
 
 

 

 

 
ANNUAL REPORT TO THE FACULTY 

Academic Year 2017-2018 
 
With campuses in Chicago, Peoria, Rockford, and Urbana-Champaign, the College of Medicine (COM) is 
one of the largest medical schools in the country, offering a rich curriculum to a diverse student body. 
The COM’s statewide presence affords our students and residents the rare opportunity for a full 
spectrum of rotations through federal, county, state, community, and private clinical sites in both rural 
and urban settings.  Equally important is the COM’s membership in the University of Illinois Hospital and 
Health Science System in Chicago, which is one of the few medical centers in the nation with seven 
health science colleges (Allied Health, Dentistry, Medicine, Nursing, Pharmacy, Public Health, and Social 
Work) strategically aligned to work toward disease prevention, treatment, and cure in our primary 
service areas and beyond.  The AY 2017-18 annual report contains an overview of College-wide activities 
as well as highlights and important developments from the Chicago campus; separate reports have been 
provided by the three regional deans for highlights and developments at their respective sites.   
 
I. Education 
 
A. Undergraduate Medical Education 
  
Curriculum Renewal: 
In August 2017, the Peoria and Rockford campuses welcomed first-year students for the first time in 
their four-decade history, simultaneous with the introduction of an entirely new curriculum leading to 
the MD degree.  The new curriculum – known as the Illinois Medicine Curriculum – is a single, shared 
curriculum for the three campuses, with alignment of all major aspects of course and clerkship 
structure, scheduling, and assessment, and with increased emphasis on interdisciplinary integration, 
active learning, and longitudinal assessment strategies.   
 
As of August 2018, the second cohort of Illinois Medicine Curriculum students will join the College, and 
the new curriculum will encompass both the M1 and M2 years.  Meanwhile, M3 and M4 students will 
continue in the existing curriculum, now termed the “Classic Curriculum,” and students remaining in 
Urbana are part of the “Urbana Track.”   
 
Over 120 faculty and dozens of medical students have played substantial roles in the development of 
Phase 1 (M1 and M2 academic years) of the new curriculum and continue working to elaborate details 
of Phase 2 (the clerkship-predominant curriculum encompassing the M3 and M4 academic years).  The 
curriculum transformation process has also involved substantial reorganization of the curricular 
governance structure, with newly reorganized Curriculum Management Committees at each campus 
reporting to the College Committee on Instruction & Appraisal, along with Education Coordinating 
Committees working across the campuses to ensure College-wide coordination of Phase 1, Phases 2&3, 
and each clerkship discipline.   
  
The major features that differentiate the new Illinois Medicine Curriculum can be summarized as 
follows: 
  

 The Illinois Medicine Curriculum features sequential, integrated organ-system based blocks, 
together with longitudinal courses in clinical skills and professional development.  These 
replace the multiple simultaneous, discipline-based and departmentally managed courses 



 
 

that predominated in the prior curriculum.  Integration of curricular content is achieved by 
following a template incorporating five overall curricular content themes (Foundational 
Knowledge, Clinical Practice, Professional Development, Health Illness and Society, and 
Health Care Systems). 

 Nearly all learning activities in Phase 1 are presented in a clinical context. The major 
learning objectives for a given week in the block courses are addressed through core clinical 
cases, scheduled in three active learning sessions each week.   

 The infrastructure has been built for a College-wide Education Data Warehouse, under the 
direction of Associate Dean for Educational Planning Sandra Yingling, PhD, linking student 
performance data that had, to some degree, been previously segregated by campus. 
 Student assessment data and students’ evaluations of curricular activities are being 
assessed on a weekly basis, with active feedback and discussion with faculty allowing real-
time monitoring and optimization of student learning.   

 The curriculum utilizes a developmental approach to assessment, in that specific targets for 
knowledge, skills and professional development are established for the points of transition 
to the clerkship environment and for graduation.  This assessment model is based in large 
part upon the College’s participation as one of ten pilot schools in the AAMC’s 
Core Entrustable Professional Activities for Entering Residency project.  Additional features 
of the College’s approach include an intensive focus on mentored career development, 
dedicated faculty resources for remediation of students whose developmental trajectory is 
lagging, and Pass/Fail grading in all components of Phase 1.   

  
Accreditation: 
The College was visited on April 15-19, 2018 by a six-member survey team representing the Liaison 
Committee on Medical Education, the body charged by the US Department of Education with the 
accreditation of all medical schools granting the MD degree within the United States.   In preparation for 
the survey visit, an 18 month comprehensive Institutional Self-Study process, led by Senior Associate 
Dean for Educational Affairs Raymond Curry, MD and involving over 100 faculty, staff and students at all 
four College campuses, reviewed all aspects of the educational program and prepared the 
documentation and summary reports required by the LCME.   
 
The College will learn of the LCME’s final determination of our accreditation status following its next 
meeting in October, 2018.   
 
Other Advances in Educational Programs: 
A new Innovations in Rural and Global Health program (IRGMed) was launched in Peoria this year, 
addressing principles and skills common to low-resource care environments in both rural and global 
settings.  The Clinician-Executive Medicine (CE-MED) program entered its second year, and now has 17 
M1 and M2 students participating in program conducted jointly across the Chicago, Peoria and Rockford 
campuses.  These two new programs expand the opportunities available to students in the College’s 
other Special Curricular Programs – in rural medicine (Rockford) and in urban medicine, global medicine, 
innovation medicine, and patient-centered medicine (Chicago), and continue to attract outstanding 
applicants from across the country.   
 
AY 2017-2018 also saw the inauguration of two new programs expanding students’ opportunities for 
longitudinal primary care experiences in the community.  The Early Longitudinal Inter-
professional/Immersion Experience (ELITE) program in Peoria, established as part of the new 



 
 

curriculum’s Doctoring and Clinical Skills course, provides a semi-weekly half-day experience for each 
student in a community setting, extending throughout Phase 1 (M2 and M2).  In Chicago, a pilot 
program at the Mile Square Health Center is exploring the potential for students to have a four-year, 
team-based continuity experience with a defined panel of patients, as part of a grant from the Health 
Services Research Administration (HRSA). 
 
Educational Scholarship and Extramural Collaborative Projects: 
The College faculty continue to be deeply involved in educational scholarship, much of it originating 
from and/or facilitated by the Department of Medical Education. The College is now in year four of a 
five-year project sponsored by the Association of American Medical Colleges, developing the concept of 
“Entrustable Professional Activities” as a means of assessment of trainee competence.  We are one of 10 
schools, chosen by competitive application participating in the project, and are represented at the 
national level by a team composed of Drs. Meenakshy Aiyer (Peoria), Janet Jokela (Urbana), Asra Khan 
(Chicago), and Sandra Yingling (Chicago).   
 
