killeen 
and Chancellor Jones in attendance.   
 
Carle-Illinois COM (CI-MED) and UI COM-UC Interface: CI-MED admitted its first group of 32 students on 
July 2, 2018, and its second class of 32 on July 1, 2019. Given the existence of both colleges, our faculty 
are looking ahead and addressing issues such as clerkship scheduling and faculty/staff availability to 
ensure optimal experiences for our remaining students.  An informational joint letter to the LCME was 
sent from CI-MED and UI COM addressing clinical educational resources for clinical students.        
 
Residents: The residency programs sponsored by Carle Foundation Hospital remain affiliated with our 
regional campus: Internal Medicine, Psychiatry, Surgery, Family Medicine, and Oral-Maxillo Facial 
Surgery.   Dr. Michelle Olson, the Surgery Residency Program Director, became the DIO for Carle 
Foundation Hospital on August 16, 2018. 
 
B. Office of Student Affairs and Medical Scholars Program 
Twenty-four students graduated with the Class of 2019.  We celebrated a highly successful match 
students finding positions at programs such as Johns Hopkins in Baltimore, Brigham and Women’s in 
Boston, Barnes-Jewish, University of Pittsburgh, Northwestern, and UCLA.  Many thanks to our College 
of Medicine Residency Advisory Team for providing sound coaching and support for our students 
through this challenging process. 
 
We continue towards the path to closure but remain firmly committed to the students who will 
complete their studies here, as well as a few who have chosen to complete the PhD in Urbana then 
attend 4 years of medical school at one of the other campuses.  We hold regular town hall meetings for 
students where may learn of any updates and plans for meeting their needs.    
The table below tracks the numbers of students as they progress through the MD curriculum through 
our last class in 2022.   
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June 3, 2019 18-19 19-20 20-21 21-22 
MSP; grad only 
staying here 

7    

MSP; grad only  
moving to Chi 

7 4 2  

M1 (MSP + 
traditional) 

5    

M2 (MSP + 
traditional) 

10 + 1 = 11 13   

M3 (MSP + 
traditional) 

10 + 2 = 12 11 + 2 = 13 13  

M4 (MSP + 
traditional) 

13 + 13 = 
26 

11 + 2 = 13 11 +2 = 13 13 

LOA, not enrolled 1    
MSP who will leave 
to do medicine at 
another site; not 
counted in total 

3+2 
previous 

2+5 
previous 

2+7 
previous 

2+9 
previous 

Total MSP 53 40 23 13 
TOTAL STUDENTS 69 43 26 13 

 
C. Undergraduate Programs  
The Curriculum Management Committee at Urbana has been challenged with blending clinical teaching 
with the Carle-Illinois College of Medicine and the changes associated with moving toward closure in 
2022.  
 
The focus of our committee meetings remains ensuring our medical students receive an outstanding 
medical education. We explored scheduling options for clinical rotations to ensure an optimal 
experience given the concomitant presence of CI-MED students.  For AY 2019-2020, students will 
complete core clerkships in two six-month blocks, and in AY 2020-2021, 2 to 4 students per rotation will 
complete core clerkships over 12 months, so they will work alongside the CI-MED students. Didactic core 
clerkship lectures will continue as usual. We are grateful for the student members of our committee; 
their input is invaluable, as is their communication with their peers.  Real-time M3 student feedback is 
avidly sought.  UICOM-UC leadership meets regularly with CI-MED curriculum leaders to address 
relevant details.  In addition, UICOM-UC possesses excellent additional clinical resources for our 
students including OSF Sacred Heart of Mary Hospital in Urbana, the VA Hospital in Danville, Christie 
Clinic, and other clinical practice settings in the region.   
 
We also regularly discuss the processes for feedback and evaluations. We are using On-The-Fly 
evaluations enabling faculty to provide real time feedback to students.  We continue to discuss ways to 
improve the quantity and quality of evaluations of the faculty by our students while also ensuring 
student confidentiality. 
 
During this past year we conducted a college-wide Faculty Development day of training on the topics of 
Clinical Teaching, Giving Feedback, Producing Unbiased Ratings, Student Mistreatment, and Residents as 
Teachers.  

