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The AY 2020-21 annual report contains an overview of College-wide activities and highlights along with 
four additional sections, one for each of the four campuses, that focus on the highlights and 
developments at the respective sites. As we look back on the past year, we recognize the impact the 
pandemic had on all aspects of our lives. As you read through this report, you’ll learn more about the 
specific impacts on the functions, programs and activities within the College of Medicine. Though the 
pandemic often forced us to work remotely, a common thread throughout this report is the 
strengthening of community. We learned to work together in a different ways, but we still worked 
together, and we did so with great purpose. Our researchers worked to understand and treat the virus. 
Our healthcare providers worked on the front lines to treat those stricken with the virus. Without a 
doubt, it was a challenging year, but it was a year that made our college stronger and more agile in the 
face of uncertainty. The College leadership is grateful to everyone within our UI COM community for 
their perseverance and their ongoing commitment to our mission during this past year. 
 
I. Education 
  
A. Undergraduate Medical Education Program and Student Support 
  
Curriculum: 
The first cohort of students to complete the Illinois Medicine Curriculum graduated from the College of 
Medicine in May, 2021.  These 286 students from Chicago, Peoria and Rockford were joined by 12 
students completing the Urbana Track curriculum; the final Urbana cohort will graduate in May 2022.   
  
The curriculum, completely reformatted and revised, launched in the fall of 2017, and brings its three 
campuses together in a commonly designed and executed program.  The curriculum has been well 
received by students and faculty, and our initial educational outcomes – scores on USMLE examinations 
and nationally standardized clerkship exams, for example – have been excellent.  A comprehensive 
review of the curriculum as a whole will be undertaken by the Program Review Committee of the 
College Committee on Instruction and Appraisal (CCIA) during AY 2021-22. This new review committee is 
one component of a new infrastructure for the CCIA, aligning our curriculum management and faculty 
governance of the MD program with the new multi-campus curriculum structure.   
  
The coronavirus pandemic continued to have major effects on the curriculum delivery and other aspects 
of the learning environment, creating significant challenges and stressors for students and others.  As 
the academic year began, students were just beginning to be re-incorporated into clerkship settings and 
fortunately, despite recurrent waves of increased pandemic activity during the year no further 
discontinuities in students’ clerkship schedule were needed.  However, the disruptions of the spring 
resulted in a need to truncate the length of the surgery and medicine clerkships, and reduced clinical 
volumes in many specialties continued throughout much of the year.  In the pre-clerkship Phase 1 
curriculum, social distancing requirements prevented a return to the classroom for all but a modicum of 
more clinically-related activities.  Students and faculty interacted largely through online media 
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platforms, limiting opportunities for more informal personal contact, community-building, and 
mentoring.  Some benefits accrued from this, however, in that the online formats proved helpful in 
some settings – e.g., conducting synchronous clerkship seminars and Medical Colloquia course sessions 
across multiple clinical affiliates and/or multiple campuses.  Where appropriate, we expect to continue 
use of such online classroom tools going forward. 

Another important curricular initiative over the past year has been the development of an Anti-Racism 
Curriculum task force and the inclusion of its initial curriculum-related recommendations.  The Anti-
Racism Curriculum is an outgrowth of the College’s Anti-Racism Urgent Action Committee, established in 
the summer of 2020 (see section VI below for much more on this).  Early results of the task force’s work 
include comprehensive review of the case materials used in the Phase 1 classroom and in performance-
based simulation settings to remove evident racial biases; procurement of a state-of-the art virtual 
platform that facilitates the study and treatment of dermatologic conditions presenting in a variety of 
skin colors, and the introduction of new class sessions on a variety of topics in health equity, racism, and 
bias in health care.   

LCME Accreditation 
Based upon review of a status report submitted by the College in April, the Liaison Committee on 
Medical Education confirmed the College’s continued full accreditation for a full eight-year cycle, 
retroactive to the time of our latest full accreditation survey (February 2018).  Our next full survey will 
be scheduled for AY 2025-26.  Meanwhile, the Accreditation Monitoring and Quality Improvement 
Committee continues its ongoing review cycle of all LCME accreditation standards and elements, 
ensuring continued compliance and addressing opportunities for further enhancements of the MD 
degree program.    

Academic Support Network:  
The college-wide Academic Support Committee and the Peer Educator Advisory Team have been 
working to establish consistency in the student experience regarding academic support.  Academic 
support staff now actively collaborate and coordinate with the College of Medicine Urban Health 
Program (COM UHP) and the Hispanic Center of Excellence (HCOE) on a regular basis to promote a 
holistic, intertwined support system for students.  The following initiatives were implemented over the 
past year: 

1. A new Blackboard site for online academic support resources;
2. A dedicated website;
3. Monthly professional development activities for staff;
4. A new scheduling and tracking system for peer education, TutorTrac, to increase student access

to Peer Education, and provide student usage data; and,
5. Students preparing for Step 1 received feedback on their study plans for the Block 8 dedicated

study period, following a college-wide rubric of key elements; students on academic leave of
absence followed college-wide study plan and approval processes.

Student Learning Environment: 
The goal of the office is to be a regular presence at each campus for consultation and reports, and to 
continue to build trust with all COM populations. In 2020 and early 2021, due to COVID-19, SLE Director 
conducted remote visits to monthly student council meetings (at each campus) and virtual one-on-one 
appointments with students at all four campuses in support of this goal.   In an attempt to adapt to 
circumstances, the SLE office began accepting COVID-19 Student Safety Reports in late May of 2020. 
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That system, which existed in tandem with the regular mistreatment reporting system, resulted in 23 
individual reports between July 2020 and June 2021. Numbers on mistreatment and learning 
environment concerns can be accessed in August 2021 via the MSLE Annual Report for calendar year 
2020.  

Since the May 2020 protests around the death of George Floyd and other Black Americans, the SLE 
Office has also actively encouraged the explicit reporting of race-based micro-aggressions, implicit bias, 
and observations of structural/systemic racism. Data has been collected on bias reporting since August 
2020, in coordination with our Dean of Diversity and the Associate Dean for Educational Planning and 
Quality Improvement  

Joint Degree Programs: 
Several developments and advances in joint degree programming were realized during academic year 
(AY) 2020-2021. A new 4-year integrated MD/MPH program was collaboratively developed by UI COM 
and the UIC School of Public Health, with implementation underway for fall 2021. This program has 
garnered substantial student interest. Additionally, the policies, processes, agreements, and 
administration procedures for existing joint degree programs (5-year MD/MPH, MD/MS-CTS, MD/MBA, 
MD/MS-BIOE) were updated and refined to reflect current curricular practices. Notably, 9 COM students 
were admitted to, enrolled in, or graduated from joint degree programming during AY 2020-2021.  

Research and Scholarship: 
A healthy cross-campus collaboration across the UI COM campuses was continued to maintain open 
lines of communication and regular discussion between research directors and deans as well as 
consistency and standardization of experience for students partaking in research programs. Priority 
activities related to student research included:  student engagement (through interactive informational 
sessions and collaboration with student organizations, e.g. Research Interest Group), continued Craig 
Fellowship and James Scholar program administration, submission of a collaborative NIH R25 grant with 
the UI Cancer Center to support the development of new structured summer research experiences for 
COM students, and the creation of an online research core competency module series as an educational 
resource for COM students. 

B. Admissions
A total of 299 new students began their medical education at Chicago, Peoria, and Rockford in August
2020. The yield of matriculants-to-offers this year was 58%. The yield increased in comparison to last
year (52%). We continue to compete for top candidates with medical schools in Illinois and elsewhere.
The proportion of women in the entering class was 53%; underrepresented minority students
constituted 34%; and, 56% of the students were under 25 years of age. Out-of-state students comprised
18% and international students comprised 3% of the incoming class. Matriculants from rural areas
comprised 39% of the IL residents in the incoming class and 30% of the total class.

The COM continues to maintain its leadership status in providing opportunities for students from 
throughout the state of Illinois. In 2019, a total of 2,241 Illinois residents applied to medical school, and 
1707 of them (77%) applied to the University of Illinois College of Medicine. Of those applicants, 351 
(16%) were offered admission and 235 (67%) of those offered admission matriculated with us. Of the 
934 Illinois residents who matriculated at one of the seven medical schools in Illinois, 25% of them are 
attending the UI College of Medicine.  
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C. Match Results
Among the 282 members of the Class of 2021 participating in the National Resident Matching Program
(NRMP) or other specialty matches, 96.5% were successful, compared to a national match rate of 94.9%.
Internal medicine, family medicine, and pediatrics were the top three specialties in which students
matched (64, 34, and 25 students respectively) followed closely by emergency medicine (24 students)
and psychiatry (20 students); 39% matched at programs within Illinois.

D. Student Debt and Affordability
For AY 2020-21, the College took the unusual step of reducing tuition rates – a decrease of 2.1% for in-
state students and 16% for non-resident students.  This follows several prior years of minimal tuition
increases, in a concerted attempt to reduce the debt burden among those students graduating with
medical school debt.  Even prior to the 2020-21 tuition reductions, the mean debt of indebted students
in the Class of 2020 decreased by nearly $4,000 (1.5%) from the 2019 mean.  Final data on the mean
debt of indebted 2021 graduates is pending as their accounts are still being finalized.

E. Graduate Medical Education (GME)
The Chicago, Peoria, and Rockford campuses each serve as an independent Sponsoring Institution for
GME through the Accreditation Council on Graduate Medical Education (ACGME).  In Chicago, the GME
associate dean/ACGME Designated Institutional Official reports to the executive dean through the
senior associate dean for educational affairs; in Peoria and Rockford the associate dean/DIO reports to
the executive dean through their respective regional dean.

While the clinical care environment at all our hospitals during AY 2020-21 continued to be dominated by 
the coronavirus pandemic, there was no need to return to “Stage 3” training conditions under which the 
ACGME allowed residents to be reassigned from duties related to their program requirements to urgent 
pandemic-related care needs outside of their specialty.  Both the Chicago and Peoria campuses had 
previously invoked this process in the spring of 2020.   

During AY 2020-21 the Chicago campus was responsible for 23 residency and 36 fellowship programs in 
disciplines subject to accreditation by the ACGME.  The trainees in these programs included 655 
residents and 137 fellows. All programs are fully accredited, with one, the residency in neurosurgery, 
incurring probationary status during the year.  The department head has directly assumed the program 
director role, is actively attending to the issues identified by the campus GME Committee and ACGME, 
and is recruiting new educational leadership for the department.  The General surgery residency 
program at Mt. Sinai Medical Center, previously under “accreditation with warning” status, underwent a 
successful site visit in fall 2000 and the warning status has been removed.   

The Chicago campus’s status as Institutional Sponsor for all ACGME-accredited programs conducted at 
UI Health and other major affiliates was reaffirmed in January 2021.  Each of the prior three citations 
from 2020 was removed, and one new citation, concerning specifics of the protocol for Special Program 
reviews, was added and has since been corrected.   

There was one major change in the Chicago campus affiliate relationships this year, as Mercy Hospital 
and Medical Center – historically Chicago’s first teaching hospital and a primary UIC affiliate since 1970 – 
was forced to close in May 2021 due to financial concerns.  Trainees in the three major UIC-sponsored 
programs with a residency component at Mercy were successfully relocated to other affiliated hospitals, 
including OSF Little Company of Mary, building upon a comprehensive affiliation agreement first 
established in July 2019.  The closure of Mercy also set in motion a reorganization of the longstanding 
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UIC-sponsored “Metro Group Hospitals” surgery program.  Over time, these residents will be reallocated 
into the UIH-based general surgery program and a new Advocate Aurora program. 
Another, unrelated programmatic change was the transfer of the Advocate Christ Medical Center 
internal medicine residency to the sponsorship of Advocate Aurora Health.   

The Peoria Campus serves as ACGME Sponsoring Institution for thirteen residency programs and eight 
fellowships.  This includes three new fellowships in pediatrics, a new hospice and palliative care 
fellowship, and a new transitional residency program that have initial accreditation.  The general surgery 
residency is under “continued accreditation with warning” status; all other programs are fully accredited 
without adverse action.   In addition, there are four fellowships not subject to ACGME accreditation.  
Altogether these programs enrolled a total of 305 residents and fellows in AY 2020-21.   

The Rockford campus sponsors three family medicine residency programs and a fellowship in hospice 
and palliative care medicine, with a total of 37 trainees enrolled.  The Monroe Rural Family Medicine 
Program, the newest of the three residencies, achieved “full accreditation” status this year, after an 
initial accreditation period.    

The residency Match of March 2021 was very successful at all campuses, despite the pandemic-related 
challenges to the national residency selection process.  As is usual, some preliminary one-year programs 
intentionally left a few positions unfilled in the Match, preferring to offer those positions to excellent 
students unmatched in other programs.  Three family medicine positions in Rockford and one 
anesthesiology position in Chicago were initially unmatched, but filled successfully during the 
supplemental match process.     

F. Continuing Medical Education
The Accreditation Council on Continuing Medical Education accredits the College of Medicine as a single
entity, providing continuing education activities through all four campuses.  Dr. Mitchell King (Rockford)
chairs the College Committee on Continuing Medical Education.
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II. Research

The research goals of the University of Illinois College of Medicine (UI COM) include high impact 
biomedical and behavioral discovery, the fostering of interdisciplinary research collaborations, the 
translation of our impactful research into clinical and commercial applications, and the addressing of 
unmet medical needs. Research studies include all aspects of biomedical research, from basic, to 
translational, to clinical, to community. This year, the COVID-19 pandemic caused major disruptions to 
our usual research activities while also creating opportunities to pursue novel lines of research on 
understanding the natural history of COVID-19, cardiovascular and pulmonary sequelae of COVID-19, 
and drug discovery.  

A. COVID-19 Related Sponsored Research:
UI Health and the COM have been involved from the early stages of the pandemic in a number of
national clinical trials of vaccines and other therapeutics. Specific COVID-19 related funded projects are
listed in the following table:

FY2021 COM COVID-19 Research Portfolio 

Region Principal Investigator 
Applied 

Research 
Basic 

Research 
Institutional 

Support 
Public 

Service Grand Total 
COM at Chicago - Basic 
Sciences $0 $592,352 $213 $22,663 $615,228 

Biochemistry  
& Molecular Genetics 

Gaponenko, Vadim $77,273 $77,273 

Prazza, Angela J $213 $213 

Medical Education   Sufian, Sandra M $22,663 $22,663 

Microbiology 
& Immunology    

Prabhakar, Bellur S $405,897 $405,897 

Rong, Lijun $48,005 $48,005 
Pharmacology  
& Regenerative Med       Komarova, Yulia $61,176 $61,176 

COM at Chicago - 
Clinical Sciences $6,430,380  $5,653,794 $0  $1,943,216  $14,027,389 

Emergency Medicine                 
Del Rios, Marina $3,289 $3,289 

Lin, Janet Yueh-Yun $318,347 $318,347 

Vanden Hoek, Terry $1,188,003 $1,188,003 
Family &  
Community Medicine      Rivero, Ricardo Antonio $403,300 $403,300 

Medicine

Bleasdale, Susan Casey $509,390 $515,702 $1,025,092 

Chaisson, Lelia Harding $25,826 $25,826 

Finn, Patricia W $12 $12 

Herrick, Jesica Allyn $261,562 $261,562 

Krishnan, Jerry $3,443,446 $31,199 $3,474,645 
Mayer, Stockton 
McQuade $43,530 $652,967 $916,613 $1,613,110 

Mena Lora, Alfredo Jose $119,124 $119,124 

Novak, Richard M $1,080,814 $3,869,408 $107,600 $5,057,822 

Quigley, John $94,678 $150,557 $245,235 

Shisler, Joanna L $14,819 $14,819 
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Ophthalmology & 
Visual Sciences      Wang, Catherine $3,706 $3,706 

Pathology           Ismail, Nahed $268,595 $268,595 

Pediatrics Klein, Jonathan D $4,902 $4,902 

Office of the Dean     $47,973 $0 $0 $0 $47,973 

CCTS Mermelstein, Robin J $47,973 $47,973 

COM at Peoria   $19,083 $8,808 $0 $127,910 $155,801 

Internal Medicine

Briggs, Pamela M $72,010 $72,010 

Foong, Kap Sum $19,083 $19,083 

Kasper, Douglas J $8,808 $8,808 

Roeder, Lisa A $37,534 $37,534 

Pediatrics Johnson, Stephanie A $18,365 $18,365 

UI Cancer Center $0 $151 $0 $0 $151 

Clinical Trials Office Danciu, Oana Cristina $151 $151 

Grand Total PI Count: 30 $6,497,437  $6,255,105 $213  $2,093,788 $14,846,543 

B. Overall Sponsored Research at UI COM
As reflected by the level of peer reviewed extramural funding, biomedical research is thriving in the 
College.  The UI COM’s FY 2021 annual research expenditures across its campuses exceeded
$157 million, which represents approximately half of the overall research expenditures at UIC. College 
expenditures were approximately 4.4% higher than in FY 2020, which is a remarkable accomplishment 
for the COM research community given the fact that the COVID-19 pandemic continued to disrupt 
University research activities throughout the fiscal year.

A more detailed listing of campus-specific and department-specific research expenditures is shown in 
the following table. As can be seen, over 90% of the research expenditures ($143 out of $157 million) 
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was on the Chicago campus. Basic science departments accounted for over $43 million of expenditure 
while the clinical departments accounted for over $101 million expenditure. 

