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Academic year 2017-2018 (AY18) was an exciting and productive year for the University of 
Illinois College of Medicine Rockford (UICOM-R). Highlights for the College of Medicine are 
presented for the following areas:  
 

1) Educational Initiatives 
2) Department of Health Sciences Education 
3) Graduate Medical Education 
4) Physical Plant 
5) Development 
6) Communications and Engagement  
7) Diversity and Inclusion 
8) Health and Wellness 
9) Community Engagement 
10) Clinical Practice 
11) Office of Research 
12) Budget 
13) Department of Biomedical Sciences 
14) Department of Family and Community Medicine 
15) National Center for Rural Health Professions 

 
1) Educational Initiatives  
 
The major educational initiative was preparation and delivery of the new Phase 1 curriculum.  The 
curriculum centers around a case-based delivery method and incorporates unfolding cases and 
team-based learning as active learning for the students. In addition to classroom time, the students 
participated in cadaver dissections in the Gross Anatomy Lab and an innovative virtual dissection 
curriculum using the Anatomage table. Pilot testing of simulation cases in the Simulation Center 
and course work involving standardized patients in the Clinical Skills Center further enhanced the 
learning experience. During their Doctoring and Clinical Skills course, the students also were able 
to see patients in the inpatient and outpatient settings during their M1 year.  
 
A) First M1 Class 
UICOMR welcomed its first class of M1 students, the Class of 2021. There are 55 new students, 
26 female and 29 male.  Of those 55 students, 19 were admitted to the Rural Medicine Program 
(RMED) and 15 are members of the Urban Health Program (UHP); 44 students are from Illinois; 
and eight students have graduate degrees, four MS, two MPH, one MA and one MBA. 
 
B) Graduating Class of 2018 
Forty-nine of 53 students in the Class of 2018 matched through the National Residency Matching 
Program. Rockford students matched into 15 different specialties in 17 states with 27 (51%) going 
into primary care specialties, including 12 into family medicine. Six of the graduating students 
participated in UHP and 17 graduates participated in the RMED program.  
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The Class of 2018 also had eight Gold Humanism Society Members, nine Alpha Omega Alpha 
members, and 10 participants in the James Scholars Program. 
 
2) Department of Health Sciences Education 
 
Faculty in the Department of Health Sciences Education have taken on integral roles as course and 
campus leaders in curriculum development, working with their counterparts in both Peoria and 
Chicago to prepare and deliver the new curriculum that launched in August 2017. Active learning 
with Team-Based Learning and unfolding cases are the centerpiece of the educational activities. 
Weekly quizzes and end-of-course exams are the primary assessment tools used to monitor the 
students’ progress. In addition to the classroom work, students began seeing their first patients 
within one month of entering medical school in order to learn communication and clinical 
examination skills.  
 
Another critical element of the students’ learning has been the procurement of and dissection of 
cadavers to learn human anatomy. The students work in pairs to dissect one-half of a portion of 
the body and then “teach back” to their peers what they have learned as a result of the dissection. 
In addition to learning with cadavers, Dr. Aftab Merchant and Akiva Katz have been working with 
the virtual anatomy table, Anatomage, to develop an innovative computer-based learning model 
to enhance the student learning experience and their ability to study outside of the Gross Anatomy 
Lab.  
  
3) Graduate Medical Education (GME) 
 
In partnership with SwedishAmerican Hospital, UICOMR received ACGME Initial Accreditation 
status for its Hospice and Palliative Medicine Fellowship. The first fellow begins in July with a 
robust curriculum that involves multiple training sites including SwedishAmerican, Monroe 
Clinic, UW Madison and Serenity Hospice. The Institution, Rockford, and Monroe Family 
Medicine residencies received continued accreditation. The Dixon Rural Track for Family 
Medicine received probationary accreditation due to several ACGME standard variances identified 
in a November 2017 site visit. Improvement plans are well underway to address the concerns 
identified with a strong commitment from the faculty and hospital administration to promote an 
exceptional training experience for their residents. 
 
The Rockford Family Medicine Residency and SwedishAmerican will host the ACGME’s CLER 
team for its second site visit at the end of July 2018. The Clinical Learning Environment is better 
integrated in the hospital and ambulatory settings related to quality and safety and the CLER team 
is expected to help identify additional areas for improvement. 
 
The Graduate Medical Education Committee is working toward better faculty development and 
ways to align best practices for the programs it represents. Fellowship expansion is a priority for 
2018-2019. 
 
4) Physical Plant 
 
A) Projects/Physical Plant 
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Boiler/Chiller Replacement - This is an approved project consisting of a 230-ton chiller and a 220- 
HP steam generator. This project will go out for bids in July with construction starting the 4th 
quarter of 2018 and a completion date in early 2019. Estimated cost is $1.46 million. 
 
Mezzanine/Study Areas – With the addition of the M1 class that started in August, 2017, the need 
for additional study space on campus was investigated. A 2,400-SF mezzanine with study rooms, 
breakout rooms and study carrels will be constructed in the old lobby, Building 847. Final 
approvals have been received and this project was bid in April, 2018.  The bids came in higher 
than what was estimated, so the project will be rebid in September, 2018, with an estimated 
construction start in the 1st quarter of 2019. Cost for this project has been estimated at $1,180,000. 
 