 41 



 
 

Other items accomplished were adding elective courses, reviewing M1 basic science education, adopting 
an option for an away pediatrics sub-internship, reviewing and promoting our annual Research Day, and 
ensuring the clerkship grades are completed within 4 weeks of the end of the rotation.  
 
We appreciate our Rockford colleagues who invited Urbana students to participate in a residency visit 
day to Chicago.  
 
D. Graduate Medical Education Committee  
The transfer of UICOM-UC residency programs to Carle Foundation Hospital took place July 1, 2018.  
Carle Hospital is now the sponsor of 5 residency programs: Internal Medicine, Psychiatry, Family 
Medicine, Surgery, and Oral-Maxillo-Facial Surgery.  Dr. Olson became the DIO for Carle Hospital’s GME 
programs August 16, 2018.       
 
E. Continuing Medical Education Committee 
A campus wide CME Retreat was held in Rockford on May 24, 2019.  Dr. William Marshall represented 
the Urbana campus.  Topics included: Collaborations, Health Insurance Portability and Accountability 
and CME Programs, and Learning Verbs.  The president of the ACCME discussed reaccreditation and 
commendation. 
  
Regularly Scheduled Series 
Advances in Clinical Practice (Christie) – 10 credits/year 
Christie Clinic Tumor Board – 12 credits/year 
Current Topics in College Health (McKinley) – 9 credits/year  
Infectious Disease Conference – 12 credits/year 
Medicine Grand Rounds – 12 credits/year 
VA Medicine Grand Rounds – 12 credits 
VA Psychiatric Journal Club – 12 credits 
  
Episodic Activities 
Alumni Legacy Weekend (UICOM) – 2 credits 
“Tattoo Snafus” (Alumni Legacy weekend) – 1 credit 
“Opioid Overdose – 3 Shades of China White” (Alumni Legacy weekend) – 1 credit 
“Committing to Professional Fulfillment through Scholarship” (Research Day) – 1.0 credit 
Electrophysiology Symposium (Christie) – 4.75 credits 
“Modulating Molecular Pathways through Diet to Impact Chronic Disease Risk” (Visek lecture) – 1 credit 
Workplace Harassment (Christie Clinic online physician training) – 1 credit 
 
II. Space and Capital Planning 
The 3rd floor simulation lab and collaboration space at the Medical Sciences Building (MSB) remain in 
use by our students and faculty, despite the ongoing building renovations (on floors one, two and 
three).  In 2018-2019, the study spaces and student lounge areas on the first floor of MSB were 
collaboratively used by both UI COM-UC and CI-MED students.  The medical library, relocated in July 
2018 to the first floor of the Carle Forum, provides an excellent study space and serves as a valuable 
resource for our students and faculty.  Room D at the Carle Forum serves multiple important functions 
for the College: student testing, video conferencing, and meetings. The large conference room at OSF 
HealthCare Medical Office building (formerly used primarily by the Internal Medicine Residency 
Program) will be renovated sometime soon for physician office space.   
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III. Faculty & Staff 
Salaried M1 faculty responsibilities have concluded.  Our M2 faculty are preparing for AY 2019-2020.  
Otherwise, faculty in the M3-M4 years remain committed and engaged with our students.  A special 
shout-out goes to our Clinical Department Heads, whose commitment to our students remains 
steadfast.  Given the usual turnover of clinicians in our community, appointments of clinical faculty 
continue at a steady pace, and are expected to continue to do so.  Academic promotions continue as 
well and are important to sustain faculty commitment; these are now concentrated amongst our clinical 
faculty.   
 
A. Faculty Accomplishments (AY 2018-19) 
Faculty accomplishments have been numerous and can be reviewed in detail in the Annual Report of 
each department.   
 
Daniel Llano, M.D., Ph.D., Associate Professor in the Department of Internal Medicine, was selected as a 
2019 recipient of the Presidential Early Career Award for Scientists and Engineers.  The Presidential 
Early Career Award is the highest honor bestowed by the U.S. government on young professionals at the 
outset of their independent research careers who show exceptional promise for leadership in science 
and technology. 
 
