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The University of Illinois College of Medicine Peoria mission statement:  
Lead Collaboration to Improve Health 
 
The vision: The University of Illinois College of Medicine Peoria makes measurable 
improvements in personal and population health through integrated innovative research, 
education and patient care programs.  
 
The following actions occurred to support this vision: 
 

EDUCATION 
 

The largest impacts this year continue to be in medical student education.  UICOMP is preparing 
for the simultaneous arrival of our first ever class of M1 students under a newly transformed 
curriculum and a new transferring M2 class which will continue with the existing curriculum.  
This radical change has required new faculty, a new department, marked remodeling of existing 
spaces, and the creation of stronger relationships across the campuses of the College of Medicine. 
 
Undergraduate – The Department of Health Sciences Education, approved by the University’s 
Board of Trustees, was created to house the new faculty whose primary interest is teaching 
medical students.  Eight faculty have been recruited to date to serve in this Department.  Dr. 
Meenakshy Aiyer, the current Associate Dean for Academic Affairs, will serve as the 
Departmental Head. Extensive work has been put into the multi-campus effort to transform the 
single college-wide curriculum, as well as into local efforts to identify the resources to deliver it. 
This has occurred while still continuing to provide excellent education to our existing students.  
The emphasis on student research is increasing as residency match becomes more competitive.  
Seven students completed the James Scholar Program and over 50 students presented posters at 
the Student Research Day.  Fifty-five of fifty-six medical students successfully matched in a wide 
range of disciplines with six students remaining in Peoria.  Student Affairs continues to support 
our students in a wide range of activities including a remarkable number of student interest 
groups.  The campus remains engaged in educational scholarship serving as one of the sites for 
the AAMC Entrustable Professional Activities.  UICOMP faculty have also been selected to 
participate in two different AAMC Shapiro Millenium Conferences.  Resources are a major 
concern.  UICOMP remains heavily reliant on volunteer faculty.  The new curriculum is reliant 
on small-group learning/technology which will require significant faculty development.  The 
enhanced exposure to clinical training also requires active engagement of private practices while 
the construction and maintenance of additional learning spaces/technology will be costly.  The 
absence of a State budget and consistent declining support for the educational mission present 
immense challenges in the face of the rising demands of the new curriculum.  It will be 
particularly challenging over the next couple years as we need to deliver both the new and the old 
curriculum concurrently. 
 
Graduate Medical Education – There are currently 276 residents and fellows in eleven 
residency programs, six ACGME approved fellowships and two fellowships for which ACGME 
standards do not exist. All residencies are fully accredited although OB-GYN is on warning 
status.  The Vascular Neurology Fellowship lost its accreditation this year due to a lack of 
certified faculty. All residency positions were filled through the 2017 match (2 in Med/Peds filled 



during SOAP).  We expect to have eighty-six new residents and fellows in July 2017 including 
those who are coming to the new Pulmonary Critical Care Fellowship. GMEC continues to use a 
Standardized Institutional Review of Programs which has been very effective and presented 
nationally.  Other initiatives included: Health Equity ongoing at the Heartland Community Health 
Clinic on Armstrong Clinic; creation and delivery of a new Quality and Safety Faculty 
Development Program; enhanced engagement of residents in PI/PS; the delivery of a Wellness 
Curriculum; and a Health Disparities Retreat.  Major issues recurrently identified across GME 
programs revolve around the appropriate balance of service to education, resident event reporting, 
and opportunities for resident research. 
 
Postgraduate/Fellowships – The new Simulation Fellowship has been very helpful as the Fellow 
has helped multiple Departments develop and deliver simulation-based curriculum.  In addition, 
we are in the process of putting together a proposal for a Palliative Care fellowship. Our existing 
fellowships continue to do well with the Women’s Health Fellowship growing its emphasis on 
OB. 
 