B. Admissions  
The Class of 2021 entered the University of Illinois College of Medicine in August 2017, with a total of 
286 new students beginning their medical education at Chicago, Peoria, and Rockford. The yield 
of matriculants to offers this year was 54.5 % (286 of 525). The yield rate increased from prior years as 
we successfully retained a larger number of the students that we accepted; we continue to compete for 
top candidates with medical schools in Illinois and elsewhere. For the Class of 2021, the proportion of 
women in the entering class was 49%; underrepresented minority students constituted 21.3% (this is 
not currently being reported nationally); and 79% of the students were under 25 years of age. Out-of-
state students comprised 16% of the incoming class. Matriculants from rural areas comprised 13.8% of 
the IL residents in the incoming class and 11.5% of the total class. 
  
The COM continues to maintain its leadership status in providing opportunities for students from 
throughout the state of Illinois. In 2017, 2,224 Illinois residents applied to medical school and 1,875 of 
them (84%) applied to the University of Illinois College of Medicine. Of those applicants, 382 (17%) were 
offered admission and 240 (63% of those admitted) actually matriculated with us. Of the 540 Illinois 
residents who matriculated at one of the seven medical schools in Illinois, 44.8% of them are attending 
the UI College of Medicine. 
 
C. Match Results  
The Class of 2018 had an overall 95% match rate to residency positions in this year’s national residency 
match as compared to the national average for allopathic medical school seniors of 94.3%.  These 
numbers include positions obtained through the Supplemental Offer and Acceptance Program (SOAP).  
  
Students from the COM will be undertaking residency training in virtually all medical specialties at 124 
different clinical training sites in 31 states, including the District of Columbia.  The top 5 specialties (in 
rank order) for number of students matching were Internal Medicine, Family Medicine, Pediatrics, 
Emergency Medicine, and Psychiatry.  Of the matched students, 32% will stay in Illinois for their entire 
residency.  
 
D. Student Debt and Affordability 
The College continues to moderate the increase in its MD tuition rate.  In the nine years prior to 2012, 
the annual increase in the tuition rate averaged over 6.6%.  Since then, the annual increase has 
averaged under 2%, with the specific amounts through FY18 detailed below. With the introduction of 



 
 

the new curriculum timeframe, the tuition for FY 2019 cannot be compared as easily on a year for year 
basis, but the overall increase was kept very low: 

FY 2012...3.0%  
FY 2013…3.0% 
FY 2014…1.7% 
FY 2015…2.5% 
FY 2016…0.0% 
FY 2017…2.5% 
FY 2018…0.0% 

 
Student scholarships are also a priority of our fund-raising efforts, and one in which we have achieved 
some measure of success. Unfortunately, student indebtedness continues to rise.  Shown below is the 
average amount of debt for students graduating over the past six years: 
 

FY 2012…$181,601 
FY 2013…$186,506 
FY 2014…$186,878 
FY 2015…$187,679 
FY 2016…$189,639  
FY 2017…$191,535  
FY 2018…$193,844  

 
While the total debt is growing at less than 1% per year, the absolute amounts indicate that we have 
more work to do in providing an affordable education for our students. 
 
E. Graduate Medical Education (GME)  
Each of the 61 residency and fellowship programs in Chicago that are subject to accreditation by the 
Accreditation Council on Graduate Medical Education (ACGME) continues to have full accreditation.  The 
2014-2015 academic year had marked the first time in a number of years without any programs on 
probation or under some threat of adverse action; this status has now been maintained for the fourth 
year in a row. In addition, the College, as Institutional Sponsor for all ACGME-accredited programs 
conducted at UI Health and other major affiliates, was awarded full ACGME Institutional Accreditation in 
June 2016, with commendation and no citations.  This status was affirmed in April 2017 and again in 
January 2018.  
 
During AY 2017-2018 one program, the Obstetrics & Gynecology/Maternal-Fetal Medicine Fellowship 
program was approved as a new ACGME-accredited program. 
  
The residency Match of March 2018 was very successful.  All positions offered through the match were 
filled.  Four preliminary surgery one-year positions were later filled post-Match. In total 202 new post 
trainees were recruited to our GME programs. 
 
The institution anticipates its third ACGME Clinical Learning Environment Review (CLER) during 2018-
2019.  The CLER team provides valuable input regarding the six focus areas of CLER (patient safety; 
health care quality, with a special focus on health care disparities; trainee supervision; transitions of 
care; duty hours/fatigue management and mitigation; and professionalism). 
  
The Resident Work Environment Committee is a subcommittee of the Graduate Medical Education 
Committee (GMEC) that focuses on institutional, environmental and wellness issues that impact 



 
 

residents. During 2017-2018, the committee worked with the hospital to make several improvements in 
the cafeteria, including a new “Grab n Go” fridge stocked with fresh sandwiches, and extended hours for 
the grill and deli on weekdays and weekends; negotiated increases in resident meal allowances at the 
Advocate hospitals and arranged for the Wood Street Station convenience store to accept resident meal 
cards. This committee continues to work with representatives of the UI Hospital C-suite and 
administrators of our affiliates to insure that the trainee work environments are safe, comfortable and 
well suited to support our education mission.  
  
The Resident Forum continued to meet regularly during 2017-2018. Forum meetings are facilitated by 
resident representatives to the GMEC, and provide an opportunity for residents to communicate and 
exchange information on their education and work environment, training programs, and other issues. 
Concerns raised at the Resident Forum meetings are forwarded to the Graduate Medical Education 
Committee (GMEC) and to the GMEC Resident Work Environment Committee for review and action. 
  
In 2017-2018, the GME Office launched a new web site:  www.uicgme.uihealth.care. The web site 
contains a broad range of administrative information related to trainee contracts, licensure, benefits 
and the GME policy manual. All GME policies have been reviewed and updated as needed to align with 
UI Health policies. Another major change in 2017-2018 included a replacement of the GME Core 
Curriculum for residents.  The former online core curriculum had become outdated. The first- and 
second-year residents now complete a set of streamlined online modules provided through the 
American Medical Association’s GME Competency Education Program.  In addition, through the Institute 
of Healthcare Improvement all trainees have access to a 14 module curriculum on Quality improvement 
and Patient Safety. The model curriculum insures that all trainees have access to the requisite 
foundational knowledge required by ACGME.  
 
F. Graduate and Doctoral Education  
The end of 2017 saw the departure of John O'Bryan to the Medical University of South Carolina. John 
served as the Co-Director of GEMS for over half a decade. Dr. Kamal Sharma from Anatomy and Cell 
Biology was appointed the new GEMS Co-Director and has worked together with Brad Merrill (Co-
Director) and Mia Johnson (Assistant Director) to oversee the GEMS program. 
 