Lyle Konigsberg, Ph.D., Professor in the Department of Surgery, received the 2018-2019 Raymond B. 
Allen (“Golden Apple”) Award from the class of 2022 for excellence in delivery of the M1 Anatomy 
course. 
 
Brett R. Bartlett, M.D., Clinical Assistant Professor in the Department of Pathology, received the 2018-
2019 Raymond B. Allen (“Golden Apple”) Award from the class of 2021 for excellence in delivery of the 
M2 Pathology course. 
 
Daniel Chase, M.D., Clinical Assistant Professor in the Department of Surgery, received the 2018-2019 
Raymond B. Allen (“Golden Apple”) Award from the class of 2020 for mentoring excellence in the M3 
Surgery clerkship. 
 
Charles Morton, M.D., Clinical Professor and Head, Department of Pediatrics, received the 2018-2019 
Raymond B. Allen (“Golden Apple”) Award from the class of 2019 for mentoring excellence in the M4 
Pediatrics clerkship. 
 
M. Kathleen Buetow, M.D., Dr. P.H., Clinical Professor Emerita in the Department of Pediatrics, received 
the 2019 Special Recognition Award for her steadfast commitment to COM-UC from its planning and 
birth through present day.  The College of Medicine is grateful and will be forever indebted to Dr. 
Buetow for her service and commitment to the development of future generations of physicians.   
 
Abraham Kocheril, M.D., FACC, FACP, FHRS, Clinical Professor in the Department of Internal Medicine, 
received the 2019 Excellence in Teaching Award in recognition of his outstanding contributions to the 
educational mission of the College of Medicine.  
 
Kashif Ahmad, M.B.B.S., MSc, MS (MEdL), Ph.D., Visiting Research Professor in the Department of 
Medical Information Science, received the Innovation in Education Award for his significant 
accomplishments in the curriculum and instructional development of the M-1 Physiology course.  
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Kashif Ahmad, M.B.B.S., MSc, MS (MEdL), Ph.D., Visiting Research Professor in the Department of 
Medical Information Science, was selected to serve as Associate Editor of the journal, Medical Education 
Online (https://www.tandfonline.com/toc/zmeo20/current).  Editorial Board members assign 
manuscripts for review and are responsible for the content of the journal.  
 
Sharon Donovan, Ph.D., R.D., Adjunct Professor in the Department of Pediatrics, was appointed to the 
Advisory Committee for the 2020-2025 Dietary Guidelines for Americans. The U.S. Departments of 
Agriculture and Health and Human Services work together to update and release the Dietary Guidelines 
for Americans every five years.  Each edition of the Dietary Guidelines reflects the current body of 
nutrition science and provides advice on what to eat and drink to promote health and reduce risk of 
chronic disease. 
 
Janet A. Jokela, MD, MPH, Professor of Clinical Medicine, was appointed to an additional two-year term 
on the Board of Regents, American College of Physicians (ACP).  She was also appointed Chair, ACP 
Ethics Committee.   
 
Janet A. Jokela, MD, MPH, Professor of Clinical Medicine, served as a faculty panelist at a workshop 
“Career Transitions: Where’s the Toolkit?” at the Alliance for Academic Internal Medicine national 
meeting, Philadelphia, April 2019.  
 
Gary Kerber, M.D., Clinical Assistant Professor in the Department of Internal Medicine, was the 
recipient of the 2018 Illinois Rural Physician of Excellence Award presented by the Illinois Rural Hospital 
Association for his exemplary work as a rural physician providing health care for residents and 
contributing to the overall community.  
 
Abraham Kocheril, M.D., FACC, FACP, FHRS, Clinical Professor in the Department of Internal Medicine, 
earned the Silver Heart Member distinction from the American Heart Association National Center in 
Dallas, Texas. 
 
Scott Paluska, MD, Clinical Professor and Interim Head, Department of Family Medicine, was elected to 
the Board of Trustees of the American College of Sports Medicine.  Dr. Paluska will serve a three-year 
term. 
 