 
FY 2021 Sponsored Project Expenditures 
 
 

Direct Cost Indirect Cost Total PI Count Region – Department 
COM at Chicago – Basic Sciences       $29,600,591  $13,412,442  $43,013,033  161 

Pharmacology & Regenerative Med        $8,847,416  $4,309,429  $13,156,845  41 
Physiology & Biophysics           $4,638,184  $1,937,617  $6,575,801  24 
Biochemistry & Molecular Genetics        $4,574,175  $1,809,880  $6,384,055  24 
Anatomy & Cell Biology            $3,966,804  $1,768,944  $5,735,748  16 
Microbiology & Immunology         $2,285,407  $1,312,626  $3,598,033  17 
Biomedical Engineering           $4,950,017  $2,263,937  $7,213,954  32 
Medical Education                   $338,588  $10,009  $348,597  7 

COM at Chicago – Clinical Sciences $75,460,861  $25,651,661  $101,112,522  362 
Medicine                            $37,689,408  $13,815,020  $51,504,428  132 
Psychiatry                          $12,017,344  $3,824,573  $15,841,917  51 
Ophthalmology & Visual Sciences          $6,495,273  $2,267,425  $8,762,698  40 
Family & Community Medicine       $4,007,566  $206,879  $4,214,445  4 
Pathology                           $2,892,523  $1,238,539  $4,131,063  20 
Pediatrics                          $3,034,760  $746,104  $3,780,864  34 
Surgery                             $2,318,619  $999,209  $3,317,828  21 
Emergency Medicine                  $2,147,060  $858,413  $3,005,473  6 
Neurology & Rehab Medicine        $1,446,519  $314,612  $1,761,131  9 
Obstetrics & Gynecology             $916,173  $364,366  $1,280,539  9 
Anesthesiology                      $864,922  $304,282  $1,169,204  12 
Urology                             $604,412  $325,218  $929,630  7 
Radiology                           $330,572  $142,762  $473,334  4 
Neurological Surgery                $350,658  $95,297  $445,955  6 
CMRR $182,839  $100,439  $283,278  1 
Orthopedic Surgery                 $91,131  $28,295  $119,426  2 
Dermatology                         $44,621  $15,071  $59,692  1 
Otolaryngology                      $26,461  $5,157  $31,617  3 

Office of the Dean      $4,286,762  $1,396,079  $5,682,841  13 
CCTS $2,759,960  $1,252,991  $4,012,952  6 
Administration                      $863,946  $31,558  $895,503  5 
Center for Research on Women & Gender      $662,856  $111,530  $774,386  2 

COM at Peoria       $3,794,417  $462,332  $4,254,248  23 
Internal Medicine                   $2,496,312  $9,336  $2,505,648  6 
Cancer Biology & Pharmacology       $730,956  $370,885  $1,101,841  6 
Pediatrics                          $547,858  $81,459  $629,318  8 
Neurology                           $15,700  $0  $15,700  1 
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Eight academic departments had Federal expenditures in excess of $5 million including three 
department that had expenditure in excess of $10 million: Anatomy & Cell Biology, Biochemistry & 
Molecular Genetics, Bioengineering, Medicine, Ophthalmology & Visual Sciences, Pharmacology and 
Regenerative Medicine, Physiology & Biophysics, and Psychiatry. The largest amounts of grant activity 
were in the Departments of Medicine, Psychiatry, and Pharmacology, which together combined for 
$80 million in sponsored expenditures in FY 2021.  
 
The largest sponsor of research funding for the COM is the National Institutes of Health (NIH), 
supporting approximately 85% of College’s research effort annually. Please see the following chart for 
data on different sources of funding.  
 

 
*Includes $528K on Cancer Center books 
 

Federal
$132,841,636 

85%

Other Government
$3,219,214 

2%
Private

$14,501,207 
9%

State
$6,781,267 

4%

FY 2021 Sponsored Expenditures*

Surgery                             $2,503    1 
Center for Health Outcomes Research        $1,088  $652  $1,741  1 

COM at Rockford        $2,274,158  $476,092  $2,750,250  11 
National Center for Rural Health Prof.      $1,071,999  $51,305  $1,123,304  3 
Biomedical Science                  $663,891  $334,734  $998,625  5 
Family & Community Medicine       $404,942  $59,001  $463,942  1 
Pediatrics                          $128,348  $30,305  $158,654  1 
Health Sciences Education       $4,978  $747  $5,725  1 

Grand Total $115,416,789  $41,398,606  $156,812,894  570 
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According to the Blue Ridge Institute for Medical Research, based on FY 2020 data there are six COM 
departments ranked in the top 25 nationally.  
 
COM Chicago Departments with NIH Award Percentile Rankings in Top 25 vs 147 Medical Schools 
 
Department   NIH Rank  
Bioengineering   4 
Ophthalmology   7 
Emergency Medicine 15 
Pharmacology   17 
Psychiatry  21 
Anatomy  24 
 
C. Intellectual Property and Technology Commercialization 
The following table summarizes the data from FY 2011-FY 2021. The UI COM has a robust innovation 
environment and during FY 2011-2021 the UI COM faculty filed 806 disclosures and 722 patent 
applications. During this period, 142 patents were issued, 209 license and option agreements were 
signed, and 31 new startup companies were established (OTM data; see the following table). During 
FY 2021, UI COM filed 63 new disclosures and 56 patent applications, and received 8 new patents and 17 
of its discoveries were either licensed or optioned out. Two new companies were started using UI COM 
technology.  

 
 
D. Innovation in Research 
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Discovery Partners Institute (DPI): Several faculty members from the College of Medicine participated in 
the first round of DPI competition for funding for team-based innovative research. Of the 57 applications 
that were received during the first round of competition and 9 applications were funded. Out of the 9 
funded applications 2 applications were from UCIM faculty (namely Dr. Jeff Loeb and Karl Kochendorfer 
in the lead). 
 
Chancellor’s Proof of Concept Program received a total of 35 applications of which 10 were from UI 
COM. Of the 10 finalists who were selected for phase-1 funding 4 were UI COM faculty members. 
 
Similarly, Chancellors Technology Research Initiative Program received a total of 25 applications of 
which 15 were from UICOM. Of the applications that were funded, 6 were from UI COM. 
 
E. International Collaborations  
Last, year, in partnership with the UIC Innovation Center, UI COM established a Health Application 
Laboratory (HAL). HAL is currently working with the department of Ophthalmology in developing apps 
for uveitis that can be adapted for use by patients who suffer from either infectious or non-infectious 
uveitis for self-monitoring. This project involves collaboration between Innovation Center, Department 
of Ophthalmology at UI COM, and the Department of Ophthalmology at M.S. Ramaiah Medical School 
and Ramaiah Institute of Technology in Bengaluru, India. We expect the apps to be available in multiple 
languages with contents most appropriate for a given country or a region. 
 
 
III. Faculty Affairs 
Recruiting, supporting and retaining an excellent and diverse faculty are hallmarks of every strong 
college. 
 
A. Faculty Recruitment & Retention 
The College of Medicine maintains a nationally and internationally renowned faculty of approximately 
1,100 salaried faculty across its four campuses.  Over the past year, 71 new faculty members have been 
hired (counting only faculty who are at 50% FTE or greater), and 56 College of Medicine faculty 
members have left the University (including both resignations and retirements).    
 
B. Faculty Promotions & Appointments 
This year’s faculty promotion cycle included review of 23 tenure-track and 24 non-tenure track salaried 
promotions.  Of these, 46 promotions were approved by the BOT in July and will become effective at the 
start of the AY21-22 contract year.  One promotion was disapproved during the course of the year-long 
review process and did not move forward for BOT approval.  Additionally, the College approved 8 new 
tenure system appointments, as well as 5 non-tenure track appointments at the advanced rank of 
associate professor or professor.   Lastly, the College approved one advanced rank appointment and 13 
promotions of non-salaried clinical faculty which will become effective at the start of the AY21-22 
contract year.   
 
In recognition of the unusual circumstances arising from the COVID-19 pandemic, the University of 
Illinois provided tenure track faculty the opportunity to apply for an extension of their probationary 
period.  Forty-eight requests from COM faculty were approved between May and December of 2020.  In 
April of 2021, the University provided tenure track faculty a second opportunity to apply for an 
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extension of their probationary period.  To date, 17 additional requests have been submitted for this 
second round of rollbacks.  Tenure track faculty in Years 1 to 4 have until December 15, 2021 to submit a 
COVID-19 rollback request.  
 
C. Strategic Plan 
In January 2020, a 10-member panel of UI COM faculty was appointed to serve as the Faculty 
Development Subcommittee of the COM Strategic Plan. The committee is organized in four target areas 
in alignment with the strategic plan: Faculty Orientation, Faculty Career Development, Faculty 
Mentoring and Sponsorship Programs, and Culture of Health and Wellness.  
 
D. Faculty Development 
In July 2021, Memoona Hasnain, MD, MPHE, PhD, was appointed Associate Dean for Faculty 
Development in the College of Medicine Office of Faculty Affairs. Dr. Hasnain will work closely with 
Pauline Maki, PhD, Associate Dean for Faculty Affairs to lead and strengthen faculty development at the 
College of Medicine. Efforts in faculty development this year included outreach to departments on new 
University policies relating to promotion and tenure as well as key subcommittee efforts related to the 
strategic plan. The Faculty Academic Advancement Committee for Diversity, Equity and Inclusion (FAAC-
DEI) held several virtual events including CV review workshops and leadership and wellness panels. To 
support faculty wellness during the exceptionally challenging dual dilemmas of the COVID-19 pandemic 
and heightened awareness of systemic racism, FAAC-DEI offered special workshops and panel 
discussions. Dr. Jo Shapiro, a nationally recognized expert on peer support gave an invited workshop in 
the fall. Panel discussions with Black leaders were held to commemorate Black History Month in 
February. The goals of these activities included expressing solidarity with for our BIPOC community, and 
galvanizing advocacy and action to address systemic racism in our work environment.   
 
E.  College Norms and Criteria for Appointment and Promotion of Faculty 
In spring of this year, both the College Committee on Faculty Appointments, Promotion and Tenure and 
the College Executive Committee approved revisions to the criteria developed by a working group made 
up of a subset of the promotions committee and other senior leadership in the College.  The focus of the 
revisions included 1) adding language regarding the value placed on Diversity, Equity and Inclusion; 2) 
presentation of criteria and definitions for the new non-tenure Teaching track; and 3) general revisions 
for clarity and consistency.  
 
F. Faculty Honors and Awards 
A number of College of Medicine faculty were recognized with University-level honors in this year’s 
awards cycle:  William Mieler from the Chicago Department of Ophthalmology and Visual Sciences and 
Xiaoping Du from the Chicago Department of Pharmacology and Regenerative Medicine were appointed 
UIC Distinguished Professor; and Heather Prendergast from the Chicago Department of Emergency 
Medicine received the University Scholar award.    
 
At this year’s College of Medicine Virtual Commencement ceremony, a number of highly significant 
awards were conferred:  Olusola Ajilore from the Chicago Department of Psychiatry and Evelyn Figueroa 
from the Chicago Department of Family and Community Medicine received the COM Faculty of the Year 
Award; Pedro de Alarcon from the Department of Pediatrics in Peoria, Gloria Elam from the Chicago 
Department of Obstetrics and Gynecology, Richard Novak from the Chicago Department of Medicine, 
and Mrinalini Rao from the Chicago Department of Physiology and Biophysics all received the Dean’s 
Distinguished Service Award. 
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IV. Advancement 
 
The College of Medicine Office of Advancement has continued to raise funds in support of educational, 
clinical, research and community engagement initiatives; FY 2021 new business fundraising totals 
exceeded FY 2020 numbers.  These efforts have furthered progress toward the College’s Ignite 
Campaign target; through June 2021, $210 million of the College’s $280 million goal has been raised.   
 
While focusing on the campaign and undergoing leadership and staff transition, the advancement team 
was able to continue success in meeting objectives connected to four overarching advancement goals: 
• Increase connectivity with alumni, friends and volunteers to enhance awareness, pride, and 

recognition for the College of Medicine 
• Increase donor, alumni and volunteer engagement in campus and virtual events and activities 
• Expand our base of donors to improve annual fundraising results, increase donor loyalty, and 

identify people who are most likely to become our best major and planned giving prospects 
• Help achieve fundraising success by securing private support through major and planned gifts 
  
Fiscal-year results through June 2021: 
• $29.4 million in new business attainment  
• $23.3 million in cash attainment 
  
Annual giving through June 2021: 
•     1,622 total individual annual giving donors made 2,665 commitments for a total of $2.2 million. 
•     692 alumni annual giving donors made 1,095 commitments for a total of $483,793. 
•     930 non-alumni annual giving donors made 1,570 commitments for a total of $1.7 million. 
•     172 faculty and staff donated a total of $427,974. 
 
Top individual gifts: 
• $3,230,782 Ms. Eleanor Skinner to create a Chair in Neurology. 
• $2,750,000 Edward & Irene Allman for unrestricted use by the Dean’s Office. 
• $2,400,000 Ms. Norma J. Meyer for unrestricted support in the Clinical Sciences. 
• $1,500,000 Prof. Morton Harris to support research and establish a Professorship in Medical 

Education. 
• $959,997 Mr. John Hegber to support student scholarships.   
• $936,714 Dr. Marygrace Elson & Mr. Don Schroeder to support the Rockford Scholars Fund.  

  
Top corporate/foundation gifts: 
• $842,000 Intuitive Surgical to provide gift-in-kind equipment to Robotic Surgery. 
• $674,999 Legacy of Angels Foundation to support Anatomy & Cell Biology research. 
• $500,000 Blazer Foundation of Rockford to support nanomedicine lab at COM Rockford. 
• $450,000 Indima Foundation to support a Professorship in Pediatrics. 
• $256,500 Neurodegenerative Disease Research, Inc. for research in Neurology & Rehab Medicine. 
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V. Leadership Updates/Changes 
In September 2020, Nick Kane was promoted to the new position of Assistant Dean for Finance and 
Business Planning.  In this new role he retains responsibility for College-wide facility management and 
space planning, with expanded responsibilities in financial management, business intelligence, and 
decision support.   
 
In October 2020, Beth Wrona Murphy was promoted to the new position of Assistant Dean for Strategic 
Initiatives & Planning.  Ms. Wrona Murphy has been intimately involved with the development of the 
College’s strategic plan, and in this new position she will remain actively involved in facilitating and 
guiding the implementation of the plan. 
 
In February 2021, Catherine Grimsted joined the College in a new position of Chief of Staff to the 
Executive Dean.   
 
In March 2021, Dr. Joe Zhou was appointed as the overall director of the Center for Magnetic Resonance 
Research.  This is a promotion from his prior role as Director of the 3T MRI research program.   
 
In April 2021, Dr. Ron Gaba was promoted to a new position of Assistant Dean for Joint Degree Programs 
& Student Research. In this role he is responsible for overseeing, negotiating, and coordinating all the 
dual-degree programs available to our medical students, as well as developing new opportunities.  He 
also will continue his work as the former Director of Medical Student Research, helping to connect 
students and faculty, promoting student research and scholarship, and helping students give their 
research and scholarship visibility through presentations at conferences and in publications.  
 
In May 2021, Joshua Butler resigned as Associate Dean for Advancement.  On an interim basis, the 
advancement team is being led by Dina Kutinsky, Elizabeth Skinner, and Al Smith, all of whom are senior 
directors of development.  
 
In July 2021, Dr. Memoona Hasnain was appointed to a new position of Associate Dean for Faculty 
Development within the Office of Faculty Affairs (as noted in section III.D above). 
 
In July 2021, Constance Umbles-Sailers joined the College in a new position of Director of Diversity, 
Equity and Inclusion.  
 
In August 2021, Dr. Nicole Thompson was appointed as Director of the Urban Health Program.  In this 
role, she reports to Associate Dean for Diversity and Inclusion Gloria Elam.  
 
 
VI. Diversity, Equity & Inclusion 
The College’s efforts in the area of Diversity, Equity & Inclusion have been many during the past year. 
Over 350 members of the College, including students, staff and faculty from all four campuses, came 
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together to make recommendations under the Anti-Racism Urgent Action Committee (ARUAC).  Over 
100 recommendations were made and collated into the following target categories: 
  
 Curricular Development, Student Concerns and Recruitment/Retention 
 GME Concerns and Recruitment/Retention 
 Faculty/Staff Recruitment/Retention and Faculty/Staff Development 
 LGBTQ+ Concerns and Recommendations 
 Anti-Bias Training 

  
The ARUAC Committee recommendations were completed in Fall 2020, and we moved onto 
implementation shortly thereafter. With the support of college leadership, many initiatives are well 
underway with others still in development or early implementation phases. This report contains 
highlights of this year’s activities.  
  
Curriculum (led by Dr. Brittani James and Dr. Alana Biggers)  
 After a thorough curriculum review, identified offensive, inaccurate and racist references were 

forwarded to the educational deans and block leaders to be addressed.  Students were actively 
involved in this review and prompted many of the changes.  

 A series of sessions focused on Anti-Racism was developed for medical students and presented 
to the phase 1 cohort.  Under the leadership of Dr. James, an anti-racism curriculum was 
developed, a facilitator’s guide was created, 20 tutors were hired and trained alongside the 
selected faculty. These Anti-Racism Curricular (ARC) tutors led small group sessions, read 
student reflections, and provided feedback to students. The phase 1 rollout was successful and 
led to students yearning for more time to be spent on this topic.  

 A document with faculty teaching pearls for handling areas deemed to be racist was prepared 
and presented to the ECC for discussion and dissemination to the faculty.  

 Dr. Jessica Richardson became the physician faculty advisor for the Urban Medicine scholarly 
concentration program. 

 A UHP research coach was hired, and sessions delivered to 25 students and 5 scholars who 
received a competitive award to support their research this summer. This initiative was led by 
Dr. Patrice Frederick from the Department of Surgery.  

  
 Student Learning Environment 
 Students were concerned that their reports of bias, mistreatment, racism and micro-aggressions 

did not have sufficient tracking or feedback on how issues were resolved. Tim Lacy, Executive 
Director of Student Learning Environment (DSLE), and Sandra Yingling, Associate Dean for 
Educational Planning and Quality Improvement, worked with the DEI team to develop a closed 
loop plan. The plan ensures that anonymous and identified student concerns raised with the 
DSLE and in program evaluation for both Phase 1 and Phase 2 courses and clerkships would be 
reconciled and feedback made available to student representatives as well as student affairs and 
curricular affairs administration. This process includes DEI team access to all (anonymized) 
reports and review of specific reports as appropriate.  

  
 In Phase 1, an item asking about potential bias was incorporated into students' evaluations of 

each course. In Phase 2, evaluation items relating to potential bias and mistreatment in core 
clerkships were accompanied by items about acts of allyship that students experienced during 
clerkships. In Phase 1 course evaluations, students expressed gratitude that the items are now 
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included and are acknowledged by faculty while a course is in progress. In Phase 2 clerkship 
evaluations, students expressed gratitude that their feedback is withheld until their grades have 
been recorded. Student groups including LMSA and SNMA reported satisfaction with these new 
processes.  

  
 Student Recruitment/Retention 
There was an increase of over $100,000 in scholarship funds awarded in this recruitment cycle to 
applicants whose goals and life work support our mission of diversity and community service. Additional 
efforts were made this year to reach out to HBCUs. We have been successful in increasing the 
proportion of URiM students in the past two classes.  Along with the support of targeted goals and 
funding from the Blue Cross Blue Shield - Health Equity Pilot Project, we can further our recruitment 
push for a more diverse healthcare workforce. The Post Baccalaureate program became tuition free last 
year, for prospective medical students who need additional preparation prior to admission. 
  