The GEMS Admissions Committee evaluated over 200 applications to the GEMS program this year. The 
committee was composed of members from the six basic science departments, student representatives, 
and the GEMS co-directors.  Twenty one new PhD students accepted admission to matriculate into the 
GEMS program in 2018. 
 
Dean Ray charged a GEMS Reorganization Committee with forming a plan to revamp PhD education at 
UI COM. The committee was chaired by Dr. Susan Ross (Microbiology and Immunology), and it drew 
members from each of the six basic science departments: Drs. Jan Kitajewski (Physiology and 
Biophysics), Alan Diamond (Pathology), Yulia Komarova (Cellular and Molecular Pharmacology), Kamal 
Sharma (Anatomy and Cell Biology), and Brad Merrill (Biochemistry and Molecular Genetics). The 
committee used external reviews and conducted new meetings with stakeholders to gather information 
and prepare a plan presented to Dean Ray in March. 
 
Each of the PhD granting programs in COM and GEMS underwent an Illinois Board of Higher Education 
(IBHE) program review in the Spring of 2018. The GEMS Co-Directors participated in each of the six PhD 
program reviews by providing a self-study document to each of the department's external reviewers and 
by meeting with each of the external reviewers during their visit to UI COM. 
 



 
 

II. Research 

 
The broad research goals of the College of Medicine include high impact biomedical and behavioral 
discovery, the fostering of interdisciplinary research collaborations, and the translation of our strengths 
in research into clinical and other applications, including addressing unmet medical needs. Research 
studies concern all aspects of biomedical science, from basic, to translational, to clinical, to community.  
Based upon the level of sponsored program funding, biomedical research is thriving in the College, and 
this is occurring both within and across our academic departments.   
 
A. Externally-Sponsored Research 
 
The COM’s 2018 annual research expenditures across its campuses exceeded $136 million, which 
represents half of the overall research expenditures at UIC. College expenditures were 3% greater than 
the 2013-2017 average, but were less than they had been in 2017 specifically.    
 

 
 
Seven academic departments units had expenditures in excess of $6 million – Medicine, Psychiatry, 
Pharmacology, Ophthalmology & Visual Sciences, Microbiology & Immunology, Pediatrics, and 
Physiology & Biophysics. The largest amounts of grant activity were in the Departments of Medicine, 
Psychiatry, and Pharmacology, which together combined for $59 million in grant expenditures in 2018.   
 
The largest sponsor of research funding for the COM is the National Institutes of Health (NIH), 
supporting approximately 65% of College effort annually.  NIH award data indicate the magnitude of this 
effort.  At the conclusion of AY2017-2018, the active NIH grant portfolio of the College included 
$90.5 million in most recent year annual award budgets.   The University of Illinois College of Medicine is 
ranked #50 for overall NIH funding among schools of medicine nationwide. 
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 On a percentage basis compared to the 141 US schools of medicine and the most recent available NIH 
data (2017), a total of eleven COM academic departments 
were in the top 30% of NIH funding nationally. Three 
COM Chicago academic departments (Pharmacology, 
Ophthalmology, and Urology) were ranked in the top 15% 
within the 141 Schools of Medicine in the nation.  The 
others in the top 30% of NIH funding nationally were 
Psychiatry, Emergency Medicine, Anesthesiology, 
Physiology & Biophysics, Biochemistry & Molecular 
Genetics, Family Medicine, Obstetrics and Gynecology, 
and Microbiology & Immunology.   
 
The NIH-funded projects with the largest amounts of 
annual support, and which are directed by College of 
Medicine principal investigators, are tabulated and 
included as Appendix A. Forty-five projects, with average 
duration of four years, have annual budgets exceeding 
$500,000. 
 
 

B. Intellectual Property and Technology Commercialization 
The UICOM has a robust innovation environment and during FY 2013-2018 the UICOM faculty filed 432 
disclosures and 384 patent applications. During this period, 85 patents were issued, 135 license and 
option agreements were signed, and 15 new startup companies were established (OTM data; see graph 
below).   

 

COM Departments with High NIH Award 
Percentile Rankings v 141 Medical 
Schools 

  Pharmacology  6 

Ophthalmology 12 

Urology 15 

Psychiatry 18 

Emergency Medicine 18 

Anesthesiology 19 

Physiology 23 

Biochemistry 23 

Family Medicine 26 

Obstetrics/Gynecology 28 

Microbiology 29 



 
 

During FY 2018, UICOM filed 58 new disclosures and 53 patent applications, and received 14 new 
patents and 25 of its discoveries were either licensed or optioned out.  Three of the licenses were issued 
to the following start–up companies:   
 
Dystrogen Therapeutics SA founded by Kris Siemionow based on Maria Siemionow’s (Department of 
Orthopaedics) technology “Novel Chimeric Cell Therapy for Treatment of Duchene Muscular Dystrophy” 
 
Caeden Enterprise, LLC founded by John Holden (Department of Obstetrics and Gynecology, Rockford) 
based on his technology “FertilityABCpro, FertilityABCcompanion, and FertilityABCstudent – for primary 
care physicians, their patients, and Resident physicians respectively” 
 
Advaite founded by Karthik Musunuri based on Sandeep Jain’s (Department of Ophthalmology and 
Visual Science) technology “Drug for eye surface disease” 
 
Shingles Vaccine: 
Shingrix, the new shingles vaccine was invented by Dr. Abbas Vafai while he was at the University of 
Colorado (1985 – 1990).  He improved the product while at the University of Illinois College of Medicine 
Rockford (1990-1997).  In 1997, Dr. Vafai moved to the CDC where he was the Associate Director for 
Program Planning and Policy Development until he retired in 2015.  The University of Illinois hired 
Research Corporation Technology (RCT) to secure patents and license the inventions. Two patents were 
issued for the vaccine in 1998 and 2000.  RCT licensed the technology to GlaxoSmithKline (GSK) which 
received FDA approval and launched the product in October 2017.  In January 2018, the patent expired 
at which point the University of Illinois-Office of Technology Management negotiated with RCT a 12-year 
revenue sharing agreement. The University receives our share of the revenue annually on April 1st based 
on the prior year’s performance. 

Since October 2017, Shingrix has captured approximately 90% of the market due to its efficacy and 
benefit/risk ratio.  In April 2018, the University received $500,000, our revenue share for the three 
months that Shingrix was on the market in 2017. GlaxoSmithKline predicts that sales of Shigrix in 2018 



 
 

will be approximately $600 million. Based on a projection of $600 million dollars in sales the University 
will be entitled to approximately $10 million in 2018 (to be paid in April 2019). 
 