Postgraduate–CME/Faculty Development – The 8th cohort of Caterpillar Scholars began in 
September.  A series of teleconferences from the Department of Medical Education in Chicago 
have been offered to our faculty and a preclinical faculty development series was also offered at 
UICOMP in preparation for the M1 year. The “Residents as Teachers” Program was also 
provided.  On the CME level, fifty-eight activities including sixteen new activities were approved 
for CME.  

 
LIBRARY 
 

The library is very active teaching students, residents, and faculty as well as serving as a resource 
for literature searches.  They host the medical informatics elective (36 students) and teach a 
portion of the EBM courses for students and residents including participating in Journal Clubs. 
The library is also active in promoting community-health literacy. The library spaces are highly 
utilized by students and the library is considering how to move to a 24/7 access model. 

   
    IRB/IACUC/IBC 
 
The IRB continues to fulfill the expectations of AAHRPP accreditation.  Dr. Soares, as Senior 
Associate Dean for Research, has assumed the responsibilities of Institutional Official.  The 
Human Research Protection Program has assumed additional compliance activities and is 
conducting routine audits.  There is a general move toward increased use of Central IRB’s for 
multi-site studies which may have an impact on our local IRB.  The IACUC and the IBC both 
continue to assure compliance with regulatory standards and best practice for animal care and 
institutional biosafety. 
 
  DEPARTMENT and PROGRAM HIGHLIGHTS 
 
Cancer Biology and Pharmacology: Three new researchers were added to the Department of 
Cancer Biology and Pharmacology.  A fourth position will not be filled.  The three positions 
filled were in Cancer Microbiomics, Cancer Immunology, and Cancer Metabolism. The 
Department received $1,112,086 of annual contract and grant awards (including ICR). The 
Department is closely linked with the Illinois Neurologic Institute and remains focused on the 
UICOMP research strategic goals of cancer and neuroscience research. The Department has 
published 21 articles, 27 abstracts and 3 book chapters.  The Department Head continues to strive 
to create a collaborative and supportive research environment.  The Department is also 



responsible for the delivery of the M2 pharmacology course and is actively engaged in the 
development of the transformed curriculum 
 
Center for Outcomes Research: COR published 5 articles and 17 abstracts so far in 2016-2017.  
The commitment to collaboration is beginning to have yield with the PCORI Patient Centered 
Research Grant moving forward in conjunction with the Multiple Sclerosis Center at the Illinois 
Neurological Institute, the linkage to the OSF pharmacy in research in orthopedics, the building 
of collaborations at Jump around patient-level outcomes and connections with the UIC College of 
Pharmacy.    Several grants are pending but this is a tough funding environment. 
 
Dermatology:  The new Dermatology Elective is well received and combines on-line learning 
with the core curriculum from the American Academy of Dermatology with clinical experiences.  
The Department fulfills the teaching requirements needed in the M2 year and will be preparing 
for the new Phase 1 curriculum.  This year the Department used a “flipped classroom” approach 
to teaching Medical Dermatology and also created a dermatology interest group.  The Department 
has no salaried faculty but is supported by several volunteer faculty and a volunteer chair. 
 
Emergency Medicine:  The academic Department of Emergency Medicine continues to evolve 
in its third year as a Department.  They are promoting faculty development with clinical faculty 
members attending the SAEM Med-Ed Boot Camp.  The Department sponsored a Resident 
Reunion weekend which included their first ever CME Course.  Three faculty have been engaged 
in the Academic Life in Emergency Medicine Faculty Incubator.  During the Celebration of 
Excellence, four EM faculty were recognized and four faculty were recognized for their 
promotions.  Three EM faculty applied for and received positions as theme leads for the cross-
campus curriculum transformation.  Students on their ICM experience rotate through the ED as 
do fifty-seven M3 students on IM.  The EM Department provided an M4 elective to fifty-four 
students, educated thirty-seven EM residents and provided rotations to seventy residents from 
other disciplines.  Fifteen students took the Simulation Elective which is housed in Emergency 
Medicine 
 
Family Medicine: Dr. Zacharias has continued the enhancement of the Family Medicine 
Clerkship.  The RSPP is celebrating 20 years and has a large cohort of students this year.  The 
Family Medicine residency is dually accredited (MD/DO).  The Women’s Health Fellowship has 
increased its emphasis on OB under Dr. Na’Allah’s leadership.  The faculty of the Department 
continues to grow as the Department prepares for a planned transition of leadership upon Dr. 
Golemon’s retirement with Dr. Kelvin Wynn to assume the responsibilities of chair while Dr. 
Leman takes over as the Program Director. 
 