Graduate Medical Education Community  
The Residency Recruitment Concerns committee and the Graduate Medical Education (GME) Office have 
worked tirelessly to improve the recruitment and climate for GME members. A diversity affinity group 
welcome was held for the incoming class. This welcome included a review of the resources on campus 
and interactions with various community groups which support diverse physicians, including Cook 
County Physician Association (branch of National Medical Association) and the Medical Organization for 
Latino Advancement (MOLA) among others. GME also hosted several focus groups for URiM residents 
and trainees. Concerns regarding mistreatment, lack of support, and networking resource needs were 
discussed.  A website landing page for resources, support sessions, and further programming was 
developed.  National experts on enhancing diversity in the workplace were brought in virtually for the 
UICOM community. 
  
 Faculty Recruitment/Retention 
The faculty/staff recruitment and retention and faculty development committee has developed a 
mentoring program for faculty of color. Though early in the implementation phase, the mentoring pods 
will support career development, research and teaching excellence. 
   
Anti-Racism and Bias Reduction Training 
Several departments and units have completed anti-racism and bias reduction training over the past 
year. Many have utilized the expertise of the Department of Medicine’s Bias Reduction in Internal 
Medicine (BRIM) program.  
 
In the next few months there will be an external assessment of the climate concerns around diversity, 
equity, and inclusion as well as training of leadership, including Deans, Department Heads, Division and 
Center Directors, GME Program Directors, Admissions and Promotion Committee members.  Following 
this, the remaining faculty and staff will start their training in bias reduction/anti-racism.  
  
 Health Equity Pilot Program (HEPP) 
 Eight Committees are conducting the implementation phase of the ARUAC recommendations 
 This is a three-year program in partnership with Blue Cross Blue Shield of Illinois and ACGME 
 Goal 1 is Reduce Health Care Disparities in Minority Populations 
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 Goal 2 is Improve Workforce Diversity – Medical Students, Residents/Fellows, and Faculty 
  
Diversity Strategic Planning Committee 
This committee of the COM Strategic Plan is composed of faculty, staff, and students across the college. 
The focus is on development of a DEI framework, recruiting and graduating a diverse group of students, 
residents, and fellows and enhancing the diversity of the faculty, staff and community. 
  
LGBTQ+ Concerns 
An LGBTQ+ Taskforce was commenced with a focus on college, clinical and patient centered 
recommendations for action. The college recommendations follow: 
 Develop clear guidelines for LGBTQ+-inclusive language in educational settings 
 Review, reinforce, and diversify ways in which medical students, residents, and fellows can raise 

concerns regarding LGBTQ+ issues   
 Ensure that faculty with LGBTQ+ expertise have protected (compensated) time for teaching, 

curriculum development, and trainee mentorship. 
 Develop a comprehensive and contextualized curriculum for and review of LGBTQ+ content 

across Phases 1, 2, and 3 
 Improve recruitment methods for LGBTQ+ residents and students  
 Develop a basic LGBTQIA curriculum for all residents/fellows 

  
Additional Activities During the Past Year 
 Added employee engagement survey questions on diversity and LGBTQ climate this year 
• Increased mentorship and shadowing opportunities for elementary school through college 

pipeline programming 
 Dedicated funding to support faculty involved in Anti-Racism work 
 Committed to diversity, equity, inclusion as evaluation component for Department Head five-

year review process led by Faculty Affairs 
 Faculty Affairs team developed alternative means of recognition and support of anti-racism 

work – letters, points in promotion packets, offset of clinical time, etc. Now included in 
promotion and tenure packets with expectation that all faculty devote attention to DEI. 

 University’s Bias Reporting Tool in place, allowing for anonymous reporting and consultation 
 Collaborated with UIC Native American Support Program to develop strategies for recruiting 

Indigenous students, including in state tuition rates for students with tribal affiliation or 
descendant documentation 

 Regular meetings of Dean’s leadership team with SNMA/LMSA student leaders to hear and 
address concerns 

 DEI student leader position added to the University Medical Student Council 
 Purchased Visual DX software, designed to enhance presentations of diverse patients in order to 

enhance clinical skills and diagnostic accuracy.  
 Planning initiated on renovation plan for a UHP Student Lounge 
 Created new position of Director of Diversity, Equity, & Inclusion, filled by Constance Umbles-

Sailers 
  
Additional Areas  
In addition to plans and activities already described, we are working on the following:     
 Providing college-wide Asian Americans Advancing Justice and Bystander training in fall 2021 
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 Adding GME-based learning specialist supports (assessments, remediation plans, assisting 
program directors with educational programming) 

 Developing recommendation for bylaws change to place COM Diversity, Equity & Inclusion 
Committee within the structure of college committees 

 
 
VII. Strategic Planning 
Development of the College’s strategic plan stretched from September of 2018 through roughly 
December of 2019.  At that point, our focus shifted to implementation of the plan.  To facilitate that, 
and Office of Strategic Initiatives and Planning was created and Beth Wrona Murphy was appointed as 
assistant dean for strategic initiatives and planning (in September 2020).  Working groups were formed 
around each of the 10 major strategies in the College’s plan, with each group chaired by one or two 
people.  The work group chairs were then constituted into an Executive Planning Council, along with 
other senior College leaders, to guide the implementation and provide feedback to the working groups.   
 
Dean Rosenblatt directed each working group to conduct an initial review of their tactics and action 
items, to determine whether the twin experiences of the COVID-19 pandemic and heightened concerns 
about structural racism would require any revisions to our strategies and tactics.  From there, the work 
groups began populating a standardized Implementation Management Tool, fleshing out tactics, 
timeframes, resource requirements, responsible parties (“owners”), and other details. 
 
Additional web pages have been developed to help communicate about the output from those working 
groups, including a dashboard that shows the College’s progress on each of the 10 strategies.   
 
Throughout this process, we have strived to align the College’s strategic plan with those of the 
University Hospital and of UIC overall.  The Hospital is just restarting their strategic planning process, 
having spent the last year or so consumed with the pandemic and with the Epic implementation.  At the 
Chancellor’s direction, the University has completed a refresh of the priorities originally developed in 
2016; that process included representatives from the College, and reaffirmed that our plans remain well 
aligned.   
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UI COM Chicago – Annual Updates and Highlights 
 
I. Education - Chicago 
A. Graduate and Doctoral Education  
Graduate Education in bioMedical Sciences (GEMS), an umbrella program for graduate education in the 
College of Medicine continues to train students in basic and translational biomedical sciences. Activities 
are organized around six, cross-departmental, research concentrations, which coalesce faculty and 
students into six diverse scientific areas: Cancer biology; Integrative and translational physiology; Cell 
biology and regenerative medicine; Microbiology, immunity and inflammation; Molecular and structural 
biology; Neurobiology. After five years of exemplary service as the co-Director of the GEMS program, Dr. 
Brad Merrill, Professor, Department of Biochemistry and Molecular Genetics has stepped down from 
this position to focus on exciting research opportunity.  Dr. Kamal Sharma, Associate Professor, 
Department of Anatomy and Cell Biology will continue to serve as the Director of the program. Ms. Mia 
Johnson continues to serve as the administrative Director of the Program. In addition, Ms. Julia Henkins 
joined the GEMS program as Medical Education Coordinator.  
 
The COVID-19 pandemic has presented graduate education with several challenges. Classroom sessions 
were rapidly transitioned from in-person to online settings during the Spring term. Faculty teachers, 
course directors, and graduate students worked together to make this transition move quickly and 
smoothly. Despite pandemic-related challenges, students who matriculated into GEMS program in 2019 
and 2020 remained engaged in research rotations, thesis research and required course work. The GEMS 
Admissions Committee evaluated over 140 applications to the GEMS program this year. The committee 
was composed of faculty and student members from the six research concentrations and the GEMS 
Directors. Twenty-three new PhD students accepted admission to matriculate into the GEMS program in 
2021. 
 
 
II. Clinical – Chicago 
A.   COVID-19 Pandemic 
The COVID-19 pandemic continues and represents an unprecedented challenge to the delivery of health 
care services across the clinical enterprise. The College of Medicine in Chicago, the University of Illinois 
Hospital and Clinics, and the Vice Chancellor for Health Affairs Office are continuing to meet and 
overcome the challenges and disruption in healthcare caused by the COVID-19 pandemic.   
 
B.  MSP Financial Performance 
FY 2021 was an evolving year as clinical revenue returned to pre-COVID levels for many departments, 
and the implementation of the Epic electronic health record system installation, and losses were 
reduced or reversed in many service lines of the UI Physicians Group (UIPG). At fiscal year-end, gross 
charges (adjusted for fee increase) were on par with FY 2019 levels (pre-COVID), as well as visit volumes 
and wRVUs. Outstanding Accounts Receivable (A/R) declined, as well as a substantial majority of A/R on 
our legacy (pre-EPIC install) was worked down. Additionally, several substantial settlements were 
completed with payers for whom large prior period balances had grown, with positive resulting impacts 
to cash and net A/R balances.  
 
During this fiscal year our newest clinical care site was operationalized, the Primary & Specialty Care 
Clinic at University Village, with 20 exam and procedure rooms representing 8 service lines across UIPG, 
with over 7,500 patients seen in the 8 months of operations to date. 
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The fiscal year focused on the delivery of safe and effective patient care within COVID-compliant 
parameters, the balancing of care delivered via telehealth, and the design and implementation of 
financial recovery and improvement initiatives across the physicians group. 
 
The fiscal year completed with a detailed focus on delivering safe and effective patient care in our new 
set of parameters, and the development and implementation of financial recovery and improvement 
initiatives across the physicians group. 
 
C.   Wolcott, Wood & Taylor (WWT) 
WWT billed over $540 million in charges and collected approximately $125 million in cash in 
FY 2021.   WWT transitioned from its legacy Epic system to the new UI Health Epic system with 
approximately 80% of the charges and 58% of the payments for FY 2021 occurring in the new Epic 
system.  WWT is in the process of finishing up the rundown of their legacy billing system and anticipates 
the shutdown of that system sometime in the fall.  WWT continues to work with the UI Health IS team 
to stabilize the Revenue Cycle systems in Epic to improve performance.  With the Epic go live, WWT in 
conjunction with the Hospital Revenue Cycle teams transitioned to the full Single Billing Office (SBO) 
platform including a single UI Health patient statement as well as an integrated Enterprise Payment 
Posting model that will bring greater efficiency to the organization.  WWT facilitated/supported the 
transformation of registration workflows for Transplant Services resulting in improved billing cycle time, 
and 7% reduction in denied claims.  During the last quarter, WWT began piloting with Otolaryngology a 
new coder feedback model which they will be rolling out to more departments in FY 2022 which should 
result in improved documentation and billing as well as reduced coding costs.    
 
D.     Medical Malpractice Liability Insurance 
After spiking in FY 2010 at $22.9 million, our annual medical malpractice expense dropped consistently 
for the next six years, and then has been relatively flat for the past four years, averaging around 
$12.4 million.  The self-insurance trust fund holds reserves against the future liability of malpractice 
claims, and the trust fund balance now has an estimated value of over $225 million.  Every year for the 
past nine years, our actuaries have estimated that this reserve balance significantly exceeds the 
estimated cost of those future liabilities.  Accordingly, for FY 2021 the University and System 
Administration agreed to grant a “premium holiday” under which a portion of the annual malpractice 
premiums were deferred.  The total deferral was $10 million; the UIPG share was approximately 
$4.8 million, and the Hospital benefitted by a similar reduction.  The agreement is that this deferred 
expense will need to be repaid over the next five years.  
 
E.    MIPS 
The UIPG successfully fulfilled the CY 2017 to CY 2020 Merit-Based Incentive System (MIPS) reporting 
requirements established by CMS as part of the Medicare Access and CHIP Reauthorization Act. From 
CY2017 to CY2019, UIPG had won the exceptional bonus from CMS, gaining total incentive of 
approximately $350K. In CY2020, the UIPG successfully overcame the challenges brought by the 
complexity of transition to the new EMR and the impact of Covid-19. With extraordinary help from our 
physician leaders and hospital Information System team, the UIPG providers are predicted to be eligible 
for the payment bonus for the fourth year. While the increment is not large, being among the top 
performers is a testimony to the quality of care provided by UIPG members. We are currently in the 
process of reporting for CY2021. In this year, the UIPG focuses on validating the new EPIC quality 
reporting tool and exploring data reporting strategies with potentially lower cost. Going forward, more 
challenges come from CMS’ increase in the threshold for incentive payment, adoption of new MIPS 
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Value Pathways (MVPs) framework, higher requirements to achieve Promoting Interoperability 
(previous Meaningful Use), increasing weight of cost component in MIPS scoring, and more healthcare 
institutions adopting advanced Alternative Payment Models. The UIPG physician leaders are currently 
working with the Information System team and the data analysts to fulfill CY2021 reporting 
requirements and work on the strategic planning for future years.   
 
F.     Clinical Performance Metrics (“Funds Flow”) 
In partnership with UI Hospital leadership, the four performance metrics previously selected for FY 2020 
were carried over for FY 2021 with subsequent increases in target and stretch goals. Metrics selected 
continue to be reflective of UI Health priorities. The four FY 2021 quality metrics: 1) Decreasing Sepsis 
Mortality Index and Sepsis Mortality Rates, 2) Decreasing Post-Operative Deep Vein Thrombosis and 
Pulmonary Embolus, 3) Increasing Top Box Ratings for Physicians within the CGCAPS scores, and 4) 
Improving ambulatory access. Despite some continued challenges faced as part of the ongoing COVID 19 
pandemic, significant and sustained improvements have been observed with several of the performance 
metrics. A few highlights: 
 
• Clinical Documentation (CDI) Query Response Rate: We ended the FY21 measurement period with a 

96% response rate across all clinical departments above the benchmark/target goal (90%). 
• Improving Ambulatory Access: The goal was to improve ambulatory access by increasing the 

percentage of new patients scheduled within 10 days. The UIPG increased the percentage of new 
patients scheduled within 10 days to 46.3% benchmarked against other Academic Medical Centers 
through the Vizient system. 

• Decreasing Post-Op DVTs/PEs:  The baseline at the start of FY21 was 8.7. The threshold target was 
7.83 (10% improvement); the stretch goal was 6.96 (20% improvement). We ended FY21 at 6.27 
with 52% of DVT risk assessments performed within 24 hours of admission. The goal was a 20% 
improvement from baseline or greater than 50% of DVT risk assessments completed within 24 hours 
of admission. 

 
Quality remains one of our primary drivers of excellence as a physician's group. Our focus will remain 
alignment with the hospital on Enterprise initiatives and priorities. As many of these quality metrics 
comprise a significant component of the public face of our organization (external dashboards, etc), we 
will continue to focus on system improvements as well.  
 
G.     Physician Wellness, Professionalism, and Clinical Quality Improvement initiatives 
Since 2008, UI Health has utilized the Patient Advocacy Reporting System (PARS) to systematically detect 
and address patterns of patient complaints. PARS is a program developed by and operated from the 
Vanderbilt Center for Patient and Professional Advocacy to identify and address behaviors that 
undermine a culture of safety, reliability, and accountability. UI Health and the UIPG are committed to 
providing patient-centered, humanistic and professional care. We know that patient satisfaction is 
integral to achieving quality and safety in health care. On an annual basis, UI Health receives our PARS 
data from Vanderbilt. Since joining the PARS program, the UIPG has seen a steady decline in the number 
of new faculty followed within the PARS intervention pyramid. Since 2019 (last 3 consecutive years), 
there have been no new faculty members identified and advanced through the PARS guided level 
intervention system. In addition, there was a 100% improvement noted among faculty previously 
advanced within the intervention system. The revised peer review program has entered into its 4th year 
and there continues to be 100% physician engagement by departments. 
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H.    Compliance 
As with compliance programs across the nation, our program was significantly impacted by the COVID-
19 pandemic.  We put our proactive compliance plan on hold and devoted our efforts to monitoring, 
interpreting, and providing guidance/education on the rapidly changing regulatory landscape, 
particularly related to telehealth.  Focusing on education, compliance developed: 1) a LMS module on 
the 2021 Evaluation and Management changes; 2) 5-minute compliance videos on EMTALA, Teaching 
Physicians and 2021 Evaluation and Management changes, and APRN/PA compliance;  and 3) out-of-
state telehealth document to assist providers with each state’s requirements for licensing and the 
practice of telehealth.  
 
I.     Clinical Space 
The College of Medicine in Chicago and the University of Illinois Hospital continue to work together to 
expand and optimize clinical practice space. In Fall 2020, the UIPG successfully opened a new multi-
specialty ambulatory clinic.  Prior to the opening of this multi-specialty clinic, efforts to expand the 
College’s ambulatory footprint have been spearheaded at the individual department level, but not as 
part of a broader, practice-plan led approach.  This new clinic was intentionally designed to improve 
access to both primary and specialty care services delivered across multiple departments in single 
ambulatory practice setting. 
 
The 7600 square foot clinic is comprised of 18 patient examination rooms, 2 procedure rooms and an 
ultrasound room and represents roughly a 5% increase to our ambulatory clinic capacity. Services 
offered include general internal medicine, cardiology, GI, rheumatology, endocrinology, neurology, and 
obstetrics & gynecology.  Point-of-care testing, phlebotomy, and pharmacy services are also offered.  A 
hallmark of this new clinic offering is flexible space, flexible staff, and flexible scheduling. 
 
Further, the operation of this multi-specialty clinic is being managed with the University Hospital as our 
partner, rather than at the individual department level. Build-out of the physical space and initial 
operating subventions were supported from a joint investment pool created under the funds flow 
agreement between the College of Medicine and the Hospital.   The Hospital is providing the 
administrative support, clinical staff (nurse, medical assistants, etc.), information technology (IT) 
services, accreditation and regulatory support. The marketing plan and capital purchases are being 
managed jointly by both the College of Medicine and the Hospital. 
 
As part of the ongoing assessment of the clinic operations, clinic metrics are tracked very closely. This 
new clinic opened in late October 2020 with limited capacity. In the first full month of operations, the 
clinic had 961 clinical encounters. Within 3 months, visit volume doubled to over 1969 clinical 
encounters. Over a 6-month period there have been a total of 6839 patient visits with 1388 identified as 
new patients to the UI Health system, a 20% increase. A commonly used measurement for access to 
care is the no-show rate with the rationale being that the longer the time interval before the 
appointment, the more likely the patient is to “no-show”. The industry standard for academic medical 
centers is no-show rate of 15-18%. The multi-specialty clinic has consistent outperformed with lower no-
show rates (range 9-13%).   
 