C.  Innovation in Education 
 
Google Glass: 
Google Glasses were originally used to provide early exposure to clinical concepts or the M1 and M2 
students. With the College of Medicine's transition to a new educational model, the Illinois Medicine 
Curriculum, the Google Glasses are now being used to enhance career exploratory activities throughout 
the entire curriculum in collaboration with clinical faculty, student specialty interest groups, and the 
Offices of Student Affairs and Curricular Affairs. Dr. Trevonne M. Thompson, Assistant Dean for 
Residency Preparedness, is leading the program. Our first Glass experience under the new collaboration 
occurred this past spring with the Department of Anesthesiology and the Anesthesiology Student 
Interest Group. The event was a success and considered highly by the student and faculty participants. 
We have three upcoming events—one in emergency medicine, one in general surgery, and one in 
general internal medicine. These events are in conjunction with the Emergency Medicine Student 
Interest Group, the UIC chapter of the Association of Women Surgeons, and the Internal Medicine 
Interest Group. 
 
Innovation-Medicine (IMED) Program: 
Last year we received an unprecedented 59 applications for IMED Class of 2022, out of which 12 
candidates were selected as fourth cohort of the IMED program. Based on the MED students’ projects, 
three invention disclosures have been filed. In spring of 2018, with the College of Engineering 
Makerspace, a course in additive/subtractive manufacturing prototyping for IMED students was 
conducted. Thirteen students participated in this 8 week evening course. Additionally, COM faculty 
mentorship program for IMED students was put in place with 12 supporting physicians acting as 
mentors. Lastly, the IMED program supported “Future of Medicine Summit: University Innovation 
Fellows Workshop” held on Jan 13, 2018, and was organized by the College of Medicine Student Council; 
A program in which students from all Chicago area medical schools participated.  
 
D. International Collaborations: 
UICOM has signed a number of international Memoranda of Understanding. The following is a brief 
summary of outcome of those efforts. 
 

An MOU with Instituto Tecnologico Y De Estudios Superiores De Monterrey through Escuela De 
Medicina Y Ciencias De La Salud Mexico (ITESM) for Faculty Exchange program has been signed and 
the program is already active. Currently, we have one of ITESM faculty member is working in the 
department of Ophthalmology and Visual Sciences.  A second MOU for Student Exchange is being 
coordinated with the Office of the Associate Vice-Provost for Global Engagement headed by Dr. Neal 
McCrillis. 
 
UICOM has signed an agreement with CEV Associates to assist them in the development of a new 
Medical Center in Kuwait. The intent of the program is to establish a medical, dental, nursing and 
pharmacy schools with a multi-specialty hospital. The other members of the team include CEV 
Associates, McMullan Int, and Global health services Network. We are currently waiting for CEV 
Associates to sign an agreement with the Kuwaitis for Phase-1 for needs assessment. 

 
UIC has agreed to partner with Gulf Development International, Shirley Ryan Ability Lab and 
CannonDesign on a proposal to establish a Medical City in Jeddah, Saudi Arabia. A Non-binding LOI from 



 
 

UI to move the process forward signed. In addition to UICOM, this project will involve College of 
Pharmacy, College of Nursing and College of Applied Health Sciences.  
 
UICOM has a number of ongoing projects in India in partnership with several institutions of Gokula 
Education Foundation-Medical (GEF-M). UICOM has the following ongoing collaborations with GEF-M 
HeartRescue India Project-Supported by Medtronic Foundation; Bone Marrow Transplantation-Ongoing 
contract in its 4th year between CGH and GEF-M; Poison Control Center-Funded by GEF-M with Technical 
support from UICOM; a revenue sharing agreement has been worked out. Additional areas of 
collaboration between UICOM and GEF-M in Psychiatry, Neurology, Ophthalmology, Medicine and 
Medical Education are being negotiated. 
 
UIC has signed an agreement with Ramaiah University of Applied Sciences (RUAS) for 3+1+1, semester 
abroad, faculty exchange programs with College of Engineering. The 3+1+1 program allow qualified 
students to enroll for courses in UIC-CoE and these students can transfer earned credits towards 
completing Bachelor of Engineering at  RUAS. Those students who further qualify can spend an extra 
year at UIC and earn a Master’s Degree from UIC. The semester abroad program will allow students to 
come to UIC for “study abroad” program for a semester and earn credits that are transferable to RUAS. 
RUAS is seeking additional collaboration in Mechanical, Electrical, Computer Science, Information 
Technology and electronics with UIC-CoE. Office of the Associate Vice-Provost for Global Engagement 
headed by Dr. Neal McCrillis is completing the formalities. 
 

III. Clinical 
 
A. MSP Financial Performance  
 
FY 2018 saw a continuation of a changing healthcare environment, particularly as it impacts physicians’ 
payments.  There were a number of positive factors impacting the UI Physicians Group (UIPG) this year.   
Ambulatory clinic visits continued their upward trend.  Physicians were busy caring for patients and 
charges rose.  On the inpatient side, the hospital also experienced a busy year and physicians’ charges 
for inpatient services also increased.  There was also some good news on the collections front.  The 
transition of physician billing from the Hospital to Wolcott, Wood and Taylor (WWT – the physicians’ 
billing company) was successfully completed at the end of FY 2017 and the vast majority of professional 
fees came through WWT in FY 2018.  After long negotiations with the Medicaid Managed Care 
Organizations (MCOs) the State mandated payment schedule which pays UIC physicians at the average 
rate of our highest-paying commercial payors (ACR) was implanted by all of the MCOs.  Settlements with 
several of the larger payors for underpayments in FY 2016 and FY 2017 were negotiated and collections 
were up significantly in FY 2018.  
 
The good news mentioned above was offset by continuing problems with current collections.  As a 
major provider of services to patients in State of Illinois healthcare programs such as managed Medicaid 
and state employee/retiree health insurance programs, collections were significantly adversely 
impacted by the continuing State financial crisis.  As a consequence, despite a healthy year in 
collections, much of which was for services provided in prior years, our receivables continued to rise.  
Revenue tracked closely with the release of State funding to payors which continued to lag behind the 
growth in charges.  Another area in which the State financial crisis has impacted UIPG finances is in 
contractual revenue as partner health systems which are reliant on State funding were unable to pay 
their contractual obligations timely.  From a purely financial perspective, ending such relationships 
would be the norm.  However, because we and our partner institutions are providers of healthcare to 



 
 

underserved populations and because we have significant educational relationships with these partners, 
such a course of action is not a realistic option, at least in the short term. 
 
As a consequence of the factors mentioned above, on net our financial performance has deteriorated 
compared to last year.  We anticipate ending this year with a loss when the books are finally closed in 
the next several weeks. Nevertheless, we remain cautiously optimistic that by careful management and 
broadening our payor mix, we will be able to continue providing the excellent care that our patients 
deserve. 
 