S300 Classroom – With the expansion of the MBT program, an additional classroom for MBT 
students was needed.  S300 was housing the coders and the MSP Business office.  The space is 
large enough to accommodate a 60-seat classroom.  The coders and MSP Business office staff 
were relocated to other offices on campus so S300 could be remodeled.  This project cost was 
$145,000 and was completed in September, 2017. 
 
Geothermal Well Field- Since September, 2017, geothermal heat exchangers (wells) have been 
failing. 42% of the well field has been shut down. There are discussions between Rockford and 
UIC on how to fund either the replacement of the entire well field or up sizing the chiller and 
adding an additional boiler to be able to bypass the field in its entirety. University Legal is looking 
at going after the contractor’s performance bond as well. Cost estimates to replace the well field 
are $900,000 versus $450,000 to upsize the chiller/add boiler. Finalizing a course of action before 
September will be the priority so engineering can begin on whatever solution is chosen. 

 
Parking Lot Light Retrofit- All of the pole mounted lights in the parking lot at Parkview were 
retrofitted with LED fixtures. This project was funded through the Parking Fees account at UIC 
and included a $9.9K rebate. Total cost of the project was $35.2K with a payback of two years 
based on energy savings. This project was completed in June. 
 
B) Projects/IT 
 
S300 Classroom- Installed new AV equipment in renovated S300 classroom. 
 
TBL Classroom- Assisted AV Integrator in debugging and fine tuning the AV systems within the 
TBL classroom prior to the start of the inaugural M-1 class in August, 2017.    
 
Wireless Upgrade- Obtained $80,000 funding from Student Technology Fees to upgrade campus-
wide WiFi. Upgrade includes all new controllers on the back end and new wireless access points 
throughout the entire campus. Project to be completed by mid-August, 2018. 
 
Staffing- Hired Brian Kelsey, IT Tech Associate whose duties include virtual server farm, security 
camera system, electronic signage and other IT duties as needed. 
 
M-1 Curriculum Support- IT assisted new M-1 faculty in TBL classroom training, Poll Anywhere 
support and new Echo 360 server in the cloud. 
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5)  Development 
 
The campus’ FY 18 plan was built around three strategic efforts: the final closure of our M1 
expansion campaign, the ongoing Rural Medical Education (RMED) 25th Anniversary Campaign 
and the launch of the University of Illinois at Chicago IGNITE Campaign.  Development 
highlights for the year include: 
 
 Increased Development Activity:  New business and annual giving dollars totaled 

$835,393 and $287,291.87, respectively.  This represents a decrease of 52.4% and 10.4%, 
respectively, from FY 17; however, FY 17 was the peak of our M1 campaign. In 
comparison to FY 16, our last non-campaign year, new business increased $509,371, or 
156.2%, and annual giving dollars increased $90,962, or 46.3%.    

 Continued RMED 25th Anniversary Campaign Goal Success:  The three-year RMED 
campaign, launched in December 2016, aims to raise $550,000 to support an endowed 
professorship in rural, interprofessional education and research and scholarship support for 
RMED students.  As of June 2018, we have raised $333,526, or 60.6%, of the total goal.  
Of the total raised to-date, $284,450 is designated to the professorship (goal of $350,000 
with a $150,000 match from the COM’s Sweeney Fund).  In FY 18, the most notable gift 
received was a $175,000, five-year pledge from the Dennis M. Jones Family Foundation. 

 Launch of the University of Illinois at Chicago IGNITE Campaign:  The College of 
Medicine’s campaign was publically launched at the Illinois Medicine Gala in Chicago in 
October 2017.  As of June 2018, Medicine Rockford has raised $5,592,740, or 55.9%, of 
the campus’ total campaign goal of $10,000,000. Four years remain and we are optimistic 
that we will exceed our goal in the coming years.  
 

In September 2017, the College of Medicine Rockford hosted its third annual Casino Bash 
fundraiser, New Orleans style and raised nearly $70,000.  Over 300 of the College’s students, 
alumni, faulty/staff and friends attended. Proceeds for this year’s event supported the Medical 
Evaluation Response Initiative Team (MERIT) – an innovative program developed in 2008 to 
provide children suspected of physical abuse, sexual abuse or neglect with timely expert medical 
evaluations and treatment, as well as serve the community as a resource for prevention, research 
and education.  The program serves over 300 children under the age of 18 each year, from 
Winnebago and 13 other counties in Northern Illinois.   
 
Going into FY 19, the College of Medicine Rockford’s development plan will focus on the 
continued identification and cultivation of new major gift donors and enhanced stewardship of 
existing donors.  Special projects include a new digital donor wall for the Rockford campus as well 
as the exploration of an advisory board with the hopes to enhance development efforts for the 
MERIT Program. 
 
Funding priorities for the Rockford campus for FY 19 include: 
 
 Student Scholarships 
 Endowed Faculty Positions 
 Rural Medical Education (RMED) Program/NCRHP 
 MERIT 
 Simulation Education 
 Medical Education 
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 Planned Giving 
 
Our campus’ annual fundraiser, the Riverboat Royale (formerly known as Casino Night) is 
scheduled for Friday, September 21st at the Rockford Country Club.  This year’s event beneficiary 
is the Rural Medical Education (RMED) Program. 
 