The practice plan intends to continue to build upon the successful model of the multispecialty 
ambulatory clinic to deliver comprehensive clinical services that will improve the health status of the 
communities we serve. The College and Hospital will complete another major clinical collaboration with 
construction of an Outpatient Surgery Center directly across the street from the existing Hospital and 
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Outpatient Care Center buildings. Specialty clinic space will also be included in this new location.  
Groundbreaking occurred this in Summer 2020 and will begin clinical care in Fall 2022.  
 
J.    Electronic Health Record 
A major investment in improving operational performance and efficiency, quality of care, revenue cycle, 
data reporting, and standardizing workflows occurred in September 2020, as we transitioned from 
Cerner to Epic as our electronic health record. Our implementation was successful and we have since 
then transitioned through stabilization and into the optimization phase of the project, where we can 
continue to improve the system to better serve our patients and providers. Being on the Epic platform 
has allowed us to integrate telehealth, comply with new laws around information blocking, and 
significantly improve communication with outside healthcare facilities. It has also been critical in our 
continued response to the COVID-19 pandemic. 
 
 
III. Space and Capital Planning – Chicago  
This past year, the COM made a number of strategic investments in systems and spaces to enhance the 
experience of students, faculty, and staff.  Among the many improvements, there are a few key projects 
of note: 
 
1) Phase 2 of the Medical Science Building strategic capital improvement plan (OPSPM Project 935-

C15061) began in the Fall of 2020. Whereas Phase 1 modernized the fifth floor, Phase 2 is focused 
on the second floor using a master design template that includes utilities feed from the ceiling and 
modular casework to increase the labs flexibility. Ultimately the project will net 12 wet lab bays, 8 
tissue culture rooms, 4 equipment rooms, 2 cold rooms, and a shared autoclave in the MSB and 
administrative space and faculty offices in the adjoining CMWT corridor. Under the current 
scheduling parameters, abatement and demolition will be completed by the end of FY2022 while 
the Dean’s Office establishes a funding plan for construction. The laboratories will be leveraged for 
new program initiatives and recruitment efforts in line with the research themes and focus areas 
outlined in the College’s updated strategic plan.  
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2) The Biological Safety Laboratory Level 3 on the College of Medicine Research Building 8th floor 
(OPSPM Project 934-602-16) 
recently reached substantial 
completion. This new facility 
includes three tissue rooms 
(one for rodent work and two 
for cell line experiments) to 
allow for the safe research of 
highly infectious disease 
agents, including COVID-19. 
The facility is considered a 
shared resource managed by 
the Department of 
Microbiology & Immunology 
with operational support from 
the Dean’s Office.  

 
3) The West Campus Accessibility Improvement Initiative (OPSPM Project 910-C20046) shifted out of 

the preliminary survey stage to implementation of an ongoing series of improvements to 
accessibility features within and around COM facilities. The immediate scope of work established 
during FY2021 include the following action items:  

 
• Repairs to and enhancements of existing courtyard ramps to address pavement 

deterioration, new handrails, and lessened slope;  
• Install power operators at all exterior doors designated as accessible entrances/exits; 
• Devise plans to address interior non-compliant ramps and thresholds and an improvement 

schedule (i.e., standalone remodeling or incorporate improvements into larger construction 
projects already in the planning stages); 

• A master signage standard for COM facilities that incorporates best design practices 
compliant with the Illinois Accessibility Code and the Americans with Disabilities Act. 

 
The initial audit, highlighted below, focused on the CMET, CMW, CMWT, CSB, CSN, and MSB facilities 
but a holistic approach is required to eventually appraise the 20+ COM Chicago buildings so that an 
informed strategy can be devised with equitable resources allocated to address deficiencies at other 
facilities as well. 
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4) Surgical demolition of the College of Medicine East Tower 585 auditorium (OPSPM Project 911-

C20069) was completed in the Summer of 2021. The 86 year old lecture hall has been dormant for 
two decades and suffers from significant deferred maintenances issues and an outdated design with 
significant accessibility deficiencies.  The future 60-70 seat meeting space will be a shared resource 
with priority given to the forecasted increase in ACGME-required didactic sessions for the College’s 
residency programs.  Seed funding for the project was provided by the Vice Chancellor for Health 
Affairs and the Dean’s Office is actively developing a funding strategy with the goal of 
supplementing the total construction costs through a fundraising campaign. 
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5) Progress continued on the capital project to create a new applied research hub for the Department 

of Medicine Division of Academic Internal Medicine (OPSPM Project 911-C20069) on the Clinical 
Sciences North fourth floor. The Dean’s Office provided divisional research programs with surge 
space in the Westside Research Office Building so that abatement and demolition could begin this 
summer with substantial completion expected to be achieved in 18 months. 

 
6) As part of the Dean’s Office ongoing Cross-Campus Communication and Collaboration (C4) 

initiative, video conferencing and distance education investments were made in several large COM 
Chicago training rooms including CMWT 106, CMWT 227, CMWT 429, CMWT 527 and MBRB 1009. 
The specific aim of the C4 video conferencing project is to create a set of room-based video 
conferencing systems in Chicago, Peoria, and Rockford in order to: 
• Support expanded reach of special concentration courses for graduate & medical students 

(e.g. CEMED) 
• Strengthen research collaborations with turnkey video conferencing resources 
• Increase the profile of academic seminars by streaming sessions online in real time with 

virtual participants worldwide 
• Facilitate COM governance enabling multi-region College Executive Committee meetings and 

the capability to deliver large enterprise webinars for town-hall style gatherings 
 
7) The feasibility study to assess the prospects of establishing a supplemental Neuro-behavior 

Laboratory (OPSPM Project 935-C19092) in the basement of the Medical Sciences Building carried 
on during FY2021. Key stakeholders continue meeting with the contracted architectural and 
engineering firms to finish conceptual design and a comprehensive project budget so that the 
program can transition into schematic drawings before a final executive decision is made on where 
the project will rank on the COM’s capital development priority list. The new core would 
accommodate a fully battery of behavioral tests relevant to learning/memory, sensory gating, 
place/fear conditioning, motor function, and anxiety-related behaviors to support strategic 
neuroscience program building. 
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Through University and State Capital Development Board planning and funding mechanisms, building 
envelope repairs have been organized for the Clinical Sciences Building and the Neuropsychiatric 
Institute. These multiyear projects are designed to stabilize facades and ensure these strategic facilities 
are air- and water-tight through tuck-pointing, masonry work and window replacement/repair.  
 
 
IV. Faculty Honors and Awards – Chicago  
At this year’s Virtual Commencement ceremony, Edwin Cook from the Department of Psychiatry was 
recognized with the COM at Chicago Distinguished Faculty Award.   
 
Due to challenges presented by COVID-19, the Chicago campus’ Faculty Recognition Ceremony, where 
Departmental Faculty of the Year and Rising Stars are celebrated, has been postponed until this Fall.   
 
The following 18 faculty have been recognized with the 2020 Faculty of the Year Award from their 
home department: 
Department of Anatomy & Cell Biology - Gerardo Morfini, PhD 
Department of Anesthesiology - Bernard Pygon, MD 
Department of Biochemistry & Molecular Genetics - Steven Ackerman, PhD 
Department of Bioengineering - Eben Alsberg, PhD 
Department of Emergency Medicine - Carissa Tyo, MD 
Department of Family & Community Medicine - Evelyn Figueroa, MD 
Department of Medical Education - Sandra Sufian, PhD 
Department of Medicine - Min Joo, MD 
Department of Neurology - Martin Nicholas, MD, PhD 
Department of Obstetrics & Gynecology - Catalin Buhimschi, MD 
Department of Ophthalmology & Visual Sciences - Deepak Edward, MD 
Department of Pathology - Shrihari Kadkol, MD, PhD 
Department of Pediatrics - Lewis Hsu, MD, PhD  
Department of Physiology & Biophysics – Ahlke Heydemann, PhD 
Department of Psychiatry - Maria Caserta, MD, PhD 
Department of Radiology - Karen Xie, DO 
Department of Surgery - William Ennis, DO 
Department of Urology - Michael Abern, MD 
 
The following 19 faculty have been recognized with the 2020 Rising Star Award from their home 
department: 
Department of Anatomy & Cell Biology - Swetha Gowrishankar, PhD 
Department of Anesthesiology – Sabine Kreilinger, MD, PhD 
Department of Biochemistry & Molecular Genetics - Shafi Kuchay, PhD 
Department of Bioengineering - James Lee, PhD 
Department of Emergency Medicine - Christopher Colbert, DO 
Department of Family & Community Medicine - Nicole Gastala, MD 
Department of Medicine - Stockton Mayer, DO 
Department of Microbiology & Immunology - Justin Richner, PhD 
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Department of Neurology - Gabriela Trifan, MD 
Department of Obstetrics & Gynecology - Tamika Alexander, MD 
Department of Ophthalmology & Vis Sciences - Peter MacIntosh, MD 
Department of Pathology - Omar Perez, PhD, PharmD 
Department of Pediatrics - Reshma Shah, MD 
Department of Pharmacology & Regenerative Medicine - Jae Won Shin, PhD 
Department of Physiology & Biophysics - Jonathan Coloff, PhD 
Department of Psychiatry - Tory Eisenlohr-Moul, PhD 
Department of Radiology - Andrew Lipnik, MD 
Department of Surgery - Gerald Gantt, MD 
Department of Urology - Mahmoud Mima, MD 
 
 
V.  Leadership Changes – Chicago  
In July 2020, Angela Tyner was appointed as the Interim Head of the Department of Biochemistry and 
Molecular Genetics.  Her appointment followed the retirement of Jack Kaplan, who served as 
department head for 17 years. 
 
In October of 2020, Jan Kitajewski was appointed as the permanent Director of the Cancer Center.  This 
is in addition to his continuing role as Head of the Department of Physiology & Biophysics.  Dr. Kitajewski 
had been serving as the interim Director since the departure of Dr. Rob Winn in December 2019.  
Achieving NCI designation for the Center remains a top priority for Dr. Kitajewski, the College of 
Medicine, and the University as a whole. 
 
In October 2020, Heather Prendergast was named the Interim Executive Director of the UI Physicians 
Group (also known as the Medical Service Plan).  This is in addition to her existing role as Associate Dean 
for Clinical Affairs. 
 
In February 2021, Masahito Jimbo joined the College as Head of the Department of Family & Community 
Medicine.  Dr. Jimbo came from the University of Michigan where he served as Professor in the 
Departments of Family Medicine and Urology, Chief of the Family Medicine Inpatient Service, and 
Director of Faculty Development in the Department of Family Medicine. 
 
In August 2021, Abby Litwiller stepped down from her role as Associate Dean for Graduate Medical 
Education and Designated Institutional Official for the residency and fellowship programs in Chicago.  
Claudia Lora has been appointed as a new Assistant Dean for GME with a focus on program reviews, and 
Ray Curry will serve as the Interim DIO while a national search is conducted for Dr. Litwiller’s 
replacement. 
 
Also in August 2021, Catalin Buhimschi was appointed as the interim Department Head of Obstetrics & 
Gynecology, following the retirement of Mary Stephenson from that position after nine years of 
leadership.  
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UI COM Peoria – Annual Updates and Highlights 
 
2020-2021 was an unprecedented year and the University of Illinois College of Medicine Peoria 
(UICOMP) grappled with the challenges posed by the COVID-19 pandemic. In spite of significant 
challenges, UICOMP has continues to successfully navigate the pandemic and has continued to provide 
high-quality education and clinical care while maintaining the fiscal solvency of the campus. 
 
I. Education – Peoria  
A. Graduate Medical Education 
There are currently 297 (305 with non-accredited fellowships and post graduate chiefs) residents and 
fellows in thirteen residency programs, six ACGME approved fellowships and three fellowships for which 
ACGME standards do not exist. All our residency programs have “continued accreditation” status by the 
ACGME, a status given to high performing programs. Of this, General Surgery program is on continued 
accreditation with warning.  
 
All 85 residency positions and 16 fellowship positions were filled through the 2020 match with 73% of 
positions filled with applicants ranked in the top 50% by program directors. 93 residents and fellows will 
graduate in June of 2021. Two fellowship programs have received initial accreditation by ACGME 
effective July 1 2020. These include Pediatrics Hospital Medicine and Neonatology-Perinatal Medicine 
Fellowship.  Two fellows in each program began in July 2021.  In partnership with OSF Saint Joseph 
Medical Center, application for a second residency program in family and community medicine is in 
progress.  Planning is in progress to establish a third pediatrics fellowship in Pediatrics Intensive Care in 
2022. 
 
4th Clinical Learning Environment Review (CLER) site visit took place at OSF-SFMC in November 2020. 
Wellness is an area of focus for CLER. The other areas of focus from the CLER visit includes: 

• Establishing a curriculum for telemedicine/telehealth. 
• Improving the engagement of residents in patient safety/QI initiatives. 
• Emphasis on Teaming that requires greater coordination and collaboration among the members 

of the clinical care team as part of delivering high quality patient care. 
 
There are continued initiatives to address the ACGME requirements including EBM courses, Resident 
Safety Council, Ethics program, and GME-Wide Patient Safety/Process Improvement Initiatives.  
Furthermore, as a part of the DEI initiative on campus, a UICOMP GME resident Diversity and Inclusion 
Council was established.  The charter of this council is to engage in initiatives related to community 
engagement, mentorship and sponsorship, recruitment, inclusive environment and scholastic 
achievements. Dr. McBee-Orzulak is establishing a dashboard for residency programs that will serve the 
primary functions of program improvement, identifying best practices and identifying programmatic and 
institutional problems. 
 
II. Clinical – Peoria  
A.  COVID-19 Pandemic Impact 
UICOMP, like many healthcare organizations across the country, had to pivot provide telehealth services 
for the patients.  A concerted effort by CIS, faculty and staff resulted in creating an infrastructure to 
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provide telehealth services in departments of Pediatrics, Psychiatry and Infectious Diseases.  Some of 
the highlights of the clinical service efforts during the pandemic includes: 
 

a) The infectious disease team provided oversight and help develop protocols and policies for the 
care of patients with COVID-19 at OSF Healthcare 

b) The infectious disease faculty collaborated with the local FQHC and Peoria County Health 
Department to help set up the testing site in the grounds of the FQHC 

c) The department of Psychiatry was able to continue to provide care for their patients through 
their tele-health services 

d) Tele- ID contracts were established with Saint Joseph Medical Center in Bloomington, Il to 
provide infectious disease consults to eastern region during the pandemic 

e) The number of patient encounters especially in pediatrics saw a major downturn during the 
pandemic and these numbers are now beginning to trend up slowly to the pre-pandemic 
numbers 

f) The department of pediatrics also established contractual relations for providing neonatal ICU 
coverage to OSF Eastern Region (BML, Danville and Urbana) 

g) Overall the Medical Service Plan remains solvent even through the pandemic due to the 
contractual agreements and support of the clinical affiliates. 

 
B.  Financial Performance  
Overall Fiscal Performance 
UICOMP is currently fiscally solvent and should complete the year without significant deficits.  The 
majority of the campus’s fund types witnessed neither material gains nor losses during Fiscal Year 21.  
This includes State, ICR, Self-Supporting, Gift and Grant funds.  However, such fund types are only 
supporting themselves, not supporting the backbone infrastructure needs of the campus.  The campus 
relies heavily on its Medical Service Plan to help fund these areas of the campus.  While the campus has 
a strong performing clinical care enterprise, there is a disproportionate amount of pressure placed on 
these activities to support the campus’s capital, technology and operational needs.  Revenue 
diversification is essential for the campus’s ongoing success.  
 
State dollars are highly sought after by everybody and it is recognized that the allocation of these dollars 
is influenced by the overall fiscal health of the State of Illinois.  However, they are particularly valuable in 
Peoria since they have no benefit load attached to them.  To put this in perspective, at the time of this 
report, $10.3 million of the $79.4 million total spend went to benefits, while the campus’s entire 
allocation of State dollars was only $8.2 million.  
 
Growth in philanthropy needs to be a focus as we continue to build our clinical, educational and 
research enterprise. Finally, an investment must be made in the campus’s research infrastructure in 
order to provide the resources needed to pursue and obtain grants of material size.   
 
Fiscal Status of Clinical Care 
The UICOMP Medical Service Plan is in strong shape at this time.  Reserves have grown over the years 
either through billing or contractual revenue.  COVID-19 has taught us to expect the unexpected and 
have reserves on hand in order to weather unexpected emergencies.  Downstream impacts of non-
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University agreements have created unanticipated financial hardships.   For example, a contract dispute 
between OSF – St. Francis and Meridian Health Services resulted in a notable decrease in clinical 
revenue for the Department of Pediatrics.  Fortunately, this situation has since been resolved.  Finally, 
there are new challenges in play such as the change to the Medicaid Enhanced Payments by HFS.  This 
has resulted in a significant decrease in clinical revenues to date and there are concerns about the 
ongoing impact of paying a contribution to the State.  All of these factors have led to a notable downtick 
in our clinical billing revenue in FY 21.  Most of this revenue is associated with our Department of 
Pediatrics.   We are fortunate enough to have a Pediatrics Professional Services Agreement with 
Children’s Hospital of Illinois. The mechanics of this relationship are complicated, but they are mutually 
beneficial. This agreement includes an accounting reconciliation process which has resulted in some 
large payments at the end of calendar years.  In FY 21, the Department of Pediatrics received two such 
payments in the same year.  These are not necessarily new dollars, rather payment on previously owed 
dollars.  The mechanics are being further refined to reduce such large swings.   Nevertheless, issues such 
as the change to the Medicaid Enhanced Payments are a significant concern to all parties involved, 
including Children’s Hospital of Illinois.  Such changes to our clinical revenue streams are significant 
threat and jeopardize not only our own clinical billing, but also mutually beneficial contractual 
relationships.  It is important that UICOMP have an active voice in advocating for such matters that 
threaten their fiscal solvency.   
 
C.  Other clinical highlights 
Overall number of patient encounters is beginning to increase since the onset of the pandemic.  Efforts 
were made to rapidly set up telehealth services in pediatric clinics; ambulatory psychiatry services and 
positive health solutions. Significant technology infrastructure had to be built to support delivery of care 
through telehealth.  We are working hard to maximize both revenue and compliance.  Efforts at charge 
capture are ongoing and we are also becoming more current on our billing.  
 
The Physician Services Agreement (PSA) specific to pediatrics is close to being signed for another five 
years. It more closely integrates the academic department and the patient care delivery system at CHOI. 
This agreement has helped alleviate some of the fiscal pressures within the Department of Pediatrics. 
However, we continue to be cognizant that investments in physicians need to be examined in light of 
the overall performance of CHOI.  We are currently exploring options of transitioning pediatric surgeons 
into the PSA. 
 