B.     Wolcott, Wood & Taylor (WWT) 
After two years of outstanding leadership as the Chief Operating Officer of WWT, Lisa Lenz was 
promoted to President, succeeding Frank Goldberg who is reducing his time commitment to the 
Physicians Group. During the last year WWT has successfully completed the transition of all physician 
billing previously done by the Hospital using the outdated McKesson Health Quest System to the Epic 
platform currently being used for inpatient billing. For most departments the collections on the 
ambulatory transition business is higher than what would have been received under the Hospital 
realization rate methodology.  WWT has also increased the collections for the business traditionally 
billed by WWT by approximately 26%. Final denials (denials written-off as uncollectible) were also 
reduced by an approximately $600,000 net amount despite an approximately 14% increase in charges.   
  
C.     Medical Malpractice Liability Insurance 
After spiking in FY 2010 at $22.9 million, our annual medical malpractice expense dropped consistently 
for the next six years, and then has been relatively flat for the past two years.  This is attributable to 
several factors, including good practice by our physicians, a sound risk management program, and 
general softening in the insurance market. The FY 2018 malpractice expense for the 17 clinical 
departments in Chicago totaled $12.2 million. Active engagement with the Offices of University Counsel 
and Risk Management in these processes has come from the Physician’s Group. 
  
D.    MIPS 
The UIPG successfully fulfilled the CY 2017 Merit Based Incentive System (MIPS) reporting requirements 
established by CMS as part of the Medicare Access and CHIP Reauthorization Act. Based on MIPS 
performance, the UIPG providers will receive an additional payment added to their Medicare billing 
during CY 2019. While the exact amount of the payment bonus is not known at the current time, early 
indications are that the Group is among the top scorers and will be eligible for close to the maximum 
increment. While the increment is not large, somewhere in the 1% - 2% range, being among the top 
performers is a testimony to the quality of care provided by UIPG members. We are currently in the 
process of reporting for CY 2018 and anticipate continued strong results.  
  
E.     Clinical Performance Metrics  (“Funds Flow”)                          
In partnership with UI Hospital leadership, five performance metrics were selected for the UIPG for 
FY 2018. Metrics selected were reflective of current UI Health priorities. There were two quality metrics: 
1) Decreasing Sepsis Mortality and 2) Decreasing Surgical Site Infections.  There were three metrics 
involving ongoing enterprise initiatives: 1) Timely Discharge -MD Orders by Noon, 2) Documentation Lag, 
and 3) Admit to Orders signed by Attending prior to discharge. Overall the UIPG met and exceeded (in 
some cases) the benchmark targets set for all of the metrics. Notably for the quality metrics, there was a 
1.3% improvement in the overall sepsis mortality index and a 23% decrease in surgical site Infections.  
  
  



 
 

F.     Physician Wellness, Professionalism, and Clinical Quality Improvement initiatives 
Professionalism: Since 2008, UI Health has utilized the Patient Advocacy Reporting System (PARS) to 
systematically detect and address patterns of patient complaints. PARS is a program developed by and 
operated from the Vanderbilt Center for Patient and Professional Advocacy to identify and address 
behaviors that undermine a culture of safety, reliability, and accountability. UI Health and the UIPG are 
committed to providing patient-centered, humanistic and professional care. We know that patient 
satisfaction is integral to achieving quality and safety in health care. On an annual basis, UI Health 
receives are PARS data from Vanderbilt. Since joining the PARS program, the UIPG has seen a steady 
decline in the number of new faculty followed within the PARS intervention pyramid. In 2018, there 
were no new faculty members identified through the PARS program. 
 
Wellness: Although the PARS program focuses on patient complaints, the Clinical Affairs team attended 
two Vanderbilt conferences related to physician behavior and improvement. One large area for 
potential improvement is physician wellness and support during adverse events and lapses of 
professionalism. In addition, the office reviewed the burnout survey results for all the faculty. The 
Clinical Affairs executive team is using this information to help update their policy and procedures for 
managing faculty professionalism practices. 
 
Clinical Quality Improvement: A representative from the Clinical Affairs executive team is part of the 
planning for an improved and more systematic hospital clinical quality review program. The hospital has 
enlisted Greeley Consulting Group to help develop a UIC-specific structure to help identify areas for 
improvement in the care our UI Health patients receive at the hospital. 
 
G.    Compliance 
Building on the previous years’ compliance plans, this year’s efforts to expand and maintain a 
comprehensive and effective compliance program focused on: 1) education and training with the 
development and roll-out of a new COM Compliance Training module, corresponding policy, and 
targeted training sessions provided to new employee orientation sessions and departmental staff 
meetings; and 2) expansion of concurrent coding audits to inpatient professional services, outside 
coding vendors, and departmental coders. Also, considerable efforts have been made, in cooperation 
with the Office of the Vice Chancellor for Research, to improve the budgeting and billing processes and 
procedures for clinical trials.  
 
H.     Relationship with the Hospital 
The College of Medicine in Chicago and the University of Illinois Hospital continue to strengthen their 
bonds. At the start of FY 2015 the two organizations executed a formal agreement to quantify aspects of 
the financial fund flows between them. The original term of that agreement was five years. Interim Dean 
Ray and the current Hospital CEO Michael Zenn have recently agreed to extend the funds flow 
agreement by one year, through FY 2020. A more extensive review of the agreement will be conducted 
once a permanent dean has been hired for the College of Medicine. 
 
The College also agreed to commit a portion of the funds generated under that agreement toward the 3i 
project. To date, this constitutes in excess of a $10 million contribution from the UI Physicians Group 
toward replacement of the Electronic Health Record and Hospital billing platform. 
 
In the summer of 2017 we completed the transition of ambulatory professional fee billing from the 
Hospital to WWT, making WWT responsible for all professional billing for the Chicago physicians.  
 



 
 

Over the coming years the two organizations will embark on a further major collaboration, construction 
of an ambulatory surgery center directly across the street from the existing Hospital and Outpatient 
Care Center buildings.  
 
  
IV. Faculty Affairs 
 
Recruiting and retaining an excellent faculty is a hallmark of every strong college. 

 
A. Faculty Promotions & Appointments 
Twenty-four tenure-track and thirty non-tenure track salaried faculty promotions were submitted to the 
College of Medicine in the AY17-18 salaried promotion cycle.  All fifty-four promotions were approved 
by the BOT in July and will become effective on 8/16/18.   Additionally, the College approved seven new 
tenure system appointments and five non-tenure track appointments at the advanced rank of associate 
professor or professor.   Lastly, the College approved eleven non-salaried promotions and four non-
salaried appointments at advanced rank. 
 