6) Communications and Engagement 
 
A new Office of Communications and Engagement under Director Carrie Hermanson formed this 
year encompassing all aspects of communications – including the UICOMR web site, publications, 
advertising, social media and media relations – as well as public relations, marketing, graphic 
design, print shop functions and alumni engagement. Assistant Director of Communications and 
Engagement Nikki Schoeny joined the team part-time in March; graphic design associate Linda 
Hoffman retired in May after 30 years in the role and a search is underway for her replacement; 
and Cathy Wehmhoefer continues to manage Print Shop operations.  
 
Communications 
Developing standards and style guides for written and graphic communications in order to have 
more clear and consistent communication across all channels is a major goal of the Office of 
Communications and Engagement. Priority projects include marketing for the clinical operations 
including a rebranding to UI Health; web site revisions, updates and content development; crisis 
communication planning; and general marketing and communications support for all UICOMR 
offices, departments and events.  
 
Alumni Engagement 
College of Medicine Rockford alumni, students and community physicians were connected or 
reconnected through communications, events, volunteer opportunities and personal outreach. 
Projects included reaching out to RMED alumni regarding the RMED 25th Anniversary 
Celebration; coordinating alumni speakers for White Coat Ceremonies, Convocation, Senior 
Banquet and student interest groups; and alumni communications, including an alumni e-
newsletter, an MBT e-newsletter, print newsletter, social media posts and invitations to various 
events. 
 
Alumni Reunion Weekend 2017 in October was a resounding success with more than 60 alumni 
plus their guests and invited faculty participating. Speed Specialty Networking events in the fall 
and spring allowed alumni, faculty and faculty prospects to interact with medical students in a 
casual environment. A January planning dinner that included about 25 alumni, faculty and 
community partners that focused on the opioid crisis resulted in an Opioid Summit held in April 
that featured several alumni speakers, brought in more than 160 health care providers to campus, 
including many invited alumni, and it spawned new, interdisciplinary partnerships to further 
explore this important topic.  
 
Community Engagement 
Community lectures presented by alumni and faculty in September, October, November and 
December helped educate the general public about health topics. Our partnership with the 
Rockford Public School District continued to grow with visits from teachers and groups of high 
school students. Summer programs for high school and college students interested in science and 
rural health careers also help connect the campus to the community. An open house for our 
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Simulation Center to recruit standardized patients resulted in several new leads for SPs. 
Participation in and sponsorship of various community events by students, staff and faculty help 
keep the college connected to the greater Rockford community. 
 
7)  Diversity and Inclusion 
 
Dr. Pedro Rodriguez, Assistant Dean for Diversity and Inclusion, continues to further develop a 
plan to support a diverse, supportive and inclusive culture on campus. The mission of the diversity 
effort on campus is as follows:  “University of Illinois College of Medicine Rockford will take 
advantage of and build upon its diversity to create, share, and apply knowledge that prepares 
people for citizenship in a changing global society.”  The Office of Diversity and Inclusion 
Rockford works in direct communication and coordination with the Office of Diversity and 
Inclusion at the University of Illinois at Chicago to achieve the common goals and mission of the 
college of medicine. We continue to evolve our strategic plan in order to achieve our goals. 
Currently our goals include:  
 
A)      Development of a structure that reflects its vision of diversity as a fundamental institutional 
value supported and realized through shared leadership and responsibility. 

• Partnership with student council and community leaders 
• Partnership with HR and faculty committees 
• Direct involvement on the College of Medicine admissions committee as co-chair 
• Professionalism Small Group Development 
• Longitudinal Career Advising 

 
B)      Recruit and promote the success of diverse students, staff and faculty.  Develop a climate of 
diversity and equity in which individual students, faculty, and staff feel welcomed in their 
identities, valued for their contributions, and feel their identities can be openly expressed wherever 
they live, work, and study. 

• Partnership with HR and faculty committees 
• Direct involvement on the College of Medicine admissions committee as co-chair 
• Surgery Executive Committee  
• Professionalism Series with Rockford HR and the Office for Access & Equity, 

Chicago. 
o When Conflict Knocks on the Door 
o Diversity in the Workforce 
o Preventing and Stopping Harassment in the Workplace 
o Accommodations in Employment 

 
C)     Reduce social stratification, to provide more students and employees access to excellence.  
Continue to support the success of everyone in the Rockford community, regardless of his or her 
background. 

• Faculty and staff promotional series 
• Activism and Policy; presentation to M2 students 
• Partnership with Student Health and Wellness Department 

o Resilience Training 
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D)   Engage diverse communities within Rockford and other great cities as partners and 
intellectual resources. 

• Latinos en la comunidad; Jefferson High School student outreach program 
• La Voz Latina: YMCA Community involvement outreach program 
• Breast Cancer Health and Wellness Seminar for the community; presentation and 

panel discussion with OSF specialists.  
• Joseph S Begando Lecture; Just Medicine: A cure for racial inequality in American 

health care with Dayna Matthew 
 
Throughout the upcoming year, various activities are being planned to work on these goals.  
Further program growth is expected during the next year. 