Japhia Jayasingh Ramkumar, M.D. and Holly Rosencranz, M.D., Clinical Associate Professors in the 
Department of Internal Medicine, presented a poster and workshop on “A Convenient Truth, It is Easy to 
Incorporate Climate Change into Medical Education,” at the national meeting of the Alliance for 
Academic Internal Medicine (AAIM) held in Philadelphia in April 2019.  
 
Bruce R. Schatz, Ph.D., Professor and Head of the Department of Medical Information Science, was 
appointed as Associate Editor for Nature Digital Medicine.  Prof. Schatz will oversee the publication of 
articles on predictive models and population health.  
 
Bruce R. Schatz, Ph.D., Professor and Head of the Department of Medical Information Science, received 
the Arnold O. Beckman Research Award, fully funding his research project, “Predicting Mortality from 
Wearable Devices”. Only projects of special distinction or promise are selected to receive this 
designation.  Prof. Schatz will develop predictive models of 5-year mortality from sensor data provided 
by 100,000 participants. This is a great achievement, as the Campus Research Board receives requests 
totaling approximately $5,000,000 annually, and generally awards only one-third of that amount.  
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B. Faculty Recruitment (AY 2018-19) 
During Academic Year 2018-19, the College appointed (2) faculty at the rank of Clinical Associate 
Professor, (1) faculty at the rank of Visiting Clinical Associate Professor, (5) faculty at the rank of Clinical 
Assistant Professor, (14) faculty at the rank of Clinical Instructor, and (20) faculty at the rank of Visiting 
Clinical Associate. 
 
C. Staff  
We could not accomplish half of what we do without the support of our terrific, amazing staff.  We are 
committed to supporting our staff and ensuring their ongoing professional growth and development.      
 
IV. Support by Health Systems  
The Carle Health System, our primary teaching clinical site, is steadfastly supportive of the College’s 
UGME mission.  New clinical partner OSF-Heart of Mary Medical Center (formerly Presence Covenant 
Medical Center) has also voiced its strong support of our UGME mission.  Physicians from Christie Clinic, 
the VA in Danville and additional independent physicians continue to provide valuable clinical and 
educational opportunities for our students.  We remain most grateful for our outstanding clinical 
partners, and all they do for our students.  
 
V. Advancement and Communications 
This activity centers around managing remaining funds, the (few) incoming gifts, and alumni relations.  
Alumni were welcomed back to campus for an alumni weekend to celebrate the 40th anniversary of the 
Medical Scholars Program (MSP) in August 2018.  This coincided with the annual MSP and Student 
Retreat, held at the I-Hotel in Champaign.  Alumni were also invited to our College’s annual holiday 
party and May convocation.  The annual Visek Lecture, established by an estate gift from Willard Visek, 
long-time Professor of Nutrition in our College, took place in April 2019 with robust and enthusiastic 
attendance from across the entire Urbana campus.      
 
VI. Current Environment and Summary 
The following is a statement about our regional campus, drafted in response to a request from the 
Vice Chancellor’s office for materials for the 2018 COM Executive Dean search:   
The Urbana-Champaign campus, with its tradition of scholarly and clinical excellence, and its 
outstanding clinical partners, including Carle Foundation Hospital, Christie Clinic, OSF Heart of Mary 
Medical Center, and the VA Illiana Health Care System, provides the highest quality academic setting for 
the College of Medicine.  Originally opened in 1971 to provide only the first-year medical school 
experience, the College of Medicine in Urbana expanded to a four-year program 40 years ago in 1978 
adopting a community-based educational model for the clinical training of students who remained in 
Urbana.  The establishment of the four-year program was accompanied by the creation of the Medical 
Scholars Program (MSP), an MD/PhD program that allows students to pursue doctoral study in a wide 
variety of disciplines, including the Social Sciences and Humanities.  Long known for its strong graduate 
and professional programs, breadth of interrelating disciplines, and commitment to excellence in 
scholarship, the program offers an outstanding and unique dual-degree opportunity in which students 
may combine study in a graduate discipline with the study of medicine.  In 2015, the University of Illinois 
Board of Trustees authorized the development of a new medical college at the University of Illinois at 
Urbana-Champaign.  Subsequently, the decision was made to phase out the regional campus in Urbana 
and expand the Peoria and Rockford campuses to full 4-year programs.  The final group of MD/PhD 
students will graduate in 2022.  The Urbana regional campus, the College of Medicine, the University of 
Illinois—Chicago and the University of Illinois at Urbana-Champaign remain steadfastly committed to 
these students, to provide an outstanding educational experience for each of them through 2022.   
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Respectfully submitted, 