B. Faculty Recruitment & Retention 
Over the past year, forty-four College of Medicine faculty members left the University (across all four 
sites, including resignations as well as retirements), and eighty new faculty members have been hired 
(counting only faculty who are at 50% FTE or greater, again across all four regional sites).   The College is 
working with units on visiting faculty appointments, with the objective of resolving such appointments 
in a more timely fashion. 
 
C. Faculty Mentoring 
Focused efforts on the faculty mentoring program this year included outreach to departments on 
promotion and tenure issues, working with units to match new junior faculty hires with suitable 
mentors, and relaunching activities of the Faculty Academic Advancement Committee.   The College will 
continue its efforts to invest in the development of women faculty for senior leadership positions, 
submitting annual nominations for fellowships in the prestigious Executive Leadership in Academic 
Medicine (ELAM) program at Drexel University and other national programs. 
   
D.  Faculty Honors and Awards 
It is difficult to compile a comprehensive list of the many honors and awards afforded to our faculty.  An 
illustrative list is included in Appendix B.  We apologize in advance for any of those not listed. 
 
 
V.  Advancement 

The College of Medicine hosted nearly 400 donors, alumni, faculty and friends to publicly launch 
the $280 million Ignite Campaign.  Ten significant donor commitments were announced during the 
event, with multiple college alumni and recognition awards were presented.  While focusing on the 
campaign launch and undergoing leadership transition, the advancement team was able 
to continue success in meeting objectives connected to four overarching advancement goals: 
 
• Increase connectivity with alumni, friends and volunteers to ensure UIC awareness, pride and 

recognition. 
• Increase donor, alumni and volunteer engagement in campus events and activities 



 
 

• Establish a base of donors to improve annual fundraising results, create loyal donors, and 
identify people who are most likely to become our best major and planned giving prospects 
Help achieve fundraising success by securing private support through major and planned gifts. 

  
Fiscal-year numbers through June 2018: 
• $17.5 million in new business attainment  
• $17 million in cash attainment 
  
Annual giving through June 2018: 
• 2759 total individual annual giving donors made 4415 commitments for a total of $2.7 million. 
• 1103 alumni annual giving donors made 1786 commitments for a total of $726,000 
• 1656 non-alumni annual giving donors made 2629 commitments for a total of $2 million. 
  
Top individual gifts: 
• $5 million Anonymous donor to support the Department of Ophthalmology. 
• $550,000 Dr. Peter Panton to support the Department of Ophthalmology. 
• $300,000 Dr. Jane Sherman to support resident education in the Department of Medicine. 
• $250,000 Mrs. Marion Grant to support scholarships at COM Chicago. 
• $250,000 Mr. Stu Levenick to support M1 expansion at COM Peoria. 
• $170,000 Mr. Andrew and Mrs. Anne Abel to support transplant research in the Department 

of Surgery. 
  
Top corporate/foundation gifts: 
• $400,000 Face the Future Foundation to support the Craniofacial Center. 
• $250,000 Gilmore Foundation to support M1 expansion at COM Peoria. 
• $175,000 Dennis M. Jones Family Foundation to support the Dale Flach and Dennis M. Jones 

Professorship in Interpersonal Education and Research at COM Rockford. 
• $125,000 Pasquinelli Family Foundation to support transplant research in the Department of 

Surgery. 
• $100,000 Sirazi Foundation to support research at COM Chicago. 
 
 

VI. Space and Capital Planning 

 
This past year, the COM made a number of strategic investments in systems and spaces to enhance the 
experience of students, faculty, and staff.  Among the many improvements, there are a few key projects 
of note: 
1) The design phase of a project to establish a new Biological Safety Laboratory Level 3 on the 7th floor 

of the COMRB is near completion with construction scheduled to begin early this fall.  
2) Exploration and conceptual design of additional ambulatory clinic space on the South Campus at 

1309 S Halsted Street. 
3) Identification and preparation of space in the MSB basement to expand BRL animal housing and 

procedure rooms with a focus on neuro-behavioral research. 
4) Building envelope and roof drain repairs to the Faculty Alumni Lounge. 
5) Renovations to MBRB Classroom 1152 including new furniture with seating for 40 students and an 

upgraded audiovisual system. 
6) A multiyear, preventative maintenance and refurbishment project was initiated in the MBRB. 
7) Upgrades to the audio system in the CMWT 7th Floor Gross Anatomy Instruction laboratory. 



 
 

8) Engagement of a retainer architectural firm to assess the feasibility of modernizing the CMET 5th 
floor auditorium (Room 585). 

9) Deployment of additional electronic monitors throughout the public corridors to promote/market 
COM academic activities. 

 
In addition to the above, there were several ongoing projects that progressed in the past academic year: 
1) Medical Science Building: construction documents are being finalized with competitive bidding and 

construction on the 5th floor slated to occur in FY 2019.  In addition to the programmatic design of 
new bench and administrative spaces in the MSB-CMWT corridor, the project will address building 
wide infrastructure upgrades and a new air handler to service the 5th floor of the CMW and CMWT 
buildings.  

2) Simulation Institute: Work on the new state of the art headquarters and training facility for Clinical 
Performance Center (CPC) on the upper floors of the 1220 South Wood Street building continues to 
progress. The CPC aims to be a comprehensive simulation center providing education programs that 
feature standardized patients, task trainers, mannequins and other simulations.  Opening bidding on 
the project was completed with the following contractors selected to perform the buildout 
beginning later this summer:  

 

Division Category Company 

Division 1 General Work F.H Paschen, S.N. Nielsen & Associates LLC 

Division 2 Plumbing A&H Plumbing & Heating 

Division 3 Heating, Piping & Refrigeration Amber Mechanical 

Division 4 Ventilation Quality Mechanical 

Division 5 Electrical Airport Electric Company 

 
3) Design of the state-of-the-art Surgical Innovation and Training Laboratory in the basement of the 

Neuropsychiatric Institute located at 912 South Wood Street, Chicago has progressed at an 
accelerated rate.  This project is intended to provide modern facilities for a number of programs 
within the COM, including primary laboratory space to serve minimally invasive and robotic surgery 
demonstration and instruction.  In conjunction with the academic scope, large scale repairs to the 
NPI building envelope and courtyard will be performed beginning with the structural steel later this 
summer. 

 
VII. Administration 
 
At the College level, Ms. Stephanie Grinage resigned as our Chief Development Officer in May to take a 
position in Indiana.  A search is underway for her replacement, which we hope will take place soon. In 
the interim, the Vice Chancellor for Advancement (Mr. Jeff Nearhoof) is temporarily filling the role.   
 
In the past year, two interim department heads were appointed as the permanent heads of their 
departments:  for Dermatology, Dr. M. “Lina” Tsoukas was appointed in October, and for Otolaryngology 
Dr. Barry Wenig was appointed as the permanent head in May.   
 