• Safe Zone Training 
• Mediator/Conflict Resolution Training 

 
8)  Health and Wellness  
 
Students, staff and faculty continue to utilize the Glenn Netto Health and Wellness Center for their 
own exercise routines and/or participate in a variety of weekly group exercises. A variety of new 
equipment was obtained during the past year.  Additions included a stationary “punching bag” and 
enhancements for the use of mobile devices on the cardio-machines.  
 
The FUN committee continues to host monthly campus wide activities to enhance morale.  
Highlights over the past year’s activities include:  Line dancing at our Autumn in the Village event; 
solar eclipse viewing party; campus trick or treat tour; employee recognition week games; 
snowman contest; Pi day celebration; door decorating contest; Easter egg hunt; and a campus 
picnic.   
 
Student Health and Wellness promotes overall health and mental well-being for all students at the 
UIC Health Sciences Campus-Rockford.  With this in mind, Student Health and Wellness provides 
monthly activities and weekly opportunities to enhance wellness as future medical providers and 
professionals.  Events and opportunities began at the start of the academic year and ran through 
the month of April on campus – all easily accessible with both scheduled dates as times, along 
with now an opportunity to schedule group workshops and wellness events privately with our team.  
These events are very successful and we look forward to building on these the following year.  
(Guided imagery, Mindfulness workshops/classes, Relaxation sessions, Art therapy, Qi Gong, 
Nutrition workshops, Sexual health awareness, Aromatherapy, massage therapy, and 15-minute 
“Brain-Breaks” for end of the semester stress.) 
 
9) Clinical Practice 
 
Clinical practice in the Rockford region includes the UI Health L.P. Johnson Family Health Center, 
the MERIT (Medical Evaluation Response Initiative Team) clinic, Winnebago County Justice 
System Medical Services, which are provided at the Winnebago County Jail and the Juvenile 
Detention Center, and the UI Health Thyroid Disease in Pregnancy Clinic. The Rochelle practice 
site was closed in February 2018 due to insufficient patient volumes. 
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Practice redesign efforts continue at the UI Health L.P. Johnson Family Health Center.  The L.P. 
Johnson Family Health Center is a unique medical practice in Rockford as it offers a full range of 
services including OB and serves as the primary practice for the University of Illinois College of 
Medicine Rockford Family Medicine Residency Program. Annually, 21 residents in total 
participate in the Rockford residency program. Affiliated programs exist in which first-year 
residents are primarily in Rockford and then spend the next two years in Dixon, Illinois, or Monroe, 
Wisconsin, enrolling a total of six residents each. Initiatives to enhance the overall patient 
experience and improve outcomes at the L. P. Johnson Family Health Center continued in 2017-
2018. The practice redesign initiated in 2017 was expanded to complete implementation for all 
family physician faculty in the practice. Specific elements of the enhanced medical assistant role 
included expanded history documentation, order entry and in-room checkout with patient 
education, referral submission and follow-up appointments. The Chronic Care Management 
program was redesigned with clear goals, objectives and management plans that better support 
improving health outcomes and fulfill Medicare billing requirements. A process to clarify the 
practice name to UI Health L.P. Johnson Family Health Center, develop and implement messaging, 
and initiate marketing for the Center was completed.  The greatest remaining challenge is financial. 
Prior to closure, the Rochelle practice incurred a $133,850 deficit. Despite enhancements and 
increased Medicaid managed care reimbursement, the MSP financial deficit increased from 
$337,745 in FY17 to a projected $600,000 in FY18. 
 
During the past year, the providers at the MERIT clinic completed 291 exams on children who 
were suspected of being abused and/or neglected from Winnebago and 13 other counties in 
Northern Illinois.  MERIT advocates for children in the prosecution of offenders.  By providing 
timely medical exams and trainings to healthcare providers and law enforcement on the proper 
identification of signs and symptoms of abuse, the likelihood of prosecution of offenders increases.  
 
The Thyroid Disease in Pregnancy Clinic provides subspecialty care for pregnant women in 
Winnebago County. Dr. Stagnaro-Green is a renowned clinician-scientist and academic leader 
with extensive experience in clinical research and public service in the field of thyroid and 
pregnancy.  Dr. Stagnaro-Green sees patients on a referral basis from both primary care and OB 
physicians. 
 
In addition to the above local clinical practices, the Rockford campus serves as a regional site for 
Dr. Sean Koppe’s Liver Clinic. Dr. Koppe is the Director of Hepatology in the Division of 
Gastroenterology and Hepatology and the Medical Director of Liver Transplantation.   
 