External consulting organization, ECG, is currently facilitating a conversation between UICOMP and OSF-
Health around creating a professional services agreement for adult medicine. The departments in the 
adult PSA discussions include Internal medicine, Medicine-Pediatrics, and Obstetrics and Gynecology. 
 
Opportunities exist for the growth of clinical services provided by UICOMP in the region.  Exploration of 
these opportunities will be part of the strategic initiatives. Currently, UICOMP has contracts with OSF-
Saint Joseph Medical Center, Heart of Mary to provide neonatal services and tele ID services. 
Furthermore, we are exploring other partnership in Moline-Rock-Island region for pediatric subspecialty 
opportunities.   
 
  

Page 31 
 



III. Space and Capital Planning – Peoria  
During 2020-2021 COVID-19 pandemic year, the Peoria campus continue to maintain building 
operations while following UIC COVID safety guidelines for building use.  Educational and administrative 
space throughout the building were updated to be usable with limited occupancy to ensure personal 
safety.  Even though the staff and students presence onsite was being limited, the campus remained 
available for use. Even though many efforts of the 2020-2021 year were focused on pandemic logic, the 
Peoria campus continued its UIC building ideals for project implementation, daily repairs, preventative 
maintenance on equipment, and completing UIC work order requests. 
 
Campus A-wing and B-wing emergency stairwells are under-going crack repairs and wall refinishing from 
the original 50-year-old construction.  The crack found in the stairwells are linked to building’s years of 
structural settling and normal daily wear.  Structural engineers are examining the two stairwells to 
ensure that the stairwell are safe to use and that any repairs are implemented correctly to ensure 
another 50 years’ worth of use.  The stairwell repairs will be finished during the fall of 2021.  
 
The campus’s community break room/cafeteria space is being redesigned from a 30-year-old concept of 
basic vinyl composition tile (VCT) flooring and stand-alone vending machines.  A more modern 
appearance of energy efficient LED lighting, luxury vinyl tile (LVT) waterproof flooring, and a new food 
purchasing systems will be incorporated into the new look.  The coin/paper operated vending machines 
are being removed and a modern open space market design will be installed.  The Micro-Market design 
will offer more food and drink options for staff and students.  Food restocking will be a weekly 
application, giving options of fresh made sandwiches and salads, along with the options of prepacked 
frozen meals. Final redesign of the cafeteria will be finished by mid fall of 2021.  
 
Building heating and cooling repairs and updates have occurred during a 14-week UIC COVID HVAC 
Assessment project through the months of April, May June and July.  Detailed cleaning of heating and 
cooling equipment has been completed throughout all the Peoria campus units.  Inspections have found 
faulty or damaged equipment parts, and repairs are currently in progress and scheduled upon parts and 
supplies reaching the campus from distributors.  Future planning of heating and cooling unit’s manually-
controlled parts are being scheduled to be upgraded to electronic programmed controls, for better 
efficiency, over the next 2-4 years.   
 
Exterior repairs to building include the emergency exit pad located off the library emergency exit door. 
The Library’s emergency exit door walk off pad has shifted due to landscaping erosion and wildlife 
issues.  The current un-level concrete will be removed, a new solid wall foundation will add extra 
support, and a poured concrete walk off slab be created for the emergency exit to have a solid level 
surface for emergency use.   
 
Landscaping improvement to the front entrance of the campus has been planned for the months of 
August and September. Additional irrigation will be added to the property to help with a landscaping 
appearance. Two sections of irrigation are to be added to existing irrigation system to make the front 
entrance to campus completely under irrigation control.  Repairs to the campus lands will also include 
ground aeration, adding of new topsoil and reseeding to troubled areas. These repairs are scheduled to 
emanate with correct fall seasonal lawn maintenance program for optimum growth. 
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IV. Faculty Honors and Awards – Peoria  
Faculty Awards 

• Richard Anderson, MD, Faculty of the Year, Department of Surgery 
• Srinivas Puli, MD, UICOMP Outstanding Research, Department of Medicine 
• Sang-Oh Yoon, PhD, UICOMP Outstanding Research, Department of Cancer Biology and 

Pharmacology 
• Kiran Kumar Velpula, PhD, UICOMP Outstanding Service, Department of Cancer Biology and 

Pharmacology 
• Gregory Podolej, MD, UICOMP Outstanding Teaching, Department of Emergency Medicine 
• Charalambos Rammos, MD, UICOMP Outstanding Teaching, Department of Surgery 
• Nadia Shaikh, MD, UICOMP Outstanding Teaching, Department of Pediatrics 
• Sonia Orcutt, MD, UICOMP Outstanding Clinical Technological or Scholarly Achievements 

Applied to Medical Research, Department of Surgery 
• Benjamin Brewer, MD, UICOMP Outstanding Teaching and Service for Community-Based 

Faculty, Department of Family and Community Medicine-Chicago 
• Manasa Kandula, MD, UICOMP Outstanding Teaching and Service for Community-Based Faculty, 

Department of Medicine 
• Moni Roy, MD, UICOMP Outstanding Teaching and Service for Community-Based Faculty, 

Department of Medicine 
 
Phase 1 Teaching Excellence 

• James Graumlich, MD, Phase 1 Teaching Excellence Award for Block 1: Body Systems & 
Homeostasis I, Clinical Science, Department of Medicine 

• Krishna Kumar Veeravalli, PhD, Phase 1 Teaching Excellence Award for Block 1: Body Systems & 
Homeostasis I, Basic Science Department of Cancer Biology and Pharmacology 

• Douglas Kasper, MD, MPH, Phase 1 Teaching Excellence Award for Block 2: Pathogenesis, Clinical 
Science, Department of Medicine 

• Richard Tapping, PhD, Phase 1 Teaching Excellence Award for Block 2: Pathogenesis, Basic 
Science, Department Health Sciences Education and Pathology 

• Joshua Kentosh, DO, Phase 1 Teaching Excellence Award for Block 3: Skin, Muscle, & Movement, 
Clinical Science, Department Dermatology 

• Jolene Harris, MS, Phase 1 Teaching Excellence Award for Block 3: Skin, Muscle, & Movement, 
Basic Science, Department of Health Sciences Education and Pathology 

• David Charles, DO, Phase 1 Teaching Excellence Award for Block 4: Circulation & Respiration, 
Clinical Science, Department of Medicine 

• Sherri Yong, MD, Phase 1 Teaching Excellence Award for Block 4: Circulation & Respiration, Basic 
Science, Department of Health Sciences Education and Pathology 

• Jonathan Fisher, PhD, Phase 1 Teaching Excellence Award for Block 5: Digestion & Homeostasis 
II, Basic Science, Department of Health Sciences Education and Pathology 

• Gordon James, MD, Phase 1 Teaching Excellence Award for Block 5: Digestion & Homeostasis II, 
Clinical Science, Department of Medicine 
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• Shannon Egli, MS, Phase 1 Teaching Excellence Awards for Block 6: Brain & Behavior, Basic 
Science, Department of Health Sciences Education and Pathology 

• Timothy Bruce, PhD, Phase I Teaching Excellence Award for Block 6: Brain & Behavior, Clinical 
Science Department of Psychiatry and Behavioral Medicine 

• David Pinson, DVM, PhD, Phase 1 Teaching Excellence Award for Block 7: Regulation & 
Reproduction, Basic Science, Department of Health Sciences Education and Pathology 

• Kaleb Jacobs, DO, Phase 1 Teaching Excellence Award for Block 7: Regulation & Reproduction, 
Clinical Science, Department of Obstetrics & Gynecology 

• Jacqueline Fischer, MD, Phase 1 Teaching Excellence Award for Longitudinal Course: DoCS 1, 
Department of Medicine 

• Richard Luetkemeyer, MD, Phase 1 Teaching Excellence Award for Longitudinal Course: DoCS 2, 
Department of  Medicine 

• David Jones, MD, Phase 2 Teaching Excellence Award for the Family Medicine M3 Clerkship, 
Department of Family & Community Medicine 

• Thomas Golemon, MD, Phase 3 Teaching Excellence Award for the Family Medicine M4 Sub-
internship, Department of Family & Community Medicine 

• Benjamin Pflederer, MD, Phase 2 Teaching Excellence Award for the Internal Medicine M3 
Clerkship, Department of Medicine 

• Patricia Deters, MD, Phase 3 Teaching Excellence Award for the Internal Medicine M4 Sub-
internship, Department of  Medicine 

• Rayan Elkattah, MD, Phase 2 Teaching Excellence Award for the Obstetrics & Gynecology M3 
Clerkship, Department of Obstetrics & Gynecology 

• Nadia Shaikh, MD, Phase 2 Teaching Excellence Award for the Pediatrics M3 Clerkship, 
Department of Pediatrics 

• Umair Iqbal, MD, Phase 3 Teaching Excellence Award for the Pediatrics M4 Sub-internship, 
Department of Pediatrics 

• Priyanka Patel, MD, Phase 2 Teaching Excellence Award for the Psychiatry M3 Clerkship 
Department of Psychiatry and Behavioral Medicine 

• Julius Bonello, MD, Phase 2 Teaching Excellence Award for the Surgery M3 Clerkship, 
Department of Surgery 

• Richard Anderson, MD, Phase 3 Teaching Excellence Award for the Surgery M4 Sub-internship, 
Department of Surgery 

 
Golden Apples 

• Sherri Yong, MD, M1 Golden Apple Award - Class of 2023, Department of Health Sciences 
Education and Pathology 

• Sherri Yong, MD, M2 Golden Apple Award - Class of 2022, Department of Health Sciences 
Education and Pathology 

• Thomas Lee, DO, M3 Golden Apple Award - Class of 2021, Department of Obstetrics & 
Gynecology 

• Douglas Kasper, MD, M4 Golden Apple Award - Class of 2020, Department of Medicine 
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Unpaid Appointments/Promotions 
• Thomas Esposito, MD, Appointment to Clinical Professor, Department of Medicine 
• Stephen Hippler, MD, Promotion to Clinical Associate Professor, Department of Medicine  
• Ravindra Kashyap, MD, Promotion to Clinical Associate Professor, Department of Medicine 
• Muhammad Khattak, MD, Promotion to Clinical Associate Professor, Department of Medicine 
• Sudhir Mungee, MD, Promotion to Clinical Professor, Department of Medicine 
• Patrick Whitten, MD, Promotion to Clinical Associate Professor, Department of Medicine 
• Ann Willemsen-Dunlap, PhD, CRNA, Promotion to Clinical Associate Professor, Department of 

Emergency Medicine 
 
Salaried Appointments/Promotions 

• Christopher Gondi, PhD, Promotion to Research Associate Professor, Departments of Medicine, 
Surgery, Health Sciences Education and Pathology 

• Praveen Kumar, MD, Appointment to Professor of Clinical Pediatrics, Department of Pediatrics 
• Larry Lindahl, MD, Appointment to Associate Professor of Clinical Medicine, Department of 

Medicine 
• Francis McBee Orzulak, MD, Promotion to Professor of Clinical Medicine, Department of 

Medicine 
• Manajyoti Yadav, MD, Promotion to Associate Professor of Clinical Medicine, Department of 

Medicine  
• Matthew Mischler, MD, Promotion to Clinical Professor, Departments of Medicine and 

Pediatrics  
• Peter-Trung Duc Phan, MD, Promotion to Associate Professor of Clinical Medicine, Department 

of Medicine 
• Michael Torchinsky, MD, Appointment to Associate Professor of Clinical Pediatrics, Department 

of Pediatrics 
• Krishna Kumar Veeravalli, PhD, Promotion to Associate Professor (RT) with tenure, Department 

of Cancer Biology and Pharmacology and Associate Professor, Department of Neurosurgery 
 
Senior Scholar 

• Gene Hoerr, MD, Outstanding Senior Scholar 
 
2021 Dean’s Distinguished Service Award-Selected by Executive Dean, Mark Rosenblatt, MD, PHD, 
MBA 

• Pedro de Alarcon, MD  
 
V. Department and Program Highlights – Peoria  
A) Cancer Biology and Pharmacology: The Department continues to slowly expand and now consists of 
thirteen full-time faculty with responsibilities for basic science research and for teaching pharmacology. 
The Department received $2,148,342 of annual grant and gift awards (including ICR).  Sponsors of 
research including but not limited to National Institute of Health, National Institute on Aging, National 
Cancer Institute, and National Science Foundation. The Department remains focused on the UICOMP 
research strategic goals of cancer and neuroscience research. The Department published 18 articles, 22 
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abstracts and 1 book chapter and has participated in 10 presentations at national and international 
meetings.  The Department continues to strengthen its research collaborations both within the 
University System and with well-known departments across the country. 
 
The department has contributed significantly to the service and educational mission of UICOMP. Faculty 
provide their scientific talent to local, state, regional and national agencies and faculty have provided 
over 50 hours of curricular teaching in Phase I curriculum. With support from Reeves Fund for Student 
Wellness, Dr. Soares is contributing to training seven faculty from UICOM as they go through the process 
to become certified CBCT instructors by Emory University’s Center for Contemplative Science and 
Compassion Based Ethics. Dr. Soares has also developed and implemented a new elective in 
compassionate care training that is being offered online during the pandemic.  
 
B) Center for Outcomes Research: Institute for Healthcare Delivery Design conducted a needs 
assessment to help inform a restructuring of COR—one aligned with the strategic priorities and interests 
of key stakeholders. The final report was provided to UICOMP in the fall of 2020. Based on the feedback, 
the center is being restructured to focus its work on health equity research. 
 
C) Dermatology:   Dr. Kentosh, Chair of Dermatology, continues to mentor students interested in clinical 
research in dermatology and offered online curriculum during the pandemic.  The Soderstrom 
professorship investiture was deferred due to the pandemic. Investiture planning has restarted for 
naming Dr. Kentosh for the professorship in the upcoming year. 
 
D) Emergency Medicine:  The expansion of the residency program from 12 to 14 residents to include the 
rural emergency medicine experience has been successful. The residents now rotate in Pontiac, Illinois 
and Galesburg, Illinois. Over 50 students participated in the advanced emergency medicine elective and 
majority of the students were non-UIC students.  The department hopes to return to offering electives 
as the campus begins to open up and VSAS allows additional students to visit the campus. The 
department is experiencing significant turnover of core faculty and there is ongoing recruitment of EM 
faculty.  Dr. Schaefer is resigning as the chair of Emergency Medicine. Search is currently ongoing for a 
new chair of the department.  The primary challenge faced by the department is the current structure 
that limits the revenue for the department. Conversations are in progress to secure additional funding 
to enhance faculty development, research and scholarship in the department.  
 
E) Family and Community Medicine: The Department of Family and Community Medicine continues to 
make great strides under the leadership of Dr. Kelvin Wynn.  Dr. Gabel was hired as the Assistant 
Clerkship Director for family and community medicine and Director of the M4 electives offered through 
the department. The department is collaborating with SJMC to establish a new family medicine 
residency program in Bloomington, Illinois.  The Centering Pregnancy Program was awarded $145,000 in 
grant dollars resulting in opportunities for expansion of the program.  The community garden program is 
thriving with more than 217 pounds of produce distributed to the local food banks from the garden.  
The key priorities of the department include procuring a rural training track in coloration with rural 
hospitals and philanthropic drive to build an RSPP endowment to enhance growth of the RSPP program. 
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F) Health Sciences Education and Pathology (HSEP): The Departments of Health Sciences Education and 
Pathology formally merged into the new department – Health Science Education and Pathology. The 
Department of HSEP is committed to creating a progressive student-centered learning environment that 
integrates basic, social, and clinical sciences toward the development of exemplary healthcare 
providers.   The department has 14 full-time faculty, 4 part-time faculty and 21 unpaid faculty.  During 
the pandemic, the department recruited Dr. Soltesz to provide anatomy instruction on campus.  
 
The department is actively engaged in the Phase I curriculum with 5 faculty serving as college-wide Block 
Leads, one faculty chairing the Phase I committee of the CCIA. As a department, the faculty have 
provided 528 hours of teaching including lab sessions. The faculty have been actively engaged in the 
transition to online learning curricula during the COVID-19 pandemic.  The department faculty have 
been the recipient two Golden Apple and six Phase I teaching excellence awards.  The department has 
developed and now offers 7 electives. 30 students have participated in these electives over the course 
of this academic year. The faculty have 3 publications, 4 grant funded, and 7 presentations at regional 
and national meetings.  Multiple faculty development opportunities including medical education 
departmental grand rounds has been established in the department. The latter has provided grand 
rounds on multiple topics related to medical education from regional and national leaders in medical 
education using a virtual format. 
 
G) Jump Simulation: UICOMP remains at the forefront of simulation use.  The Jump Center provides a 
location for core events such as the white coat ceremony.  Tours of Jump are helpful as we recruit 
medical students, residents and faculty.  Research at Jump engages our faculty including the ARCHES 
(Applied Research in Community Health through Engineering and Simulation) grants.  
 
H) Internal Medicine:  The Department of Medicine and Section of Infectious Disease has played a very 
important role as the campus has navigated the pandemic. The infectious disease faculty were 
successful in enrolling in several clinical trials related to COVID-19.  With respect to clinical care, the 
department entered into a tele-infectious disease consultation with the OSF healthcare eastern region; 
and expanded the chronic infectious disease management services at Positive Health Solutions. The staff 
and leadership at Positive Health Solutions assisted in Community testing efforts and brought saliva 
testing as an option for UICOMP faculty, staff and learners. Three of the individuals in the clinic were 
honored by the Gold Humanism Honor Society for their efforts in the pandemic including RN Jessica 
Kammeyer, Pam Briggs and Dr. Douglas Kasper.  
 
The residency program and fellowship programs continue to thrive. Starting July 2021, Dr. Phan will be 
assuming role as the Program Director of the Internal Medicine residency. Dr. Lynch will continue in her 
role as the chair of the Department of Internal Medicine and focus her efforts on the growth of the 
department in areas of clinical care with a focus on ambulatory care, geriatrics and scholarship.  
Furthermore, the department will explore opportunities to grow its existing fellowship in Pulmonary and 
Critical Care and also grow additional fellowship programs in Hematology-Oncology and Rheumatology.  
 
I) Medicine-Pediatrics: Medicine-Pediatrics Program has worked side-by-side with Departments of 
Medicine and Pediatrics to successfully navigate the COVID-19 surges. The program is seeing a few 
transitions in faculty and program leadership.  The priorities for the upcoming year includes stabilizing 
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and growing the ambulatory clinic enterprise to enhance both patient care and resident education.  A 
specific niche area for growth includes transitional care for at-risk populations. The program along with 
IM program is also working with the MICU leadership to address concerns and issues with the MICU 
rotation. Numerous hours have been dedicated to addressing resident concerns in the MICU. 
 