 

Janet A. Jokela, MD, MPH, FACP, FIDSA 

Acting Regional Dean 
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Appendix A: FY2019 NIH-funded projects over $500K 

Region Department Fund PI 
Sponsor 
Type 

Grant 
Code 

2019 
Expenditures 

Chicago Anatomy and Cell Biology            Brady, Scott T NIH E2728 $574,983  
Chicago Biochem & Molecular Genetics        Hay, Nissim NIH E2735 $504,414  
Chicago Biochem & Molecular Genetics        Segev, Nava NIH E1333 $665,999  
Chicago Microbiology and Immunology         Chen, Zheng Wei NIH E1791 $507,685  
Chicago Microbiology and Immunology         Chen, Zheng Wei NIH E1879 $663,848  
Chicago Microbiology and Immunology         Kenter, Amy NIH E1933 $586,325  
Chicago Microbiology and Immunology         McLachlan, Alan NIH E1758 $516,311  
Chicago Microbiology and Immunology         Ross, Susan R NIH E1941 $521,893  
Chicago Pharmacology                        Du, Xiaoping NIH E1863 $667,088  
Chicago Pharmacology                        Malik, Asrar B NIH E1668 $797,268  
Chicago Pharmacology                        Malik, Asrar B NIH E2148 $698,378  
Chicago Pharmacology                        Malik, Asrar B NIH E2416 $716,663  
Chicago Pharmacology                        Malik, Asrar B NIH E2516 $638,314  
Chicago Pharmacology                        Mehta, Dolly NIH E1376 $575,405  
Chicago Pharmacology                        Mehta, Dolly NIH E2148 $568,628  
Chicago Pharmacology                        Pajcini, Kostandin NIH E1174 $503,394  
Chicago Pharmacology                        Rehman, Jalees NIH E2258 $690,327  
Chicago Physiology and Biophysics           Kitajewski, Jan NIH E1022 $685,832  
Chicago Physiology and Biophysics           Rasenick, Mark Mitchell NIH E2030 $522,130  
Chicago Physiology and Biophysics           Russell, Brenda NIH E1755 $518,130  
Chicago Physiology and Biophysics           Solaro, Ross J NIH E1755 $1,052,879  
Chicago Medicine                            Daviglus, Martha L NIH E0625 $700,601  
Chicago Medicine                            Finn, Patricia W NIH E0994 $814,809  
Chicago Medicine                            Gerber, Ben S NIH E1637 $777,453  
Chicago Medicine                            Gordeuk, Victor Roland NIH E1631 $997,259  
Chicago Medicine                            Lash, James P NIH E0930 $583,309  
Chicago Medicine                            Lash, James P NIH E1171 $617,151  
Chicago Medicine                            Layden, Brian Thomas NIH E1467 $893,405  
Chicago Medicine                            Sargis, Robert M NIH E0992 $604,483  
Chicago Obstetrics & Gynecology             Al-Hendy, Ayman NIH E0909 $616,494  
Chicago Obstetrics & Gynecology             Gonzalez, Frank NIH E1298 $510,389  
Chicago Ophthalmology & Visual Sci          Jain, Sandeep NIH E2088 $1,177,499  
Chicago Ophthalmology & Visual Sci          Rosenblatt, Mark I NIH E2083 $686,141  
Chicago Pathology                           Nieto, Natalia NIH E1217 $522,538  
Chicago Psychiatry                          Klumpp, Heide NIH E1231 $733,934  
Chicago Psychiatry                          Pandey, Ghanshyam N NIH E1825 $559,068  
Chicago Psychiatry                          Pandey, Subhash C NIH E2267 $716,523  
Chicago Urology                             Podlasek, Carol NIH E2567 $1,021,519  
Chicago Administration                      Tobacman, Larry NIH E1244 $522,647  
Chicago Ctr Clinical Translational Sci      DiPietro, Luisa A NIH E1595 $846,097  
Chicago Ctr Clinical Translational Sci      Mermelstein, Robin J NIH E1589 $3,953,377  
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Appendix B – College of Medicine Faculty Honors and Awards 