10)  The Office of Research  
  
The mission of the Office of Research is to increase student and faculty research productivity 
through developing infrastructure and providing research opportunities for students and faculty in 
the College of Medicine Rockford. In addition to Dr. Sherry Falsetti, Assistant Dean of Research, 
the Office of Research consists of Patrick McIntyre, Assistant Director of Research Review and 
Education; Dr. Kayéromi Gomez, Biostatistician; Vicki Weidenbacher-Hoper, Grants 
Development Specialist; and Lori Dredske, Research Coordinator. Dr. Falsetti provides overall 
direction to the Office of Research, administers the programs and internal grant-funding 
mechanisms, and chairs the James Scholar Program.  Added to her responsibilities this year, is the 
review of all medical student research elective proposals. 
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The Student & Resident Research Travel Award is awarded to medical students or residents who 
are presenting as a first author at a national conference. Awardees receive up to $1,000 in 
reimbursement for conference registration and travel expenses.  Ten students/residents received 
the award this year.  One medical student participated in the Walter Rice Craig Fellowship 
Program, a paid summer research program, and 35 medical students (10 fourth-year students, 11 
third-year and 14 second-year students) participated in the James Scholar Program, an honors 
program targeting outstanding medical students.  Selected James Scholar students are paired with 
a faculty research mentor who guides the student’s independent research project over the course 
of three years. 
 
The Bridge Grant Funding Award provides up to $10,000 for one year to full-time faculty at the 
College of Medicine who have established projects that demonstrate a high probability of securing 
extramural funding.  This past year, Gnanasekar Munirathinam, PhD, associate professor of 
biomedical sciences, was awarded a $10,000 Basic Research Bridge Grant for his project, 
“Targeting Prostate Cancer Stemness by Vitamin K2 as a Therapeutic Approach.” The aim of Dr. 
Munirathinam’s research is to identify the mechanism by which Vitamin K2 targets cancer stem 
cells to control CRPC. The data gathered from this study will lay a solid foundation for future 
grant proposals to the National Institutes of Health.   
 
The Community, Clinical Research and Educational Grant Award funds research that improves 
healthcare delivery or expands the body of knowledge in an area of clinical research, educational 
research and/or improves health in the community.  Annually, up to three $5,000 awards for faculty 
and five $2,000 awards for students are available.  Linda Chang, PharmD, MPH, Clinical Associate 
Professor, was awarded funding for her “Leader to Leader Mentoring Program” which is a student-
led mentor program that pairs health professions students from the UIC Health Sciences Campus- 
Rockford and Rockford University nursing students with ninth grade students at Jefferson High 
School.  Medical students Changtai Tian and Nicole Blumenstein were awarded funding for their 
project, “The effect of quality information on patient choice of post-acute care facility, and its 
impact on clinical and financial outcomes.”  They will assess the information available to patients 
during the process of their transition to a skilled nursing facility.  As part of the project, they will 
develop and distribute an easily understandable information tool highlighting key quality measures 
specific to the patient’s needs to aid in selecting a skilled nursing facility.   
 
In AY18, there were 170 submissions to the Institutional Review Board (IRB) including new 
projects, amendments and continuing reviews.  Sixty-six new projects (of which nearly half were 
student-led) were started in AY18.  There are over 100 active research protocols and dozens of 
quality improvement projects.  Many of these are projects at local clinics and practices led by 
faculty members utilizing UICOMR as their IRB. UICOMR continues to serve as the IRB of record 
for Mercyhealth.  Money received from serving as their IRB is used to fund the Student & Resident 
Research Travel Award for student research presentations at national and international meetings.     
 
Biostatistician Dr. Gomez implemented his “Ask a Biostatistician” form to provide a venue for 
medical students and faculty to ask a biostatistics or research question that may need a quick 
answer.  Dr. Gomez has worked with/advised 108 students and 25 faculty this past year providing 
research and statistical consultation.  In April, he presented a campus-wide presentation entitled, 
“STATS FOR EVERYONE:  First steps toward good research: A discussion of the five most 
important steps to take before beginning any research project” with 22 people in attendance. He 
presented his work at two conferences and had three publications this past year.     
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In AY18, Ms. Weidenbacher-Hoper assisted with the writing of six grants.  Two grants were 
awarded (Health Resources and Services Administration and United Way of Northwest Illinois) 
totaling $313,789. 
  
UICOMR’s 23rd Annual Research Day was co-chaired by Dr. Manorama Khare, Department of 
Family and Community Medicine, and Dr. Aoshuang Chen, Department of Biomedical Sciences.  
Students and faculty from the Colleges of Medicine, Nursing, and Pharmacy, residents from our 
Family Medicine Residency Program and researchers from affiliated and regional institutions (i.e., 
St. Anthony College of Nursing, University of Chicago and Northern Illinois University) presented 
83 posters at the event held on April 27, 2018. The forum highlighted a diversity of scientific study 
including basic science, clinical research, social science, community research and clinical cases.  
This year’s event included a keynote address on chronic disease prevention, a panel discussion on 
changing the trajectory of chronic disease, presentations by student researchers and the opportunity 
to meet student researchers during a poster viewing session.  Included in the day’s events were 
nine selected high school students from the Rockford Public School (RPS) District 205. Students 
from East High School, Jefferson High School and Guilford High School, participated in the 
following activities: building tour, panel discussion, hands-on activity in the anatomage lab, tour 
of pharmacy compounding lab, panel discussion with health professions students on the Rockford 
campus, and discussion of several student research projects.    
 