Jump Simulation: UICOMP is continuing to increase its use of simulation.  The Jump Center 
provides a location for core events such as the white coat ceremony.  The curriculum is 
increasingly adding simulation with some sessions starting at the M2 year and with the 
expectations that simulation will be used in our M1 year as well.  More students are utilizing the 
M4 elective and this year incoming M2 students participated in the engineering internships 
program.  The M4 intern prep course is heavily simulation based and is required of all students.  
Tours of Jump are helpful as we recruit medical students, residents and faculty.  Research at Jump 
engages our faculty including the ARCHES (Applied Research in Community Health through 
Engineering and Simulation) grants. More than 100 sessions focusing on clinical, technical, or 
behavioral skills are taught at Jump at the UGME level; and more than 200 sessions at the GME 
level. 
 



Medicine:  The Department made significant strides this year in enhancing the salary structure 
and the service structure of the General Medicine and ID divisions in order to maintain a balance 
of service to education and to improve faculty recruitment retention.  This allowed the 
recruitment of additional faculty to ID and the resumption of ambulatory ID services.  The 
Department continues to support the Fellowships in Cardiology and GI and will soon support the 
Pulmonary Critical Care Fellowship slated to start 7/1/17.   It anticipates starting a 
Hospice/Palliative Care Fellowship in the future.  The Department is striving to grow its research 
portfolio in order to meet the needs of residents, students and fellows and partners extensively 
with the Center for Outcomes Research. 
 
Medicine-Pediatrics: The Medicine-Pediatrics Program has continued its tradition of retaining 
physicians in Illinois with two of its current graduates being retained.  Med/Peds faculty occupy 
critical roles in UGME and GME positions including being two of the Assistant Deans.  
Med/Peds faculty are active in teaching within the medicine and pediatrics departments and also 
in the Residents as Teachers Course.   There is a very positive collaborative environment between 
pediatrics, medicine/pediatrics and IM.  Medicine/pediatrics is working with other Departments 
to help balance the service to education ratio.  
 
Neurology: The Neurology Department has twelve neurology specialties.  It continues to support 
the M2 neuroscience course, the M3 mind/body component of psychiatry and the M4 neurology 
rotation.  INI is continuing to grow with increased service demands to fill the needs of a referral 
base of about 2,000,000 people. Recruitment of specialty faculty is a challenge. Dr. Wang was 
chosen as the new President of the Stroke Section of the American Academy of Neurology.  
There is increasing emphasis on scholarly productivity with funding from INI supporting pilot 
research projects in stroke and brain cancer as well as support for medical student projects.  The 
INI and the MS Center are working closely with the Center for Outcomes Research. 
 
Neurosurgery: Dr. Jeff Klopfenstein replaced Dr. Daniel Fassett as the Head of Neurosurgery 
this year. The residency program continues to use a 2/1/2 residency recruiting pattern and is 
progressing well under the guidance of Dr. Julian Lin.  The residency does need to continue to 
enhance its focus on the academic productivity of its faculty and residents as this was the only 
citation.  The program is benefitting from the pilot funding the INI is providing for research. The 
specialty programs continue to grow including vascular, complex spine, brain tumor, and 
pediatrics.  Recruiting is ongoing for a functional/epilepsy neurosurgeon. The neurosurgery 
program remains active at Unity Point as well as OSF.  
 