 
 

Dr. John Hickner retired as the Department Head of Family Medicine at the end of May.  A search is 
underway for his replacement.  In the meantime, Dr. Memoona Hasnain, PhD has been appointed as the 
Interim Department Head.   
 
Earlier this month, Dr. Abbas Hyderi resigned as the Associate Dean for Curricular Affairs to become the 
inaugural Senior Associate Dean for Medical Education at the new Kaiser Permanente School of Medicine 
in Pasadena, California.  A search is being launched to recruit his replacement.   
 
Dr. Nancy Freitag, PhD has been Assistant Dean for MD/PhD Education since August 2016 and served as 
associate director of the Medical Scientist Training Program.  With Dr. Renee Taylor’s resignation, 
Dr. Freitag has been named as UIC’s Vice Provost for Faculty Affairs.   
 
VIII. Conclusion 
The foregoing reflects accomplishments and initiatives in all the major functional areas of the College’s 
operations.  I would like to thank all the regional and associate deans, the faculty, and all the staff 
whose efforts have been a part of making these accomplishments and initiatives possible.   
 
Respectfully submitted, 
 
 
Charles E. Ray, Jr, MD, PhD, MS 
Interim Dean  



 
 

Appendix A 
 

NIH Research Awards Active at Conclusion of FY 2018 
With Annual Award Levels Exceeding $500,000 

 

 

  

Principal Investigator Project Number Project Title Sponsor

 Most Recent 

FY Funding 

MERMELSTEIN, ROBIN J. 5UL1TR002003-03 CLINICAL AND TRANSLATIONAL SCIENCE AWARD NCATS 3,634,017$        

MALIK, ASRAR B. 5P01HL060678-18 RESTORATION OF LUNG VASCULAR BARRIER INTEGRITY NHLBI 2,265,727$        

SOLARO, R JOHN 5P01HL062426-18 INTEGRATED MECHANISMS OF CARDIAC MALADAPTATION NHLBI 1,894,281$        

MALIK, ASRAR B. 5P01HL077806-14 MECHANISMS OF RESOLUTION OF LUNG INJURY NHLBI 1,835,916$        

PANDEY, SUBHASH C. 5P50AA022538-04 CENTER FOR ALCOHOL RESEARCH IN EPIGENETICS NIAAA 1,590,903$        

WINN, ROBERT ANDREW 5U54CA202997-03 3/3: THE CHICAGO COLLABORATIVE TO PROMOTE AND ADVANCE CANCER HEALTH EQUITY NCI 1,314,319$        

MARTIN, MOLLY A 4UH3DE025483-03 COORDINATED ORAL HEALTH PROMOTION (CO-OP) CHICAGO NIDCR 1,198,357$        

GORDEUK, VICTOR R 5U01HL134042-03 IMPROVING SICKLE CELL CARE IN ADOLESCENTS & ADULTS IN CHICAGO (ISAAC) NHLBI 930,244$           

KENTER, AMY L. 5R01AI121286-03

CHROMATIN INFRASTRUCTURE OF THE IGH LOCUS AND ITS INFLUENCE ON VH GENE 

USAGE NIAID 840,588$           

MILAD, MOHAMMED R 1R61MH111907-01

IDENTIFYING NEURAL MECHANISMS OF PTSD SYMPTOM REDUCTION INDUCED BY 

COMBINED ESTROGEN AND PROLONGED EXPOSURE THERAPY NIMH 794,098$           

FITZGIBBON, MARIAN L 5R01HL129153-03 MEDITERRANEAN DIET; WEIGHT LOSS; AND COGNITION IN OBESE OLDER ADULTS NHLBI 753,141$           

REHMAN, JALEES 5R01HL126516-03 INTEGRATION FREE IPS CELLS-DERIVED PROGENITORS FOR CARDIAC REGENERATION NHLBI 749,120$           

GONZALEZ, FRANK 7R01DK107605-02 TREATING INFLAMMATION IN PCOS TO AMELIORATE OVARIAN DYSFUNCTION NIDDK 744,490$           

JAIN, SANDEEP 5R01EY024966-03 INNATE IMMUNE ASPECTS OF OCULAR SURFACE DISEASE NEI 743,922$           

KLUMPP, HEIDE 5R01MH112705-02

TRANSDIAGNOSTIC BRAIN-BEHAVIOR PROFILING TO ENHANCE COGNITIVE BEHAVIORAL 

THERAPY RESPONSE NIMH 731,224$           

DU, XIAOPING  5R01HL125356-05

NEW STRATEGIES FOR TREATING SEPTIC VASCULOPATHY; INFLAMMATION AND 

THROMBOSIS NHLBI 713,873$           

MA, JUN 7R01HL119453-05

RCT ON COMANAGEMENT OF OBESITY; DEPRESSION; AND ELEVATED CVD RISK IN 

PRIMARY CARE NHLBI 701,182$           

MALIK, ASRAR B. 5T32HL007829-25 TRAINING PROGRAM IN LUNG BIOLOGY AND PATHOBIOLOGY NHLBI 693,014$           

LASH, JAMES P. 2R01DK072231-11A1 HISPANIC CHRONIC RENAL INSUFFICIENCY COHORT(CRIC) STUDY NIDDK 690,219$           

FINN, PATRICIA W 1R01HL138628-01A1 PRECISION MEDICINE IN SARCOIDOSIS NHLBI 680,760$           

CHEN, ZHENG W 5R01HL129887-03 ANTI-TB STERILIZING IMMUNITY IN IMMUNE AND HIV+ INDIVIDUALS NHLBI 672,467$           

FEINSTEIN, DOUGLAS L. 5U01NS083457-05 INTRALIPID: A NOVEL FRONTLINE COUNTERMEASURE FOR BRODIFACOUM POISONING NINDS 672,139$           

CHEN, ZHENG W 5R01OD015092-15 AG-SPECIFIC GAMMA DELTA T CELLS AND IMMUNITY TO TB/AIDS-RELATED TB OD 655,890$           

MALIK, ASRAR B. 5R01HL118068-04 ENDOTHELIAL REGENERATION FOLLOWING LUNG VASCULAR INJURY NHLBI 646,129$           

MALIK, ASRAR B. 2R01HL045638-30 PIEZO1 MEDIATED ADJUSTMENTS IN LUNG FLUID BALANCE NHLBI 642,798$           

MARTIN, MOLLY A 5R01HL123797-04 THE ASTHMA ACTION AT ERIE TRIAL NHLBI 639,549$           

MALIK, ASRAR B. 5R01HL125350-05 REPAIR MECHANISMS OF SEPSIS INDUCED ENDOTHELIAL DYSFUNCTION AND LUNG INJURY NHLBI 638,000$           