11)  Budget 
 
Decreased revenues to the campus due to limitations in state funding over the last couple of years 
have presented ongoing challenges, however there are discussions on restructuring the tuition 
model to alleviate funding issues. 
 
$ 1.4 M was approved by the College of Medicine to replace the boiler and chiller on campus in 
fall 2018. The funding to create additional study space was also approved which is expected to 
start in early 2019.  
 
There will be an increased focus on trying to market our faculty to the community to draw more 
patients to the LP Johnson Family Health Center. Grant funding in FY2018 also saw an 
improvement by about $200,000 with several researchers receiving community and/or RO1 grants. 
 
12) Department of Biomedical Sciences 
  
The Department of Biomedical Sciences had a successful year with regards to research 
accomplishments, teaching and community service. 
 
Research 
Regenerative Medicine and Disability Research 
Both Dr. Xue-Jun Li and Dr. Mathew Mathew-Thoppil were awarded endowed professorships in 
biomedical science this year. The event was held on March 28, 2018, Dr. Mathew received a Cedric 
W. Blazer Professorship, and Dr. Li received a Michael A. Werckle Professorship. Dr. Mathew’s 
NIH RO1 grant (TDC $1.7 M) with Rush Medical School has been renewed for the second year. 
This grant will investigate the mechanism of ‘tribocorrosion’ in hip implants.   Dr. Li, together 
with mechanical engineering at UIC, received a Functional & Regenerative Materials Seed Grant 
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from UIC (10K) early this year. This project, which is a new and novel direction for the group, 
aims to test the feasibility of an innovative material in treating nerve injury. Dr. Mathew and Dr. 
Li submitted seven NIH grants (2 RO1s, 1 NIH IGNITE, 3 R21s, 1R03 and 1 NSF) that are 
currently under review. The Blazer Foundation continued to support their efforts and gave 
$500,000 to support their research last year.  
 
Cancer & Immunological Research 
Dr. Neelu Puri received a $50,000 grant from the Community Foundation of Northern Illinois to 
explore the possibility of developing a molecular diagnostic tool for lung cancer and assess the 
impact of LDCT screening on lung cancer patients in the Rockford Community. Dr. Gnanasekar’s 
research is focused on cancer biology, diagnosis, and molecular targeted therapy. Dr. Gnanasekar’s 
research is currently supported by two NIH RO3 awards ($100,000/ea) and a research sub-award 
contract ($25,000) from a P-grant to evaluate select botanical products for their anti-prostate 
cancer properties. He recently received a $50,000 research award from McElroy Foundation, and 
he is receiving another new NIH R03 award ($100,000) with a start date of August 1, 2018. Dr. 
Gnanasekar is also locally supported by Brovember Inc., for his prostate cancer research. 
 
Dr. Aoshuang Chen and Dr. Guoxing Zheng’s laboratory is working on finding a new 
immunological treatment option for Type 2 diabetes and atherosclerosis.  An internal grant funds 
their research.  They have submitted an R21 NIH grant that received a good score, and they have 
resubmitted this grant. 
 
Vaccine Research 
Dr. Ramaswamy completed his second vaccination trial in primates for his lymphatic filariasis 
vaccine.  The trial was successful with 70% protection.  According to the World Health 
Organization, the vaccine has to be a minimum of 50% effective before testing the vaccine in a 
human.  His research is funded by an NIH R01 grant (TDC for 2017 $607,092).  He has assembled 
a team to get data for IND submission with the FDA.  A Hong Kong-based vaccine company has 
agreed to support the cost involved in FDA approval.  Dr. Ramaswam’s laboratory is also 
developing a small molecule as a therapeutic agent for reversing inflammation in ulcerative colitis. 
 
Department Overview 
The department faculty received over $1,000,000 in direct funding for research activities from the 
NIH, the Community Foundation, Blazer Foundation, Brovember, Inc., NSF, Sub-award from a P 
grant awarded to the College of Pharmacy, UIC Cancer Center Pilot Grant and Thermo Fisher 
Scientific. These grants also brought over $300,000 in indirect cost recovery to the University of 
Illinois during AY 2017-2018. We would like to highlight that in 2017 five of the seven full-time 
research faculty members (80%) were supported by NIH funding last year. Trainees mentored by 
our faculty also won research awards and honors for their presentations at regional and national 
professional meetings. 
 
In AY18, the department faculty published a total of 15 peer-reviewed manuscripts, 1 review 
article, 1 book chapter, 25 abstracts and gave 13 presentations in national and international 
meetings 
 
Teaching  
Last year, the department faculty taught Pharmacology and Microbiology courses to M1 and M2 
students. Three of our faculty members coordinated the Pharmacology and Microbiology courses 

[11] 
 



for M2 curriculum. In addition, the faculty developed new graduate-level courses and taught 
several courses for the graduate program throughout the year. They also mentored research 
projects of postdocs, graduate students, James Scholars, medical students, undergraduate students 
and high school students.   
 