J) Neurology: The Department of Neurology is committed to medical education. Neurology 4 week core 
M3 clerkship was initiated in April of 2021.  The impact of the pandemic was clearly evident in the 
volume of patients seen in the neurology service. While the volume of patients was low for a few 
months, there was an incremental use of telehealth services especially in areas of movement disorders, 
multiple sclerosis, cognitive and behavior neurology.  Recruitment and retention of neurology faculty to 
the department is a primary challenge. Conversations have started between OSF Illinois Neurological 
Institute and UICOMP to identify areas of collaboration and strategies to work together to overcome 
some of the challenges. 
 
K) Neurosurgery: Dr. Jeff Klopfenstein remains the Head of Neurosurgery.  The department continues to 
do well in the three primary areas of education, research and clinical care. The department has relatively 
sustained the caseload and resident education despite the pandemic.  The publication record for faculty 
has improved with the establishment of the research work group. The specialty programs continue to 
grow including vascular, complex spine, brain tumor, and pediatrics.  The program has successfully 
recruited a neurosurgeon with expertise in functional mapping and surgical management of epilepsy. 
The neurosurgery program remains active at UnityPoint as well as OSF and needs to continue to attract 
cases from a wide area in order to assure adequate volume of specialty cases. 
 
L) Obstetrics and Gynecology: Dr. Steve Thompson continues to serve as Interim Chair.  Their key 
accomplishments can be categorized into the following: 

• Medical Education: Based on student demand, the department developed a new Obstetrics 
and Gynecology Sub-I under the direction of Dr. Nathan Peterson that was implemented in 
summer of 2020. The students continue to do well in the NBME Ob-Gyn clerkship exams. 
Students appreciation of the work done in the clerkship is best illustrated in Dr. Thomas Lee 
(clerkship director of Ob-Gyn) being selected to receive the Golden Apple in the M3 year by 
the class of 2021. The residency continues to work on providing a high-quality educational 
experience for the residents in the program. The scholarly work conducted by the residents 
continues to grow and the residents are actively engaged in medical student education. 

• Faculty Recruitment and Development: The department continues to recruit having 
successfully recruited three additional faculty including a pediatric gynecologist, general ob-
gyn and a part-time gynecologic-oncologist.  One of the core faculty was accepted into 
Caterpillar Faculty Scholars Fellowship. Expansion of scholarly work and scholarship is an 
area of focus of the department in the upcoming year. 

• Clinical Care: The department provides a large majority of the laborist services needed at 
OSF-SFMC. The department is exploring innovative models of care to enhance the quality 
and extent of laborist services provided at OSF-SFMC.  The department also remains 
committed to the local FQHC healthcare facility while exploring the development of a 
University operated Obstetrics and Gynecologic teaching clinic.  
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M) Pediatrics:  Leadership Transition: The Department of Pediatrics had a successful leadership 
transition with Dr. Manu Sood taking over as the head of Pediatrics in March 1 of 2021. Dr. Sood was 
selected after a national search led by Dr. Teresa Lynch, Chair of Medicine.  

• Professional Services Agreement: Similar to other departments, Department of Pediatrics 
experienced significant reductions in the overall financial status. Long term financial stability for 
the department has been a major focus in FY 20. Working closely with OSF and CHOI leadership, 
this year is focused on renewal of the long-term professional services agreement that has been 
now in place for a couple of years. The agreement (hoping to extend for 5 years) outlines 
support from OSF for the department’s clinical, research, and educational activities, as well 
mission support critical to the department’s long term development.  

• Faculty recruitment and retention: The department has successfully continued to recruit 
physicians and healthcare providers to meet the needs of CHOI and pediatric care in the central 
Illinois region.  The department recruited over 20 healthcare providers over the course of last 
year. 

• Education: The education within the department remains strong at both the UGME and GME 
level. The department will be starting their pediatrics hospitalist and neonatology fellowship 
programs in July 2021.  Efforts are in progress to expand the pediatrics residency programs and 
add additional fellowship training opportunities within the Department of Pediatrics. 

• Clinical Services: The department continues to expand the clinical subspecialty services.  The 
accomplishments in this arena includes rapid implementation of telehealth capability; expansion 
of clinical subspecialty offerings like Pediatric Ophthalmology and continued clinical faculty 
expansion.  The department continues to explore opportunities for collaboration in the region 
including OSF-Saint Joseph Medical Center, Heart of Mary etc. 

• Research and Scholarship: The research enterprise within the department continues to grow. 
There are currently 44 funded projects totaling over 1.5 million. The department continues to 
diversify its research portfolio that ranges from pediatric obesity and nutrition research to 
clinical trials in oncology to basic science research in cancer biology and therapy.  During the 
COVID-19 pandemic, faculty have also been participating in numerous studies that are assessing 
the long-term impact of the virus on patients with underlying chronic diseases like sickle cell. 

 
N) Psychiatry and Behavioral Medicine:  The psychiatry residency remains strong and fully accredited. 
The department continues to grow while maintaining fiscal solvency during the time of the pandemic.  A 
few highlights from the department includes: 

• Expansion into additional space in the UPH Atrium to enhance resident education in the 
outpatient clinical care and to create a dedicated area for Center for Wellbeing. 

• The department maintains an important positive community presence through its outreach 
efforts by providing care in several community and interdisciplinary settings.  

• The department provides inpatient service for 24 adult inpatient psychiatry beds, all psychiatry 
consults and covers the emergency department at UPH.  They also offer a number of 
comprehensive service in the outpatient clinic as well. The department’s outpatient clinics grew 
during the pandemic by 8% as the department quickly shifted to telehealth services. 

• Expand their educational footprint in providing undergraduate medical education by providing 
leadership in Block 6 of the Phase 1 curriculum; providing a strong psychiatry core clerkship 
experience, providing wellness support through the center for well-being and maintaining an 
accredited psychiatry and behavioral health residency program. 

• Recruitment of faculty continues to be the focus within the department and continues to be a 
challenge. 

Page 39 
 



 
O) Radiology:  Dr. Sean Meagher remains the Chair of Radiology.  The department continues to grow 
and 5 additional faculty appointments were offered this academic year.  Like every other department, 
department of radiology had to rapidly adapt to provide virtual education via Zoom. The department 
offers 5 different electives. Even with the pandemic, the M3 Imaging Elective enrolled 18 learners in 
2020-2021, 37 students took diagnostic radiology, 8 students enrolled in vascular and interventional 
radiology, six taking advanced radiology and three students in Radiation Oncology.  The department also 
offered virtual electives to visiting students and the elective was well received. The residency program 
continues to thrive under the leadership of Dr. Terry Brady and maintains full accreditation. 
 
P) Surgery:  Leadership Transition: Dr. Denise Mammolito served as interim chair for the Department of 
Surgery till the recruitment of Dr. Richard Anderson who assumed the role of Chair on June 1, 2021.  
Trauma education was transitioned to OSF employed surgeons in January 2021 and closely monitored by 
the office of Graduate Medical Education to ensure high- quality education. The department continues 
with their scholarly work and scholarship activities. The faculty are actively engaged in providing service 
and hold leadership roles in many regional and national organizations. The department is continuing on 
the affiliation agreements with surgical groups including Springfield Clinic and Illinois Surgical Specialty.  
The biggest challenge for the department has been to develop a collaborative regional strategy with the 
affiliate hospitals as they appear to be more supportive of their employed physicians.  Discussions are 
ongoing to identify and develop a collaborative faculty model for the Department of Surgery with the 
healthcare systems.  
 
VI. Research Highlights – Peoria  
In addition to the research highlights included the COM report, the accomplishments for research are 
also embedded in the departmental highlights. 

• UnityPoint Health has become a partner hospital in the All of Us Research Program that Dr. 
Soares serves as Site PI. This partnership will facilitate enrollment of participants from rural 
communities in the All of Us Research Program.  

• In collaboration with Dr. Alexander Sobolevsky from Columbia University, Dr. Ella Zakharian 
published an article in Nature Structural and Molecular Biology titled “Structural basis of 
temperature sensation by the TRP channel TRPV3”, which highlights the structure-function 
relationship of a temperature-sensitive TRPV3 channel.  

• The Division of Research Services was established to provide the necessary infrastructure to 
enhance research on campus. Dr. Sarah Donohue was appointed as the Director of Research 
Services and Dr. Sara. Kelly was recruited as the epidemiologist. 

 
VII. Community Engagement Highlights – Peoria  

• Health Equity Research was identified as an area of focus. UICOMP is co-leading a healthcare 
collaborative initiative with Peoria County Health Departments to address health care disparities 
in the region in collaboration with healthcare systems and multiple community organizations.  

• The Centering Pregnancy Program was awarded $145,000 in grant dollars resulting in 
opportunities for expansion of the program.   

• The community garden program, on the grounds of UICOMP, is thriving with more than 217 
pounds of produce distributed to the local food banks from the garden.   
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VIII. Financial Status 
See details in prior section II.B 
 
IX. Conclusion 
Some of the other key accomplishments for 2020-2021 include: 

a) Successfully developed a strategic plan that builds on UICOM strategic plan. The strategic 
initiatives was developed with multiple stakeholder engagements. 

b) Celebrated a number of milestones including: 
a. 50th anniversary celebration – commemorating 50 years since the campus was 

established. This celebration was held virtually and had over 300 alumni and UICOMP 
well-wishers participate from across the country. 

b. Celebration of Excellence to recognize the outstanding contributions to education by 
faculty at the campus especially during the times of the pandemic. 

c. Virtual Match Day for the Class of 2021. 
d. Virtual UICOMP Class of 2021 awards celebration and Class of 2021 Convocation 

celebration. 
e. Virtual residency and fellowship graduation for the class of 2021. 

c) Established the Diversity, Equity and Inclusion Ad Hoc Committee to conduct a needs 
assessment and formulate a plan to create a more diverse and inclusive work force and 
work/learning environment for the UICOMP community.   

d) Established a Women in Medicine and Science Council co lead by Drs. Jay Clore and Jocelyn 
McClain. 

e) Successful recruitment and leadership transition: There were many successful recruitment to 
many important positions within UICOMP. 1) Dr. Manu Sood was recruited as the Head for the 
Department of Pediatrics, 2) Dr. Richard Anderson was recruited as the Chair for the 
Department of Surgery, 3) Dr. Jessica Hanks was named the Associate Dean for Academic 
Affairs, 4) Dr. Donohue was recruited to the position of Director for Research Services, and 5) 
Sherry Leonard was hired as the Director of Fiscal Affairs 

f) Office of advancement has established 2 endowed professorships and raised over $560,000 in 
student scholarships 

 
The University of Illinois College of Medicine Peoria remains focused on medical student and resident 
education in the context of patient care delivery.  We are committed to our mission and thankful for a 
highly motivated, committed and energetic faculty, medical students, residents and staff. Following the 
UICOM strategic planning, UICOMP will be completing the strategic planning for the campus and will be 
rolling out the strategic initiatives in the fall.  Opportunities exist to expand clinical services in behavioral 
health, surgical care; and women and children services. Careful exploration of the opportunities for 
growth and strategic collaboration with partner hospitals are going to be important to advance clinical 
services in these areas.  Fiscal health remains an issue with rising expenses, declining margins for 
healthcare, rising overhead costs and an increasingly insolvent State of Illinois. 
UICOMP continues to work to create mutually beneficial strategic alignments with our academic partner 
hospitals while still maintaining a level of autonomy.  
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UI COM Rockford – Annual Updates and Highlights 
 
Academic year 20-21 was a challenging year for all of the academic missions of UICOMR due to the 
COVID-19 pandemic. Nevertheless, due to the dedication, resilience, and commitment to excellence of 
the faculty, students and staff we had an exceptional year. We are particularly proud of the service that 
we provided, and continue to provide during the pandemic, highlighted by the fact that our campus is 
presently both a testing site and COVID-19 laboratory offering free testing and rapid results to all 
members of our community. 
 
I. Education 

A. Undergraduate Medical Education 
Major educational initiatives during the 2020-2021 academic year were the new Transition to 
Residency course, numerous simulation activities, alterations in the learning environment to adjust 
to COVID, and design/implementation of the new Anti-Racism Curriculum. This work was also done 
alongside numerous quality improvements to the Phase 1 and Phase 2 curricula.  
 
The Class of 2021 was the first group of students to spend all four years at the Rockford campus and 
the first group of students to complete the new curriculum.  During Phase 3, students are required to 
complete a sub-internship, a course in emergency or intensive patient care, and a series of direct 
patient-interacting electives. These are in addition to the free electives that make up the remainder 
of the curriculum. During 2020, due to COVID, students were not required to complete the emergency 
or intensive patient care experience. Additionally, and specific to the Rockford campus, we 
maintained the Rural Medicine Track, which focuses on the rural experiences found in the Rural Health 
Program.  

Students in the Class of 2021 matched across the country in 15 different states.  Forty-nine percent 
matched into primary care. Students also matched into Anesthesiology (3), Dermatology (1), 
Emergency Med (5), Family Med (11), Internal Med (10), Neurology (2), ENT (1), Peds (5), Psych (5), 
Diagnostic Radiology (1), and General Surgery (1).  The Class of 2021 had 45 graduates, with three 
additional students graduating in December of 2020. 
 
All students in Phase 3 of UICOM must also complete a two-week Transition to Residency course. This 
course was offered for the first time during the 2020-2021 school year. This course ran longitudinally 
from October to May with students completing a series of Team-Based Learning sessions, didactics in 
finances and health and wellbeing, and then simulation opportunities to assess their ability to care 
for patients and work within a team. In addition to the development of these courses, we added new 
sub-internship courses at the Rockford campus and eight additional elective offerings for Phase 2 and 
Phase 3 students.  

 
B. M1 Class 
UICOMR welcomed its fourth class of M1 students, the Class of 2024.  There are 55 students; 29 
females and 26 males. Twenty-four of the students are RMED, and 13 are UHP.  
 
The M1 class of 2024 completed Blocks 1-4 completely online and had select sessions in Block 5 in 
person, piloting the hybrid-learning model. The students also engaged in numerous tele-simulations 
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and tele-standardized patient encounters. Students came to campus to practice physical exams using 
practice partners.  
 
C. Narrative Feedback in DoCS, Medical Colloquia, and Professional Identity Formation 
To address concerns from the LCME on the college’s teaching related to Self-Directed Learning, we 
added three graded assignments at several points throughout the year. The first, in the Doctoring and 
Clinical Skills Course, is to address Self-Directed Learning. In this assignment, one time per block 
students will ask a foreground and PICO question related to a case, the students will then research 
the question in peer-reviewed journals and provide not only an answer, but also a review of how well 
they felt the resource answered the question. A simple rubric was designed that allows faculty to give 
feedback to each student on the scope of their PICO question, completeness of answer, and 
thoroughness of the review of the resource. This methodology allows for six additional times over the 
course of the Phase 1 curriculum where the students receive this feedback. Similar reflection 
assignments with room for feedback were added to the Medical Colloquia course (one time per 
trimester) and to the Professional Identity Formation sessions (one time per trimester).  
 
D. M2 Class 
The M2 class completed the core M2 curriculum. All but seven members of the class of 2023 have sat 
for the USMLE Step 1 exam and all who have sat have passed. They began clerkships on April 26, 2021.  
 
E. Evaluation of Phase 1 & Phase 2: Curriculum and Faculty 
We expanded our evaluation system to include all Phase 1 courses including longitudinal courses like 
DoCS, Professionalism, Synthesis, and Medical Colloquia. We have also expanded the program to 
allow for evaluation of sub-internships and Phase 3 faculty. The evaluation system is a complement 
to the weekly evaluations, which are run by the Medical Education Data Group in Chicago. The 
Rockford Evaluation system allows students to evaluate the course as a whole, noting both strengths 
and weaknesses. The system also asks students to evaluate faculty who taught within their block, 
providing feedback that can be useful for the faculty member’s promotion portfolio and 
improvements to their teaching.  
 
F. Addition of Neurology to the Phase 2 Core Clerkships. Expansion of Feedback. 
The Class of 2023 is the first class that will take the Neurology Clerkship as a required core clerkship. 
The Neurology Clerkship is a four-week experience at the local hospitals (OSF and Mercy), the Van 
Matre Rehabilitation Center, Neurosurgery service, and outpatient Neurology clinics. This course was 
piloted with students from the class of 2021 and 2022 before being made a required component of 
the Phase 2 core clerkships for the class of 2023.  
 
All clerkships have developed a system for students to receive feedback on a complete History and 
Physical Exam at least one time during the clerkship in order to enhance the student’s learning. A new 
Direct Observation Form was developed this year to replace the Mini-CEX form that was previously 
used for seeking feedback. The new DOF form asks students to comment on their own performance 
and teaches students how to ask for pointed feedback. We have also added simulations to the 
Psychiatry and Medicine clerkships to allow students another opportunity to receive feedback.  
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G. Graduate Medical Education (GME) 
The UICOMR sponsored 37 residents in its three family medicine residencies. The Hospice and 
Palliative Medicine Fellowship did not have a fellow for academic year 2020-21 but has a fellow for 
academic year, 2021-22. All programs have continued accreditation. The Monroe Rural Family 
Medicine Program received both ACGME accreditation without outcomes and Osteopathic 
Recognition. The Rockford Family Medicine Program is working on its self-assessment in anticipation 
of a full ACGME site visit in 2023. 
 
The COVID-19 pandemic affected all programs by interrupting schedules and clinic appointments, 
forcing a switch to telemedicine visits, and increasing intensive care unit work. Throughout the year, 
our residents remained resilient and learned to work more effectively in teams. In April 2021, the 
Rockford and Dixon programs, UICOMR and SwedishAmerican Hospital hosted a special ACGME 
CLER team visit focused on how COVID affected the clinical learning environment and graduate 
medical education.  Numerous actions have begun in response to what was learned during the visit. 
A new telemedicine curriculum including simulation training is planned to build and strengthen the 
skills of the residents and faculty. 
 
The Rockford program is rolling out its new 18-month curriculum. All programs are using the AMA 
GME Competency Education modules to fill curriculum gaps. The family medicine programs are also 
implementing a bedside ultrasound curricula.  
 