ROSENBLATT, MARK I 5P30EY001792-38 P30 CORE GRANT FOR VISION RESEARCH NEI 636,691$           

SARGIS, ROBERT M 1R01ES028879-01 SELENOPROTEINS IN ARSENIC-INDUCED METABOLIC DYSFUNCTION NIEHS 635,957$           

LAYDEN, BRIAN THOMAS 5R01DK104927-04

THE FUNCTION AND REGULATION OF THE NOVEL PREGNANCY-SPECIFIC HEXOKINASE 

HKDC1 NIDDK 635,859$           

LASH, JAMES P. 5U01DK060980-17 CONTINUATION OF THE UIC CHRONIC RENAL INSUFFICIENCY COHORT CLINICAL CENTER NIDDK 635,000$           

BRADY, SCOTT THOMAS 5R01NS082730-05 TAU CONFORMATION IN TAUOPATHIES AND NEURONAL FUNCTION NINDS 619,740$           

SMALHEISER, NEIL R. 5R01LM010817-07

TEXT MINING PIPELINE TO ACCELERATE SYSTEMATIC REVIEWS IN EVIDENCE-BASED 

MEDICINE NLM 599,947$           

NOVAK, RICHARD M 5U01PS005172-02

SYPHILIS IN CHICAGO: EPIDEMIOLOGY; SEXUAL NETWORKING AND MODELING FOR 

PREVENTION NCHHSTP 591,366$           

NOVAK, RICHARD M 6U01PS005172-01M001

SYPHILIS IN CHICAGO: EPIDEMIOLOGY; SEXUAL NETWORKING AND MODELING FOR 

PREVENTION NCHHSTP 591,366$           

JAIN, SANDEEP 5R01EY023656-05 MOLECULAR AND CELLULAR ASPECTS OF CORNEAL NERVE REGENERATION NEI 567,499$           

LAZAROV, ORLY 5R01AG033570-09 PLASTICITY CIRCUITS IN ALZHEIMERS DISEASE NIA 558,698$           

LEVITAN, IRENA  4R01HL083298-10 IMPACT OF DYSLIPIDEMIA ON ENDOTHELIAL BIOMECHANICS NHLBI 548,858$           

PANDEY, GHANSHYAM N 5R01MH106565-03 EXPRESSION AND METHYLATION OF HPA AXIS GENES IN ADULT SUICIDE BRAIN NIMH 548,710$           

TOBACMAN, LARRY S 5T32GM079086-12 MEDICAL SCIENTIST TRAINING PROGRAM NIGMS 521,299$           

MEHTA, DOLLY 5R01HL137169-02

MECHANISMS OF ENDOTHELIAL REGENERATION AND RESOLUTION OF LUNG VASCULAR 

INJURY NHLBI 519,675$           

NIETO, NATALIA 5R01DK111677-02

PATHOGENIC ROLE OF HEPATOCYTE-DERIVED HIGH-MOBILITY GROUP BOX-1 ISOFORMS 

AS POTENTIAL THERAPEUTIC TARGETS TO PREVENT AND/OR RESOLVE LIVER FIBROSIS NIDDK 518,391$           

KITAJEWSKI, JAN K. 2R01HL112626-06A1 NOTCH IN ANGIOGENESIS AND VASCULAR BIOLOGY NHLBI 517,916$           

ROSENBLATT, MARK I 2K12EY021475-06A1 UIC K12 INDEPENDENT CLINICAL VISION SCIENTIST DEVELOPMENT PROGRAM NEI 513,746$           

DARBAR, DAWOOD 1R01HL138737-01 DECIPHERING THE GENETIC MECHANISMS OF ATRIAL FIBRILLATION NHLBI 507,834$           



 
 

Appendix B – Faculty Honors and Awards 

 

At this year’s Commencement ceremony, K. Luan Phan from the Department of Psychiatry 
received the College of Medicine Faculty of the Year Award and Patricia Finn from the 
Department of Medicine received the Distinguished Faculty Award.  Earlier in the winter, the 
College nominated Alessandro Guidotti in the Department of Psychiatry and Xincheng Yao in 
the Department of Bioengineering for UIC’s University Scholars Program.   

The following 18 faculty received the 2018 Faculty of the Year Award from their home department: 

Department of Anatomy & Cell Biology – Maurice Pescitelli, PhD 
Department of Anesthesiology – Steven Roth, MD 
Department of Bioengineering– Ian Papautsky, PhD 
Department of Dermatology – Iris Aronson, MD 
Department of Emergency Medicine – Trevonne Thompson, MD 
Department of Family Medicine – Maria Albright, MD 
Department of Medical Education – Yoon Soo Park, PhD 
Department of Medicine – John Tulley, MD 
Department of Neurology & Rehabilitation – Fernando Testai, MD, PhD 
Department of Ophthalmology & Visual Sciences – Jennifer Lim, MD 
Department of Otolaryngology - HNS – H. Steven Sims, MD 
Department of Pediatrics – Amanda Osta, MD 
Department of Pharmacology – Viswanathan Natarajan, PhD 
Department of Physiology & Biophysics – Mark Brodie, PhD 
Department of Psychiatry – Jennifer Francis, PhD  
Department of Radiology – Thomas Anderson, MD  
Department of Surgery – Ajay Rana, PhD 
Department of Urology – Carol Podlasek, PhD 
 

The following 18 faculty received the 2018 Rising Star Award from their home department: 

Department of Anatomy & Cell Biology – Emily Klopp, PhD 
Department of Anesthesiology – Rena Beckerly, MD 
Department of Bioengineering– Salman Khetani, PhD 
Department of Dermatology – Vassilios Dimitropoulos, MD 
Department of Emergency Medicine – Pavitra Kotini-Shah, MD 
Department of Family Medicine – Adrienne Williams, PhD 
Department of Medical Education – Michael Blackie, PhD 
Department of Medicine – Robert Sargis, MD, PhD 
Department of Obstetrics & Gynecology– Micaela Della Torre, MD 
Department of Ophthalmology & Visual Sciences – Vinay Aakalu, MD 
Department of Otolaryngology - HNS  – Jeffrey Yu, MD 
Department of Pediatrics – Aarti Raghavan, MD  
Department of Pharmacology – Kostandin Pajcini, PhD 
Department of Physiology & Biophysics – Alexandra Naba, PhD 
Department of Psychiatry – Amynah Pradhan, PhD 



 
 

Department of Radiology – Kejia Cai, PhD 
Department of Surgery – George Havelka, MD 
Department of Urology –Samuel Ohlander, MD 
 
All thirty-six of the faculty listed above were recognized at the annual College of Medicine at 
Chicago Faculty Recognition Ceremony on May 9, 2018. 

 