OB-GYN: Dr. Steve Thompson continues to serve as Interim Chair.  The Department has 
recruited additional faculty now having four general OB-GYN faculty as well as a minimally 
invasive gynecologic surgeon.  The scholarly activity of the residency has increased with a total 
of 23 poster presentations.  The residency remains on warning status and a recent review gave the 
program continued warning status.  The addition of faculty has expanded the clinical service 
provided.  The laborist program implementation has been a major challenge to the residency 
education and the program is under review.  
 
Pathology:  Dr. Pushpa Joseph moved from Interim chair to Chair of the Department of 
Pathology.  The Department continues to play a major role in the M2 year with strongly positive 
evaluations from the students.  They have implemented flipped classroom activities in both 
pathology and pharmacology. The Pathology Department has been heavily engaged in the 
creation of the new Phase I curriculum and will play a key role in its roll out on this campus.  
Pathology faculty continue to consistency win student teaching awards.     
 



Pediatrics:  The Department is in the rebuilding phase and hired thirteen new faculty this year 
with another five faculty to be on board soon.  The Department is fiscally stressed secondary to 
the need to grow the practices for the new hires and the fact that the billing revenue for some 
physicians does not cover their salary although the program (ambulatory revenue plus hospital 
based revenue) may be fiscally rewarding. UICOMP and CHOI/OSF healthcare continue to 
review a Physician Services Agreement with the intent of more closely and formally integrating 
the academic department and CHOI.  The department’s scholarly work includes 119 
presentations/posters, 26 publications, 16 abstracts and 8 books/chapters.  The Department is 
working with OSF Healthcare leadership to create a stronger regional presence for pediatrics and 
identify ways to expand the space needed for clinical care.  
 
Psychiatry:  The psychiatry residency remains strong and remains fully accredited.  The 
Department is finding it difficult to successfully recruit additional psychiatrists to meet both 
clinical and teaching obligations and the hope is that we will be able to recruit some of our 
graduates. Two physicians completing the Residency Program this year have opted to remain and 
practice in the community – a first since the program was started. The working relationship with 
UnityPoint Health is strong with continued support of the residency.  The M2 psychiatry course 
continues to go well as does the M3 rotation. Dr. Tim Bruce was named the UICOMP Faculty of 
the Year in recognition of his commitment to education at both the M2 and M3 level as well as 
his role in scholarship.  Psychiatry continues to be engaged in the creation of the new Phase 1 
curriculum with a key role in the brain and behavior block. 
 
Radiology:  Dr. Sean Meagher remains the Chair of Radiology.  The Department was approved 
by the hospital/GME to start an Interventional Radiology/Diagnostic Radiology Residency and is 
working on the accreditation process.  There is continued interest in the radiology electives with 
thirty-eight students taking diagnostic radiology, twenty-six taking interventional radiology, two 
taking advanced radiology and one taking radiation oncology.  The Department teaches medical 
students ultrasound, and also teaches in five of the six clerkships.  Radiology anticipates a close 
relationship within the newly created anatomy curriculum. 
 
Surgery:  The surgery department has remained under the leadership of Dr. Steve Marshall.  Dr. 
Marshall has recruited three additional specialty trained surgeons to further the strategic plan he 
developed during his initial year as Chair.  The goal is to enhance regional referrals through 
strengthening of surgical specialization while still maintaining a strong general surgery base.  
This should maximize resident education.  The rural surgical training in Canton has been well 
received by the residents.  The Department had ten peer reviewed publications and 15 
posters/presentations. Dr. Estes received the Dean’s Distinguished Service Award for his many 
years of service to the department. 
 

PATIENT CARE 
 

CHOI/OSF Healthcare and UICOMP continue to work on developing a Physician Services 
Agreement that would more closely integrate the academic department and the patient care 
delivery system.  While this is occurring, the integration of strategic planning is moving forward.  
The pediatric department had a robust recruiting season. Fiscal issues within the Department are a 
concern but this integration should assure that investments in physicians are examined in light of 
the overall performance of the children’s hospital.   
 