The Department of Family and Community Medicine was awarded a HRSA grant for $2.3 million 
dollars over five years for the creation of a surgical obstetrics track for the Rockford Family Medicine 
Program. The Office of GME is planning for two additional fellowships in the next two years. 
SwedishAmerican Hospital is supporting a one-year Headache fellowship accredited by the United 
Council for Neurologic Subspecialties and planning is underway for a Sports Medicine fellowship. 

 
II. Clinical 

A. COVID-19 Pandemic Impact 
Clinical services were markedly influenced by the ongoing COVID-19 pandemic. In the summer of 
2020, we noted marked reductions in patient care services as we navigated the pandemic in 
conjunction with our local public health department. As the autumn months approached, we noted 
increased outpatient activity at our MSHC LP Johnson clinic as well as on our inpatient service at 
SwedishAmerican Hospital. Patient volumes steadily increased into the end of the year and early 2021 
as we saw the rollout of vaccines. Despite these limitations, clinical revenue is nearly on budget.  
 
B. Financial Performance 
 
C. Other clinical highlights 
Our clinical practices in the Rockford region include: UI Health Mile Square Health Center -L.P. Johnson 
Rockford; the MERIT (Medical Evaluation Response Initiative Team) clinic; the Correctional Health 
Care Services, which are provided at the Winnebago County Jail and the Juvenile Detention Center; 
Rochelle Clinic where we provide obstetrical care to low-income families; the Student Health and 
Wellness and UI Health Thyroid Disease in Pregnancy Clinic. Our college also added Employee Health 
Services for our campus in 2020. 
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MSHC LP Johnson Rockford has increased behavioral health services, both locally and in conjunction 
with telemedicine opportunities with MSHC Main. Dental services have also been added and women’s 
health services may be augmented with the addition of a certified nurse midwife to the practice, 
expected in late summer of 2021.  
 
Other events impacting our providers and MSHC LP Johnson Rockford were the transition of EMRs 
from Cerner to EPIC in September 2020. Our clinical services are participating with the college’s and 
the Department of Family and Community Medicine’s Diversity, Equity and Inclusion committees and 
remain committed to provide medical care for people of all races, gender, sexual orientation, and 
socioeconomic status, regardless of insurance or ability to pay for these services. As a result of 
successful grant-related activity by the Department of Family and Community Medicine, there will be 
an expansion in both equipment and training for OB-related services offered through the clinic.  
 
In response to the SARS COVID-19, the clinic staff, working jointly with the Winnebago County Health 
Department, provided mass vaccinations for the MSHC LP Johnson patients. Our Correctional 
Medicine team also provided mass vaccinations for the Winnebago County Sherriff’s Department and 
inmates of the Winnebago County Jail. 
 
The past year has been challenging in many ways for all of us, and that could not be more true for the 
MERIT team. We have felt the impact of recent changes in our world in both the gravity of cases and 
the new barriers we face for child abuse survivors. In the past year, the COVID-19 pandemic has 
brought the severity of child abuse and neglect in our community to the forefront. When the stay-at-
home order took effect in March, children were no longer visible to daycare providers and teachers 
who historically have been the largest source of referrals to DCFS. By April, we experienced a 68% 
decrease in the number of children referred to MERIT as children sheltered in place, often with their 
suspected abusers. We proactively reached out to the communities and multi-disciplinary teams we 
serve to offer updates, guidance and medical recommendations on how to reach victims and expedite 
intervention and treatment. Since the state has lifted they stay-at-home order, our numbers have 
returned to historical, pre-COVID-19 levels; however, we have observed an increase in the severity of 
cases. 
 
MERIT is committed to finding new and innovative ways to address today’s challenges and provide 
compassionate expert medical care for children and families, as well as enhance community wide 
prevention initiatives to address the issues around child abuse and neglect. Thanks to the support of 
Club Blue of Rockford, we were able to expand our services to treat more children with the addition 
of a pediatric nurse practitioner who has been an invaluable asset to our medical team. MERIT 
continues to work with regional program partners to address the many new requirements of the 
Sexual Assault Survivors Emergency Treatment Act (SASETA) legislation, ensuring that all pediatric 
sexual assault patients in our area will receive expert medical evaluations. 
 
Correctional Health Care Services, provided at the Winnebago County Jail and the Juvenile Detention 
Center, is a suite of medical services provided by the Department of Family and Community Medicine 
under a contract for the next four years. Correctional medicine continues to be on the cutting edge of 
public health as it provides services to the most vulnerable segments of the population. In 
demonstration of this, the team was awarded a competitive grant from the Winnebago County 
Community Mental Health Board to provide transitional service for discharged justice-involved 
persons in conjunction with MSHC LP Johnson Rockford clinic.  
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The remaining clinical activities include our Rochelle Clinic, Student Health Services, UI Health Thyroid 
Disease in Pregnancy Clinic and our new UICOMR Employee Health services. The Rochelle Clinic 
provides obstetrical care for patients and is a combined effort between Swedish American Hospital 
system and the College of Medicine Rockford. Clinical care is provided by Family Medicine and 
OB/GYN working in tandem for the full complement of prenatal care, delivery and post-natal care. 
New to our campus was the implementation of Employee Health Services: Patricia Monaghan, RN 
provides healthcare, COVID-19 monitoring, and employee screening to aid in the efficient function of 
our campus. 

 
III. Space and Capital Planning 

A. Physical Plant Projects Completed in FY 2021 
MERIT Relocation: Physical Plant and IT moved MERIT clinic to new location on Mercyhealth 
property. 
New Building Feasibility Study: Working with HED and UIC Health Science deans in developing 
programming for new building with rural health focus on Rockford campus. 
Mt. Morris Clinic building reacquisition: KSB terminated lease in September 2020. 
McFarland building reacquisition: Mercyhealth terminated lease in June 2021. 
Partners Pavilion AV Upgrade: Funded through student IT funds, installed AV system that included 
100” screen and a permanent PA system in the Partners Pavilion. 
SHIELD Lab Setup: Worked with SHIELD Illinois staff in setting up MBT lab in 847-3 for PCR saliva 
testing. Had to add supplemental cooling by installing a dual unit split system. 
Mile Square/FQHC Dentistry Remodeling: Remodeled five rooms in 724-3 to add dental services for 
the Mile Square clinic 

 
B. COVID 
• Testing w/National Guard and HR Solutions: Worked with National Guard and HR solutions to 

set up and maintain site for drive-through COVID testing from April 2020 through January 2021. 
• Building: Implemented building changes for room capacities, new cleaning technologies 

(electrostatic sprayers and UV wands) and was part of the Rockford Recovery Team that 
processed requests for events during the gradual re-opening of the campus. 

• HVAC Assessment: Campus representative for the assessment of HVAC equipment and upgrades 
to make sure that all units serving student areas meet or exceed ASHRAE standards for proper 
air changes. 

• Solar Panel Project: Working with the Blazer Foundation, OCP and Advancement on the 
potential donation of a solar panel project on the Rockford campus that would provide for a 
substantial portion of the campus electrical needs. 

• Geothermal Well Field Project: Completed interconnecting piping and commissioning of system. 
Completely on line since August 2020. 

• Student Health Remodeling: Installed glass partition wall with card access in 843-1 hallway to 
control access to providers. 

• Security Camera Upgrade: Upgraded security camera servers for more storage space and added 
additional exterior cameras to cover entire perimeter of the campus. 

• A253 Remodeling: Added additional viewing room and storage closet within SIMS space.  
 

C. FY 2021 IT Projects 
• Mile Square HC L.P. Johnson Rockford transition to UI Health network 
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o Upgraded all workstations and laptops, and installed and configured all peripherals. 
o EPIC Transition 
o Upgraded all workstations and laptops to EPIC compatible configurations; assisted UI Health 

IT personnel during changeover. 
• Updated the AV in S300 and E121a to provide WebEx conferencing between Chicago, Peoria and 

Rockford. 
• Increased Internet access bandwidth at Parkview campus from Comcast to 1GB and ICN to 

50MB. 
• Campus-only Saliva Testing 

o Orchestrated the arrival and initial setup of laptops, label printers and card readers. 
o Had new network lines ran to the Commons reception desk so that the laptops did not need 

to connect to wireless. 
• Shield Lab 

o Provided wireless and hardwire network connections for test equipment and lab 
laptops/iPads. Also working on switch and firewall upgrades. 

• Time Clocks 
o Configured and installed time clocks at the 1601 Parkview Ave. campus, Winnebago County 

Jail, and Miles Square LP Johnson Clinic. 
• Community Saliva Testing Setup 

o Purchased and configured tablets and bar code / QR code scanners for quick scanning of 
patient information into the Shield Point and Click system and developed a report for 
notification of non-compliance to testing for supervisors. 

o Outdoor WiFi 
o Installed WiFi internet access points to cover the west lawn and the outside area of the 

student activity center. 
 
IV. Faculty Honors and Awards 

 
V. Department and Program Highlights 

A. Department of Biomedical Sciences 
Despite the pandemic, the Department of Biomedical Sciences faculty and staff had a successful and 
productive year in the areas of research, teaching and community service. 

• Education 
o Master of Science in Medical Biotechnology (MBT) Program 

Due to the pandemic, none of our international students were able to obtain their travel 
visas.  As a result, most of the admitted students chose to defer to future semesters. 
Despite the pandemic, the MBT program enrolled 21 new students during AY21 
resulting in an overall total enrollment of 63 students in the program. Ten MBT students 
graduated in December of 2020 and 100% of our graduates secured jobs or have 
enrolled in higher education programs.  

o Faculty received several Extramural grants including NIH grants totaling $4,506,252 (TC). 
Faculty published over 32 peer-reviewed manuscripts and presented their research at 
65 National and International professional meetings. Dr. Ramaswamy received the 
“Inventor of the Year” award. Dr. Bijukumar received the 2020 prestigious William H 
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Harris, MD Award by the Orthopedic Research Society (ORS) for the best scientific 
publication in the Journal of Orthopedic Research. 

• Research 
o Blazer 3D Bioprinter Lab 

The Department received a gift of $500,000 from The Blazer Foundation of Rockford to 
establish the Blazer Foundation 3D Bioprinting Laboratory. Dr. Vishal Khatri is directing 
the laboratory. 

o Regenerative Medicine and Disability Research 
Dr. Xue-Jun Li was successful in getting three major extramural awards last year: two 
NIH (R21 and RO1) and one from the Spastic Paraplegia Foundation. Dr. Mathew T. 
Mathew’s research was supported by a multi-PI NIH R01 grant and has been renewed 
for the third year.  

o Cancer & Immunological Research 
Dr. Neelu Puri received funding from the Community Foundation of Northern Illinois to 
explore the possibility of developing a molecular diagnostic tool for lung cancer and 
assess the impact of LDCT screening on lung cancer patients in the Rockford Community. 
Dr. Gnanasekar’s research was supported by three NIH R03 awards and from the UIC 
Bridge funding. Dr. Gnanasekar is also locally supported by Brovember Inc. for his 
prostate cancer research. Dr. Aoshuang Chen and Dr. Guoxing Zheng’s laboratory is 
working on finding a new immunological treatment option for Type 2 diabetes and 
atherosclerosis.  They published their cutting edge research in the Journal of 
Immunology. 

o Vaccine Research 
Dr. Ramaswamy Kalyanasundaram’s laboratory was funded by an R01, R43 and an R44 
grant from NIH. Dr. Ramaswamy‘s laboratory has also developed a vaccine for dog 
heartworm infection that is licensed to Merck Animal Health USA. 

• Community Engagement Highlights 
o Due to the pandemic, the department did not conduct its regular summer high school 

internship, Summer Medical Research Internship or the STEM Camp last year.  
 

B. Department of Family and Community Medicine 
The theme of this past year has been one of “navigating change” for the Department of Family and 
Community Medicine. Yet through the excellent work and dedication of the faculty and staff, the 
department has continued its work in furthering the department’s mission: to enhance the health of 
communities through engagement in high quality education, new arenas of research and exceptional 
clinical care.  

• Education 
Department faculty became involved in undergraduate medical education through 
participation in the Doctoring and Clinical Skills course for Phase I students, participation in 
ARC training/education and multiple colloquia.  The department continued to sponsor 3-4 
M3 students during each block for the M3 Family Medicine Clerkship experience. In 
addition, all blocks were open to M4 students to complete a sub-internship experience this 
past year. The Family Medicine clerkship experience continues to be enhanced and 
improvements are demonstrated by the excellent student evaluations. Students continue to 
participate in Family Medicine electives, as well as the elective in Correctional Medicine at 
the Winnebago County Jail. 
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This past year UICOMR had 12 students match in Family Medicine residency programs 
across the country with two students matching into the most competitive academic 
programs.  
We have two new faculty members: Dr. Rhonda Verzal, the associate program director and 
Patricia Monaghan, RN, our clinical educator. The program has developed a new evidence-
based curriculum to be implemented in July 2021, which will also include point-of-care 
ultrasound curriculum.  

• Clinical Care 
As noted in Section 2. 

• Faculty Honors and Awards 
Dr. Joseph Ross, program director for the UICOMR Family Medicine Residency Program was 
awarded the student teaching award this past year. Dr. Manorama Khare, director of our 
research division was named an associate editor for the Journal of Rural Health. 

• Department Highlights 
July 2021 brings with it a new evidence-based curriculum for our Family Medicine residency 
program as well as a point-of-care ultrasound curriculum. 
Our faculty team, led by Drs. Beth Schleicher, Karen Liao, Joe Ross and members of our 
research division successfully obtained $2.4M in HRSA funding to develop a new advanced 
and surgical obstetrics track for two residents each year, with the goal of placing these 
graduates in rural areas to enhance obstetrical services in those communities.  
Strategic planning was undertaken with our research division this past year and a 
departmental wide strategic planning process is underway for AY 2022. 

• Research Highlights 
For FY 21-22 HPSSR/DFCM has received competitive funding of $1,253,508. 
Dr. Zimmermann was selected as an Affiliate Scholar for the KL2 Clinical and Translational 
Science (CATS) Scholars Program in the UIC Center for Clinical and Translational Science 
(CCTS). As an Affiliate Scholar, Dr. Zimmermann will receive mentorship and career 
guidance. Her goal as an Affiliate Scholar is to launch an independent research program to 
reduce disparities in adverse pregnancy outcomes in rural women by addressing the critical 
need to increase PA engagement during pregnancy. 

• Grant Activity 2020-2021 
Funded:  
o HRSA- Primary Care Training and Enhancement-Community Prevention and Maternal 

Health - July 1, 2021 – June 30, 2026, $2,300,000   
o Winnebago County Community Mental Health Board, July 2021 – June 2022, $308,000 
o UIC Prevention Research Center Supplement on COVID hesitancy, June 2021 – June 

2022, $57,000 
o IPDH COVID Health Equity Grant, July 2021 – June 2023, $500,000 
o Nuveen Global Engagement Fund (UIC), June 2021-June 2022, $1000 
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Under Review 
• Substance Abuse and Mental Health Services Administration – Medication Assisted 

Treatment – Prescription Drug and Opioid Treatment, Budget: $2,488,381, September 
2021 – August 2026  

 
In terms of scholarship and dissemination of knowledge, the Department of Family and 
Community Medicine produced five peer-reviewed manuscripts, 25 national 
presentations and three book chapters. The department currently has 22 ongoing 
projects including those with the residency program, the James Scholars and the Craig 
Fellows.  

• Faculty Recruitment and Retention 
The department has recruited three new faculty members, Dr. Rhonda Verzal who is the 
associate program director for the Family Medicine Residency; Patricia Monaghan, RN, 
who serves as clinical educator for the residency, and Dr. TJ Webb who will be joining 
the department serving as director of the Doctoring and Clinical Skills course.  

 
C. Department of Health Sciences Education 
This past year has seen limited changes within the Department of Health Science Education 
Dr. Koren Ganas stepped down from her position teaching Neuroscience and Health Illness and 
Society and efforts are currently underway to fill these roles. 
 
Finally, the Illinois curriculum successfully completed its fourth iteration and graduated its first 
cohort. The graduation was a blended in-person and virtual experience due to pandemic spacing 
and crowd limitations. The curriculum was administered virtually throughout the year. Clinical 
rotations have been occurring intact since June 2020 with the caveat of limiting student exposures 
or potential exposures to potential or actual COVID-affected patients. 

 
D. Diversity & Inclusion 
Dr. Alesia Jones transitioned from interim to Assistant Dean for Diversity and Inclusion.  
Dr. Jones, along with Dr. Hana Hinkle, co-chaired an ad hoc committee on diversity and inclusion 
that consisted of students, residents, staff, and faculty members of the Rockford campus and family 
medicine residency program. The ad hoc committee’s work culminated in a 24-page report outlining 
the needs of the Rockford campus, recommendations to improve diversity and inclusion, and 
prioritization: https://rockford.medicine.uic.edu/education/md-student-life/diversity/roadmap-for-
diversity-and-inclusion_rockford-campus-2020-002/ 
 
Dr. Jones works closely with the Student Committee on Diversity and Inclusion and Urban Health 
Program and Department of Medical Education to implement the anti-racism curriculum and other 
diversity-related initiatives. A standing committee on diversity, equity, and inclusion is being 
established for the campus. 

 
E. Health & Wellness 
The Glenn Netto Health and Wellness Center, closed since March 2020 due to COVID-19, was 
reopened for individual appointments. 
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Student Health and Wellness promotes overall health and mental well-being for all students at the 
UIC Health Sciences Campus-Rockford. Over the past year, Student Health and Wellness successfully 
transitioned to a variety of service options for students.  Telehealth services via phone and video 
were, and still remain, in place for health and mental health/counseling visits.  In addition to this, 
wellness events/workshops were available virtually.   

 
F. National Center for Rural Health Professions (NCRHP) 
The National Center for Rural Health Professions has had a successful year despite navigating travel 
restrictions and mitigation measures for the COVID-19 pandemic, requiring us to pivot in our normal 
program delivery methods. A major change to NCRHP leadership occurred this year when Michael 
Glasser, PhD, announced his retirement after 43 years of service to the University of Illinois College 
of Medicine Rockford. Dr. Glasser was associate dean for rural health professions, the director of the 
National Center for Rural Health Professions, a research professor of medical sociology and the Dr. 
George T. & Mildred A. Mitchell endowed professor. 
 
Dr. Hana Hinkle was appointed interim director and department head for NCRHP while a search for 
the Associate Dean for Rural Health Professions is underway. Ellen Blokus, Business Administrative 
Associate, retired after nearly two decades with NCRHP.  
 