Service Activities  
The department faculty and staff were involved in a number of service activities for the department, 
the college, and the community.  Some of the highlights include Dr. Puri increased awareness of 
lung cancer in the community and healthcare professionals. Dr. Gnanasekar participated in several 
fundraising activities for Brovember, Inc. The department, in collaboration with Thermo Fisher 
Scientific, Rockford, conducted the Summer Science program for high school and college students 
(11).  We also collaborated with the Northern Illinois Community Foundation and taught their 
Howard D. Colman students (3) in our labs.  Finally, the department organized a STEM Summer 
Camp for area high school students (21) to provide activities and information on career paths for 
various health and allied health fields. 
 
Master of Science in Medical Biotechnology (MBT) 
The MBT program enrolled 24 new students during the AY18 for a total of 65 students in the 
program. Our MBT program had 23 students at our graduation ceremony held on December 2, 
2017.  This academic year MBT students were very active in participating in research activities. 
MBT students (15) presented their research work at national professional meetings. MBT students 
also participated in the 23rd Annual Research Day on campus. MBT students (20) presented 
posters, and four students (Nalini Bisht, Anjali Panicker, Shruti Salunkhe, Abhijith Segu) won 
awards for best poster presentations. The MBT program had its first Illinois Board of Higher 
Education review in May 2018 after eight years as a degree program. This program was reviewed 
very favorably by the external on-site reviewer and received few/minor suggestions for future 
growth. The program’s sense of cohesion, effective leadership, high student satisfaction and 
placement rate after graduation were all mentioned as strengths of the MBT program. 
 
13) Department of Family and Community Medicine 
 
The Department, through the leadership of Inis Jane Bardella, M.D., FAAFP, completed its 
strategic plan and advanced its efforts to enhance the health of communities through engagement 
in high-quality education, new arenas of research and exceptional clinical care.  The strategic 
planning process with the support of Carol Schuster, Assistant Dean of Operations, engaged staff 
and faculty across the Department over several months. An all-day retreat on April 19, 2018 
finalized Department goals, strategies and tactics.  In June 2018, Alex Stagnaro-Green, M.D. 
assumed the role of interim department head.  
 
A) Undergraduate and post-graduate education remain core areas in the Department’s strategic 
plan.  With the departure of Ali Sajjadi, MD, in August, Carrie Sharkey, MD, assumed the 
clerkship director role.  High ratings of the family medicine clerkship continued as Dr. Sharkey 
engaged in the ongoing college-wide curriculum transformation. Dr. Sharkey expanded 
recruitment of community faculty in collaboration with John Plescia, MD, and Diane Potts from 
the RMED program.  This resulted in a robust pool of community faculty for both RMED and the 
family medicine clerkship. Dr. Bardella assumed the clerkship director position in June 2018. The 
Department continued its support of the Department of Psychiatry with Alesia Hawkins Jones, 
PhD, serving as the psychiatry clerkship director. Again, the UIC Rockford Family Medicine 
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Residency Program at SwedishAmerican Hospital, directed by Joseph Ross, MD, the Dixon Rural 
Training Track, directed by Greg Reckamp, MD, and the Monroe Clinic Rural Family Medicine 
Residency Program, directed by C. J. Smith, DO, filled all their 2018 PGY-1 positions. The 
Monroe program was ACGME-accredited, however will not pursue allopathic candidates yet.  The 
Dixon program received probation and has already implemented changes that should result in 
removal of probation after the next review within one year. 
 
B) Research Programs in the Department of Family and Community Medicine 
The Division of Health Policy and Social Science Research (HPSSR) is the research division 
within the Department of Family and Community Medicine (DFCM).  Directed by Dr. Sherry 
Falsetti, HPSSR consolidates research activities among clinicians, researchers and faculty in the 
department.  Collaboration of skills and research interests between researchers has broadened the 
expertise and services the division is able to offer, particularly in the areas of mental health and 
broad-based evaluation. As a result, the funding and size of the division have grown significantly 
over AY18.  Faculty have presented their research at several regional and national conferences this 
past academic year.   
 
Dr. Sherry Falsetti has updated the Modified Post-Traumatic Stress Disorder Symptom Scale 
(MPSS-SR) to include new diagnostic criteria added for post-traumatic stress disorder in DSM 5.  
For the validation study of the new instrument, 250 patients will be recruited from the UI Health 
L.P. Johnson Family Health Center. A medical student was awarded a Craig Fellowship to work 
on this study along with Dr. Alesia Jones and Vicki Weidenbacher-Hoper.  
 
Dr. Manorama Khare continues her work as Co-PI for Win With Wellness (WWW), a federally 
funded, community-based, collaborative partnership that works to address the high rates of obesity 
and chronic disease in Stephenson and Carroll counties.  A second round of funding 
($200,000/year for 3 years) was awarded in May 2018 from the Health Resources and Services 
Administration (HRSA), Federal Office of Rural Health Policy (FORHP) to expand the work of 
WWW.  The WWW partnership also received a $114,000 2-year grant from the United Way of 
Northwest Illinois to implement Faithful Families Eating Smart and Moving More Program 
(Faithful Families), a new faith-based wellness program that promotes healthy eating and physical 
activity in communities of faith by addressing individual behavior; family norms; organizational 
policies and environments; and community-level change.  Dr. Khare serves as the lead evaluator 
for the Illinois WISEWOMAN program, currently up for renewal, and the CDC Illinois 
Comprehensive Cancer Control Program ($52,000/year for 5 years).  She is also the lead evaluator 
for the 5-year CDC funded chronic disease prevention initiative, “Improving the Health of 
Americans through Prevention and Management of Diabetes and Heart Disease and Stroke.”  
 
Dr. Alesia Jones’ research focuses on examining the relationship between victimization and 
adverse mental health consequences, identifying and responding to victims in a primary care 
setting, and understanding the mental health of medical students. Dr. Jones had several 
publications and presentations in AY 2017-2018.  In addition to her own research, Dr. Jones 
oversees research being conducted at the Family Medicine Residency Program, including the 
quality improvement projects completed by residents located at the UI Health L.P. Johnson Family 
Health Center.     
      
Health Systems Research in the Division of Health Policy and Social Science received eight 
contracts during AY 2017-2018.  Clients include Advocate Health and Hospitals; Illinois Alliance 
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of Boys and Girls Clubs; Central Illinois Boys and Girls Clubs; City of Rockford; Rockford Area 
Convention & Visitors Bureau; Rockford Park District; Union League Boys and Girls Club; and 
the UIC L.P. Johnson Family Health Center.   Contracts total $147,147.  
 
14) National Center for Rural Health Professions (NCRHP) 
 
The National Center for Rural Health Professions activities can be summarized in four 
component areas. 
 
A)     Teaching and Curriculum  
Continue to develop and modify the Rural Health Professions curriculum to include RMED M1s 
at the Rockford site; also continue to modify the curriculum to integrate nursing with medical 
and pharmacy and now social work students (see below); have added more rural collaborating 
hospitals to accommodate more RMED students; developed the 3rd year, rural Psychiatry 
curriculum in Harrisburg, IL and Family Medicine in Dixon, IL, and now working on the 
addition of Psych rotation in Quincy, IL. 
 
B)     Existing Programs  
Rural Medical Education Program (RMED): 20 students presented results of their community 
projects at Research Day on the Rockford campus; 21 students were recruited into the M1 
RMED class of 2022 – Illinois Area Health Education Centers Program (AHEC): since 2012, 
70,000+ rural and underserved youth program participants; six rural AHECs and two urban; 
three new AHEC sites are in development – Native American Pathways: visit to Eastern 
Cherokee health and health professions facility in North Carolina to establish a student/faculty 
exchange program with the NCRHP; attendance at the Wyoming Indian Career and College 
Readiness Summit in Wind River, WY; finalizing Native American Pathways Program through 
Humboldt State University, Arcata, CA, which promotes two students per year to apply to the 
RMED Program; completed MOU with SageWest Hospital System, Wind River Reservation, 
WY; 4 NA students interested in the program; 4 RMED students developing projects for the 16-
week rotation at the CA and WY sites – Pipeline offerings: two six-week interdisciplinary 
preceptorships, with hospitals in Centralia and Gibson City – four students at each site; high 
school health careers camp at Rockford University – 44 campers from rural communities, 
including five from the Wind River Reservation and seven camp counselors; Rural Health 
Experience (RHE) continues in Clinton, Fairfield, Dixon, Princeton, Paris, Pinckneyville, 
Taylorville, and Centralia – International: arranged for a 3rd medical student to spend one-month 
rotation in northern Scotland through the University of Aberdeen; precepted two students from 
Maastricht University, Netherlands for an 18-week rotation, focused on mental health in rural 
communities; formalized MOU with University of Skovde, Sweden with Hana Hinkle traveling 
to Sweden to establish objectives for the curriculum; will be presenting a workshop at the annual 
meeting of the Network: Towards Unity for Health in Limerick, Ireland as well as participation 
in the Executive Committee meeting; working with PAHO to develop an agreement with West 
Indies University, in Jamaica, to implement a rural interprofessional component of their health 
professions curriculum and with a university in Argentina to develop a rural focused medical 
school; continuing as collaborating center of the WHO; editorship of the international journal 
Education for Health.  
 
C)     Presentations/Publications/Grants/Leadership  
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Paper on views of the ACA ready to be submitted to health policy journal; Presentations at the 
National Rural Health Association Annual meeting involving 1 RMED student; Presentation at 
Beyond Flexner 2018 conference; Presentations at annual meeting of the Illinois Rural Health 
Association; Recruitment booth at the annual meeting of Future Farmers of America, 
Indianapolis, IN; Continuing HRSA-funded AHEC Network grant (5 years); Leadership of 
Illinois Rural Health Association and Illinois Public Health Association.  
 
D)     Recent Initiatives  
Establishment of third-year rural rotations involving all UICOMR departments and rotations; 
funding from HRSA, in collaboration with the UIUC School of Social Work, to establish a rural 
Behavioral Health track for recruitment and training of mental health social workers for rural and 
underserved communities (four-year funding cycle); hiring part-time Native American RA to 
assist in development of the Native American Pathways Program curriculum; continued funding 
for an invested professorship focused on interprofessional education and research, with $175,000 
donated by the Jones Foundation from St. Louis; completed the eight-year self-study NCRHP 
report to the Illinois Board of Higher Education, with a positive evaluation from an external 
reviewer. 
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