The Infectious Diseases physicians also had an effective recruiting year and the section has grown 
under the guidance of Section Chief, Doug Kasper.  The general internal medicine physicians 



have also had a salary program initiated which should improve retention and recruitment.  The 
ongoing service to education balance on UHATS is an issue but is improving. 
 
Psychiatry is doing well but remains challenged to recruit an adequate number of faculty to fulfill 
the teaching and patient care needs. 
  

RESEARCH 
 
UICOMP continues to strive to advance its research mission with a particular focus on the four 
strategic research areas which are Cancer Biology, Neuroscience, Education (particularly 
Simulation) and Health Outcomes.  The research committee worked to host the Annual Research 
Day at UICOMP which has grown significantly over time.  This year there were fifty-one student 
posters and three nominations for the Faculty Mentor of the Year.  In addition, the James Scholar 
Committee continues to select and mentor students in their James Scholars projects. Dr. Fukuchi 
received this award.  In addition, we now have two funded student research awards.  The 
statistical support for the research enterprise has been consolidated in the Department of Research 
Services and the availability of statisticians has been expanded. 
 
It is a difficult funding environment and much of the research at UICOMP is currently 
Department supported with notable exceptions in the Department of cancer Biology and 
Pharmacology.  The partnership with INI has helped support research growth and the goal is that 
this seed funding will lead to full NIH grants in the near future. 
 

FISCAL 
 
UICOMP is currently fiscally solvent and should complete the year without significant deficits.  
The exception to this is the debt to the Foundation for the purchase of the 2.97 acres of adjacent 
land and the cost to level the building that currently occupies the land.  The cost of the 
renovations and M1 expansion are largely being supported by UIC, the COM, philanthropy and 
this campus.  Still the campus is expending its reserves in order to fund replacement of the air 
conditioning system and upgrade/replace technology infrastructure.  Issues with the State’s lack 
of a budget led to additional budget cuts and a rescission of ICR dollars. The continual declines in 
the State budget are a challenge as this money supports the student educational infrastructure. The 
need to accommodate the renovation costs plus the start-up costs for new faculty plus the 
replacement of aging infrastructure plus the rising cost of living are putting a strain on 
UICOMP’s fiscal health.  
 

WELLNESS 
 

The campus is emphasizing the importance of the wellness of our students, residents, faculty and 
staff.  Several efforts are moving forward in support of this.  Dr. Soares is leading an effort to 
bring Cognitively-Based Compassion Training to the Peoria community.  Dr. Wickham and Dr. 
Rowe are both engaged in providing Wellness opportunities for students and residents.  Over the 
next several months, the campus hopes to create a tool-kit of opportunities for improving 
wellness.    
 

CHANGING ENVIRONMENT 
 
Bringing the M1 students to Peoria, transforming our curriculum, changing healthcare 
environments and a dysfunctional State are all having profound and challenging impacts on our 
campus.  I anticipate a very chaotic 2017-2018.  However, this is also a tremendous opportunity 



to continue to grow our community’s commitment to medical education, research, and 
scholarship.  
 

CONCLUSIONS 
 

• The University of Illinois College of Medicine Peoria remains focused on medical 
student and resident education in the context of patient care delivery.  We are committed 
to our mission “Lead Collaboration to Improve Health.” 

• The 2017 addition of M1 students, the associated curricular transformation and the 
remodeled building will be the most significant changes to occur at UICOMP since 1970 
when the campus was created. 

• Our research and scholarly activity are slowly growing both in clinical departments and 
within Cancer Biology, Jump and the Center for Outcomes Research 

• Fiscal health remains an issue with rising expenses, declining margins for healthcare, 
rising overhead costs and an increasingly insolvent State of Illinois. 

• UICOMP will need to adapt to the changing healthcare environment through continued 
mutually beneficial strategic alignments with our community partners 

• There are significant opportunities for innovative education with enhanced inter-
professional and simulation components is benefitting our students and residents.   

• We are thankful for a highly motivated, committed and energetic faculty. 
 