A number of College of Medicine faculty were recognized with University-level honors in this year’s 
awards cycle:  Richard Stringham from the Department of Family Medicine received the Award for 
Excellence in Teaching; Nava Segev from the Department of Biochemistry and Molecular Genetics was 
appointed UIC Distinguished Professor; and Mary Jo LaDu from the Department of Anatomy and Cell 
Biology and Dolly Mehta from the department of Pharmacology received University Scholar awards.   At 
this year’s Commencement ceremony, Michael Glasser from UI COM at Rockford’s Department of 
Family and Community Medicine received the COM Faculty of the Year Award and Henry Dove from the 
Department of Psychiatry received the COM at Chicago Distinguished Faculty Award.   
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Appendix C – Chicago Campus Faculty Honors and Awards 

The following 15 faculty received the 2019 Faculty of the Year Award from their home department: 

Department of Anatomy & Cell Biology – Kuei Y. Tseng, MD, PhD 
Department of Anesthesiology – Leelach Rothschild, MD 
Department of Bioengineering – James L. Patton, PhD 
Department of Dermatology – James S. Feinberg, MD, JD, MPH 
Department of Emergency Medicine – Lisa Gehm, MD 
Department of Family Medicine – Augustine J. Sohn, MD, MPH 
Department of Medical Education – Jorge A. Girotti, PhD, MHA 
Department of Medicine – Joan Briller, MD 
Department of Ophthalmology & Visual Sciences – Ali R. Djalilian, MD 
Department of Pediatrics - Michelle M. Barnes, MD 
Department of Pharmacology – Jaehyung Cho, PhD 
Department of Physiology & Biophysics – Chong Wee Liew, PhD, MSc 
Department of Psychiatry – David P. Gavin, MD, MS 
Department of Radiology – Winnie Mar, MD 
Department of Surgery – Malek G. Massad, MD 

The following 20 faculty received the 2019 Rising Star Award from their home department: 

Department of Anatomy & Cell Biology – Sarah E. Lutz, PhD 
Department of Anesthesiology – Jacqueline M. Galvan, MD 
Department of Bioengineering – Dieter Klatt, PhD 
Department of Dermatology – Kyle T. Amber, MD 
Department of Emergency Medicine – Leah Finkel, MD 
Department of Family Medicine – Laura Amanda Perry, MD 
Department of Medical Education – Sandra Yingling, PhD 
Department of Medicine – Ananya Gangopadhyaya, MD 
Department of Neurology – Anna Serafini, MD 
Department of Neurosurgery – Ankit I. Mehta, MD 
Department of Obstetrics & Gynecology – Catherine Wheatley, MD 
Department of Ophthalmology & Visual Sciences – Maria Soledad Cortina, MD 
Department of Otolaryngology – Head & Neck Surgery – Heather M. Weinreich, MD, MPH 
Department of Pediatrics – Angela Rivers, MD, PhD 
Department of Pharmacology – Owen Tamplin, PhD 
Department of Physiology & Biophysics – Daniel D. Shaye, PhD 
Department of Psychiatry – Melissa L. Wagner Schuman, MD, PhD 
Department of Radiology – Lauren Green, MD 
Department of Surgery – Mario Spaggiari, MD 
Department of Urology – Rodrigo L. Pagani, MD 

All thirty-five of the faculty listed above were recognized at the annual College of Medicine Chicago 
Campus Faculty Recognition Ceremony on June 14, 2019. 
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	UI COM Urbana – Annual Updates and Highlights
	The College of Medicine at Urbana-Champaign has had another busy year.  Our efforts and energies remained laser-focused on providing the best possible educational experience for our students.  Below are the Urbana updates and highlights for 2018-2019:

