
 
 

 
 

COLLEGE-WIDE ANNUAL REPORT TO THE FACULTY 
Academic Year 2019-2020 

 
 
The AY 2019-20 annual report contains an overview of College-wide activities and highlights along with 
four additional sections, one for each of the four campuses, that focus on the highlights and 
developments at the respective sites.  
 
I. Education 
 
A. Undergraduate Medical Education Program and Student Support 
  
Curriculum 
Academic year 2019-20 was the third year of implementation of the new Illinois Medicine Curriculum, 
and the students graduating in spring 2020 were the last class to have experienced the previous 
curriculum.  All students in all four classes at Chicago, Peoria, and Rockford from this point forward are 
participating in the Illinois Medicine Curriculum.  Approximately 25 Medical Scholars Program (MD/PhD) 
students remain in the Urbana Track, unchanged from the prior Urbana curriculum; all will graduate by 
spring 2022, at which time the campus is scheduled to close.   
 
Meanwhile, the first cohort of students in the Illinois Medicine Curriculum completed Phase 1 and, 
having begun the clerkship phase (Phase 2) in April 2019, are now beginning their final, third phase 
consisting of a subinternship, “pathways” selectives, and elective opportunities.  The faculty has 
generally found these students’ pre-clerkship preparation to be equivalent or superior to that of prior 
classes; this was borne out by their performance on the USMLE Step 1, with the class mean within one 
point of the highest mean score of any previous class, and two points above the mean over the last five 
years.   
 
In other curricular advances, the first cohort of students in Peoria’s Innovation-Rural-Global Medicine 
program, one of the College’s several scholarly concentration programs, traveled to Mbararra University 
in Uganda for a global medicine rotation.  The rotation will be a component of the program for each 
class of students.  In Chicago, the Simulation and Integrated Learning (SAIL) institute opened in 
September 2019.  Its 28,000 square feet of simulation and classroom facilities will greatly enhance 
educational opportunities for students, residents, and fellows and for continuing education 
programming.   
 
LCME Accreditation 
The College was visited by a survey team from the Liaison Committee on Medical Education in 
February 2020, a “Limited Survey” visit following the Full Survey conducted in 2018.  The 2020 survey 
focused on further development and initial outcomes of the new curriculum, which had only recently 
launched for first-year students at the time of the 2018 survey, along with progress in enhancing various 
student support services.  The report from the February survey reconfirms our full accreditation, and 
requires a written report on further progress by April 1st, 2021.   
 
New Educational Leaders 
There were a number of transitions in decanal leadership positions for the MD program.  When 
Dr. Meenakshy Aiyer became interim regional dean shortly before the start of the academic year, 

 
 



 
 

Dr. Jessica Hanks assumed her former role as interim associate dean for academic affairs and Dr. James 
Graumlich, former chair of the Department of Medicine, became assistant dean for the Phase 1 
curriculum in Dr. Hanks’ stead.  Meanwhile Dr. Kevin Wombacher was recruited to serve as assistant 
dean for the Phase 2 curriculum, with concomitant responsibilities for educational programming in 
graduate medical education.  In Rockford, Dr. Maureen Richards was recruited as assistant dean for 
curriculum, replacing Dr. Connie Vitali, who retired.   
 
In Chicago, Dr. Heather Heiman joined the College in July 2019 as associate dean for medical education 
at the Chicago Campus.  Dr. Amanda Osta, previously residency program director in pediatrics, was 
appointed assistant dean for advising and career planning.  This position is expanded from the role 
previously held by Dr. Trevonne Thompson, assistant dean for residency preparedness (and now 
associate dean for admissions).  Dr. Osta’s newly expanded role is a component of the significant 
enhancements in academic counseling and career counseling begun during the year, and described 
below.  Another new position created to further our ability to support students’ academic and career 
development at the College-wide level was filled by Dr. Geoff Thames, recruited in early 2020 as 
executive director of student academic support and achievement.   
 
Pandemic Response 
All classes experienced a tumultuous spring, as the COVID-19 pandemic reached Illinois.  Third and 
fourth year students were removed from all clinical settings on March 15, and within a few days the 
local stay-at-home orders led us to transition all M1 and M2 classes online as well.  There followed a 
three-month period of intensive work on the part of faculty and students, adjusting to new methods of 
teaching and learning and carrying on in the face of tremendous uncertainties about the course of the 
pandemic along with urgent needs to address racism in the community and in the College.  Students’ 
uncertainties were heightened by the suspension for of testing by the National Board of Medical 
Examiners.   
 
The College responded to these events by adjusting graduation requirements for the Class of 2020, 
given students’ inability to complete their final elective clinical rotations; 192 students completed these 
requirements a month ahead of the standard graduation date.  A hybrid clerkship format of online 
learning + later clinical experience helped ensure that the progress of M3 students was not impeded, 
and a number of new online elective opportunities were created to support students’ learning until they 
could return to clerkships.  The return to clerkships was accomplished in mid-June, and as of this writing 
the Phase 2 and 3 clerkships are fully operational.  Meanwhile, the Match Day festivities and 
Commencement ceremonies were conducted in a unique, yet still very meaningful, online format.   
 
Academic Support Network 
The College-Wide Academic Support Network was recently formed to create consistency in academic 
support services among the four UI COM campuses.  Academic support staff are now engaging in 
college-wide communication, collaboration, and coordinated distribution of academic support resources 
for students.  Since January 2020, four primary initiatives have been created to increase the consistency 
of academic support services: 

1. The Academic Support Committee was established as a college-wide steering committee to 
promote consistent communication, review resources, and create procedures for academic 
support.  
2. Ongoing monthly professional development sessions are being conducted for academic 
support staff who primarily work in student-facing roles.  

 



 
 

3. The Peer Educator Advisory Team was created to develop consistent training for Peer 
Educators in pedagogical methods such as learning theory, group session management, and 
learning strategies.  
4. Incoming students with accommodation needs are now being directly connected to the DRC 
and academic support services at UI COM through the Office of the Executive Director for 
Student Academic Support and Achievement.  Current students with accommodation needs can 
also be referred to Dr. Geoff Thames gthames@uic.edu 

 
Medical Student Learning Environment 
The goal of the office, as formulated in the prior academic year, was to establish a regular presence at 
each campus for consultation and reports and to continue to build trust with all COM populations. The 
MSLE Director visited all four campuses monthly in support of this goal.   
 
Although there are generally seasonal flows in reports from students based on the stages of a student’s 
academic experience this year, beginning with the Illinois stay-at-home order in March, there was a one-
month downturn in reporting, but then reporting renewed in mid-to-late April. Each case requires intake 
time, a discernment period and research, the development of action items, and follow-up (to make sure 
actions were taken, and to report back to various parties). Precise numbers on mistreatment and 
learning environment concerns can be accessed via the MSLE Annual Report for calendar year 2019 
(forthcoming in August 2020 after release of the 2020 AAMC GQ data). Numbers for the first half of 
2020 have not been calculated as of this update. 
 
Since the May 2020 protests around the death of George Floyd and other Black Americans, the MSLE 
Office has also actively encouraged the explicit reporting of race-based microaggressions, implicit bias, 
and observations of structural/systemic racism. These topics were never restricted from MSLE reporting 
before, but were also not actively pursued until awareness of concerns increased after the protests and 
especially since the SNMA/LMSA demand letter sent to Dean Rosenblatt in June 2020.   
 
Research and Scholarship  
Several developments and advances in student research and scholarship were realized during academic 
year (AY) 2019-2020. 

• A robust cross-campus collaboration was established across the University of Illinois (UI) College 
of Medicine (COM) campuses to ensure open lines of communication and regular discussion 
between research directors and deans as well as consistency and standardization of experience 
for students partaking in research and scholarship programs. 

• UI COM student engagement was continued through interactive informational sessions on 
research and scholarship programs and opportunities, as well as through dialogue with student 
organizations (e.g. Chicago Medical Student Council). 

• The Craig medical student summer research fellowship program funded 37 students to support 
dedicated mentored research experiences, though program adaptations—from a summer 
program to a longitudinal fall-spring semester program—were made to account for changes to 
the UI COM research environment due to COVID-19. The Craig program was further advanced 
through the development of a unified program policies and principles document to standardize 
and codify the experience for students across all UI COM campuses. 

• The Medical Doctor (MD)/Master’s of Science (MS) in Clinical and Translational Science (CTS) 
degree program accepted four UI COM students (Chicago, 3; Rockford, 1) with several 
sponsoring clinical (Radiology, Neurosurgery) and basic science (Anatomy and Cell Biology) 
departments. A new, updated COM-School of Public Health (SPH) articulation agreement 
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reflecting new COM curriculum was drafted and approved to ensure continued program 
maintenance. 

• The UI COM Research and Scholarship website was updated with a new format, frequently 
asked questions (FAQ) section, searchable research opportunities database, and research and 
scholarship experiences section.  

 
B. Admissions  
A total of 296 new students began their medical education at Chicago, Peoria, and Rockford in 
August 2019. The yield of matriculants-to-offers this year was 52%, in comparison to last year’s 49%. We 
continue to compete for top candidates with medical schools in Illinois and elsewhere. The proportion of 
women in the entering class was 50%; underrepresented minority students constituted 21%; and 71% of 
the students were under 25 years of age. Out-of-state students comprised 21% of the incoming class. 
Matriculants from rural areas comprised 13% of the IL residents in the incoming class and 10% of the 
total class. 
 
The COM continues to maintain its leadership status in providing opportunities for students from 
throughout the state of Illinois. In 2018, a total of 2,241 Illinois residents applied to medical school, and 
1847 of them (82%) applied to the University of Illinois College of Medicine. Of those applicants, 355 
(19%) were offered admission and 234 (66% of those offered admission) actually matriculated with us. 
Of the 565 Illinois residents who matriculated at one of the seven medical schools in Illinois, 41% of 
them are attending the UI College of Medicine.  
 
C. Match Results  
The Class of 2020 had a college-wide 95% match rate to residency positions (the national average for 
allopathic medical school seniors was 89.6%).  Included in those Match results were students who 
participated in the 2020 NRMP Match and who graduated in summer 2019 or were projected to 
graduate in spring 2020 at the time of the Match. The percentage also reflects positions obtained 
through the Supplemental Offer and Acceptance Program (SOAP) and outside of the NRMP Match in 
addition to reduction in positions by the NRMP (i.e. NRMP waivers) through June 2020. 
  
These graduates will be undertaking residency training in virtually all medical specialties at 136 different 
clinical training sites in 39 states, including the District of Columbia.  The top 5 specialties (in rank order) 
for number of students matching were Internal Medicine, Family Medicine, Pediatrics, Surgery, and 
Emergency Medicine. Thirty eight percent will stay in Illinois for their entire residency. 
 
D. Student Debt and Affordability 
In order to assist with our focus to reduce debt rates for students, we have moderated the increases in 
our tuition rate. The five-year rolling average increase in our MD tuition rate was just 0.82% as detailed 
below.  

 
FY 2016…0.0% 
FY 2017…2.5% 
FY 2018…0.0% 
FY 2019…1.6% 
FY 2020…0.0% 
 

Student scholarships are also a priority of our fund-raising efforts, and one in which we have achieved 
some measure of success.  
 

 



 
 

Nevertheless, student debt has been steadily increasing an average of 4% per year for the last five 
years.  The figures for FY 2020 have not yet been finalized.  Our goal is to reduce our students’ 
indebtedness overall and ideally to an amount more closely in-line with the national average. 

  
FY 2014…$201,142  
FY 2015…$200,597  
FY 2016…$224,900  
FY 2017…$229,045  
FY 2018…$233,215  
FY 2019…$244,586 
 

E. Graduate Medical Education (GME)  
The COM sponsors 61 residency and fellowship programs in Chicago that are subject to accreditation by 
the Accreditation Council for Graduate Medical Education (ACGME). Sixty of those programs continue to 
have full accreditation, many programs with commendation. The General surgery residency program at 
Mt. Sinai is currently in “accreditation with warning” status with an upcoming site visit this fall.  
Two fellowship programs were discontinued in the course of the 2019-2020 academic year.  The 
Reproductive Endocrinology and Infertility program was withdrawn, and the Vascular and Interventional 
Radiology program is now integrated into the Interventional Radiology residency.  
 
In addition, the Chicago Campus’s status as Institutional Sponsor for all ACGME-accredited programs 
conducted at UI Health and other major affiliates was reaffirmed in January 2020 with continued 
accreditation. The institution received three new citations and will undergo a site visit in Fall 2020.  
Dr. Henry Dove retired in late 2019 after ten years as associate dean for GME and ACGME Designated 
Institutional Official.  Dr. Abigail Litwiller, who has served as program director of the obstetrics and 
gynecology residency for the past several years, as well as vice head of the department, was named to 
succeed him following an internal search. 
 
Significant work has been done over the last 10 months to ensure that our programs and institution 
remain in good standing. Over 9 special reviews of programs have been performed with two additional 
reviews scheduled for fall 2020 with a goal towards continuous improvement.  The Graduate Medical 
Education Committee (GMEC) was restructured to include two new subcommittees to assist in oversight 
of programs, as well as the educational programs provided by the GME office; the Annual Oversight 
Committee and Educational Development Committee, respectively. The Resident Forum was revamped 
in order to insure greater resident participation and feedback. The programs at UI Health anticipate a 
Clinical Learning Environment Review (CLER) visit may also occur in AY 20-2021 on the 18-month 
revolving schedule. 
 
The Peoria Campus serves as ACGME Sponsoring Institution for twelve residency programs and three 
fellowships, all with full accreditation status.  An additional three fellowships are not subject to ACGME 
oversight.  The family medicine residency is also accredited by the American Osteopathic Association, 
and received full AOA re-accreditation in fall 2019.  Altogether these programs enrolled a total of 299 
residents and fellows in AY 2019-20.  Dr. Frances McBee-Orzulak was appointed associate dean for 
graduate medical education at Peoria in fall 2019, succeeding Dr. Thomas Santoro.   
 
The Rockford campus sponsors three family medicine residency programs and a fellowship in hospice 
and palliative care medicine, with a total of 36 trainees enrolled.  The Monroe Rural Family Medicine 
Program, the newest of the three residencies, remains under “initial accreditation” status with the 
ACGME, as does the fellowship program; their site visits for full accreditation have been delayed by the 

 



 
 

coronovirus pandemic.  The recent affiliation of the LP Johnson Family Health Center with UI Health’s 
Mile Square Health Center, and its concomitant designation as a Federally Qualified Health Center, will 
enhance the educational experience for residents in each of the Rockford programs.   
 
The residency Match of March 2020 was very successful at all campuses.  As is usual, the general surgery 
programs intentionally left a few positions unfilled in the Match, preferring to offer those positions to 
excellent students unmatched in other programs; all other positions across the College were filled.  Our 
own graduating students matched within our programs at a higher rate than in recent years.  Overall, 
15% of the College’s 324 graduates matched at our programs in Chicago, Peoria, or Rockford.  Among 
the Chicago programs’ new first year residents 17% are from the College, as are 13% of new residents in 
Peoria.  
 
Residents at each campus were called upon to contribute in many ways to the extraordinary clinical 
circumstances brought about by the coronavirus pandemic.  The Chicago campus applied for and 
received the ACGME designation of Stage 3 Pandemic emergency status in March to coincide with the 
initial surge in cases. This designation was maintained for 60 days and temporarily halted the Common 
Program Requirements to allow for residents to be reassigned to telehealth or alternate service to assist 
in the response to the increased patient care needs unique to the pandemic. 
 
F.  Continuing Medical Education 
The Accreditation Council on Continuing Medical Education accredits the College of Medicine as a single 
entity, providing continuing education activities through all four campuses.  Dr. Mitchell King (Rockford) 
became chair of the College Committee on Continuing Medical Education in September 2019, replacing  
Dr. Leslie Sandlow.   
 
  

 



 
 

II. Research 
The research goals of the University of Illinois College of Medicine (UI COM) include high impact 
biomedical and behavioral discovery, the fostering of interdisciplinary research collaborations, the 
translation of our impactful research into clinical and commercial applications, and the addressing of 
unmet medical needs. Research studies include all aspects of biomedical research, from basic, to 
translational, to clinical, to community.  This year, the COVID-19 pandemic caused major disruptions to 
our usual research opportunities while also creating opportunities to pursue novel lines of research on 
understanding the natural history of the disease, cardiovascular and pulmonary sequelae, and drug 
discovery. In addition, UI Health and the COM, have been involved from the early stages of the 
pandemic in a number of national clinical trials of new drugs, vaccines and antibody therapeutics. 
Specific projects are listed in the following tables: 
 
 
 

 
 
 
 
 
 
 

 



 
 

 
 
A. Externally-Sponsored Research 
As reflected by the level of peer reviewed extramural funding, biomedical research is thriving in the 
College.  The UI COM’s 2020 annual research expenditures across its campuses exceeded $142 million, 
which represents half of the overall research expenditures at UIC. College expenditures were 
approximately 2.5% lower than in the FY 2019. Since the research activities had been suspended since 
March and restarted in three stages starting on June 8 through June 22, the research expenditure for 
nearly 4 months was at a minimum. If not for COVID-19 pandemic, the UI COM research expenditure 
would have been significantly higher in FY 2020 compared to the previous years.  
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Seven academic departments had Federal expenditures in excess of $5 million: Anatomy & 
Neurosciences, Biochemistry & Molecular Genetics, Medicine, Microbiology & Immunology, 
Ophthalmology & Visual Sciences, Pediatrics, Pharmacology, Physiology & Biophysics, and Psychiatry.  
The largest amounts of grant activity were in the Departments of Medicine, Psychiatry, and 
Pharmacology, which together combined for $78 million in sponsored expenditures in FY 2020.  The 
largest sponsor of research funding for the COM is the National Institutes of Health (NIH), supporting 
approximately 85% of College’s research effort annually.  Please see the following chart for data on 
different sources of funding. 
 

 
 

According to the Blue Ridge Institute for Medical Research, based on FY 2019 data there are five COM 
departments ranked in the top 20 nationally. 
 

COM Chicago Departments with 
High NIH Award Percentile 
Rankings in Top 20 v 147 Medical 
Schools1 

 
 

Department NIH Rank 
Ophthalmology 
Bioengineering 
Emergency Medicine 
Pharmacology 
Psychiatry 
 

5 
9 
13 
15 
18 
 
 

B. Intellectual Property and Technology Commercialization 
The UI COM has a robust innovation environment and during FY 2010-2020 the UI COM faculty filed 808 
disclosures and 758 patent applications. During this period, 148 patents were issued, 200 license and 
option agreements were signed, and 29 new startup companies were established (OTM data; see graph 
below).   

1 Blue Ridge Institute for Medical Research Ranking Tables of NIH Funding to US Medical Schools in 
2019 (www.brimr.org) 
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During FY 2020, UI COM filed 77 new disclosures and 42 patent applications, and received 10 new 
patents and 9 of its discoveries were either licensed or optioned out. Four new companies were started 
using UIC technology.  
 
 
 
 

 
 
 

Fiscal 
Year 

Invention 
Disclosures 

US Patents 
Filed 

US Patents 
Issued 

Licenses & 
Options Start -Ups 

FY10 65  92  14  8  0  
FY11 89  87  10  19  4  
FY12 99  117  13  27  4  
FY13 82  85  7  24  3  
FY14 76  72  18  29  3  
FY15 85  42  13  20  3  
FY16 65  58  20  11  1  
FY17 66  56  13  22  2  
FY18 58  53  14  25  3  
FY19 46  54  16  6  2  
FY20 77  42  10  9  4  
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C. West Loop Innovations  
UIC has partnered with Deerfield Management to establish West Loop Innovations, LLC. The 
company has begun to help accelerate the commercialization of therapeutics developed at UIC. 
During the first round of solicitation, Deerfield management received a total of 37 proposals out of 
which 24 were submitted by COM inventors. Out of the 37 proposals, and of a total of 6 selected for 
the second round of consideration, 4 of them were from COM. One of the two finalists that was 
invited to submit full proposal for Deerfield investment was from the COM. This partnership will help 
rapidly move forward the drug discovery process and commercialization. This partnership will ensure 
continuation of COM’s legacy in commercializing lifesaving drugs and vaccines. 
 
D. Innovation-Medicine (IMED) Program 
In 2020, we graduated our second cohort of 10 IMED students. We received 38 applications for the 
IMED Class of 2024, out of which 12 candidates were selected as the sixth cohort of the IMED program.   
One IMED student is also a concurrent MD/PhD student.  Two of our incoming students are out of state 
(CA and MI). 
 
E. International Collaborations 
UI COM has signed a number of international Memoranda of Understanding. The following is a brief 
summary of outcome of those efforts. 
 
UI COM continues to work with Gulf Development International, Shirley Ryan Ability Lab and 
CannonDesign on Phase-0 of a proposal to establish a medical city in Jeddah, Saudi Arabia. A non-
binding Letter of Intent from UI to move the process forward has been signed and a good will initial 
payment from CEV Associates has been received. In addition to UI COM, this project will involve the 
Colleges of Pharmacy, Nursing, and Applied Health Sciences. Although, it was anticipated that the 
project would by in phase-1 by this time, due to COVID-19 pandemic, the process has slowed down. We 
expect discussions and planning to continue while waiting for the pandemic to be mitigated.  
 
A number of ongoing projects in India in partnership with several institutions of Gokula Education 
Foundation-Medical (GEF-M) have continued and a number of grant applications to various funding 
agencies both in India and USA have been submitted. A large UI delegation led by President Killeen, with 
Dr. Rosenblatt and Dr. Prabhakar representing the COM, visited India again in the Fall of 2019. This has 
further strengthened the relationships between these two institutions. UI COM has the following 
ongoing collaborations with GEF-M: 

• HeartRescue India Project-Supported by Medtronic Foundation just completed its 5th year 
• Bone Marrow Transplantation-Ongoing contract was extended and is in its 6th year.  
• A grant co-developed by the Center for Global Health and GEF-M was submitted and has been 

reviewed favorably 
Additional areas of collaboration between UI COM and GEF-M in psychiatry, neurology, 
gastroenterology, and medical education are ongoing.  
 
Currently, UIC and GEF are exploring the possibility of extending the collaboration to include Law College 
and the College of Liberal Arts and Sciences.  
 
  

 



 
 

III. Faculty Affairs 
Recruiting, supporting and retaining an excellent and diverse faculty are hallmarks of every strong 
college. 
 
A. Faculty Affairs Leadership Changes 
In May of this year, Dr. William Walden retired from UIC after serving with distinction as Associate Dean 
for Faculty Affairs for four years.   Prior to that position, he held multiple leadership roles in the College 
and University including Associate Dean for Diversity and Inclusion and Special Assistant to the Provost 
for Diversity, in addition to his tenured appointment as Professor of Microbiology and Immunology. 
 
Dr. Pauline Maki assumed the role of Associate Dean for Faculty Affairs on June 1, 2020 and is already 
highly engaged in strategic planning and anti-racism initiatives as well as overseeing activities and 
services of the College’s Office of Faculty Affairs.  Dr. Maki is a tenured professor in the Department of 
Psychiatry, with joint appointments in the Department of Psychology and Obstetrics and Gynecology.  
She also serves as Associate Director of the Center for Research on Women and Gender.   
 
B. Faculty Recruitment & Retention 
The College maintains a nationally and internationally renowned faculty of approximately 1100 salaried 
faculty across its four campuses.  Over the past year, 68 new faculty members have been hired (counting 
only faculty who are at 50% FTE or greater), and 44 College of Medicine faculty members have left the 
University (including both resignations and retirements).   The College continues to work closely with 
units on visiting faculty appointments, with the objective of resolving such appointments in a timely 
fashion. 
 
C. Faculty Promotions & Appointments 
This year’s faculty promotion cycle included review of 26 tenure-track and 28 non-tenure track salaried 
promotions.  Of these, 50 promotions were approved by the BOT in July which will become effective at 
the start of the AY20-21 contract year.  Four promotions were disapproved during the course of the 
year-long review process and did not move forward for BOT approval.  Additionally, the College 
approved 8 new tenure system appointments and 14 non-tenure track appointments at the advanced 
rank of associate professor or professor.   Lastly, the College approved 2 advanced rank appointments 
and 17 promotions of non-salaried clinical faculty which will become effective at the start of the AY20-
21 contract year.   
 
In recognition of the unusual circumstances arising from the COVID-19 pandemic, the President of the 
University of Illinois provided tenure track faculty the opportunity to apply for an extension of their 
probationary period.  In May of this year, the College of Medicine approved 8 COVID-19 rollbacks to Year 
5 faculty.  Tenure track faculty in Years 1 to 4 have until December 15 to submit a COVID-19 rollback 
request; to date, 13 such faculty have been approved for the extension.  
 
D. Faculty Development 
Continuing efforts in faculty development this year included regular outreach to departments and 
faculty on promotion and tenure issues, focused conversations with the Associate Dean for Faculty 
Affairs and the Senior Associate Dean for Student Affairs and each department’s faculty, working with 
units to match junior faculty with suitable mentors, and planning for a faculty orientation program.  The 
Faculty Academic Advancement Committee held several events including CV review workshops in 
Chicago and Peoria, promotion and tenure workshops, leadership and wellness panels, and an invited 
guest lecturer who spoke on the topic of building wellness and resilience. The College continues its 
efforts to invest in the development of women faculty for senior leadership positions, submitting annual 

 



 
 

nominations for fellowships in the prestigious Executive Leadership in Academic Medicine (ELAM) 
program at Drexel University and other national programs. 
   
E.  College Norms and Criteria for Appointment and Promotion of Faculty 
The College continues to review faculty track definitions and norms closely, in an ongoing effort to 
clarify language and expectations for all faculty.  A new non-tenure teaching track for faculty is currently 
under review at the University level.  If the proposal is approved by the Board of Trustees, it is 
anticipated that the College will develop criteria in order to utilize this new promotional pathway. 
 
F. Faculty Honors and Awards 
A number of College of Medicine faculty were recognized with University-level honors in this year’s 
awards cycle:  Sandra Sufian from the Department of Medical Education was a runner-up for the 2020 
Award for Excellence in Teaching; Ghanshyam Pandey from the Department of Psychiatry was appointed 
UIC Distinguished Professor; and Subhash Pandey also from the Department of Psychiatry received the 
University Scholar award.    
 
At the College level, during this year’s Virtual Commencement ceremony Orly Lazarov from the 
Department of Anatomy and Cell Biology received the COM Faculty of the Year Award in recognition of 
her national and international reputation as a pioneering scientist in the field of neurodegeneration and 
Alzheimer’s Disease as well as her sustained record of commitment to graduate education. 
 
  

 



 
 

IV. Advancement 
The College of Medicine advancement office has continued to raise funds in support of educational, 
clinical, research and community engagement/impact initiatives; FY 2020 new business fundraising 
totals exceeded FY 2019 numbers.  These efforts have furthered progress toward the college’s Ignite 
Campaign target; through June 2020, $185 million of the college’s $280 million goal has been raised.  
While focusing on the campaign and undergoing leadership and staff transition, the advancement team 
was able to continue success in meeting objectives connected to four overarching advancement goals: 
• Increase connectivity with alumni, friends and volunteers to ensure UIC awareness, pride and 

recognition 
• Increase donor, alumni and volunteer engagement in campus events and activities 
• Establish a base of donors to improve annual fundraising results, create loyal donors, and identify 

people who are most likely to become our best major and planned giving prospects 
• Help achieve fundraising success by securing private support through major and planned gifts 
  
Fiscal-year numbers through June 2020: 
• $20.3 million in new business attainment  
• $22.9 million in cash attainment 
  
Annual giving through June 2020: 
•     2428 total individual annual giving donors made 3654 commitments for a total of $2.2 million. 
•     920 alumni annual giving donors made 1378 commitments for a total of $477,291. 
•     1508 non-alumni annual giving donors made 2276 commitments for a total of $1.7 million. 
•     193 faculty and staff donated a total of $657,124. 
 
Top individual gifts: 
• $2,427,987 Dr. James Green to provide a chair in the Department of Ophthalmology. 
• $731,939 Dr. Harry Swanstrom to provide unrestricted support to COM Chicago. 
• $510,506 Dr. Robert Ayers to support the rural medicine program at COM Rockford. 
• $325,000 Dr. James Piros to provide general support to COM Chicago. 
• $302,217 Dr. John Davis to support research in the Department of Psychiatry. 
• $300,000 Dr. Carl Soderstrom to support a professorship in the Department of Dermatology at 

COM Peoria. 
  
Top corporate/foundation gifts: 
• $1,015,809 OSF Healthcare Foundation to support various initiatives at COM Peoria 
• $1,000,000 Indima Foundation to support research and clinical initiatives in the Department of 

Pediatrics. 
• $500,000 Cronk Family Foundation to support research in the Division of Hematology/Oncology in 

the Department of Medicine. 
• $500,000 Blazer Foundation of Rockford to support the nanomedicine lab at COM Rockford. 
• $450,000 Caccomo Family Foundation to support research in the Department of Orthopedic 

Surgery. 
  

 



 
 

V. Leadership Updates/Changes 
Although this year we received retirement notification from several key leaders, we are very excited with 
our ability to recruit some very strong successors into these roles. 

• Upon the retirement of Dr. William Walden, Dr. Pauline Maki was named Associate Dean for Faculty 
Affairs for the College of Medicine in June.  

• Joshua Butler took on the role as Chief Advancement Officer/Associate Dean for Advancement at the 
University of Illinois College of Medicine as of February. 

• After serving as interim head since April 2019, Dr. Paul Chan has been appointed as Head of the 
Department of Ophthalmology and Visual Sciences at the University of Illinois College of Medicine 
Chicago campus. 

• Joanna Michel was appointed as Director of the Urban Medicine Program (UMed), based at the 
College of Medicine’s Chicago campus 

• Dr. Amanda Osta was appointed to a newly created position of Assistant Dean for Advising and 
Career Planning at the Chicago campus in March. In this role, she will oversee our new physician 
advising communities initiative and our expanded career planning programming from within the 
Chicago Office of Student affairs, guiding students from career exploration to selection and through 
the Match. She will closely collaborate with Stacey Walters, director of career services, and with 
specialty faculty liaisons in each department. 

 



 
 

VI. Diversity & Inclusion 
The College’s efforts and in fact successes in addressing diversity and inclusion are many, but have been 
overshadowed by the national focus on these issues over the past several months.  In response, the 
College has formed an Anti-Racism Urgent Action Committee.  The committee’s charge is to use the next 
two to three months to establish an immediate action plan for mitigating the impacts of racism and/or 
reducing systemic inequities facing people of color by focusing on two types of urgent actions: 
• Immediate changes in policies, processes, or training that will ensure short-term change 
• Immediate change to college-wide goals and metrics that will enable necessary medium and long-

term change 
 
The initial focus areas identified by the committee are: 
1) Medical School Curriculum 
2) Student Learning Environment 
3) Resident Recruitment and Concerns 
4) Student/Faculty /Staff Recruitment & Retention 
5) Faculty/Staff Development 
6) Faculty/Staff Environment 
7) External Impact 
 
The committee is being chaired by Dr. Gloria Elam, our Associate Dean for Diversity & Inclusion, and is 
comprised of a large, diverse group with representatives from all four campuses and drawing from our 
faculty, staff, and students. 
  

 



 
 

UI COM Chicago – Annual Updates and Highlights 
 

I. Education - Chicago 
 
A. Graduate and Doctoral Education  
Graduate Education in bioMedical Sciences (GEMS), an umbrella program for graduate education in the 
College of Medicine continues to train students in basic and translational biomedical sciences. Activities 
are organized around six, cross-departmental, research concentrations, which coalesce faculty and 
students into six diverse scientific areas: Cancer biology; Integrative and translational physiology; Cell 
biology and regenerative medicine; Microbiology, immunity and inflammation; Molecular and structural 
biology; Neurobiology.  Dr. Brad Merrill, Professor, Department of Biochemistry and Molecular Genetics, 
and Dr. Kamal Sharma, Associate Professor, Department of Anatomy and Cell Biology serve as Directors 
of the program. Ms. Mia Johnson is the administrative Director of the Program. 
 
The students who matriculating into GEMS in 2019-2020 will be the first cohort to complete their PhD 
dissertations within a PhD-granting GEMS program. The curriculum for these students underwent the 
first phase of restructuring, designed to train them pursue interests in the modern landscape of 
biomedical research. The first year students’ classroom experience has been changed to focus on 
development of a wide range of skills and competencies that students will put to use in subsequent 
stages of the PhD education and ideally throughout their careers. A primary set of courses were taught 
together and in coordination with a methods-based course, which offers a practical-use perspective 
alongside the more conceptual content of the main set of courses. The content and structure of the 
redesigned curriculum was developed by a task force that consisted of: Dr. Carlos Stocco, Associate 
Professor, Department of Physiology and Biophysics; Dr. Jalees Rehman, Professor, Department of 
Pharmacology; Dr. David Ucker, Associate Professor, Department of Microbiology and Immunology; Dr. 
Michael Caffrey, Associate Professor, Department of Biochemistry and Molecular Genetics; and Dr. Kuei 
Tseng, Professor, Department of Anatomy and Cell Biology.  Dr. Stocco served an instrumental role as 
the course director for each of the classes delivering the redesigned curriculum to first year GEMS 
students, and Drs. Rehman and Tseng directed the method courses. 
 
The GEMS Admissions Committee evaluated over 200 applications to the GEMS program this year. The 
committee was composed of members from the six research concentrations and the GEMS Directors. 
Thirty new PhD students accepted admission to matriculate into the GEMS program in 2020; however, 
the COVID-19 pandemic has presented several of these students with complicated paths toward starting 
their PhD education. Students admitted to GEMS for 2020 have been offered the opportunity to defer 
enrollment until 2021, and we anticipate approximate 25 new students this Fall. 
 
The COVID-19 pandemic has presented graduate education with several challenges. Classroom sessions 
were rapidly transitioned from in-person to online settings during the Spring term. Faculty teachers, 
course directors, and graduate students worked together to make this transition move quickly and 
smoothly.  
 
The GEMSSA (GEMS student association) organized another very successful research symposium. The 
symposium included keynote seminar by world renowned scientist Dr. Don Ganem, Vice President and 
Global Head of Infectious Diseases at Novartis Institutes for Biomedical Research. Dr. Ganem has ~30 
years of experience in virology research in academic and in industry settings. His seminar included an 
unvarnished and practical evaluation of careers in these settings that current PhD students consider for 

 



 
 

career paths. The symposium also included research seminars and poster presentations by GEMS 
students.  
 
 

II. Clinical – Chicago 

A.   COVID-19 Pandemic 
The COVID-19 Pandemic represents an unprecedented challenge to the delivery of health care services 
across the clinical enterprise. The College of Medicine in Chicago, the University of Illinois Hospital and 
Clinics, and the Vice Chancellor for Health Affairs Office are working as partners in concert with Huron 
Consulting Group through the Clinical Operations Recovery Group in meeting and overcoming the 
challenges and disruption in healthcare caused by the COVID-19 pandemic.  With the rapid deployment 
of telehealth platforms, we were able to provide continuity of ambulatory services for patients. In 
addition, through a tiered surgical system, we were able to provide timely surgeries to those patients 
with urgent and emergent conditions.  Through the use of Point-of-Care COVID testing strategically 
located within the emergency departments, and main labs, we were able to designate COVID and non-
COVID units and intensive care units to protect both patients and staff, using appropriate and available 
PPE and following CDC guidelines on safety. As the City of Chicago and State of Illinois has advanced to 
phase 4 of the reopening plan, the UIPG and Hospital have gradually increased inpatient care, 
ambulatory services, procedures, and resumed elective surgeries. Contingency plans have been created 
for any future case increases. 
 
B.  MSP Financial Performance  
FY 2020 was a challenging and complex year for the UI Physicians Group (UIPG). Prior to the COVID-19 
period (mid-March through end of fiscal year), ambulatory clinic visits were trending above prior fiscal 
year across almost all UIPG clinics. Correspondingly, gross charges, collection ratios (adjusted for the fee 
schedule increase at the beginning of the fiscal year), and wRVUs rose as well. An increase in volume 
and related revenue was noted on the in-patient side as well. Notably, outstanding AR declined with 
increased cash flow for clinical services as well as more substantial improvements in the reduction of 
funds due to UIPG from outside health systems’ contractual services.  
 
During the COVID-19 period, the physicians and staff rapidly shifted focus to the critical patient care 
needs in close coordination with UI Hospital. During the initial portion of this complex period, clinical 
services were substantially impacted, with clinic revenue declining, on average, over 80% as compared 
to trend. In-patient services declined substantially as well. During the latter portion of the COVID-19 
period clinical services were carefully ramped back up to safe and appropriate levels across the network, 
with a growing portion of applicable patient care shifted to the telehealth platform. 
 
The fiscal year completed with a detailed focus on delivering safe and effective patient care in our new 
set of parameters, and the development and implementation of financial recovery and improvement 
initiatives across the physicians group. 
 
C.   Wolcott, Wood & Taylor (WWT) 
WWT billed over $470 million in charges and collected approximately $127 million in cash in FY 2020. 
During the last quarter, WWT supported an increase in telehealth visits through coding and billing 
training for the departments totaling over $4 million in billed revenue. WWT also facilitated physician 
and resident training on E&M coding & documentation in preparation for the Epic go live as well as 
developing a coding audit model to support physician coding accuracy and ongoing education.  Early in 

 



 
 

the year the Single Business Office (SBO) call center was successfully launched handling over 1200 calls 
monthly for physician, hospital and Mile Square patients.  Currently, preparation for the Epic go live 
continues and WWT is completing the plan to manage revenue in the current billing system as we 
transition to the future state in a fully integrated clinical and revenue cycle platform.  
 
D.     Medical Malpractice Liability Insurance 
After spiking in FY 2010 at $22.9 million, our annual medical malpractice expense dropped consistently 
for the next six years, and then has been relatively flat for the past three years.  This is attributable to 
several factors, including good practice by our physicians and a sound risk management program. The 
FY 2020 malpractice expense for the 17 clinical departments in Chicago totaled $12.1 million, including 
for the on-site coverage and the “off-site” insurance program. Since FY 2019, the commercial insurance 
market has been hardening with higher commercial excess premiums as well as carriers forcing an 
increase in our self-insured retention. In FY 2021, the on-site coverage is predicted to have an overall 
increase of 1.75%, mainly due to the increase of the commercial premium. Active engagement with the 
Offices of University Counsel and Risk Management in these processes has come from the Physicians 
Group. There is a possibility of malpractice premium relief for FY 2021 due to the COVID-19 pandemic. 
 
E.    MIPS 
The UIPG successfully fulfilled the CY 2017 to CY 2019 Merit-Based Incentive System (MIPS) reporting 
requirements established by CMS as part of the Medicare Access and CHIP Reauthorization Act. After 
gaining incentive for CY2017, the UIPG providers continue to receive a 0.75% incentive payment added 
to their Medicare billing during CY2020 based on CY2018 MIPS performance, estimated approximately 
$120K payment bonus. In CY 2019, the group is predicted to be eligible for the exceptional bonus for the 
third year. While the increment is not large, being among the top performers is a testimony to the 
quality of care provided by UIPG members. We are currently in the process of reporting for CY 2020. In 
this year, the UIPG is facing challenges brought by the complexity of transition to the new EMR and the 
impact of COVID-19. Going forward, more challenges come from CMS’ increase in the threshold for 
incentive payment, adoption of new MIPS Value Pathways (MVPs) framework, higher requirements to 
achieve Promoting Interoperability (previous Meaningful Use), increasing weight of cost component in 
MIPS scoring, and more healthcare institutions adopting advanced Alternative Payment Models. The 
UIPG physician leaders are currently working with the Information System team and the data analysts to 
fulfill CY2020 reporting requirements and work on the strategic planning for future years.   
 
F.     Clinical Performance Metrics (“Funds Flow”)   
In partnership with UI Hospital leadership, four performance metrics were selected for the UIPG for 
FY 2020. Metrics selected are reflective of current UI Health priorities. There were four quality metrics: 
1) Decreasing Sepsis Mortality Index and Sepsis Mortality Rates, 2) Decreasing Post-Operative Deep Vein 
Thrombosis and Pulmonary Embolus, 3) Increasing Top Box Ratings for Physicians within the CGCAPS 
scores, and 4) Decreasing No-Show Rates through the proxy of “Time to 3rd Available Appointment less 
than 14 days”. The UIPG has met (and in some cases) exceeded the FY20 Performance Metrics all of the 
performance metrics. Despite the challenges faced as part of the COVID 19 pandemic, the policies and 
infrastructure implemented at the start of the fiscal year ensured the UIPG stayed on track with the 
performance metrics. A few highlights: 
 
• Top Box Provider Ratings: We ended the FY20 measurement period with 9 of the 14 departments 

(64%) with an ambulatory presence with Top Box Provider Scores (9,10) above the 
benchmark/target goal (81.6%). 

 



 
 

• Time to 3rd Available Appointment: The goal was a 10% improvement (stretch goal 15%) in the % of 
appointment types across ambulatory within 14 days.  Our starting baseline was 52%. Our final 
numbers reflect 71% availability across the various appointment types.  

 
Quality remains one of our primary drivers of excellence as a physician's group. Our focus will remain 
alignment with the hospital on Enterprise initiatives and priorities. As many of these quality metrics 
comprise a significant component of the public face of our organization (external dashboards, etc), we 
will continue to focus on system improvements as well.  
 
G.     Physician Wellness, Professionalism, and Clinical Quality Improvement initiatives 
Professionalism: Since 2008, UI Health has utilized the Patient Advocacy Reporting System (PARS) to 
systematically detect and address patterns of patient complaints. PARS is a program developed by and 
operated from the Vanderbilt Center for Patient and Professional Advocacy to identify and address 
behaviors that undermine a culture of safety, reliability, and accountability. UI Health and the UIPG are 
committed to providing patient-centered, humanistic and professional care. We know that patient 
satisfaction is integral to achieving quality and safety in health care. On an annual basis, UI Health 
receives our PARS data from Vanderbilt. Since joining the PARS program, the UIPG has seen a steady 
decline in the number of new faculty followed within the PARS intervention pyramid. Since 2019 (last 2 
consecutive years), there have been no new faculty members identified and advanced through the PARS 
guided level intervention system. In addition, there was a 100% improvement noted among faculty 
previously advanced within the intervention system. The revised peer review program has entered into 
its 3rd year and there continues to be 100% physician engagement by departments. 
 
H.    Compliance 
Building on the previous years’ compliance plans, this year’s efforts to expand and maintain a 
comprehensive and effective compliance program focused on preparation for Epic-go live through:  1) 
conducting individual provider coding and documentation education sessions;  2) collaborating with the 
OVCR’s office, establishment of Clinical Research Finance Office (CRFO) that provides budget oversight, 
coverage analysis, research charge review, and monitoring of clinical research billing being performed at 
UI Health; and 3) educational materials on telehealth and 2021 Evaluation and Management regulatory 
changes. 
 
I.     Clinical Space 
The College of Medicine in Chicago and the University of Illinois Hospital continue to work together to 
expand and optimize clinical practice space. Construction is underway and the new Multispecialty 
Ambulatory Clinic (MAC) will begin seeing ambulatory patients on September 14, 2020. The MAC will be 
brought online under UI Health Ambulatory Services and will have Joint Commission accreditation. 
Specialty services to be offered will include: Academic Internal Medicine, Cardiology, GI, Rheumatology, 
Endocrine, Neurology, and Women’s Health. Located on the second floor at 1309 S. Halsted, adjacent to 
the current Family Medicine clinic on Maxwell Street, the 7600 square foot clinical space will have 18 
patient examination rooms, 2 procedure rooms and an ultrasound room. Also available will be POCT, 
phlebotomy and pharmacy services. Additional services may be added. 
  
We have also been able to open an additional Urology procedure suite in the Hospital’s concourse level. 
This space is currently seeing patients and doing outpatient procedures. 
 
Over the coming years the two organizations will complete a further major collaboration, construction 
of an Outpatient Surgery Center directly across the street from the existing Hospital and Outpatient Care 
Center buildings. Specialty clinic space will also be included and groundbreaking is planned this summer. 

 



 
 

J.    Electronic Health Record 
A major investment in improving operational performance and efficiency, quality of care, revenue cycle, 
data reporting and standardizing workflows will occur in September as we transition from Cerner to Epic 
as our electronic health record. Years of planning and months of training, and one several month delay 
due to the COVID pandemic, will bring us on September 12, 2020 to a system that will promote excellent 
care in all its aspects. 
 
III. Space and Capital Planning - Chicago 

This past year, the COM made a number of strategic investments in systems and spaces to enhance the 
experience of students, faculty, and staff.  Among the many improvements, there are a few key projects 
of note: 
 
1) Phase 1 of the Medical Science Building (Capital Project 935-C15061) renovations were completed 

with College bringing new laboratory space online including 12 wet lab bays, 8 tissue culture 
rooms, 4 equipment rooms, 2 cold rooms, and a shared autoclave.  The laboratories will be 
leveraged for new program initiatives and recruitment efforts in line with the research themes 
and focus areas outlined in the College’s updated strategic plan. 
 

2) Construction of the new Multispecialty Ambulatory Clinic (Capital Project 673-C18012) on the 
University’s south campus will be finished this summer.  Located on the 2nd floor of the 1309 
South Halsted Street building, the 7,500 square foot clinic will include 18 exams rooms, 2 
procedure rooms and a phlebotomy suite with a pharmacy already on-site. Eight clinics have been 
identified to expand ambulatory services to the MAC: Neurology, Women’s Health, Psychiatry, 
Cardiology, Arthritis, GI, Endocrinology, & Academic Internal Medicine.  These clinics will add to 
the current primary care presence at University Village with Family Medicine.  This new clinic will 
operate using a Flex 3 model (Flexible space, staff, and scheduling) to optimize efficiency.  The 
MAC will become part of the UI Health Ambulatory Operation & Governance Structure with an 
official opening to be determined by the Epic implementation schedule. 
 

 

 



 
 

 
3) Construction of the state-of-the-art Surgical Innovation and Training Laboratory in the basement 

of the Neuropsychiatric Institute (Capital Project 950-C17240) is near substantial completion with 
a grand opening slated to occur this summer.  The new facilities will be managed by the 
Departments of Surgery and Neurosurgery to serve minimally invasive and robotic surgery 
demonstrations and instruction. 

 
 
 
 
 
 
 
 
 
 
 

 



 
 

 
4) A new Biological Safety Laboratory Level 3 on the College of Medicine Research Building 8th floor 

is currently under construction (Capital Project 934-602-16).  Based on the current schedule, the 
new high containment lab will be operational and certified by the Centers for Disease Control and 
Prevention at the end of the summer or early fall. This new facility will allow for the safe research 
of highly infectious disease agents, including COVID-19. 

 
 

5) The COM Dean’s Office established the Cross-Campus Communication and Collaboration (C4) 
initiative in 2019 to strengthen existing communication channels and cultivate new lines of 
interregional collaboration for faculty, staff, and students.  The specific aim of the C4 video 
conferencing project is to create a set of room-based video conferencing systems in Chicago, 
Peoria, and Rockford in order to: 
• Support expanded reach of special concentration courses for graduate & medical students 

(e.g. CEMED) 
• Strengthen research collaborations with turnkey video conferencing resources 
• Increase the profile of academic seminars by streaming sessions online in real time with 

 



 
 

virtual participants worldwide 
• Facilitate COM governance enabling multi-region College Executive Committee meetings and 

the capability to deliver large enterprise webinars for town-hall style gatherings 
 

Accordingly, this project’s scope of work will provide a comprehensive upgrade and expansion to 
the existing A/V systems through conversion to point-to-point digital IP-based video and audio 
connections providing for maximum flexibility and best performance and reliability throughout 
two rooms each on three campuses, 6 rooms in total, as follows: A100-1 (Auditorium) and A100-2 
(large conference room) in Peoria, S300 (Auditorium) and E121A (Conference Room) in Rockford, 
and 2175 COMRB (large conference room) and 316 CMWT (small conference room) in Chicago. 
The resulting platform will blend asynchronous video conferencing features (messaging, content, 
scheduling, tasks, recording) and synchronous collaboration (voice, audio, screen sharing) across a 
consistent virtual class/work space. The existing loudspeakers, power amplifiers, wireless 
microphone systems, monitors, projection system, input devices, and system lectern assemblies 
will remain only as they are fully capable of supporting the new digital design.  Contractors have 
been selected and work is slated to reach substantial completion in August of 2020. 

 
6) In response to concerns raised by medical student organizations, a collaboration between the 

College and the Office of the Vice Chancellor for Administrative Services was initiated to conduct a 
comprehensive accessibility audit of the CMET, CMW, CMWT, CSB, CSN, and MSB facilities 
(Capital Project 910-C20046). LCM, an architecture and accessibility consultant, was retained and 
has been surveying the west campus buildings for several months.  A formal report from the 
consultants with a set of short and long term recommendations is expected this summer. 
 

7) The Department of Anesthesiology took occupancy of a new academic headquarters in renovated 
space on the 1st floor of the Medical Sciences Building (Capital Project 935-C17032). 

 
 

 



 
 

8) Funding was secured to building out a new academic headquarters and classroom for the 
Department of Emergency Medicine in a footprint that spans through the northern corridor of 
the CMW and CMWT 5th floor (Capital Projects 908-C14058 & 909-C18013).  This project is 
expected to reach substantial completion in summer of 2021 
 

9) Conceptual designs are underway to turn fallow laboratory space on the 4th floor of the Clinical 
Sciences North (911-C18044) into a hub for clinical research programs in the Department of 
Medicine Division of Academic Internal Medicine. 
 

10) An initiative is underway to transform the College of Medicine East Tower 585 auditorium 
(Capital Project 910-C18033).  The 86 year old lecture hall has been dormant for two decades and 
suffers from significant deferred maintenances issues and an outdated design with significant 
accessibility deficiencies.  The future 60-70 seat meeting space will be a shared resource with 
priority given to the forecasted increase in ACGME-required didactic sessions for the College’s 
residency programs.  Seed funding for the project was provided by the Vice Chancellor for Health 
Affairs and the Dean’s Office is actively developing a funding strategy with the goal of 
supplementing the total construction costs through a fundraising campaign. 

 
 

11) A feasibility study is underway to form a rodent Neurobehavior Laboratory (Capital Project 935-
C19092) in the basement of the Medical Sciences Building as a core resource for the College.  The 
new core would accommodate a fully battery of behavioral tests relevant to learning/memory, 
sensory gating, place/fear conditioning, motor function, and anxiety-related behaviors. 

 
12) Through the State Capital Development Board (CDB Project 830-030-157), building envelope 

repairs to the courtyard elevations of the College of Medicine West and Clinical Sciences North 
facilities began this spring. 

 
IV. Faculty Honors and Awards - Chicago 
During this year’s Virtual Commencement ceremony, Terry Vanden Hoek from the Department of 
Emergency Medicine was recognized with the COM at Chicago Distinguished Faculty Award.  
Additionally, William Walden from the Department of Microbiology and Immunology and Susan 
Bleasdale from the Department of Medicine were presented with the Dean’s Recognition Award.    
 
Due to challenges presented by COVID-19, the annual Faculty Recognition Ceremony where 
Departmental Faculty of the Year and Rising Stars are celebrated has been postponed until later this fall.   

 



 
 

UI COM Peoria – Annual Updates and Highlights 
 

The University of Illinois College of Medicine Peoria (UICOMP) current mission statement:  

Lead Collaboration to Improve Health.  This mission is the focus for this regional campus and fits within 
and is consistent with the larger mission of the University Of Illinois College of Medicine 

The current vision for this campus: The University of Illinois College of Medicine Peoria makes 
measurable improvements in personal and population health through integrated innovative research, 
education and patient care programs.  

The following actions occurred to support this current vision: 

 

A) MEDICAL EDUCATION 
 

I) Leadership Transitions: Both UGME and GME effectively navigated transitions in leadership in the fall 
of 2019. Dr. Francis McBee-Orzulak was appointed as the Associate Dean for Graduate Medical Education, 
Dr. Jessica Hanks as the Interim Associate Dean for Academic Affairs and Dr. James Graumlich as the 
Interim Assistant Dean for Pre-clinical Education and Evaluation.  
 
II) Accreditation: The faculty and educational leadership from the campus participated in the limited 
LCME site visit in spring of 2020 and were actively engaged in the discussions and completion of the DCI.  
All the residency program at UICOMP maintain full accreditation.  
 
III) COVID-19 Pandemic: The Pandemic of 2020 has significantly impacted medical education at both the 
medical student and resident level. UICOMP rapidly adopted and implemented changes to provide high-
quality education and training to all its learners across the continuum.  
 
IV) Undergraduate Medical Education: The campus welcomed the third cohort of M1 students (class of 
2023) in the fall of 2019. The first iteration of Phase II curriculum was rolled out.  Planning and 
development of the first iteration of Phase III curriculum was coordinated across the three campuses.  The 
first cohort of IRG-Med (special curricular program) students participated in their Global rotation at 
Mbararra University in Uganda in February 2020.   
 
In the spring of 2020, Phase I – III curriculum was rapidly transitioned to online teaching modality when 
COVID-19 pandemic hit.  Cross-campus collaboration, investment in technology infrastructure and active 
communication were critical to the implementation of the online curriculum and asynchronous learning. 
The Department of Health Sciences Education (HSE) continue as the core of our Phase 1 teaching faculty.   
One of the medical student education focus areas has been expansion and enhancement of the student 
academic and career advising. We completed the recruitment of the academic skills specialist, who joins 
the team of two academic advisors and financial counselor to provide support to the learners under the 
leadership of the student affairs dean. The student affairs team has further restructured and implemented 
multiple programs to enhance student advising experience.  
 
Student research continues to grow. The Craig Fellowship was expanded on campus with support from 
Executive Dean Rosenblatt. Our research day continues to expand but had to be postponed to the fall of 

 



 
 

2020 due to the COVID pandemic.  Three Dean’s Awards were awarded to support medical student 
curricular innovation and implementation. A special Dean Award’s cycle was announced to support the 
effective use of technology and foster innovation to overcome the educational disruption caused by the 
COVID-19 pandemic.  
 
We had a very successful match: 96.6% of the eligible graduates (class of 2020) successfully matched to 
residency program.  Due to the pandemic, there were two degree conferment dates – April 10, 2020 and 
May 10, 2020.  UICOMP virtual convocation for the class of 2020 was held on May 2 2020. The graduates 
also participated in the virtual commencement across the entire UICOM on May 8 2020. 
 
V)  Graduate Medical Education: There are currently 299 residents and fellows in 12 residency programs, 
six ACGME approved fellowships and three fellowships for which ACGME standards do not exist. Eleven 
of our residency programs have “continued accreditation” status by the ACGME, a status given to high 
performing programs. Our transitional year and interventional independent radiology residencies have 
the status of “initial accreditation” as a new program.  
 
All 82 residency positions were filled through the 2020 match with 74% of positions filled with applicants 
in the top half of the program directors rank list.  New program directors were appointed in the fall of 
2019 for three residency/fellowship programs: Obstetrics and Gynecology; Combined 
Medicine/Pediatrics; and Hospice and Palliative Care Fellowship. The Family Medicine Residency received 
their reaccreditation for their osteopathic recognition component in September 2019. In 2019, OSF JOCAP 
approved compliment increases in the Emergency Medicine Residency and Gastroenterology Fellowship 
programs.  Efforts are currently in progress to establish a new family medicine residency program at OSF- 
Saint Joseph Medical Center, Bloomington, Illinois. 
 
The residency programs rapidly adapted to meet the educational needs and clinical needs through the 
COVID-19 pandemic including transition to online didactic teaching; digital and telehealth elective; care 
of COVID-19 patients; and participating in testing and convalescent serum treatment program.  
 
In 2019, the Well Being Task Force was reconvened under the leadership of Dr. Ryan Finkenbine with the 
goal of developing recommendations for evidence-based well-being resources for the UICOMP 
community.  A comprehensive gap analysis of the residents and faculty need was conducted to guide 
program development. GME has launched a Population Health/Healthcare Disparities Curriculum 
Initiative under the leadership of Dr. Gauri Shevatekar.  Residents are actively engaged in participating  in 
the UICOMP Quality and Safety Rounds and engaged in process improvement initiatives at the hospitals 
where they train.  
 
Simulation-based education and scholarship is an area of growth in GME. Over 170 simulation exercises 
has been delivered in over 9 residencies and fellowship in academic year 2019-2020.  The simulation team, 
under the leadership of Anthony Dwyer is working on creating innovative modes of curricular delivery 
through the pandemic.  
 

All programs continue to enhance and modify their curriculum to meet the new common program 
requirements and CLER in the areas of professionalism; quality of care; transitions of care; team-based 
care; resident supervision; clinical experience; and physician well being 
 
VI) Continuing Medical Education/Faculty Development – The 9th cohort of Caterpillar Scholars, 12 
faculty scholars, graduated in December 2019.  Dr. Kelvin Wynn has been appointed as the new Director 

 



 
 

of the Caterpillar Faculty Scholars Fellowship starting January 2020. The 10th cohort will begin in the 
program in September 2020.    On the CME level, we continued to actively provide CME with 51 activities 
approved for CME this academic year.  
 
B) LIBRARY OF HEALTH SCIENCES- PEORIA (LHSP) 
 
The Library of Health Sciences –Peoria (LHSP) actively collaborates with UICOMP to advance medical 
education, research, and service mission.  Some of the significant accomplishments of LHSP include: 
• Providing 24/7 access to all UIC affiliated users through use of their I-cards till the pandemic hit. 
During the current reporting period, there were a total of 53, 461 entries into the Library with nearly 20% 
(10,824) occurring after staffed library hours. 
• Offering two-week Medical Informatics Elective. 47 students enrolled for 2019-2020 including 14 
students from other UICOM campuses. 
• Providing curriculum-integrated instructional sessions and online research guides for residents, 
students and faculty. 
• Technology and seating refresh project to accommodate additional standing desks and ergonomic 
standing mats. 
• Promoting reliable health information resources and health check for the community supported 
by funding from National Network of Libraries of Medicine Greater Midwest Region.  
 
C) IRB/IACUC/IBC 
 
The Office of Human Research Oversight maintained its first year of AAHRPP reaccreditation and received 
a satisfactory annual report on March 15 2020.  The UICOMP Human Subject Protection Program (HSPP) 
is working with OSF Healthcare to act in the capacity of a Local Review Committee for NCI CIRB students 
being conducted at Rockford and Little Company of Mary (LCM).  Expanding the service portfolio, 
increasing community outreach activities, and reestablishment of resident elective in IRB are the focus of 
the IRB for the upcoming academic year.  
 
The IACUC and the IBC both continue to assure compliance with regulatory standards and best practice 
for animal care and institutional biosafety.  The radioactive material used for research has been removed 
from the facility and the license will be allowed to lapse. 
 
   
  

 



 
 

D) DEPARTMENT and PROGRAM HIGHLIGHTS 
 
I) Cancer Biology and Pharmacology: The Department continues to slowly expand and now consists of 
thirteen full-time faculty with responsibilities for basic science research and for teaching pharmacology. 
The Department received $2,148,342 of annual grant and gift awards (including ICR).  Sponsors of research 
include but not limited to National Institute of Health, National Institute on Aging, National Cancer 
Institute, and National Science Foundation. The Department remains focused on the UICOMP research 
strategic goals of cancer and neuroscience research. The Department published 18 articles, 22 abstracts 
and 1 book chapter and has participated in 10 presentations at national and international meetings.  The 
Department continues to strengthen its research collaborations both within the University System and 
with well-known departments across the country. 
 
The department has contributed significantly to the service and educational mission of UICOMP. Faculty 
provide their scientific talent to local, state, regional and national agencies and faculty have provided over 
50 hours of curricular teaching in Phase I curriculum. With support from Reeves Fund for Student 
Wellness, Dr. Soares is contributing to training seven faculty from UICOM as they go through the process 
to become certified CBCT instructors by Emory University’s Center for Contemplative Science and 
Compassion Based Ethics. Dr. Soares has also developed and implemented a new elective in 
compassionate care training that is being offered online during the pandemic.  
 
II) Center for Outcomes Research: COR published 5 articles and 1 abstracts so far in 2019-2020. The 
center has hired a new director for Research Services, Dr. Donahue, who will be starting on July 2020. 
The Center continues to make efforts to obtain research funding and external grants.  UICOMP is 
collaborating with the Institute for Healthcare Delivery Design in the Population Health Sciences 
Program to conduct a needs assessment to help inform a restructuring of COR—one aligned with the 
strategic priorities and interests of key stakeholders. The outcomes of this project will help define the 
next steps in restricting and revitalizing COR.  
 
III) Dermatology:   Dr. Kentosh, Chair of Dermatology, has continued to enhance the dermatology 
curriculum offered for medical students and residents.  He continues to mentor students interested in 
clinical research in dermatology and offering online curriculum during the pandemic.  The Soderstrom 
professorship investiture is being planned for the upcoming year naming Dr. Kentosh for the 
professorship.  
 
IV) Emergency Medicine:  The academic Department of Emergency Medicine continues to support the 
mission and vision of UICOMP.  Using the principles of design thinking, the department has developed a 
strategic plan for their department.  A UICOMP Department of Emergency Medicine Research Task Force 
was established to help formulate research ideas, improve the quality of research and increase funded 
research projects. The department has 15 sponsored research and 14 non-sponsored research project in 
2019-2020.    
 
The department is actively engaged in medical student and resident education. They have an approved 
Point of Care Ultrasound Fellowship and their residency program was approved for expansion from 12 to 
14 residents that would allow for rural emergency medicine experience for all residents.  To accommodate 
the acute care graduation requirements of the Phase 3 Illinois Medicine Curriculum, the department 
designed a new 4 week Introduction to Emergency Medicine elective.  The department’s commitment to 
education is evidenced by their department faculty winning three UICOMP outstanding service and 
teaching awards. Dr. Krzyzaniak also received the national ACEP Junior Faculty Teaching Award.  
 

 



 
 

V) Family and Community Medicine: The department of Family and Community Medicine continues to 
make great strides under the leadership of Dr. Kelvin Wynn. The Rural Student Physician Program (RSPP), 
a longitudinal integrated clerkship, has recruited the largest class with 10 students and expanded their 
clinical site offerings to 14 active sites. Dr. Jim Barnett (RSPP director) along with Dr. Zacharias (clerkship 
director) oversee the development of this program and clerkship.  The department is continuing to explore 
philanthropic support and partners in RSPP communities. 
 
The residency program had a 100% match and has a full complement of faculty for the first time in 15 
years. The osteopathic recognition track boasts of 100% family medicine and OMT board pass rates by the 
osteopathic residents. The department has been engaged in multiple community outreach activities. The 
project on Urban Farm and Centering Pregnancy are examples of two of their activities that focus on food 
insecurity and pre-natal care for at risk pregnant women to reduce the pre-term birth rate among African-
American Peoria women respectively.  The department is planning on formulating strategies to address 2 
additional healthcare inequities in the communities they serve.  
 
VI) Health Sciences Education (HSE): The Department of HSE is committed to creating a progressive 
student-centered learning environment that integrates basic, social, and clinical sciences toward the 
development of exemplary healthcare providers.   The department continues to expand with the 
additional of two full-time faculty to teach anatomy and pharmacology and two part-time clinical 
associates.  
 
As a department, the faculty have provided 596 hours of teaching including lab sessions. The faculty have 
been actively engaged in the transition to online learning curricula during the COVID-19 pandemic.  The 
department faculty have been the recipient of 2 UICOMP Faculty Awards, one Golden Apple and eight 
Phase I teaching excellence awards.  The department faculty also provide college-wide leadership as block 
directors in 4 Block courses.  The faculty have 7 publications, 4 grant funding, and 10 presentations at 
regional and national meetings.  Faculty development and curricular development to deliver a hybrid 
model of curriculum in the fall of 2020 is the primary goal of the department for the upcoming academic 
year.  
 
VII) Jump Simulation: UICOMP remains at the forefront of simulation use.  The Jump Center provides a 
location for core events such as the white coat ceremony.  Tours of Jump are helpful as we recruit medical 
students, residents and faculty.  Research at Jump engages our faculty including the ARCHES (Applied 
Research in Community Health through Engineering and Simulation) grants. The faculty at JUMP 
developed a digital health elective for residents and students at the beginning of the COVID-19 pandemic. 
This elective has been positively received by residents.  
 
VIII) Internal Medicine:  Dr. Teresa Lynch was appointed as the Chair, Department of Medicine.  Under 
her leadership, the department has distinguished itself with respect to teaching excellence and clinical 
care. Several faculty members received teaching awards for their contributions to medical student and 
resident education. The academic programs flipped rapidly to online and asynchronous learning 
modalities in response to COVID-19 pandemic that required significant restructuring of the schedules and 
curricular redesign for different academic programs. The Pulmonary Critical Care Fellowship graduated 
their first cohort in June 2020 and the Gastroenterology Fellowship received an increase in complement 
for additional training and services in nutrition; the transitional year residency program matriculated its 
first class of residents.  
 
With respect to clinical care, the department entered into a tele-infectious disease consultation with the 
OSF healthcare eastern region; and expanded the chronic infectious disease management services at 

 



 
 

Positive Health Solutions. The research enterprise in the department continues to grow with more faculty 
involvement in clinical trials, especially with the COVID-19 pandemic and submission to ARCHES grant 
funding.  
 
Transition to a new ambulatory clinic site; recruitment of faculty to hospice and palliative care medicine 
fellowship program, expansion of Infectious Disease Services and growth of fellowship training in 
Hematology/Oncology are some of the major initiatives for the upcoming year. 
 
IX) Medicine-Pediatrics: Dr. Matthew Mischler was appointed as the Program Director for the combined 
Medicine-Pediatrics residency program.   The program effectively managed the leadership transition and 
successfully recruited 8 Med-Peds residents through the match. All of the incoming interns are US 
graduates with one of them from the Urbana campus.  This section has expanded the Medicine-Pediatrics 
faculty and added two new associate program director positions.  The residency program has expanded 
its training sites to include rotations in multiple sites in rural Illinois and Escanaba, MI.  
 
The Med/Peds program shares with the Medicine, Pediatrics, and OB Department the concerns over the 
quality of ambulatory education supplied by the Heartland clinic.  The program is planning for a successful 
orientation and transition of their incoming interns and virtual interviewing for the incoming interns in 
the fall of 2021.  
 
X) Neurology: The Department of Neurology is committed to medical education. They have 17 residents 
currently in the program. Dr. Kattah serves as the college-wide ECC chair for neurology and has been 
actively involved in the development of the goals and objectives for the neurology clerkship in the Phase 
2 Illinois Medicine Curriculum.  The current status of the pandemic has required re-organization of the 
neurology clerkship with an expectation to begin in the fall of 2021. Establishment of a strong multiple 
sclerosis program in collaboration between INI and UICOMP is a goal for the upcoming year. This has 
opportunity for philanthropic support and growth.  There is interest in establishing a pediatric neurology 
program.  
 
XI) Neurosurgery: Dr. Jeff Klopfenstein remains the Head of Neurosurgery. The residency program 
successfully adapted to the increase in complement under the guidance of Dr. Julian Lin.  The publication 
record for faculty has improved with the establishment of the research work group.  The specialty 
programs continue to grow including vascular, complex spine, brain tumor, and pediatrics.  The program 
has successfully recruited a neurosurgeon with expertise in functional mapping and surgical management 
of epilepsy. The neurosurgery program remains active at UnityPoint as well as OSF and needs to continue 
to attract cases from a wide area in order to assure adequate volume of specialty cases.  
 
XII) Obstetrics and Gynecology: Dr. Steve Thompson continues to serve as Interim Chair.  The Department 
has recruited additional faculty now having 10 full-time and four part-time physician faculty that is double 
of what the department had four years ago. This includes pediatric gynecologist and a part time 
gynecologic-oncologist.  There is still an open position for a general Ob-Gyn faculty.   Dr. Rayan Elkattah 
took over as program director for the Ob-Gyn residency program. The residency program filled through 
the match with two of three incoming interns being UICOMP graduates.  The clerkship continues to make 
improvement and has been responding to student feedback.  Based on student demand, the department 
developed a new Obstetrics and Gynecology Sub-I that will be start in summer of 2020.  
 
The department is cognizant of the community needs in women health and maternal health.  The 
department remains committed to the local FQHC while also exploring development of a University-
operated Obstetrics and Gynecologic Teaching Clinic to expand on this goal. 

 



 
 

 
XIII) Pathology:  Pathology education, particularly in the laboratory, is very highly regarded by the 
students.  Dr. Pinson and Dr. Bach are actively involved in pathology education and have received teaching 
awards for their teaching. In July 2020, the Pathology Department will merge with Health Sciences 
Education to become the Department of Health Science Education and Pathology.   
 
XIV) Pediatrics:  The department of Pediatrics has experienced growth in the overall financial status, 
faculty recruitment and research. The long-term financial stability for the department has been the major 
focus in 2019-2020.  Several divisions are showing improvement in FY19 billing service revenue. The long-
term professional services agreement (PSA) with OSF and CHOI has been active for two years.  Overall, 
the financial bottom line for the department has been improving.  
 
The department has actively recruited to several clinical programs including neonatology, cardiology, 
nephrology, pulmonology, critical care and hospitalists program. The research division continues to grow. 
Currently the department has 125 open research studies and 37 funded grants totaling over 2 million 
dollars. The Department continues to strengthen its research collaborations both within the University 
System and with well-known departments and researchers nationally and globally.  The department has 
26 publications, 61 presentations/posters, and 5 book chapters. 
 
The residency program and clerkship are very strong.  The department is submitting a proposal to ACGME 
for a pediatrics hospitalist fellowship and neonatology fellowship program.  
 
Developing the next iteration of the PSA and expansion of pediatrics services to the region will be a 
strategic focus over the next academic year. Furthermore, with Dr. De Alarcon anticipating retirement in 
November 2020, a search is ongoing for a new department head.  
  
XV) Psychiatry and Behavioral Medicine:  The psychiatry residency remains strong and fully accredited. 
Adding a community psychiatry track within the residency program is a goal for the upcoming year. With 
respect to medical student education, the department has participated in executing the Phase 1 Block 6 
Brain and Behavior curriculum.  Dr. Tim Bruce has provided college-wide leadership for both Block 6 and 
psychiatry clerkship.  Eight M4 students completed psychiatry electives and the department hosted 2 
visiting M4 students for electives.  The excellence in education is evidenced by the multiple teaching 
award recipients in the department.  
 
The research portfolio for the department continues to grow. One of the psychiatry residents won the 
national merit scholarship, the American Association of Geriatric Psychiatry Scholars Program based on 
her research.  Psychiatry continues to play a key role in UnityPoint’s behavioral health strategy.  There is 
a need for several faculty members to provide services with the partner hospitals; however, faculty 
recruitment is an ongoing challenge for the department.   
 
XVI) Radiology:  Dr. Sean Meagher remains the Chair of Radiology.  The department continues to grow 
and 9 additional faculty appointments were offered this academic year. The Department was approved 
by the hospital/GME to start an Interventional Radiology/Diagnostic Radiology Residency that will start in 
July 1 2020.  The residency program continues to thrive under the leadership of Dr. Terry Brady.  The M3 
Imaging elective established in 2018 enrolled 21 learners in 2019-2020. There is continued interest in the 
radiology electives with 39 students taking diagnostic radiology, 11 taking interventional radiology, two 
taking advanced radiology. Radiation Oncology has gained popularity with almost a 300% increase in 
student participation last year.  Dr. Amanda Cross has taken over the medical student education 
responsibilities 

 



 
 

 
XVII) Surgery:  The surgery department has remained under the leadership of Dr. Steve Marshall who 
anticipates retirement in July 2020. A search is in progress for recruitment of a new department Chair.  
The department has a strong clerkship and general surgery residency program. The faculty in the 
department of surgery are actively engaged in research and their scholarship portfolio continues to grow 
each year. The biggest challenge for the department has been to develop a collaborative regional strategy 
with the affiliate hospitals as they appear to be more supportive of their employed physicians.  Discussions 
are ongoing to identify and develop a collaborative faculty model for the department of surgery. Clinical 
quality remains excellent. 
 
E) PATIENT CARE: 
 
Overall quality of patient care is strong and the overall number of patient encounters was increasing up 
to onset of the pandemic.  Efforts were made to rapidly set up telehealth services in pediatric clinics; 
ambulatory psychiatry services and positive health solutions. Significant technology infrastructure had 
to be built to support delivery of care through telehealth.  Ongoing efforts are in progress to educate 
faculty and patients on appropriate use of technology for telehealth services.  The Telehealth Steering 
Committee has been meeting weekly to help during the pandemic and moving forward will be leading 
the telehealth initiative at the Peoria campus. 
We are working hard to maximize both revenue and compliance.  Efforts at charge capture are ongoing 
and we are also becoming more current on our billing.  
 
The Physician Services Agreement specific to pediatrics is now in its second year. It more closely 
integrates the academic department and the patient care delivery system. This agreement has helped 
alleviate some of the fiscal pressures within the Department of Pediatrics. However, we continue to be 
cognizant that investments in physicians need to be examined in light of the overall performance of 
CHOI.   
 
The Infectious Diseases physicians are under the guidance of Section Chief, Doug Kasper. The demand for 
ID services continues to grow particularly in area of telehealth services.  The general internal medicine 
physicians have seen improved provider satisfaction.  The ongoing service to education balance on UHATS 
is an issue but continues to improve.  Quality metrics on UHATS are very good. 
 
Obstetrics and Gynecology is doing well fiscally but remains challenged with recruitment and retention of 
faculty.  Exploration of a fiscally viable ambulatory care model for University-operated clinic will help with 
expanding clinical services and faculty recruitment.  
 
Psychiatry is doing well fiscally with expanded services but remains challenged to recruit an adequate 
number of faculty to fulfill the teaching and patient care needs.  If more faculty could be recruited then 
the Department could easily expand. 
 
Opportunities exist to provide high quality surgical care to the community. Collaborative models needs to 
be explored to support the department and create opportunities for growth and clinical care.  
  
      
F) RESEARCH 
 
UICOMP continues to strive to advance its research mission with a particular focus on four strategic 
research areas which are: Cancer Biology, Neuroscience, Education (particularly Simulation) and Health 

 



 
 

Outcomes.  The research committee works to host the Annual Research Day at UICOMP, which continues 
to grow with over 100 submissions for research day last year. The research day scheduled for April 2020 
was postponed due to the Pandemic. The James Scholar Committee continues to select and mentor 
students in their James Scholars projects.   
 
Dr. Donahue has been recruited as the Director for Research Services and she will be starting on July 1 
2020. In her role, she will provide statistical support for the research enterprise that has been 
consolidated in the Department of Research Services.  Even though the pandemic is placing significant 
fiscal pressures multiple grant applications have been submitted related to measure healthcare 
outcomes related to rural health and telemedicine.  
 
It is a difficult funding environment and much of the research at UICOMP is currently Department 
supported with notable exceptions in the Department of Cancer Biology and Pharmacology.  UICOMP is 
collaborating with the Institute for Healthcare Delivery Design in the Population Health Sciences 
Program to conduct a needs assessment to help inform a restructuring of COR—one aligned with the 
strategic priorities and interests of key stakeholders. The outcomes of this project will help define the 
next steps in restricting and revitalizing COR.  
 
G) COMMUNITY ENGAGEMENT; 
 
I) 50th Anniversary Celebrations: UICOMP was established in 1970 with the goal to train and educate 
physicians for downstate Illinois. 2020 marks 50 years since UICOMP was established.  A community 
advisory council that included leaders from different organizations was established to help with 50th 
Jubilee Celebrations.  The Jubilee Celebration has been postponed due to the COVID-19 pandemic. 
However, the advisory council continues to be actively involved in helping with strategic 
communication, building community awareness and discuss philanthropic opportunities. We hope to 
host a virtual event to celebrate our alumni who have been in the front lines providing care to patients 
regionally, nationally and globally in the fall. 
 
II) Education and Patient Care Initiatives: UICOMP departments and faculty have been engaged in 
developing and implementing community education and outreach initiatives. Outlined below are a few 
examples: 
a) Stop the Bleed Course: The simulation team under the leadership of Anthony Dwyer has 
conducted 24 Stop the Bleed courses for the public and has received $4500 in grants to supply stop the 
bleed kits to schools, churches and the public 
b) Urban Farm Initiative: This project is focused on assessing food insecurity in the patient 
population and formulating strategies to help eliminate it. There are other ongoing efforts within OSF 
Healthcare as well to address these issues. 
c) Centering Pregnancy: Provides services to at risk pregnant women in an effort to reduce 
preterm birth rate among African-American population 
d) COVID-19 Pandemic Response: Faculty from the department of Medicine and Med-Peds 
engaged in efforts to assist with community wide screening and with efforts to boost plasma donations 
for the treatment of COVID-19 patients. Med-Peds faculty also led efforts to raise funds that supported 
local shut-ins during the shelter in place order. Staff volunteered and donated face masks to support 
front line healthcare workers. 
e) Center for Well Being: Thrive Academy for High School Students. This well being initiative is a 
collaborative effort with local schools to prepare interested students for college and life after 
graduation. 

 



 
 

f) There are multiple other community engagement initiatives and projects aimed at addressing 
various health care disparities and needs in the community provided by faculty, staff, medical students 
and residents. 
 
H) UICOMP AND STRATEGIC PLANNING 
In December of 2019, UICOM approved the strategic plan that is currently in the implementation phase 
under the leadership of Dr. Rosenblatt. The mission of the University Of Illinois College Of Medicine is “To 
advance care for everyone through outstanding education, clinical care, research and social 
accountability.” The vision states, “Better health and wellness through transformative innovation”.  Ten 
strategic goals with descriptions, clearly defined tactics and metrics were developed to help with 
implementation. 
 
UICOMP last updated its strategic plan 6 years ago.  To better align with the strategic goals of UICOM and 
better partner with the healthcare affiliates in our community to provide high quality education and 
quality patient care, UICOMP will engage in a strategic planning effort.  The COVID-19 pandemic delayed 
the start of the strategic planning efforts.  Re-evaluating UICOMP strategic plan will be the goal for 
academic year 2020-2021.  
 
I) FISCAL STATUS: 
UICOMP is currently fiscally solvent and should complete the year without significant deficits.  UICOMP 
owes $500,000 to the Foundation for our purchase of the adjacent land once occupied by the VA.   
 
The COVID-19 pandemic has placed significant fiscal stress on the organization. Even though the state 
funding for the upcoming year is flat, the allocation of state dollars to campuses is still unclear.  Issues 
with the State’s fiscal health will continue to impede our growth and the some of the ICR rescission 
dollars are still being returned over the next five years. Furthermore, decreased clinical revenue, 
increased costs for technology infrastructure, and decreased research funding will have fiscal 
implications for our campus. Based on the billing projections for the last 2 months, we anticipate at least 
a $1.2 million loss in clinical revenue for the academic year 2020-2021.  
 
In addition, added cost of the continued renovations necessary for the M1 expansion and transformed 
curriculum are largely being supported by reserves and philanthropy.  As a result, the campus is 
gradually expending its reserves in order to fund these activities.  The need to accommodate the 
renovation costs plus the start-up costs for new faculty plus the replacement of aging infrastructure plus 
the rising cost of living are putting a strain on UICOMP’s fiscal health.   
 
Growth in philanthropy needs to be a focus as we continue to build our clinical, educational, and 
research enterprise.  
 
J) COVID-19 AND CHANGING ENVIRONMENT 
 
The COVID-19 Pandemic has significant implications on medical education, patient care, and healthcare 
delivery.  The fiscal implications of COVID-19 on healthcare are significant and will have implications on 
UICOMP Medical Service Plans.  The economic recovery in the post COVID-19 phase is unpredictable and 
unclear. Meeting the demands of the hybrid curriculum, supporting the technology infrastructure, 
fostering cross-campus collaborations, meeting the demands and needs of the changing healthcare 
environments and healthcare delivery, and dealing with challenges with state will have profound impacts 
on our campus.   
 

 



 
 

However there are opportunities for growth with strategic planning; taking fiscal responsibility, 
prioritizing key initiatives, strengthening our identification as a community asset, and building our 
philanthropic efforts to be able to drive our mission “Lead Collaboration to Improve Health” forward.  
 
 

CONCLUSIONS 
 
1. The University of Illinois College of Medicine Peoria remains focused on medical student and 
resident education in the context of patient care delivery.  We are committed to our mission “Lead 
Collaboration to Improve Health.” 
2. Following the UICOM strategic planning, UICOMP will lead a local strategic planning effort to help 
review our strategic plans.   
3. 2019-2020 saw significant changes in healthcare delivery and education with the COVID-19 
pandemic.  This will have ongoing implications on the “new normal” methodology for teaching and patient 
care. Investment in the technology infrastructure is going to be critical to sustain curriculum, patient care 
and research. 
4. Needs assessment is in progress to re-evaluate the role of COR and will have an important role in 
restructuring COR. 
5. Opportunities exist to expand clinical services in behavioral health, surgical care; and women and 
children services. Careful exploration of the opportunities for growth and strategic collaboration with 
partner hospitals are going to be important to advance clinical services in these areas.  
6. Fiscal health remains an issue with rising expenses, declining margins for healthcare, rising 
overhead costs and an increasingly insolvent State of Illinois. 
7. UICOMP continues to work to create mutually beneficial strategic alignments with our academic 
partner hospitals while still maintaining a level of autonomy. 
8. There are significant opportunities for innovative education with enhanced inter-professional and 
simulation components is benefitting our students and residents.   
9. We are thankful for a highly motivated, committed and energetic faculty, medical students, 
residents and staff. 
 
  

 



 
 

UI COM Rockford – Annual Updates and Highlights 
 

Academic year 2019-2020 (AY20) was an exciting and productive year for the University of Illinois 
College of Medicine Rockford (UICOM-R). Highlights for the College of Medicine are presented for the 
following areas:  
I. Budget 
II. Clinical Practice 
III. Department of Biomedical Sciences 
IV. Department of Family and Community Medicine 
V. Department of Health Sciences Education 
VI. Diversity and Inclusion 
VII. Education Initiatives 
VIII. Graduate Medical Education 
IX. Health and Wellness 
X. National Center for Rural Health Professions 
XI. Office of Advancement - Development 
XII. Office of Communications and Engagement 
XIII. Office of Research 
XIV. Physical Plant 
 
1) Budget 
For AY 2019-2020, the state allocation to the Rockford campus stayed at the same level as the prior year 
and we will close the year budget neutral.  
 
We successfully migrated the L.P. Johnson Family Health Center clinic to a Federally Qualified Health 
Center under Mile Square. However, due to COVID-19, the overall patient revenue generated at the clinic 
was significantly reduced.  There also was a change in the estimation of our enhanced Medicaid 
reimbursement, which resulted in significant loss to the clinics as well. We are projecting an estimated 
loss of about $600,000 for the clinical operations.  
 
The COVID-19 pandemic’s financial effects, due to increased spending on cleaning supplies, additional 
PPE, loss of productivity and lost revenue, are estimated at about $200,000. 
 
2) Clinical Practice 
Our clinical practices in the Rockford region include: UI Health L.P. Johnson Family Health Center, the 
MERIT (Medical Evaluation Response Initiative Team) clinic, the Correctional Health Care Services, which 
are provided at the Winnebago County Jail and the Juvenile Detention Center, Rochelle Clinic where we 
provide obstetrical care to low-income families, the College of Medicine’s Student Health Services and UI 
Health Thyroid Disease in Pregnancy Clinic. 
 
This has been a year of unexpected change, as well as planned change. The emergence of the SARS COVID-
19 pandemic resulted in dramatic effects on our health system and particularly in our outpatient clinics. 
The months of April – June saw a decrease in outpatient visits by up to 80% resulting in significant financial 
challenges. Up until the COVID-19 pandemic, our clinical operations were on track to completely erase 
our operational deficit this year. Despite the effects of the pandemic and our significant reduction in 
patient volume for three months, our clinical practice ended the year with a lower deficit of ($390,000) 
than achieved in prior years.  
 

 



 
 

A planned change occurred on May 9, 2020 when the LP Johnson Family Health Center merged with UI 
Health’s federally qualified health center, Mile Square. Our new name reflects this merger, Mile Square 
Health Center - LP Johnson Rockford. As a federally qualified health center, we have expanded our medical 
care to include all insured patients in addition to the marginalized, uninsured and “at risk” population of 
our Rockford community. In addition to providing family medicine services, we will have the opportunity 
to enhance behavioral health services, offer dental services, and expand our non-physician healthcare 
provider services. An unfortunate consequence of our merger was the loss in ultrasound services and a 
contracture in support services for our obstetrical patients who are cared for at the clinic. As of June, we 
have been expanding our outpatient care services, safely returning patients to the clinics and initiating a 
new marketing campaign.  
 
As a consequence of the SARS COVID-19 pandemic, our clinical services made a transition to the provision 
of telephonic and telemedicine care for our patients. This was accompanied by its own set of challenges; 
finding a platform that worked with our Cerner Electronic Medical Record, instructing faculty, staff and 
residents in the use of the platform, and changing platforms in mid-stream to accommodate our patient 
population. Telemedicine will be a part of our medical care system moving forward, and we continue to 
work with UI Health in refining this technology as a service for all of our patients. 
 
The rapid response of our medical teams to the pandemic led to a highly mitigated infection rate among 
our clinical staff, faculty, residents and patients. Infection rates among our clinical staff were minimal. As 
of the time of this annual report, there have been only five cases of COVID-19 detected in the Winnebago 
County Jail, and a single case in the Juvenile Detention Center. While these cases are inevitable, the 
mitigation and control of further intra-facility transmission has been remarkable and attributed to the 
control measures put in place immediately following the announcement of the pandemic. 
 
Amidst the rise in our societal outcry against racial injustice and inequality, our clinical programs 
continued to operate and provide medical care for people of all races, gender, sexual orientation, 
socioeconomic status, and regardless of insurance or ability to pay for these services.  
 
Despite the unprecedented challenges of the past six months, clinical faculty and staff morale has 
remained high. Aided by the university’s action to maintain full employment of all faculty and staff during 
the pandemic, everyone pitched in and adapted in order to maintain clinical operations. Our residents 
aided the ICU for many weeks during our local surge in COVID-19 cases. We expanded our patient 
screening to include pulse oximetry well ahead of other national programs.   
 
During the past year, MERIT was awarded a community grant from Club Blue for $65,000.  The grant 
allowed MERIT to hire an additional nurse practitioner, who is currently training to become a certified 
SANE-Pediatric practitioner and board certified through the International Association of Forensic 
Nursing. Along with expanded services, the grant will continue to enable the providers of the MERIT 
clinic to move forward in developing programming to become a Regional Acute Pediatric Sexual Abuse 
Transfer Center; a designation required by a recent change in the Illinois legislation referred to as 
SASETA.   
 
In addition, the providers at MERIT continue to educate others regarding the new legislation.  They have 
provided education to our Rockford Police Department, the emergency departments of the local 
healthcare facilities, and DCFS, and continue to work in collaboration with the Illinois Attorney General’s 
SANE Coordinator.  The leadership of MERIT and the College of Medicine Rockford continue to actively 
participate in the citywide development of a Family Peace Center. The Family Peace Center will be a 
centralized and trauma informed facility, where specialty organizations will work together so survivors 

 



 
 

and their children may safely and more easily access the services they need.  This initiative is being led 
by the Mayor’s Office of Domestic Violence and Human Trafficking Prevention and the 17th Judicial 
Circuit Domestic Violence Coordinated Court. MERIT will not be physically located in the Family Peace 
Center during Phase I, but intends to move once a permanent facility is available. 
 
Due to the pandemic, the annual fundraiser for MERIT – Riverboat Royale, scheduled for September 
2020, has been canceled. We anticipate the return of our fundraising efforts when it is safe for our 
donors and our community to gather in promotion of this critical service for the Rockford region. 
 
The Correctional Health Care Services, provided at the Winnebago County Jail and the Juvenile Detention 
Center, is a suite of medical services provided by the Department of Family and Community Medicine 
under a contract for the next five years. These comprehensive medical services are provided by a well-
trained and highly committed medical team.  During the past year, the leadership and staff in the 
Winnebago County Jail Medical Clinic worked collaboratively with the College of Pharmacy to implement 
a standardized “best practice” solution related to medication management and the administration of 
medications to the inmates. Additionally, physical therapy services are now available to the inmates.  
Correctional medicine continues to be on the cutting edge of public health as it provides services to the 
most vulnerable segments of the population. This environment provides an excellent learning opportunity 
for both the medical students and residents of the College of Medicine Rockford.  A major goal during the 
next year is the implementation of an electronic medical record. 
 
The remaining clinical services include our Rochelle Clinic, Student Health Services and UI Health Thyroid 
Disease in Pregnancy Clinic. The Rochelle Clinic provides obstetrical services for patients and is a combined 
effort between Swedish American Hospital system and the College of Medicine Rockford. These services 
are provided by Family Medicine and OB/GYN working in tandem for the full complement of prenatal care, 
delivery and post-natal care. The College of Medicine’s Student Health Services was dramatically affected 
by COVID-19 with decisions to keep students at home and studying remotely. Despite this, the team 
immediately adapted to telemedicine services in order to maintain continuity and care with our students. 
The UI Health Thyroid Disease in Pregnancy Clinic is a referral-based practice providing highly specialized 
services to women in our local community.  Without this service, the only other option for women would 
be to travel to Chicago or Madison. In conjunction with the provision of specialized care, the College of 
Medicine Rockford has also coordinated for a once monthly Hepatology Clinic, which is held at the 
Parkview Campus. Dr. Koppe, director of Hepatology in the Department of Medicine at the College’s 
Chicago campus, provides ongoing care for the most severe cases and liver transplant recipients, again 
affording these patients the opportunity to receive care locally rather than travel to Chicago.   
 
3) Department of Biomedical Sciences 
  
The Department of Biomedical Sciences faculty and staff had a successful and productive year in the areas 
of research, teaching and community service. 
 
Research 
 
Nanomedicine Research 
The Department received a $500,000 gift from The Blazer Foundation of Rockford to establish the Blazer 
Foundation of Rockford Nanotechnology Laboratory at the College of Medicine Rockford. This gift was 
matched with $150,000 funding from the College of Medicine Chicago. Dr. Divya Bijukumar was appointed 
as the Research Assistant Professor to direct the research in the laboratory. Dr. Bijukumar received R03 
grant funding from the NIH with a 1% perfect score. The Nanotechnology laboratory focuses on three 

 



 
 

major areas of research (i) developing a sustained release nano-drug delivery platform for diabetic 
retinopathy, (ii) Studying the neurotoxicity due to metal nanoparticles released from metal implants, and 
(iii) developing an oral nanoparticle based peptide delivery platform for colitis. Dr. Bijukumar received the 
2020 prestigious William H Harris, MD Award by the Orthopedic Research Society (ORS) for the best 
scientific publication in the Journal of Orthopedic Research. 
 
Regenerative Medicine and Disability Research 
Dr. Xue-Jun Li (Associate Professor) was successful in getting three major extramural awards last year: an 
R21 grant (TDC $275,000) from NIH, and a Foundation grant from the Spastic Paraplegia Foundation (TDC 
$180,000) to dissect the link between lysosome defects and axonal degeneration in hereditary spastic 
paraplegias (HSP). HSP is a group of inherited diseases caused by nerve degeneration of cortical motor 
neurons. This study will provide insights into developing treatments for rescuing nerve degeneration in 
neurological diseases. Dr. Li also received an R01 grant (TDC $1,150,000) to look at how the nerve cells 
communicate during the early phases of HSP. The study is expected to reveal novel roles of glial cells in 
particular their role in the disease process. Dr. Li is also the recipient of the Chancellor’s Translational 
Research Initiative funds ($15,000). Dr. Mathew T. Mathew (Associate Professor) is currently studying how 
joint replacements, specifically hip replacement surgeries, corrode over time and release harmful metal 
nanoparticles that can lead to neurological conditions. Dr. Mathew’s laboratory mimics the biological 
degradation products using a bioreactor-microfluidic platform. Dr. Mathew’s research is supported by a 
multi-PI NIH R01 grant (TDC $131,700) awarded with Rush Medical School and has been renewed for the 
third year. This grant will investigate the mechanism of ‘tribocorrosion’ in hip implants. 
 
Cancer & Immunological Research 
Dr. Neelu Puri received a $100,000 grant from the Community Foundation of Northern Illinois to explore 
the possibility of developing a molecular diagnostic tool for lung cancer and assess the impact of LDCT 
screening on lung cancer patients in the Rockford Community. Dr. Gnanasekar Munirathinam’s research 
is focused on cancer biology, diagnosis, and molecular targeted therapy for prostate cancer. Dr. 
Gnanasekar’s research is currently supported by two NIH R03 awards ($100,000/ea), funding from 
McElroy Foundation ($50,000) and a research sub-award contract ($25,000) from a P-grant to evaluate 
select botanical products for their anti-prostate cancer properties. Dr. Gnanasekar is also locally 
supported by Brovember Inc., for his prostate cancer research. Dr. Aoshuang Chen and Dr. Guoxing 
Zheng’s laboratory is working on finding a new immunological treatment option for Type 2 diabetes and 
atherosclerosis.  They have published their cutting edge research in the Journal of Immunology. 
 
Vaccine Research 
Research in Dr. Ramaswamy Kalyanasundaram’s laboratory focuses on developing a vaccine for the 
human lymphatic filariasis (LF) infection. His research is currently funded by an R01 ($168,000 TDC, under 
no cost extension) grant. He and his collaborator, PAI Life Sciences, received an NIH SBIR Phase I grant 
($224,988 TDC) to develop the process of manufacturing the vaccine under GMP manufacturing and 
evaluating the potency. Dr. Ramaswamy‘s laboratory also developed another vaccine for dog heartworm 
infection that is undergoing clinical trial with Merck Animal Health USA. 
 
Department Overview 
The department faculty received over $2,740,000 in direct funding for research activities from the NIH, 
the Community Foundation of Northern Illinois, Blazer Foundation, Spastic Paraplegia Foundation, 
Brovember, Inc., Sub-award from a P grant awarded to the College of Pharmacy, and Thermo Fisher 
Scientific. These grants also brought over $1,000,000 in indirect cost recovery to the University of Illinois 
during AY 2019-2020. Trainees mentored by our faculty also won research awards and honors for their 
presentations at regional and national professional meetings. 

 



 
 

 
In AY 2019-2020, the department faculty published a total of 26 peer-reviewed manuscripts, three review 
articles, one book chapter, 32 abstracts and gave 17 presentations in national and international meetings. 
Faculty submitted seven invention disclosures to the Office of Technology Management and filed three 
patents. 
 
Teaching  
Last year, the department faculty taught M1 and M2 curriculum. In addition, the faculty developed new 
graduate levels courses and taught several graduate level courses for the Master of Science in Medical 
Biotechnology (MBT) program. The department faculty also mentored the research of graduate students, 
James Scholars, medical students, undergraduate students and high school students.   
 
Service Activities  
The department faculty and staff were involved in a number of service related activities for the 
department, the college, and the community.  Some of the highlights include Dr. Puri presented lung 
cancer awareness to the community and healthcare professionals. Dr. Gnanasekar participated in 
fundraising activities for Brovember, Inc. Every year, the department conducts STEM summer camp and 
summer internship program for high school students, undergraduate students and Howard Coleman 
scholars. Due to the Covid-19 pandemic, this year we had to cancel all the summer internship programs. 
 
Master of Science in Medical Biotechnology (MBT) Program 
The MBT program admitted 26 new students during AY20 resulting in an overall total enrollment of 54 
students in the program. Two of our students presented at the International Association for the Study of 
Lung Cancer (IASLC), and two other students presented at the Orthopedic Research Society (ORS) 
Annual Meeting.  Due to the COVID-19 pandemic, our students were not able to attend any professional 
meetings after March of 2020. Twenty-three MBT students virtually presented posters at the 25th 
Annual Research Day on campus and four students (Madeline Dzikowski, Valeria Melendez, 
Priyadharshini Viswanathan and Mona Vudutha) won awards for best poster presentations. Twenty-
three MBT students graduated on December of 2019 and 100% of our graduates secured jobs or have 
enrolled in higher education programs. Out of the twenty-three graduates, three secured research 
positions at academic institutions or research centers, fourteen secured positions with the 
pharmaceutical or scientific companies and three went on to pursue their Ph.D. program and another 
three will start their Ph.D. and DVM programs this upcoming Fall. 
 
4) Department of Family and Community Medicine 
The Department of Family and Community Medicine, through the excellent work of the faculty, clinical 
staff, and administrative leadership, continued its work in furthering the Department’s Mission: to 
enhance the health of communities through engagement in high quality education, new arenas of 
research and exceptional clinical care.  
 
Our Regional Dean, Alex Stagnaro-Green, MD, MHPE, MHA, had been serving as interim department 
head until April 1, 2020 when Joseph Garry, MD, FAAFP, FACSM joined the department as Visiting 
Professor and Interim Head.  The department is grateful for Dr. Stagnaro-Green’s leadership over the 
past two years.  
 
Dr. Garry joined the department after ten years in the Department of Family Medicine & Community 
Health at the University of Minnesota, and prior to that as faculty at the Brody School of Medicine at 
East Carolina University. He brings with him experience in medical, residency and fellowship education, 
programmatic development, faculty development and scholarship. Dr. Garry has served as a consultant 

 



 
 

to the AAMC, the American Board of Family Medicine and the American Academy of Family Physicians. 
He has authored several book chapters and manuscripts and given over 200 invited lectures both 
internationally and nationally. 
 
This past academic year proved to be quite exceptional in many ways. The department continued to 
proceed in advancing its mission in education, research and clinical care. The faculty and staff also 
adapted and overcame a number of unique planned and unplanned changes: the onset of a pandemic, 
not seen in over 100 years, a clinic merger, social unrest and a change in leadership.  
 
A) Enhance the health of communities through engagement in high quality education 
Undergraduate medical education activities increased in the Department of Family and Community 
Medicine due to the addition of elective time in the M3 year and the eight-week overlap of the Classes 
of 2020 and 2021.  More students participated in family medicine electives during this past academic 
year. In previous years, the Family Medicine clerkship was redesigned and with implementation of the 
redesigned curriculum, as well as increased participation of the department’s faculty and residency 
program, the Family Medicine clerkship has received outstanding evaluations. Students continue to 
participate in Family Medicine electives, as well as the elective in Correctional Medicine at the 
Winnebago County Jail. 
 
Perhaps the highlight of this past academic year is that twelve of our medical students matched in 
Family Medicine residency programs, including a graduate who matched with our own Family Medicine 
residency program. 
 
The Department of Family and Community Medicine also sponsors a Global Health elective where our 
M4 students can choose a four-week elective in Family Medicine through our partnership with Christian 
Medical College (CMC), Vellore, India.  This elective, directed by Dr. Khare, provides an opportunity to 
participate in an experience with global and public health implications.  The elective was started in 2010 
and in 2016, UIC College of Medicine established a formal Memorandum of Understanding with CMC 
that enables students and residents to participate in this experience. Four medical students completed a 
four-week elective experience at CMC from February 3-28, 2020. Students spent two weeks in the 
Family Medicine clinic and the other weeks in departments of their choice, including plastic surgery, 
internal medicine, cardiology, gastroenterology and radiology. Students usually make a formal 
presentation to the faculty and their peers when they return to campus. This year because of the 
unusual circumstances due to COVID-19, students submitted a presentation and a case-report as part of 
their evaluation. The students described their experience as, “A unique and worthwhile experience 
where we learned about a different healthcare system, culture, and way of life.” Planning has begun for 
the next cohort of students who will be participating in February 2021, barring no COVID-19 related 
travel bans.  
 
The Family Medicine residency program is another area of focused education for the department. This 
past year we have started an undertaking of a significant reworking of our obstetrics curriculum, which 
should be completed in this next academic year. We have instituted several multidisciplinary simulations 
with the residents to assist with the reality of multidisciplinary team care that is integral to today’s 
medical environment. The faculty, through the leadership of Dr. Karen Liao, are establishing a 
curriculum and clinical practice for ultrasound training in the residency program. The unexpected 
occurrence of a pandemic also brought opportunities for education in public health, public health 
outreach, community care and telemedicine. This next year brings the opportunity for a complete 
curriculum review and evaluation of both best practices and innovations for adult learning in the 
residency program. The Family Medicine Residency Program continues to fill through the National 

 



 
 

Residency Matching Program and this year will be accepting a full complement of residents of which half 
will come from US medical schools. 
 
This year, as recommended by the ACGME and our national Family Medicine organizations, we will be 
conducting all of our residency applicant interviews virtually. The residency program, faculty, residents 
and staff are working diligently to adapt to this reality. The benefits to the M4 medical students will be 
significant in terms of cost reduction for travel to interviews. Our most significant challenge will be to 
offer our interviewees an appreciation for our culture and the atmosphere that is offered at the 
residency program and College of Medicine Rockford. 
 
The Department of Family and Community Medicine will be providing support and development for the 
recently established Hospice and Palliative Care Medicine Fellowship. While the inaugural fellow from 
this program completed training in 2019, the program will be re-dedicated to ensure the most 
comprehensive clinical and scholarly instruction to produce nationally competitive graduates.  
 
As an attestation of the commitment to education in the Department of Family and Community 
Medicine, we are pleased to announce that Dr. Isaac Cha received the Raymond B. Allen Golden Apple 
Instructorship award for classes taught during the M2 year. Dr. Mary Jo Ironside received the 
Distinguished Teaching Award. Congratulations to both of them.  
 
The department has also developed an educational outreach program for high school students 
interested in the health sciences. This involves single day activities and workshops to gain exposure to 
the health sciences. We also sponsor open houses for high school students interested in the health 
sciences. This is part of the broader scope and vision to encourage interest in health sciences and Family 
Medicine as well as to encourage further development of rural health for our region. 
 
B) Enhance the health of communities through engagement in new arenas of research 
The Division of Health Policy and Social Science Research (HPSSR) is the research division within the 
Department of Family and Community Medicine. HPSSR consolidates research activities among faculty, 
researchers, residents and students in the department.  Sherry Falsetti, PhD served as a long-time 
director of HPSSR until her retirement in May of this year. Manorama Khare, PhD has been appointed as 
interim director of HPSSR and will continue to develop the division and work towards further integration 
of research into all aspects of the department. The division consists of an associate professor, a research 
associate professor, a recently hired research assistant professor, three research associates and an 
administrative assistant. The primary goal of this division is to build a focused research program and 
consolidate research activities among clinicians, researchers, and faculty in the department. The 
combination of skills, research interests and expertise of this team has broadened the scope of research 
and services the division is able to offer, particularly in the areas of community-based research, rural 
health, mental health, and broad-based evaluation. Kris Zimmerman, PhD also joined HPSSR this past 
year. Dr. Zimmerman comes to us with interest and expertise in women’s health, chronic disease and 
physical activity. HPSSR’s total competitive awards funding this past year was $620,895.00.  
 
Dr. Manorama Khare continues her work as Co-Principle Investigator with a second round of three-year 
funding for Win with Wellness (WWW), a HRSA funded, community-based, collaborative partnership 
that works to address the high rates of obesity and chronic disease in Stephenson and Carroll 
counties. The WWW partnership has completed a $114,000 two-year grant from the United Way of 
Northwest Illinois to implement Faithful Families Eating Smart and Moving More Program (Faithful 
Families), a new faith-based wellness program that promotes healthy eating and physical activity in 
communities of faith by addressing: individual behavior; family norms; organizational policies and 

 



 
 

environments; and community-level change. Dr. Khare serves as the principle investigator and lead 
evaluator for three CDC funded programs: Illinois WISEWOMAN program ($130,000/year for 5 years); 
the Illinois Comprehensive Cancer Control Program ($52,000/year for 5 years); and the Illinois 1815 
Program for Prevention and Management of Diabetes and Heart Disease and Stroke ($125,000/year for 
5 years). 
 
Dr. Khare also established a research collaboration with the department of Family Medicine at Christian 
Medical College in Vellore, India. Working with CMC Family Medicine faculty, a community-oriented 
primary care model was developed and established in 13 slum communities. Dr. Khare and research 
associates from HPSSR helped develop the database from which data from the baseline needs 
assessment for 13 slum communities, with 2227 households and 8812 individuals is currently being 
analyzed. Final reports will be provided to CMC by June 30, 2020.  
 
Dr. Sherry Falsetti updated the Modified Post-Traumatic Stress Disorder Symptom Scale to include new 
diagnostic criteria added for post-traumatic stress disorder in DSM 5. The original scale has been 
translated into over 17 different languages, is used worldwide, and is recommended by both the 
American Psychological Association and the National Center for PTSD.  The validation study of the new 
instrument will continue in the new academic year under the leadership of Dr. Alesia Jones with the goal 
of recruiting a total of 250 patients from UI Mile Square Health Center.  
 
Dr. Alesia Jones’ research focuses on examining the relationship between victimization and adverse 
mental health consequences, identifying, and responding to victims in a primary care setting, and 
understanding the mental health of medical students. She will continue research examining adverse 
childhood experiences (ACES) among patients receiving primary care services. Dr. Jones is developing a 
protocol to train and evaluate family medicine residents’ use of the ACES instrument to facilitate care 
with their patients. Dr. Jones oversees research being conducted at the Family Medicine Residency 
Program, is a committee member for the James Scholar Research Program and will continue to mentor 
medical students. 
 
Dr. Kristine Zimmermann’s current funded research focuses on the evaluation of individual, community 
and systems-level health interventions. She works with Dr. Khare as a Co-Investigator on the HRSA-
funded WWW partnership and the CDC-funded Illinois WISEWOMAN Program (IWP) and Illinois 1815 
Program for Prevention and Management of Diabetes and Heart Disease and Stroke. On both the WWW 
and IWP programs, Dr. Zimmermann has overseen the implementation and evaluation of technology-
based strategies to promote health, including text-messaging programs to disseminate health messages, 
translation of an in-person health promotion curriculum to an online format, and a physical activity 
tracker intervention using FitBits. She also serves as co-Principle Investigator on the early 
implementation evaluation of the Family Connects Chicago program, a universal nurse home-visiting 
program for Chicago families with new infants ($175,000/year for two years).  
 
Cara Allen, PhD candidate was hired in the prior academic year and has taken on the evaluation 
programs for our contracted After School Programs. She will be completing her PhD this summer, and 
we anticipate that she will continue on with the department. Her area of interests include identity 
development and occupational identity particularly as it relates to medicine and medical students.   
 
Health Systems Research (HSR) in the Division of Health Policy and Social Science (HPSSR) completed 
contracts for Advocate Health and Hospitals, City of Rockford, Rockford Area Convention & Visitors 
Bureau, and Rockford Park District this year.  Ongoing clients include Illinois Alliance of Boys and Girls 
Clubs, Central Illinois Boys and Girls Club and the UI Health L.P. Johnson Family Health Center. Cara Allen 

 



 
 

a new research associate hired in June 2019 manages all these evaluations. Contracts in the last 
academic year totaled $140,348.  
 
Competitive Grant & Contract Submissions: 
(i) Kane County Community Health Assessment – July 1, 2020 – March 30, 2021 
Total Budget: $145,995 
PI’s: Manorama Khare & Cara Allen 
(ii) NIH R-21: RFA-NR-20-001 Strategies to Improve Health Outcomes and to Reduce Disparities in 
Rural Populations 
Total Budget: $461,921 
PI: Joellen Wilbur, PhD, RN 
Co-I’s: Manorama Khare, PhD; Kris Zimmermann, PhD; Michael Schoeny, PhD 
(iii) NIH – R01: RFA-CA-19-064 Improving the Reach and Quality of Cancer Care in Rural 
Populations  
Total Budget: $2,780,297 
PI: Yamile Molina, PhD 
Co-I’s: Manorama Khare, PhD; Carol Ferrans, PhD, RN; Yi-Fan Chen, PhD 
 
In terms of scholarship and dissemination of knowledge, the Department of Family and Community 
Medicine produced nine peer-reviewed manuscripts, twenty-five national presentations and three book 
chapters. The department currently has twenty-two ongoing projects including those with the residency 
program, the James Scholars and the Craig Fellows.  
 
C) Enhance the health of communities through engagement in high quality and exceptional 
clinical care  
To summarize the department’s clinical activities (which are further defined in section 2), there are four 
primary areas of clinical work. Each of these areas supports the instruction of medical students and 
residents. The LP Johnson Family Health Center merged with the UI Health Mile Square Federally 
Qualified Health Center on May 9, 2020 such that the new Mile Square Health Center LP Johnson 
Rockford clinic is an FQHC. Due to the effects of the pandemic, implementation of a new electronic 
medical record has been delayed until September 2020 when the clinic will transition from the Cerner 
EMR to EPIC.  
 
In support of education and clinical activity, the faculty also provide inpatient adult medical care, 
pediatric inpatient care, and obstetrical care at Swedish American Hospital with which the residency 
program is associated. Faculty provide resident supervision on a full-time basis. Our obstetrics faculty 
are three in number and have worked collaboratively with the hospital laborist program to provide 
continual care to our obstetrical patients.  
 
In further collaboration with our Swedish American partner, Dr. Ironside provides obstetrical clinical 
services to the community of Rochelle. This is a concentrated, one-day per-week obstetrical service 
provided for routine prenatal and obstetrical care. Dr. Tim Durkee (OB/GYN) works in conjunction with 
Dr. Ironside to facilitate care for the higher risk patients. 
 
Our faculty and staff also provide full-spectrum clinical care at the Winnebago County Justice Center via 
a medical clinic in the Winnebago County Jail and the Winnebago County Juvenile Detention Center. Dr. 
Kenton Lee is the medical director for the Winnebago County Jail and Dr. Mitchell King is the medical 
director for the Juvenile Detention Center.  
 

 



 
 

D) Faculty Recruitment and Retention 
The department has recruited a new head, Dr. Joseph Garry, who started April 1 of this year. The 
department has also recruited Rhonda Verzal, MD who will be joining the faculty as an assistant 
professor and associate residency program director on August 31 of this year. Ongoing faculty 
recruitment has occurred with recent interviews for an assistant professor position and Family Medicine 
clerkship director. Positions that remain open and are actively being recruited include a clinic medical 
director and an assistant/associate professor of Family Medicine. 
 
The department will be focusing on the establishment of further faculty development for this next 
academic year.  
 
5) Department of Health Sciences Education 
This past year has seen significant changes within the Department of Health Science Education and the 
medical school. With the retirement of our Pathologists, Drs. Connie Vitali and Gary Anderson, we were 
fortunate to recruit the SwedishAmerican Pathology group (Sara Chell, Matthew Twohig, Eva Drinka, 
Korrin Meier, Tarek Jazaerly) to cover teaching within this important content area. They were a welcome 
addition and carried the load from the fall into the spring 2020, when we were able to add a full-time 
pathologist, Dr. Robert Hillwig.  
 
Maureen Richards joined our team as the Assistant Dean for Medical Education in July 2019 and hit the 
ground running, proving to be a very quick learner of a complex curriculum and medical school structure. 
She also teaches Immunology//Microbiology and has been a very welcome addition to the school and the 
department.  
 
Finally, the curriculum was in its third iteration and was progressing appropriately with minor 
modifications during the course of the year until mid-March. In mid-March, the effects of the coronavirus 
pandemic impacted the entire college of medicine leading to cancellation of classes and pulling students 
from clinical rotations. The faculty, with an amazing swiftness and skill, adapted the curriculum within one 
week’s time, to an online curriculum that allowed the students to progress to complete their M1 year. 
The M2 students were in a study period for USMLE that ultimately was postponed due to the closing of 
Prometric testing sites. Re-opening and resumption of testing occurred in June 2020, thus imposing a 
three-month delay in the students’ plans for testing. The clinical years also were impacted with students 
participating in online clerkships and rotations with resumption of clerkships in June 2020.  
 
6) Diversity and Inclusion 
Dr. Pedro Rodriguez resigned his position as Assistant Dean for Diversity and inclusion in June, 2020.  We 
greatly thank Dr. Rodriguez for his leadership since August 2016 and will miss his passion for diversity 
and equity and the creativity and energy that he brought to this role.  Dr. Alesia Jones has been 
appointed Interim Assistant Dean for Diversity and Inclusion.  Dr. Jones will work with the associate 
dean for diversity and inclusion to design and implement initiatives and programs focused on diversity 
and inclusion. She will serve as an advisor to the regional dean, Dr. Stagnaro-Green, campus and 
residency leadership to develop strategies to recruit and retain diverse faculty and trainees, develop 
curriculum that incorporate cultural competency, implicit bias training and anti-racism efforts, and 
establish diversity and inclusion as a core and essential component of the campus and university. 
 
Drs. Alesia Jones and Hana Hinkle were appointed Co-Chairs of the Ad Hoc Committee on Diversity and 
Inclusion. This is a committee that has been newly formed to address the racism, discrimination, and 
bias faced by members of our campus. The committee was formed in recognition that racism, 
discrimination, and bias is a public health emergency. The overarching goal of the committee is to build 

 



 
 

a collaborative vision of change by working closely with trainees, faculty, and staff to create a university 
culture in which diversity, equity, and inclusion is valued and fundamental. The charge of the committee 
is to: 
 
a) Perform a comprehensive assessment and evaluation of the present culture of UICOMR as it 
relates to racism, bias, and discrimination. The evaluation will include analysis of all aspects of our 
missions-education, clinical, research and community activities. This evaluation will include, but not be 
limited to, both qualitative and quantitative data.  
 
b) Develop specific recommendations for which UICOMR should achieve. 
 
c) Recommend short, intermediate, and long-term strategies to accomplish the stated goals. 
 
d) Recommend a process by which UICOMR can evaluate our success in accomplishing the 
identified goals and create a plan of sustainability. 
 
The committee is comprised of 14 members of the Rockford campus consisting of faculty, staff, 
students, and family medicine residents. Identified members will represent the ad hoc committee on 
subcommittees formed by the UIC Ant-Racism Urgent Action Committee. Currently historical data 
provided by students, faculty, and staff related to mistreatment and discrimination is being reviewed. 
The committee will develop a framework aligned with COM to develop and implement diversity and 
inclusion initiatives. 
 
7) Educational Initiatives  
The major educational initiatives during the 2019-2020 year were the development of the new Phase 3 
curriculum, development of new Phase 2 courses, and continued delivery and quality improvements to 
the Phase 1 and Phase 2 curricula. The new Phase 3 curriculum was developed to complete the new 
UICOM medical curriculum, which began with Phase 1 during the 2017-2018 academic year. The new 
UICOM medical curriculum focuses on case and collaborative learning throughout the four years of 
medical school. The Phase 3 curriculum is centered on the Pathways of Medicine. 
 
This year the Class of 2021, which is the first class of the new UICOM medical curriculum, completed Phase 
2 and began the new Phase 3 curriculum in the spring of 2020. The class of 2021 will be the first class to 
complete all 3 Phases of the new UICOM curriculum and all 3 portions of the Clinical Connections and 
Competencies thread. Due to the COVID-19 pandemic, some of the initial plans of the Phase 3 curriculum 
have had to be altered, but the goal of the newly developed Phase 3 curriculum remains the same. During 
Phase 3, students determine if they are more interested in specializing in fields that are more associated 
with medicine or surgery. Specific to the Rockford campus, we also developed a third track known as the 
Rural Medicine Track, which focuses on the rural experiences found in the Rural Health Program. Students 
on the medicine track will, in future years, be required to complete four weeks of either emergency 
medicine or critical care, four weeks of core specialty selectives (dermatology, urology, otolaryngology, 
ophthalmology, orthopedics, or radiology), and four weeks of medical selectives (all other non-surgical 
courses). Students on the surgical track must complete four weeks of either emergency medicine or 
critical care, four weeks of perioperative care (anesthesiology or surgical electives), and four weeks of 
Radiology & Surgical Anatomy. The Radiology & Surgical Anatomy is a course that is in the process of being 
developed at the Rockford campus. The students in the Rural Medicine Track must complete a community 
oriented primacy care project in collaboration with a student from the Pharmacy program and 12 weeks 
of Family Medicine done in a rural setting. 
 

 



 
 

 All students in Phase 3 of UICOM must also complete a 4-week Sub-internship and the Transition to 
Residency course, which will be offered for the first time during the academic year from April of 2020-
April of 2021. The Transition to Residency course is the capstone of the Clinical Connections and 
Competencies thread which ran through Phases 1 (Transition to Clerkships), 2 (Clinical Intersections), and 
3 (Transition to Residency). The goal of the Transition to Residency course is to create simulation-based 
opportunities for students to receive feedback on the 13 Core Entrustable Professional Activities as laid 
out by the AAMC. In addition to the development of these courses, we developed 6 Sub-internship courses 
at the Rockford campus and 8 additional elective offerings for Phase 2 and Phase 3 students.  
 
A) M1 Class 
UICOMR welcomed its third class of M1 students, the Class of 2023.  There are Fifty-five students, 29 
females and 26 males.  Twenty-eight of the students are RMED, and eight are UHP.  Fifty-three of those 
students are from Illinois.  Three students have a Master of Science degree and two students have a 
Masters of Public Health. 
 
The M1 class of 2023 completed Block 4 online and did the entirety of Block 5 online due to the COVID-
19 pandemic, which forced a shutdown of the UICOM campuses.  
 
We are actively developing plans for the Class of 2024 entering the College of Medicine curriculum in the 
fall and the Class of 2023 completing Phase 1 in the winter of academic year 2020-2021. The Class of 2024 
will have the entire fall semester administered online. The Medical Education and Evaluation Office is 
working closely with our partners at the other campuses and our faculty on the Rockford campus to 
provide training and operational support to make the entry into medical school smooth and supportive 
for our new M1s. The Class of 2023 will be on campus in the fall of academic year 2020-2021 and we are 
working to develop more rigorous events to support the training in physical exam maneuvers the students 
missed during the spring semester of academic year 2019-2020.  
 
B) M2 Class 
The M2 class completed the core M2 curriculum. The M2 class was given the option to delay taking the 
USMLE Step 1 exam until April 1, 2021 and start clerkships due to the COVID pandemic. The students 
participated in the Transition to Clerkships course via zoom meetings throughout April and May. The 
students received specialized training in BLS and PPE prior to entering clerkships in June of 2020.  
 
C) Evaluation of Phase 1 & Phase 2: curriculum and faculty 
We also launched a new Phase 1 evaluation system this year beginning in Blocks 2 and 7. The evaluation 
system is a complement to the weekly evaluations, which are run by the Medical Education Data Group 
in Chicago. The Rockford Evaluation system allows students to evaluate the course as a whole, noting both 
strengths and weaknesses. The system also asks students to evaluate faculty who taught within their 
block, providing feedback which can be useful for the faculty member’s promotion portfolio and 
improvements to their teaching. Using this evaluation system at the end of Block 4, we were able to make 
changes which contributed to the success of the entirely online Block 5. We also developed further 
evaluation of Phase 2 clerkships and Phase 2 faculty which will launch at the conclusion of the first block 
of clerkships for the class of 2022 in July of 2020.  
 
D) Graduating Class of 2020 
Fifty-five students graduated in both April and May 2020. The students were given the ability to graduate 
early due to the COVID-19 pandemic, provided they were within 10 credit hours of graduating and had 
only free electives left to complete. Two students in the class will graduate in December of 2020.  Forty-
seven students from the class of 2020 matched into 15 different specialties and five alumni students 

 



 
 

matched into four different specialties. Twenty-three students matched into the Primary Care specialties 
of Family Medicine, Internal Medicine, Med/Peds and Pediatrics.  Twelve students matched into 
residencies in Illinois and two students matched into the Rockford Family Medicine Residency. Other 
students matched in 21 different states, including Louisiana (1), Wisconsin (4), Ohio (2), Texas (1), 
Michigan (5), California (2), Maryland (1), Minnesota (1), Washington (1), Washington DC (1), Pennsylvania 
(1), New York (2), Missouri (7), Iowa (2), Kentucky (1), Colorado (1), Tennessee (4), South Carolina (1), 
Idaho (1), Florida (1), and Georgia (1). One student accepted a postgraduate research position. The class 
of 2020 has nine Gold Humanism Honor Society members, five Alpha Omega Alpha members, and seven 
James Scholars. Four students remain unmatched and one student delayed matching until 2021.  
 
E) Development and Delivery of Phase 2 courses 
The Class of 2021 is the first class to take the Phase 2 courses in the new UICOM curriculum. Faculty on 
all core clerkships within the Phase 2 year worked with the college-wide curriculum committee for each 
clerkship (ECC) to align the curriculum at all three campuses. The faculty also developed a new clerkship 
this year in neurology. This clerkship will take place at Swedish American, OSF St. Anthony’s, and Van 
Mater Rehabilitation Center, in addition to two outpatient clinics. This clerkship will be required for the 
class of 2022. It was meant to be required for the class of 2021 but the COVID pandemic altered these 
plans.  
 
In addition to the new Neurology clerkship, we developed the new Clinical Intersections course. This 
course brought M3 students to campus four times during their M3 year to learn specific procedures and 
higher level active learning sessions related to evidence based medicine, hospice care and family 
meetings, and professionalism.  
 
8) Graduate Medical Education (GME) 
The UICOMR sponsored thirty-six residents in its three family medicine residencies and fellowship for 
Hospice and Palliative Medicine during this academic year. All programs have ACGME accreditation. Our 
Monroe Rural Family Medicine program has initial accreditation and awaits its full site visit, which has 
been delayed at least one year due to ACGME delays compounded by COVID-19 interruptions.  Each 
program is handling its graduation celebrations separately. Several graduates plan to practice in the 
area. Others have taken positions across the country and in Canada. 
 
UICOMR had its last CLER visit in July 2018 and anticipates another visit in the next six months. Much 
work has gone into expanding the knowledge of quality improvement methods for the residents. 
 
The Rockford Family Medicine program serves as the core program for the two rural residencies. In May, 
the LP Johnson Family Health Center transitioned to a Federally-Qualified Health Center of UIC Mile 
Square. The residency operations at the clinic will remain stable, allowing for a rich learning 
environment supported by infrastructure enhancements, such as expanded behavioral health services 
and care coordination for our patients. 
 
All of our graduate programs stepped up to assist their health systems with the care of COVID-19 
patients in the outpatient and inpatient settings. The pandemic offered a unique opportunity to involve 
our trainees in emergency planning and operations. 
 
9) Health and Wellness  
A. Students, staff and faculty continued to utilize the Glenn Netto Health and Wellness Center for 
their own exercise routines and/or participate in a variety of weekly group exercises. At this point the 
Glenn Netto Health and Wellness Center has been closed since March 2020 due to COVID-19. 

 



 
 

 
B. The FUN committee hosted several campus-wide activities to enhance both employee morale 
and to create opportunities for staff, faculty, and students to interact.  With the COVID-19 pandemic, 
these activities were halted in March.  The committee worked to expand our employee recognition 
week to include themed events.  This year’s theme was the Oscars.  All employees were recognized with 
a gold star that hung in the main hallway at the Parkview campus and were given a College of Medicine 
Rockford polo or cardigan sweater.  Other highlights of employee recognition week and FUN activities in 
general include:  Hollywood photo booths and popcorns bar; therapy dog visits; campus trick or treat 
tour; cookie decorating; Make a Flake snowflake contest; and a hot chocolate bar.   
 
C. Student Health and Wellness promotes overall health and mental well-being for all students at 
the UIC Health Sciences Campus-Rockford.  With this in mind, Student Health and Wellness provides 
monthly activities and weekly opportunities to enhance wellness as future medical providers and 
professionals.  Events and opportunities began at the start of the academic year and ran throughout the 
semester both on campus and virtually.  These events are very successful and we look forward to 
building on these the following year.  (Guided imagery, Mindfulness workshops/classes, Relaxation 
sessions, Art therapy, Nutrition workshops, Food for fuel workshops, Sexual health awareness, 
Aromatherapy, Relaxation Station, and virtual meditation and mindfulness sessions for students 
available on zoom for semester and “life” stress.)  With the pandemic, services are still offered virtually, 
including mental health services. 
 
10) National Center for Rural Health Professions (NCRHP) 
 
The National Center for Rural Health Professions has, again, had a very successful year and activities can 
be summarized in five component areas. 
 
A) Teaching and Curriculum  
The NCRHP continued to develop and modify the Rural Health Professions curriculum to include RMED 
M1s at the Rockford site and also continued to modify the curriculum to integrate nursing with medicine 
and pharmacy, and now, especially social work students in rural settings; We have added more rural 
collaborating hospitals to accommodate more RMED students; developed the 3rd year, rural Psychiatry 
curriculum in Harrisburg, IL and Family Medicine in Dixon, IL, and are now working on the addition of a 
Psych rotation in Quincy, IL and a general surgery rotation in Sterling, IL.  We have added students in 
committee discussions and planning of 3rd year rotations and sites – as well as in National Center meetings. 
 
 
B) Existing Programs  

i. Rural Medical Education Program (RMED): 26 students presented results of their community 
projects at Research Day on the Rockford campus; 26 students were recruited into the M1 RMED class of 
2024.  We continue to thank and recognize the efforts of the RMED Recruitment and Retention 
Committee. On a very positive note, all RMED preceptors have agreed to resume ‘business as usual’ in 
terms of teaching and precepting at the rural sites.  

ii. Illinois Area Health Education Centers Program (AHEC): since 2018, 60,000+ rural and 
underserved youth program participants; Six rural AHECs and two urban; This past year, the AHEC Scholars 
Program was implemented, consisting of a two-year program comprised of 40 hours of community-based, 
experiential training and 40 hours of classroom training each year, for a total of 160 hours; The IL AHEC 
Network Program received additional funding to address the education and training needs of healthcare 
professionals and communities across Illinois regarding the opioid epidemic.  

 



 
 

iii. Native American Pathways: We have MOUs in place with the University of Wyoming and 
Humboldt State University in northern CA, offering Native Americans an entry to premed and pre-health 
professions curricula. This leads, upon successful completion of the MCAT and a competitive GPA, to a 
guaranteed interview for entry into the RMED Program – this is available to two Native American students 
per year at each university; Two Native American students are currently applying for the RMED Program 
and medical school on the Rockford campus; two RMED students completed 16-week clinical rotations 
and Community-Oriented Primary Care projects at the CA and WY sites. As with the RMED sites, COVID-
19 has restricted travel to directly meet with our RMED partners. 

iv. Pipeline offerings: Two six-week interdisciplinary preceptorships, with hospitals in Centralia and 
Gibson City – four students representing different health professions at each site. High school health 
careers camp was virtual this year with 47 campers from northern Illinois rural communities.  Several of 
the camp counselors, were Health Careers Camp participants; The Rural Health Experience (RHE) 
continues in a number of rural communities including Clinton, Fairfield, Dixon, Princeton, Paris, 
Pinckneyville, Taylorville, and Centralia;   

v. International: A 3rd year medical student spent a one-month rotation in northern Scotland 
through the University of Aberdeen. Of the two students from Maastricht University, Netherlands who 
completed an 18-week rotation focused on mental health in rural communities, one has returned to 
Rockford for a one-year appointment as NCRHP’s first International Research Scholar.  Dr. Glasser 
presented a workshop at the annual meeting of the Network: Towards Unity for Health in Darwin, 
Australia as well as participated in the Executive Committee meeting for Network: TUFH. Dalaman, Turkey 
was the site of a specially called meeting by the WHO to develop WHO Guidelines on Rural Recruitment 
and Retention – Dr. Glasser was one of the 26 voting members of the Assembly. We have continued to 
work with PAHO to develop an agreement with West Indies University, in Jamaica, to implement a rural 
interprofessional component of their health professions curriculum. Dr. Glasser continues editorship of 
the international journal Education for Health; Completed and submitted our report to the WHO to 
continue to participate as a Collaborating Centre on primary care and health professions education 
sustainability.  
 
C) Presentations/Publications/Grants/Leadership  
Presentation at the National Rural Health Association Annual meeting involving one RMED student and a 
presentation at annual meeting of the Illinois Rural Health Association. Continuing HRSA-funded AHEC 
Network grant (5 years). Hana Hinkle, PhD, was awarded a doctorate in inter-professional education and 
research; Diane Potts, MA, President of the Illinois Rural Health Association; Hana Hinkle, PhD, is 
President-Elect of the Illinois Public Health Association serving two years in that role and two years as 
President. 
 
D) Recent Initiatives  
Establishment of third-year rural rotations involving all UICOMR departments and rotations, focusing on 
Family Medicine, Psychiatry, and General Surgery. Funding from HRSA, in collaboration with the UIUC 
School of Social Work, to establish a rural Behavioral Health track for recruitment and training of mental 
health social workers for rural and underserved communities (four-year funding cycle) – 160 students 
have entered the program to-date. Continued funding for an invested professorship focused on inter-
professional education and research, with $175,000 donated by the Jones Foundation from St. Louis. 
 
  

 



 
 

Office of Advancement – Development 

The campus’ FY 20 development plan was built around four strategic efforts: increase fund development 
activity; identify and cultivate new prospects for the University’s IGNITE campaign; grow our scholarship 
program; and enhance donor relations and stewardship. Development highlights for the year include: 
 
 Increased Development Activity:  New business and annual giving dollars totaled $1,466,960 
and $222,909 respectively.  This represents an increase of 64% and a decrease of 9%, respectively, from 
FY 19.  The decrease in annual giving dollars was, in part, a result in the cancellation of our spring direct 
mail amid COVID-19.  New business for the year included: 
o A $500,000 gift from the Blazer Foundation of Rockford to establish the Blazer Foundation of 
Rockford Nanomedicine Laboratory.  
o A three year, $500,000 pledge from COM R alumnus, Dr. Robert Ayers, ’80, to establish the 
Michael L. and Susan M. Glasser Professorship in Rural Health Professions;  
o A $64,648 gift from Club Blue of Rockford, Inc. to support the MERIT program’s expansion to the 
region’s only pediatric acute sexual assault treatment center; and  
o A $50,460 gift from the Willard J. and Alice C. Corbett Charitable Foundation to establish the 
MERIT Children’s Healing Fund, the first ever endowment that support’s MERIT’s mission around child 
abuse and neglect. 
 Continued Success toward the COM R’s IGNITE Goal: The College of Medicine’s campaign was 
publically launched at the Illinois Medicine Gala in Chicago in October 2017.  As of June 2020, Medicine 
Rockford has raised $7,977,942, or 80%, of the campus’ total campaign goal of $10,000,000. Two-and-a-
half years remain and we are optimistic that we will exceed our goal by 2022.  
 Enriched Scholarship Program:  In FY 20, scholarships were the campus’ top fundraising priority 
given the overwhelming burden of debt faced by our graduates.  With an increased focus on raising 
funds for scholarships,  
o Nearly $100,000 was raised for needs-based scholarships; and  
o A record number of scholarships were distributed in 2019-20, including 37 scholarships totaling 
more than $185,000 to 28 students. 
 Enhanced Stewardship:  We continued our ongoing efforts to enhance donor relations and 
provide outstanding stewardship for COM R donors.  This year, we: 
o Hosted a welcome reception for Dean Rosenblatt in Rockford for COM R donors, friends and 
community partners; 
o Hosted a small, private reception for our top donors and prospects at Anderson Garden’s 
Tuesday Evening in the Gardens Event;  
o Hosted a formal ribbon cutting for the trustees of the Blazer Foundation to celebrate the 
opening of the new Blazer Foundation of Rockford Nanomedicine Laboratory; and 
o Rolled out a new, more personalized donor acknowledgement process. 
 
In September 2019, the College of Medicine Rockford hosted its fifth annual Riverboat Royale 
fundraiser, which netted nearly $70,000.  Over 250 of the College’s students, alumni, faulty/staff and 
friends attended. Proceeds for the FY 20 event supported the Medical Evaluation Response Initiative 
Team (MERIT). 
 
Going into FY 21, the College of Medicine Rockford’s development plan includes a $1 million new 
business fundraising goal and the continued identification and cultivation of new prospects and major 
gift donors. In addition, and in collaboration with the Office of Communications and Engagement, we 
are working to increase the % of alumni who give back while building a culture of philanthropy amongst 
our students.  Fundraising priorities for the Rockford campus for this next FY include: 

 



 
 

 
 Student Scholarships 
 Endowed Faculty Positions 
 Rural Medical Education (RMED) Program/NCRHP 
 MERIT 
 Simulation Education 
 Medical Education 
 Planned Giving 
 
Special projects for the upcoming year include the College’s 50th Anniversary and preparing for the 
possibility of a health sciences campaign to support the new building project. 
 
 
12) Office of Communications and Engagement 
Alumni relations continues to be a focus for the Office of Communications and Engagement. Through 
communications, volunteer opportunities and events, alumni can reconnect with their alma mater. New 
this year is a quarterly e-zine that goes out to alumni and friends of the RMED program and National 
Center for Rural Health Professions; a redesign for the quarterly alumni eNews; and several additional 
alumni eNews issues with messages from the dean around COVID-19. A separate eNews went out to 
MBT alumni. Response to these newsletters is very good, with open rates well above the industry 
average. Regular posts to the COMR, COMR Alumni, Family Medicine Residency, MBT, NCRHP and UIC 
Health Sciences Campus-Rockford Facebook pages, as well as our web site, Twitter and LinkedIn pages, 
keep alumni up-to-date on COM news and engagement opportunities. These opportunities include 
speakers for White Coat and student interest groups; connecting with M4s who matched in their area, 
campus tours for alumni, a White Coat Wisdom project with the Winnebago County Medical Society and 
helping alumni connect to others on campus.  
 
Alumni reunion was held in October, which included an open house and tours of the campus as well as a 
dinner and program with 39 attendees. In preparation for that event, a number of communications 
occur, including calls for volunteers, address update calls and cards, print and email invitations and 
email reminders. With in-person events cancelled, Zoom chats provided ways for alumni to interact with 
the dean and other alumni. 
 
Communications needs continue to grow. In the first full year after instituting the Wrike project 
management system, 1,933 communications tasks were logged as completed by the Office of 
Communications and Engagement for 42 different campus departments. The team, which includes 
director Carrie (Hermanson) Foust, assistant director Nikki Schoeny, graphic artist Alaina Moore, office 
manager Jennifer Staman and print shop manager Cathy Wehmhoefer, worked on projects that include 
website updates, print publications, social media posts, advertising, event promotion, e-newsletters, 
presentations, videos and design and printing of forms, stationery and educational materials.  Highlights 
include: 
 
• The office team met with many departments and offices on campus to introduce them to our 
new space and staff, and to discuss their priorities and how we can best work together. 
• Cathy Wehmhoefer took on ordering a new large-format printer for printing research posters 
and other oversize promotional materials and refreshing the Print Shop. 
• Jennifer Staman has established much-needed file management systems for archival photos, 
projects, media coverage and billing as well as developing standard operating procedures for several 
office and campus programs and policies. 

 



 
 

• Graphic Artist Alaina Moore attended the Chicago Diversity in Design conference and brought 
back ideas for ensuring our communications are consistent with our goals of diversity and inclusion and 
she continues to enhance our communications to align with brand standards and modern designs. 
• Carrie Foust, in addition to planning and implementing communications and engagement 
strategies, project management, copywriting and editing, also serves on a number of committees for 
COM, COMR, UIC Health Sciences Campus-Rockford and Winnebago County. As a FEMA-certified public 
information officer, she served on the Winnebago County Public Information Officer group and has been 
a part of the Joint Information Center for the emergency response to COVID-19 in Winnebago County, as 
well as coordinating communications for the college and campus related to the COVID testing center 
and reopening plans. 
• A first-in-a-long-time UIC Health Sciences Campus-Rockford Open House brought together 
Medicine, Nursing, Pharmacy, MBT, RMED, UHP programs for a day of tours, info fair and presentations 
aimed at high school and college students.  
• The 60% assistant director, Nikki Schoeny who handled much of the design and photography for 
the clinical operation, resigned in February, which puts a strain on the department especially in light of 
the added communications that resulted from COVID-19 and other new initiatives.  
• With new and changing programs came a need for more marketing efforts, including materials 
for the new admissions function for our campus that includes more recruitment pieces, helping the new 
student ambassador group, and creating a video for Second Look Day; the transition of the UI Health L.P. 
Johnson Family Health Center to a Mile Square Health Center; and enhanced branding efforts.   
• Media relations increased dramatically, mainly due to the COVID-19 pandemic. More than 30 
news releases and media alerts were issued this year and dozens of media inquiries were handled 
resulting in radio, TV and print coverage.  
• Wrote successful nomination for Business is Blooming Returning Champion Award from 
Rockford’s Convention and Visitor’s Bureau/Forest City Beautiful as well as other award nominations, 
community relations activities and campus tours. 
 
13) Office of Research 
The mission of the Office of Research is to increase student and faculty research productivity through 
developing infrastructure and providing research opportunities for students and faculty in the College of 
Medicine Rockford. In addition to Dr. Sherry Falsetti, Assistant Dean of Research, the Office of Research 
includes Patrick McIntyre, Assistant Director of Research Review and Education; Dr. Kayéromi Gomez, 
Biostatistician and now clinical assistant professor; Vicki Weidenbacher-Hoper, Grants Development 
Specialist; and Lori Dredske, Research Coordinator. Dr. Falsetti provided overall direction to the Office of 
Research, administering the programs and internal grant-funding mechanisms, chairing the James Scholar 
Program, directing the Craig Fellowship and the newly developed fellowship with OrthoIllinois for the MD- 
MS in Clinical and Translational Research, and reviewing all medical student research elective requests. 
Dr. Falsetti retired on May 29, 2020 and Dr. Kayéromi Gomez began serving as the interim director for the 
Office of Research from same date.  
 
Medical students continue to actively pursue research at our campus. Both Dr. Falsetti and Mr. McIntyre 
met with students individually to discuss their research interests and assist them in connecting with a 
research mentor. Last year approximately 75% of the graduating class reported being involved in research, 
up slightly from the previous year when 74.5% of graduates reported participating in research. Survey 
results from the Class of 2020 are not yet available. In AY20, 30 M3s and M4s took research elective time. 
 
The Student & Resident Research Travel Award is awarded to medical students or residents who are 
presenting as a first author at a national conference. Awardees receive up to $1,500 in reimbursement 

 



 
 

for conference registration and travel expenses. Six medical students/residents received the award this 
year, and although two awards were available for MBT students, none was requested this year.  
 
Five medical students participated in the Walter Rice Craig Fellowship Program, a paid summer research 
program. We were able to advocate for additional funding for the upcoming year and accepted seven 
students for Summer 2020. These seven new Craig Fellows will develop their research longitudinally 
through late spring 2021 due to the impact of COVID-19 on research. 
 
The James Scholar Program, an honors program targeting outstanding medical students, continued for 
AY20 with 47 medical students participating in the program (12 fourth-year students, 13 third-year, 14 
second-year students, and 8 first-year students). Dr. Falsetti met with each student to determine their 
research interests and connect them with a mentor. James Scholar students were then paired with a 
faculty research mentor to guide the student’s independent research project over the course of their 
medical student education at COMR. The James Scholar committee reviews student proposals and gives 
feedback until a proposal is approved. The committee then meets with students regularly to monitor their 
progress. The end products are a publication ready paper, an oral presentation to all James Scholar 
students and a poster at Research Day. One student is selected each year by the committee for the James 
Scholar award and gives a presentation at Research Day. The 2020 oral presentations were cancelled this 
year due to the COVID-19 shutdown. The Office of Research is currently assessing the impact of COVID-
19 on students’ research and is developing a plan to assist those students whose research was affected. 
 
The MD/MS in Clinical and Translational Research Fellowship had one fellow for AY20. The fellow worked 
at OrthoIllinois and participated in online and in-person classes through the UIC School of Public Health. 
This fellowship gives qualified medical students the opportunity to take one year off between their M3 
and M4 year to conduct research in orthopedics and pursue a Master’s Degree in Clinical and Translational 
Research offered through UIC’s School of Public Health. No applications were received for summer 2020, 
but the program will be offered again for summer 2021. 
 
The Bridge Grant Funding Award provides up to $10,000 to full-time faculty at the College of Medicine 
with established projects that demonstrate a high probability of securing extramural funding. Gnanasekar 
Munirathinam, PhD, associate professor of biomedical sciences, continued work on his project, “Targeting 
Prostate Cancer Stemness by Vitamin K2 as a Therapeutic Approach.” The aim of Dr. Munirathinam’s 
research is to identify the mechanism by which Vitamin K2 targets cancer stem cells to control CRPC. Dr. 
Neelu Puri, PhD, associate professor of biomedical sciences, continued work on her project, “The effects 
of smoking on telomere length, induction of oncogenic stress and chronic inflammatory responses, and 
the development of an intervention.” The aim of Dr. Puri’s research is to examine telomere length among 
smokers and non-smokers, as telomere shortening is associated with aging and comorbidities. 
 
The Community, Clinical Research, and Educational Grant Award funds research that improves healthcare 
delivery or expands the body of knowledge in an area of clinical research, educational research, and/or 
improves health in the community. Annually, up to three $5,000 awards for faculty and five $2,000 awards 
for students are available. Linda Chang, PharmD, MPH, Clinical Associate Professor, continued her “Leader 
to Leader Mentoring Program”, a student-led mentor program that pairs health professions students from 
the UIC Health Sciences Campus- Rockford and Rockford University nursing students with ninth grade 
students at Jefferson High School. Medical students Changtai Tian and Nicole Blumenstein also continued 
their project, “The effect of quality information on patient choice of post-acute care facility, and its impact 
on clinical and financial outcomes.” The aim of their research is to assess the information available to 
patients during the process of their transitioning to a skilled nursing facility. There were three newly 
funded student projects this year. Medical student Corey Hazekamp continued his project entitled “The 

 



 
 

relationship between eviction and health outcome in urban Illinois”. The overall goal of his study is to 
describe disparities in the relationship between eviction rate and health outcomes in areas that are more 
adversely affected by evictions versus those that are not. Medical student Michael Obregon continued his 
project entitled “Medical student burnout and future career implications”. The overall aim of this project 
is to evaluate UIC medical student burnout using the Maslach Burnout Inventory-Student Survey (MBI-SS) 
and any institutional specific factors that influence burnout using an in-house developed survey. Medical 
student Tara Gill continued her “Healthy Heroes” project. The main goal of this project is to give children 
the knowledge and resources to live a healthy lifestyle and prevent future health complications related to 
unhealthy lifestyles, such as obesity and ultimately Type II Diabetes. This project will collaborate with an 
afterschool program for grade school students at the YMCA in Rockford IL. 
 
Four faculty members in the Department of Health Sciences Education continued their research through 
internal $5,000 grants, collaboratively administered by the Department of Health Sciences Education and 
the Office of Research. 
 
In AY20, there were 178 submissions to the Institutional Review Board (IRB) including new projects, 
amendments, and continuing reviews. Sixty-three new projects (of which nearly half were student-led) 
were initiated in AY20. The COMR campus has over 100 active research protocols and dozens of quality 
improvement projects that include those from local clinics and practices led by faculty members utilizing 
UICOMR as their IRB. UICOMR continues to serve as the IRB for Winnebago County Health Department 
and many local clinicians with adjunct faculty positions on campus. Money received from IRB services is 
used to fund the Student & Resident Research Travel Award for student research presentations at 
national and international meetings. 
 
Dr. Romi Gomez, who serves as a biostatistician, has been well utilized this past year. Over 235 one-on-
one meetings were recorded with 114 students to assist in study design, statistical assistance or project 
updates. Additionally, he reported 98 meetings with 20 faculty for biostatistical assistance and guidance. 
His co-teaching of Evidence-based medicine with Dr. Linda Chang also continued. Dr. Gomez had two 
new publications. He is also serving on several UIC committees and has been instrumental in reviewing 
research proposals and applications. His work in the community also continued with Swedish American 
Health System IRB committee, the Rockford Fire Department community research projects and the 
soon-to-open Family Peace Center. He designed the methodology and statistical analysis portion for two 
big projects: the Kane County Health Needs Assessment grant proposal and Dr. Mathew Mathew’s R01 
proposal on Predicting and Mitigating Early Failures in Total Hip Replacements (THRs) due to 
Tribocorrosion, a Bioengineering Approach. Dr Gomez has since May 29, 2020 been the interim director 
for the Office of Research where he provides the overall direction to the Office of Research, 
administering its programs and reviewing medical student research elective requests. 
 
In AY20, Ms. Weidenbacher-Hoper assisted with the writing of eight grants/contracts to the following 
organizations/foundations: Community Foundation of Northern Illinois (CFNIL), Kane County 
Government, United Way of Northwest Illinois, National Institute of Health (NIH), UIC School of Public 
Health (SPH), and Prevent Cancer. The two grants submitted to CFNIL (Health Careers Pathway Initiative 
and Promotion of Early Detection of Lung Cancer in Rural and Urban Areas in Northern Illinois) were 
awarded for $67,954.13. Several grants remain pending; Kane County Government, NIH, and Prevent 
Cancer. The UIC SPH contract was awarded for Phase 1, and then put on hold in April for subsequent 
phases due to COVID-19. The United Way of Northwest Illinois grant was not funded. 
 
UICOMR’s 25th Annual Research Day was co-chaired by Dr. Aoshuang Chen, Department of Biomedical 
Sciences and Dr. Aftab Merchant, Department of Health Sciences Education. Students and faculty from 

 



 
 

the Colleges of Medicine, Nursing, and Pharmacy, residents from our Family Medicine Residency Program, 
and researchers from affiliated and regional institutions (i.e., St. Anthony College of Nursing, University of 
Chicago and Northern Illinois University) presented 94 posters at the virtual event held the week of April 
20-24, 2020. The forum highlighted a diversity of scientific study including basic science, clinical research, 
social science, community research and clinical cases. A virtual format was required for this year’s event, 
due to the COVID-19 shutdown. As a result, there was no keynote address, panel discussion or 
presentations by student researchers. Posters were made available online for judging and viewing. Award 
winners were named in 16 categories.  
 
14) Physical Plant 
A) Projects/Physical Plant 
 
Boiler/Chiller Replacement - This was an approved project consisting of a 230-ton chiller and a 220 HP 
steam generator. This project started in December 2018 and was completed and fully commissioned in 
February 2020.  Cost was $1.46 million and the project was completed at budget. A few open items 
became known during the commissioning that will be addressed before the end of the year to allow the 
project to be officially “closed”. 
 
Simulation Center and A224 Remodeling -The project consisted of creating an additional SIMS room and 
observation station within the existing SIMS room, A253 and converting A224 into an exam room within 
the Clinical Skills space. Original budget was estimated at $38,500. The scope was changed to add sinks 
and water to both rooms. Project was completed at a cost of $41,212. 
 
Geothermal Well Field- Since September 2017, geothermal heat exchangers (wells) have been failing. 
Forty-two percent of the well field has been shut down. This project was re-bid at a cost of $1.618 million 
and construction started in March 2020. The project was halted due to COVID-19 testing on the campus 
in April 2020 and is scheduled to re-start in August 2020 with an October 2020 completion.   
 
Entrance Wing Louver – The design of the entrance wing of the 2010 building addition has louvers installed 
for sun shading. In the winter, even with an ice melting system installed on the drip edges of the louver 
slats, icicles form, fall off, and can hit people that are entering the building. An Exhibit III has been obtained 
with a project cost of $580,000 to install a glass system over the louvers to prevent snow from 
accumulation on the louvers to eliminate the formation of icicles. A temporary tent system was installed 
in January 2020 over the main entrance walkway, but it does not protect the entire area. 
 
Kitchen Remodeling –In order to be able to use the existing kitchen areas for staff and caterers, the area 
was remodeled to bring it into compliance with Winnebago County Health Department standards. This 
included painting, installation of a cleanable ceiling, plumbing revisions and HVAC modifications. Total 
budget for this project was $40,810 with an actual completed cost was $23,836. 
 
COVID-19 Facility Issues, Parkview –With the closing of campus due to COVID-19 and the establishment 
of the 3T testing site on the Parkview campus, Physical Plant worked with the WCHD, EOC and the Air 
National Guard in establishing a drive-through testing site while still keeping the campus open for 
necessary staff, students and researchers. As we are moving through the various stages of reopening, staff 
has been going through the building establishing new room capacities and installing mandated signage 
and sanitizing stations throughout. 
 
New Building Feasibility Study – There is a need for additional UIC Health Science Colleges to expand their 
rural programs. After discussions with the various Dean’s and College Administration, it has been 

 



 
 

determined to look at the feasibility to add an additional building in Rockford that would house the 
National Center for Rural Health Professions, Colleges of Dentistry, Applied Health, Public Health, Social 
Work as well as expanding current Rockford programs (Biomed, MBT, Gait lab and student study space). 
The feasibility study will look at programming the space and determine what the building footprint will 
look like as well as provide a construction budget for future consideration. The cost of the feasibility study 
is $75,000 with an estimated completion in August/September 2020. 
  
 
B) Projects/IT 
C4 Project- Executive Dean Rosenblatt committed $600,000 to upgrade two rooms (each) at the Rockford, 
Chicago & Peoria campuses and improve Cross-Campus Communication and Collaboration. The Rockford 
campus will be upgrading rooms S300 and E121a with the latest web conferencing systems for more 
consistent communication between the other two campuses. All the equipment has been purchased. We 
are in the final steps of configuration. Room upgrades are slated to take place August 3 – 14th, 2020.  
  
EPIC EMR Transition- Installed $135,000 of computers and special peripherals in FHC, Student Health, 
Thyroid clinic & MSP for the upcoming transition to EPIC electronic medical records. Rollover to EPIC is 
scheduled for the end of September 2020. 
  
FHC transition to Mile Square – Completed install of Mile Square compatible computer equipment for all 
staff, faculty and exam rooms. In the process of finalizing setups. Complete takeover of the clinic 
equipment by Mile Square is scheduled for August 10, 2020.  
  
Shared Backup Services-Partnered with the Executive Dean’s Office on data backup solution as well a 
disaster recovery option. A Dell Integrated Data Protection Appliance was purchased as part of a larger 
University purchase including other health sciences colleges at UIC. The system is installed and 
operational, and we have tested making a secondary backup to the AWS cloud. We are waiting for funds 
availability to upgrade our Comcast link to a higher bandwidth. 
 
  

 



 
 

UI COM Urbana – Annual Updates and Highlights 
 

DEAN –SUMMARY 
The College of Medicine at Urbana-Champaign has had another busy year, especially given the 
Covid-19 pandemic and the anti-racism momentum sweeping our college and the nation.  We 
are reviewing our regional campus’ Strategic Plan, a living document, to ensure it continues to 
provide needed guidance and that it dovetails appropriately with the College of Medicine’s 
new strategic plan.  Our efforts and energies remained laser-focused on providing the best 
possible educational experience for our students.  Below are the Urbana updates for 2019-
2020: 

 
Students: Our students’ success and professional development is our top priority.  The 18th Annual 
College of Medicine Research Day took place in early March, with broad and enthusiastic participation of 
students, residents and faculty.  The final M2year courses were offered in 2019-2020 (legacy 
curriculum): pathology, pathophysiology, pharmacology, medical imaging, psychopathology, 
fundamentals of clinical medicine II.  All M3 clerkships employ formative standardized patient 
encounters which include note writing (in the same format as Step 2CS); these have taken on a virtual 
format since the arrival of Covid-19.  We celebrated a fantastic (virtual) match this year for our 4th year 
students and hosted a memorable and meaningful virtual graduation ceremony.  Adapting to the 
realities of Covid-19 consumed everyone’s energies this spring, as it has across the college and the 
nation; students’ schedules were disrupted, education moved online, and students were carefully re-
introduced into clinical settings.  In addition, galvanized by the heinous killing of George Floyd, our 
students, faculty and staff have committed to create sustained, positive effective anti-racism change.  
The establishment of the UICOM-UC Racial Reform and Social Justice Task Force, working together with 
the broader college Anti-Racism Urgent Action Task Force, continues to explore avenues to do this.  Our 
faculty and staff have risen to the occasion in all regards, and our team continues to work diligently to 
deliver the best possible educational experience for students.   
 
Carle-Illinois COM (CI-MED) and UICOM-UC Interface: CI-MED admitted its second group of 32 students 
in July 2019. Given the existence of both colleges, our faculty and staff work closely with Carle Illinois to 
address issues such as clerkship scheduling and faculty capacity to ensure optimal experiences for our 
remaining students.  An informational joint letter to the LCME was sent from CI-MED and UI-COM last 
year addressing clinical educational resources for clinical students.        
 
Residents: The residency programs sponsored Carle Foundation Hospital remain affiliated with our 
regional campus: Internal Medicine, Psychiatry, Surgery, Family Medicine, Oral-Maxillo Facial Surgery.  
Residents work closely with our students.  Dr. Michelle Olson is the DIO for Carle Foundation Hospital.   
 
Facilities: The 3rd floor simulation lab and collaboration space at the Medical Sciences Building (MSB) 
continues to be used by our students and faculty, despite the ongoing building renovations (on floors 
one, two and three) which should be complete by the fall of 2020.  Due to the renovations, as well as 
with less activity at the Medical Sciences Building, the study spaces and student lounge areas on the first 
floor of MSB were available to both UICOM-UC and CI-MED students although were not utilized as much 
as in the prior year.  The medical library and the CHUB at the Carle Forum still provide excellent study 
space and serves as a valuable resource for our students.  Room D at the Carle Forum continues to serve 
multiple important functions for the College: student testing, video conferencing, and meetings.  
 

 



 
 

Due to COVID-19, there has been additional signage placed in our area regarding wearing masks, 
keeping a safe distance, washing hands, and the maximum number of occupants in the space.  The 
classrooms and meeting areas have been marked to keep a safe six-foot distance from others.  Hand 
sanitizer, alcohol wipes, and masks has been provided to the staff along with extra plexiglass shields put 
in place for some of the cubical areas. 
 
Faculty:  Salaried M2 faculty responsibilities have concluded.  Faculty in the M3-M4 years remain 
committed and engaged with our students.  A special shout-out goes to our Clinical Department Heads 
and Clerkship Directors, whose commitment to our students remains steadfast.  Given the usual 
turnover of clinicians in our community, appointments of clinical faculty continue at a steady pace, and 
are expected to continue to do so.  Academic promotions have continued as well and have been 
important to sustain faculty commitment; these have been concentrated amongst our clinical faculty.   
 
Staff: we all realize we could not accomplish half of what we do without the support of our terrific, 
amazing staff.  We are committed to supporting our staff and ensuring their ongoing professional 
growth and development.      
 
In summary, here is a statement about our regional campus, drafted in response to a recent request from 
the Vice Chancellor’s office for materials for the 2018 COM Executive Dean search:   
The Urbana-Champaign campus, with its tradition of scholarly and clinical excellence, and its 
outstanding clinical partners, including Carle Foundation Hospital, Christie Clinic, OSF Heart of Mary 
Medical Center, and the VA Illiana Health Care System, provides the highest quality academic setting for 
the College of Medicine.  Originally opened in 1971 to provide only the first-year medical school 
experience, the College of Medicine in Urbana expanded to a four-year program forty years ago in 1978 
adopting a community-based educational model for the clinical training of students who remained in 
Urbana.  The establishment of the four-year program was accompanied by the creation of the Medical 
Scholars Program (MSP), an MD/PhD program that allows students to pursue doctoral study in a wide 
variety of disciplines, including the Social Sciences and Humanities.  Long known for its strong graduate 
and professional programs, breadth of interrelating disciplines, and commitment to excellence in 
scholarship, the program offers an outstanding and unique dual-degree opportunity in which students 
may combine study in a graduate discipline with the study of medicine.  In 2015, the University of Illinois 
Board of Trustees authorized the development of a new medical college at the University of Illinois at 
Urbana-Champaign.  Subsequently, the decision was made to phase out the regional campus in Urbana 
and expand the Peoria and Rockford campuses to full 4-year programs.  The final group of MD/PhD 
students will graduate in 2022.  The Urbana regional campus, the College of Medicine, the University of 
Illinois—Chicago and the University of Illinois at Urbana-Champaign remain steadfastly committed to 
these students, to provide an outstanding educational experience for each of them through 2022.   
   
OFFICE OF STUDENT AFFAIRS AND THE MEDICAL SCHOLARS PROGRAM: 
Thirteen students graduated with the Class of 2020 by way of remote ceremonies.  We celebrated a 
highly successful match students finding positions at programs such as Brigham and Women’s in Boston, 
St. Louis Children’s Hospital, University of California – San Francisco, and Ohio State University.  Many 
thanks to our College of Medicine Residency Advisory Team for providing sound coaching and support 
for our students through this challenging process. 
 
We continue towards the path to closure but remain firmly committed to the students who will 
complete their studies here, as well as a few who have chosen to complete the PhD in Urbana then 
attend 4 years of medical school at one of the other campuses.  We hold regular town hall Zoom 
meetings for students where may learn of any updates and plans for meeting their needs.    

 



 
 

The table below tracks the numbers of students as they progress through the MD curriculum through 
our last class in 2022.   

June 20, 2020 2020-21 2021-22 
MSP; grad only staying here   
MSP; grad only moving to Chi 2  
M1 (MSP + traditional)   
M2 (MSP + traditional)   
M3 (MSP + traditional) 12 + 1 = 13  
M4 (MSP + traditional) 11 + 1 = 12 12 + 1 = 13 
LOA, not enrolled 1 1 
MSP who will leave to do medicine at another site; not counted in 
total 

2+6 previous 2+8 previous 

Total MSP 27 13 
TOTAL STUDENTS 28 14 

 
 
UNDERGRADUATE PROGRAMS:  
Curriculum Management Community summary, 2019-2020. 
 
This past year we met with Carle-Illinois COM leadership to ensure adequate learning experiences for 
both their students and ours.  The entire February 2020 meeting was dedicated to this and included 
breakout sessions so that department heads, clerkship directors and secretaries from each college could 
meet as a group to make sure that the experience would be robust for all students.  There are some 
challenging issues with different rotation start dates for each college of medicine, and different methods 
of feedback, so the faculty will have to adjust to both systems.  At the beginning of the 2019 we were 
tracking the experiences from the student perspective as well as the clerkship experience.  Happily, 
there were no major problems that emerged from students or the COM regarding the rotations. 
 
We have continued to be able to use partners in our local area in a robust fashion.  This has included 
Carle Foundation Hospital, OSF, the Veterans Administration, Advocate BroMenn in Bloomington, and 
other practice settings. We have reached out to our COM Colleagues in Peoria, Rockford and Chicago for 
segments of our program that benefit from augmentation.  
 
We continue to follow closely the developments at the College of Medicine level.  The Urbana Campus 
curriculum is on a parallel track, and incorporate college-wide curricular improvements as much as 
possible.  The clerkship evaluation forms will remain the same as previously, in this is our last year of 
third year rotations. 
 
We happily report that all of the grade submissions have been on time this year. 
 
A lot changed in March of 2020 when the Covid experience brought students out of the clinical arena.  
Patient contact by students ended throughout the entire country.  The last rotation of the year was 
impacted, and included didactic and virtual learning experiences, the subject exam offered at flexible 
times, and clinical weeks scheduled later when it was possible for students to complete them.   
 
Fortunately, the students have been able to return to the clinical arena with the beginning of this 2020 
academic school year.  We have moved all meetings to be virtual when possible.  We had a very 

 



 
 

thorough 3rd year orientation which was a mix of in-person and virtual experiences.  This required a lot 
of flexibility and work by the planning committee as well as our students and was extremely successful. 
 
The didactic fourth year required rotation Medicine and Society, 2 weeks in duration, was moved from 
the spring of 2021 to early May 2020, so it could be delivered virtually, during the time students were 
prohibited from being in the clinical environment. We are grateful to the resourcefulness and 
adaptability of our course faculty and students to be able to move this up 9 months with just a 2-week 
notice to do this. 
 
We held a virtual graduation for the medical student class of 2020; five of these students graduated 
early on April 10th as they had completed all of their requirements.  The others graduated as scheduled 
on May 9th.  
 
The Senior OSCE exams were done virtually and we appreciate the support through the Chicago Campus 
to make that happen. 
 
We remain vigilant and close to the students to find out if there are concerns that need to be addressed.  
We have had special sessions addressing proper donning and doffing of personal protective equipment, 
and N95 mask fitting.  Many town halls were held with students to address any concerns or questions as 
we prepared for their return to the clinical arena.   
 
Getting our students their Step 1 and Step 2 USMLE examinations has been a high priority, and we have 
been able to work that out with the Prometric centers starting to open up again.   
 
CONTINUING MEDICAL EDUCATION COMMITTEE: 
The College of Medicine's Continuing Medical Education Committee offers credits through ongoing as 
well as episodic events. 
This past year the ongoing series includes: 
 1. Medicine Grand Rounds 
 2. Christie Clinic-Advances in Clinical Practice 
 3. Christie -Tumor Board 
 4. Current Topics in College Health 
 5. Infectious Disease Conference. 
 
Episodic Conferences: 
 1. A road less traveled: Integrating Public Health and Clinical Practice. 
 2. It's not all Robots and Lasers. Update on Endometrial Cancer. 
 3. Workplace Harassment  
4. Research Day: Committing to Professional fulfillment through Scholarship. 
 
SUPPORT BY HEALTH SYSTEMS:  
The Carle Health System, our primary clinical site, is steadfastly supportive of the College’s UGME 
mission.  New clinical partner OSF-Heart of Mary Medical Center (formerly Presence Covenant Medical 
Center) has also voiced its strong support of our UGME mission.  Physicians from Christie Clinic, the VA 
in Danville and additional independent physicians continue to provide valuable clinical and educational 
opportunities for our students.  We remain most grateful for our outstanding clinical partners, and all 
they do for our students.  
 
  

 



 
 

FACULTY ACCOMPLISHMENTS (AY 2019-20):  
Faculty accomplishments have been numerous and can be reviewed in detail in the Annual Report of 
each department.   
 
Wael Youssef, M.D., Clinical Associate Professor in the Department of Internal Medicine, received the 
2019-2020 Raymond B. Allen (“Golden Apple”) Award from the class of 2022 for excellence in delivery 
of the M2 Pathophysiology course. 
 
Michael A. Smith, M.D., Clinical Associate Professor in the Department of Obstetrics & Gynecology, 
received the 2019-2020 Raymond B. Allen (“Golden Apple”) Award from the class of 2021 for 
mentoring excellence in the M3 Ob/Gyn clerkship. 
 
J. April Yasunaga, M.D., Clinical Associate Professor in the Department of Internal Medicine, received 
the 2019-2020 Raymond B. Allen (“Golden Apple”) Award from the class of 2020 for mentoring 
excellence in the M4 Medicine clerkship. 
 
Brett R. Bartlett, M.D., Clinical Assistant Professor in the Department of Pathology, received the 2020 
Special Recognition Award for his commitment to the educational mission of the COM-UC.  The College 
of Medicine is grateful and will be forever indebted to Dr. Bartlett for his service and commitment to the 
development of future generations of physicians.   
 
Dawn K. McCoy M.D., Clinical Assistant Professor in the Department of Family Medicine, received the 
2020 Excellence in Teaching Award in recognition of her outstanding contributions to the educational 
mission of the College of Medicine.  
 
Sharon Donovan, Ph.D., R.D., Adjunct Professor in the Department of Pediatrics, completed her service 
on the Advisory Committee for the 2020-2025 Dietary Guidelines for Americans. The Advisory 
Committee report will be released on July 15, 2020 and the final DGA in December 2020.  The U.S. 
Departments of Agriculture and Health and Human Services work together to update and release the 
Dietary Guidelines for Americans every five years.  Each edition of the Dietary Guidelines reflects the 
current body of nutrition science and provides advice on what to eat and drink to promote health and 
reduce risk of chronic disease. 
 
Abraham G. Kocheril, M.D., FACC, FACP, FHRS, Clinical Professor in the Department of Internal 
Medicine, earned the distinction of Silver Heart Member from the American Heart Association National 
Center in Dallas, TX.  
 
Holly Rosencranz, M.D., Clinical Associate Professor in the Department of Internal Medicine, was the 
invited speaker and presenter at a University of Birmingham Institute of Advanced Studies Workshop, 
“Training Climate Competent Health Professionals” held in March 2020. 
 
 
FACULTY RECRUITMENT (AY 2019-20):  
During Academic Year 2019-20, the College appointed (1) faculty at the rank of Clinical Professor, (2) 
faculty at the rank of Visiting Clinical Associate Professor, (9) faculty at the rank of Clinical Assistant 
Professor, (17) faculty at the rank of Clinical Instructor, and (35) faculty at the rank of Visiting Clinical 
Associate. 
 
  

 



 
 

ADVANCEMENT and COMMUNICATIONS: 
This activity centers around managing remaining funds, the (few) incoming gifts, and alumni relations.  
Alumni were welcomed back to campus for the annual Medical Scholars Program (MSP) and Student 
Retreat, held at the I-Hotel in Champaign in August 2019.  Alumni were also invited to our College’s 
annual holiday party, and regular communications are shared with alumni with college updates.   
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