Of note, Monica Ackerman, Office Administrator, was awarded the Distinguished Staff Award for the 
University of Illinois College of Medicine, Rockford. The teaching faculty of the RHP Program (Drs. 
Glasser, MacDowell, Hinkle, Fess, Olson and Rosenberger) was awarded the inaugural Vice 
Chancellors’ I-team Award; this award recognizes faculty and staff who have demonstrated 
excellence in interprofessional practice and education through teaching innovation. Dr. Michael 
Glasser received an award through UIC for his role in the WHO Recruitment and Retention 
Standards meeting held in Turkey prior to the start of the pandemic.  

 
• RMED/RHP Teaching and Curriculum  

Rural Medical Education Program (RMED): Our program continues to adapt to the changing 
climate of rural recruitment and retention. Seventy percent of our students who practice in 
Illinois practice in counties of 60,000 population or less. Data from the classes of 2019-2021 
demonstrated that 54% of graduates matched in a specialty supported by a rural population. 
Twenty-three students were admitted into the class of 2025 with 30% of admitted students 
participating in one of our pipeline programs as undergraduate or graduate students.  Dr. Kara 
Fess, RMED graduate and family medicine physician in LaSalle County, joined the RMED 
Program as Director in October 2020. Dr. Fess is the fifth RMED director in the 30-year history 
of the program. She is focused on developing student engagement opportunities as well as 
working with RHP core teaching faculty to update the curriculum.  
We have over 52 training sites for our RMED students across the state and nation. Due to 
mitigation measures associated with the COVID-19 pandemic, we were not able to do direct 
face-to-face, in person outreach to our training partners. However, we did maintain and 
expand training opportunities for RMED students in their clinical rotations through virtual 
platforms.  The Assistant Director of Curriculum Outreach and Development, Diane Potts, 
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developed six new M3 RMED sites and recruited 13 providers interested in UICOMR faculty 
appointments.  

 
• Existing Programs  

 
o Illinois Area Health Education Centers Program (AHEC): The nearly $7 million funding 

effort from HRSA will help increase the supply and distribution of rural and underserved 
health workforce needs. Since 2018, 80,000 people participated in pipeline programs to 
increase interest in rural and underserved areas through participation in the six rural and 
three urban AHEC sites around the state. To date, over 140 AHEC Scholars have engaged 
in an innovative curricular enhancement program, consisting of a two-year program 
comprised of 40 hours of community-based, experiential training and 40 hours of 
classroom training each year, for a total of 160 hours. We added an additional regional 
AHEC site to include all counties in the state of Illinois. Vicky Rhine, MPH, was named 
Assistant Director of the AHEC Program; Dana Jungbauer, MD, was named as evaluator 
for the AHEC Program.  

o Native American Pathways: We continue to strategize best practices for the recruitment 
of Native American students into the RMED Program. We had one international 
indigenous student apply to RMED Program. The preceptorship site in Wyoming 
continues to be strong and we had two RMED students complete 16-week clinical 
rotations and Community-Oriented Primary Care projects on the Wind River reservation 
site.  

o Pipeline Programs: Vicky Rhine, Assistant Director of External and Pipeline Programs, was 
awarded $16,806 grant from the Community Foundation of Northern Illinois’ Dr. Louis 
and Violet Rubin Fund for a six-week Rural Healthcare Explorers Program for high school 
students to learn about health care careers. Students accepted into the program learned 
about such fields as medicine, pharmacy and nursing through hands-on activities, panel 
discussions with local healthcare professionals and a health topic exploration project. The 
program is a collaboration between the University of Illinois College of Medicine Rockford 
and Oregon High School. The Rural Health Experience (RHE) continues in a number of 
rural communities including Clinton, Fairfield, Dixon, Princeton, Paris, Pinckneyville, 
Taylorville, and Centralia. We had our first ever virtual Rural Health Careers camp using 
technology through a Teachable platform to engage students remotely.  

o International: Due to the COVID-19 Pandemic, our international exchanges for faculty 
and students were put on hold. Our first International Research Scholar, Dr. Dana 
Jungbauer, completed her experience with NCRHP.  
 

G. Office of Advancement – Development & Alumni Engagement 
• Development:  

o New business and annual giving dollars totaled $1,927,773 and $204,961, respectively.  
This represents an increase of 31.41 % and a decrease of 8.05%, respectively, from FY 
20.  The decrease in annual giving dollars was, primarily, a result of the cancellation of 
our annual Riverboat Royale fundraising event due to the COVID-19 pandemic.  In 
comparison to FY 20 when excluding special event fundraising, our annual giving in FY 
21 increased 64.22% over FY 20.  

o As of June 2021, UICOMR has raised $9,705,715, or 99.06%, of the campus’ total 
campaign goal of $10,000,000.  
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o A record amount of scholarships were distributed in 2020-21 including 35 scholarships 
totaling more than $237,600 to 31 students. 

• Alumni Engagement: 
o In FY 21, the Alumni Relations responsibilities transitioned from the Office of 

Communications to the Office of Medical Advancement. While Alumni Reunion and 50th 
anniversary plans were put on hold due to COVID-19, connection with our alumni did 
not cease. We pivoted to virtual meeting spaces and personalized phone calls to keep in 
touch.  

o An exciting milestone in 2021 was the graduation of the first class that completed all 
four-years of training in Rockford. Members of this historic class created the first-ever 
Student Stethoscope Fund to support future generations of medical students. 

 
H. Office of Communications 
Despite working from home for most of the fiscal year, the communications team increased 
productivity, with 2048 completed projects logged for more than 40 campus departments and units, 
up by about 50 from last year. The assistant director position vacated in Feb. 2020 was not filled and 
alumni relations activities transitioned to the Office of Medical Advancement. Much of our 
communications needs centered around COVID-19, with regular updates about changing policies in 
our weekly eNews as well as many special editions and the website. A new SHIELD Illinois testing 
laboratory and community testing center led to more signage and promotion needs. Website 
updates were ongoing and included new Office of Research, Fellowship and Day sites. We continue 
to develop standard operating procedures for office functions and continue to work on photo and 
document review and scanning for historical purposes in anticipation of our 50th Anniversary 
activities. 

 
I. Office of Student Affairs 
The Office of Student Affairs (OSA) in Rockford has designed and implemented a longitudinal Road 
to Residency Program, which includes academic skills and career exploration/development starting 
in Phase 1.  In addition to this programming, an Advising House system was launched, using 
experienced physicians as advising house faculty, and includes Phase 2 & 3 students as student 
leads.  Advising Houses provide opportunities for Service, Fellowship, and Social activities, 
connecting all phases of students with faculty. 
 
Prior to matriculation, in this COVID year, OSA held a series of town halls for incoming students 
(topics included wellness, financial planning and literacy, and happy hour hangouts with current 
students).  OSA also hosted a book club on the science of learning.  
 
In Phase 1, career/academic Road to Residency workshops included career assessments, self-
awareness, specialty exploration, academic strategies, step 1 prep, and financial literacy.  In Phase 2, 
workshops include specialty competitiveness, navigating ERAS, NRMP and the match, virtual 
interviewing, and Step 2 prep.  In Phase 3, OSA continues to support students as they apply to 
residency through ERAS, the NRMP and the San Francisco Match. Match Day was once again held 
virtually this year due to COVID-19. 

 
VI. Research Highlights 

Following the May 2020 retirement of Dr. Sherry Falsetti (assistant dean of research), Dr. Kayéromi 
Gomez (biostatistician and clinical assistant professor) served as the interim director until March 
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2021. A new structure was then implemented with Dr. Gomez appointed as Director of Student 
Research and Dr. Mathew T. Mathew (associate professor of Biomedical Sciences) appointed as 
Director of Faculty Research. Other Office of Research staff continued with their roles.  
• AY21 Institutional Review Board (IRB) Activity 

o 171 submissions including new projects, amendments, and continuing reviews. 
o 60 new projects initiated (nearly half student-led). 
o Over 100 active research protocols and dozens of quality improvement projects. 
o UICOMR continues to provide IRB services for several outside organizations. 

• AY21 Grant Submission Activity 
o Assisted with the writing of six grants/contracts, with five submitted. 
o Two grants totaling $2.6 million and one contract for $21,816 were funded. 

• Statistical Activity  
o Demand for statistical assistance continues to increase, requiring the hiring of an extra help 

biostatistician.  
• Research Day  

o The 26th Annual UIC Health Sciences Campus-Rockford Research Day was held as a week-long 
virtual event April 19-23, 2021. Ninety-one posters were presented, along with two keynote 
video addresses and video presentations by six student researchers. Award winners were 
named in 16 categories.  

• Student Research  
Medical students continue to actively pursue research at our campus. 
o Approximately 75% of the 2020 graduating class reported being involved in research. 
o Nine M3s and M4s took research elective time 
o Two students received up to $1,500 via the Student & Resident Research Travel Award to 

support their presenting as a first author at a national conference. 
o Seven medical students participated in the Walter Rice Craig Fellowship Program. Usually a 

paid summer program, it was conducted longitudinally through late spring 2021 due to 
COVID-19. 

o The James Scholar honors research program had 40 medical students (11 M4s, 14 M3s, 8 M2s, 
and 7 M1s). The 2021 M4 oral presentations were conducted virtually due to COVID-19. 

o The MD/MS in Clinical and Translational Research Fellowship had no applicants for AY21. 
o The Community, Clinical Research, and Educational Grant Awards provide annually up to five 

$2,000 student awards. There are currently four funded student projects. 
o The Underrepresented in Medicine Student Research Program (URMSRP) was launched, with 

funded provided through an endowment. 
• Faculty Research  

Faculty continue to actively pursue research at our campus.  
o The Bridge Grant Funding Award provides up to $10,000 to full-time faculty at the College of 

Medicine. There are currently two funded projects . 
o The Community, Clinical Research, and Educational Grant Awards provide annually up to 

three $5,000 faculty awards. There are currently two funded projects. 
o Four faculty members in the Department of Health Sciences Education continued their 

research through internal $5,000 grants, collaboratively administered by the Department of 
Health Sciences Education and the Office of Research. 

o To promote faculty’s writing tasks (manuscript/grant), a new initiative called “writing 
accountability group-WGA” was initiated. 
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VII. Community Engagement Highlights 
Served as a COVID-19 testing site for the Illinois Department of Public Health and the National Guard 

 
Served as a COVID-19 testing site and laboratory for SHIELD Illinois 
 
Students, staff and faculty volunteered in numerous areas in the fight against COVID-19, cooperating 
with the local health department to provide contact tracing, vaccination and information 
 
Mile Square Health Center L.P. Johnson provides blood pressure checks and information at the 
Midtown Farmers Market 

 
VIII. Financial Status 

For AY 2020-2021, the state allocation to the Rockford campus stayed at the same level as the prior 
year and we will close the year with a projected loss of about $250,000. The Shingrix vaccine patent 
generated $1.3M for 2019 and $2.7M for 2020 for a total of 3.8M. 
 
Rockford was also able to generate increased ICR dollars due to the increase in research activities. In 
AY 2020-2021, Rockford is projected to receive about $340,000. 
 
Due to the pandemic and campus closures, the expenditures across all fund sources was lower than 
AY 2019-2020 by about $800,000. 
 
As part of the deficit reduction plan, Rockford had to close out approximately $920,000 of clinic 
deficits that had accumulated over several years, and was able to do so with the help of the Shingrix 
royalty revenues.  
 
Due to the transition of the LP Johnson clinic to Mile Square, Rockford’s clinical dollars substantially 
reduced, but the rest of clinical activity, which includes MERIT, Thyroid and Student Health, remained 
stable.  
 
UIC restored to Rockford approximately $50,000 for pandemic related spending. 
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UI COM Urbana – Annual Updates and Highlights 
 
The College of Medicine at Urbana-Champaign has had another busy year, especially given the effects of 
the ongoing Covid-19 pandemic.  In August 2020, we reviewed and updated our regional campus’ 
Strategic Plan http://www.med.illinois.edu/administration/DeansOffice/strategic_plan/,  ensuring it 
provides needed guidance and dovetails appropriately with the College of Medicine’s strategic plan.  
Our efforts and energies remain laser-focused on providing the best possible educational experience for 
our last class of students, who will graduate in 2022.  Below are the Urbana updates for 2020-2021. 
 
I. EDUCATION – URBANA  
Our students’ success and professional development remains our top priority.  The 19th Annual College 
of Medicine Research Day took place in April, with broad and enthusiastic participation of students, 
residents and faculty from our College and the Carle Illinois College of Medicine.  The final M3 core 
clerkships were offered in 2020-2021.  All clerkships employed formative standardized patient 
encounters, delivered virtually given pandemic precautions.  We celebrated a fantastic match this year 
for our 4th year students and hosted a memorable and meaningful convocation ceremony, limited to the 
graduates and a small number of faculty.  Our students, faculty, and staff, committed to create 
sustained, positive effective anti-racism change, continue their work in the UICOM-UC Racial Reform 
and Social Justice Task Force.  This group’s efforts comprise a component of the broader college Anti-
Racism Urgent Action Task Force.  Our faculty and staff continue to rise to the occasion in all regards, 
and our team continues to work diligently to deliver the best possible educational experience for 
students. 
 
NIH NRSA F-30 Fellowships: We are proud to share that 5 of our remaining 12 MD-PhD students are NIH 
NRSA F-30 awardees.   
 
Urbana Student Class Profile  

July 1, 2021 2021-22 
MSP; grad only staying here  
MSP; grad only moving to Chi 1 
M1 (MSP + traditional)  
M2 (MSP + traditional)  
M3 (MSP + traditional)  
M4 (MSP + traditional) 12 + 1 = 13 
Leave of Absence, not enrolled 1 
MSP who will leave to do medicine at another site; not counted in 
total 

2+8 previous 

Total MSP 14 
TOTAL STUDENTS 15 

  
Carle-Illinois COM (CI-MED) and UICOM-UC Interface: CI-MED admitted 48 students each in July 2020 
and July 2021.  Our faculty and staff work closely with Carle Illinois to address issues such as clerkship 
scheduling and faculty capacity to ensure optimal experiences for our students.  An informational joint 
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letter to the LCME was sent from CI-MED and UI-COM in 2019 addressing clinical educational resources 
for clinical students.       
 
Summary of UICOM-UC Curriculum Management Committee activities, 2020-2021 (reports to CCIA, 
Chair Charles Morton, MD): The 2020-21 year was quite busy for the Curriculum Management 
Committee. In addition to the usual approval of policies such as the blood borne pathogen policy, and 
electives, other areas of activities will be discussed below. The attendance and participation of the 
faculty, students and staff were excellent. To select a few participants and leave the others out would be 
unjust. But the participation of our students, Olivia Cangellaris, and Richard Sanders, deserves special 
mention.  
 
Racial Reform and Social Justice Task Force:  These activities came to life in June of 2020, and the 
meetings have continued to today. During the M4 Medicine and Society course, students discussed the 
book Just Medicine which was well received and transforming. 
 
The pandemic impacted the clinical interactions of our M3 and M4 students.  The committee addressed 
this at length in multiple meetings. The students played a leading role in the continued practice of safe 
care, with a 100% immunization rate.  They also shared examples with each other of behaviors and 
verbal responses in clinical settings that they employed to keep safe with proper use of PPE and social 
distancing.  All students and committee attendees were appreciative. 
 
Our student representative raised a concern about balancing the dual needs of our clinical students and 
the Carle-Illinois College of Medicine students.  Combined meetings with our College and CICOM 
representatives were held.  Both colleges worked with the faculty at the teaching institutions to ensure 
that an appropriate experience for all students could be obtained.  Volumes of visits and procedures 
were an early concern because patients were not scheduling visits they felt could wait (related to COVID 
fears).  With the return to clinical care for our students in mid-2020, there was no time that our students 
were on a didactic-only portion of their third-year core clerkship training.  
 
The adaptation of the OSCE to a virtual format was seamless, thanks to the dedication of our sim center 
staff and adaptability of our standardized patients.  
 
The College emphasizes mid-clerkship feedback and timely submission of final clerkship grades. We 
monitored this every meeting.  Mid-clerkship feedback was always performed, and students were 
surveyed to evaluate its effectiveness. Discussions were held with the faculty regarding ways to make it 
more meaningful. The submission of clerkship grades almost always was within the COM requirements 
(and the few submitted late were analyzed as to why), and in no case were grades submitted late per 
LCME requirements.  Our campus also transitioned the Mini-CEX form to “Direct Observations” in line 
with the College. 
 
Our campus remains grateful to our clinical partners (Carle Health System, OSF-Heart of Mary Medical 
Center, Christie Clinic, Danville VA Medical Center, and independent physicians) who provide clinical 
training opportunities and dedicated staff and faculty.  Their commitment enables us to fulfill our 
mission.   
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Residents: The residency programs sponsored Carle Foundation Hospital remain affiliated with our 
regional campus: Internal Medicine, Psychiatry, Surgery, Family Medicine, Oral-Maxillo Facial Surgery.  
Residents work closely with our students.  Dr. Michelle Olson is the DIO for Carle Foundation Hospital.   
 
II. SPACE – URBANA  
Overseen by the UIUC campus, all the remaining space at the Medical Sciences Building at 506 S. 
Mathews, which housed our regional campus for 50 years, was turned over to Carle Illinois College of 
Medicine; Carle Illinois moved into the space officially on July 1, 2021, delayed by months due to the 
pandemic.  The OB simulator, NOELLE, purchased in 2013 and housed at the sim center in the Medical 
Sciences Building, was donated to, and gratefully received by, the UIC College of Nursing in Urbana.  We 
continue to lease space at the Carle Forum via a contract between Carle and UIUC (as we have for many 
years) for our remaining faculty and staff, and students.  The COM medical library and the CHUB at the 
Carle Forum continue to provide excellent study space and serve as important resources for our 
students.  Room D at the Carle Forum also serves multiple valuable functions for the College: student 
testing, video conferencing, and meetings.  
 
The University and Carle have provided pandemic-related signage which has been posted in our areas 
regarding masks, physical distancing, hand washing, and the maximum number of occupants permitted 
in rooms.  Hand sanitizer, alcohol wipes, and masks were provided by UIUC for our unit, and plexiglass 
shields were set up in cubical areas.  These measures will evolve as campus and Carle guidelines change 
with the evolving nature of the pandemic.   
 
III. FACULTY – URBANA  
Faculty in the M3-M4 years remained committed and engaged with our students.  Special recognition is 
warranted for our Clinical Department Heads and Clerkship Directors (Uretz Oliphant, MD, John Kim, 
MD, Charles Morton, MD, Nadeem Ahmed, MD, Scott Paluska, MD, Kristine Carpenter, MD, Ralph 
Kehl, MD, Gerald Welch, MD, Charles Hawley, MD, April Yasunaga, MD, Holly Rosencranz, MD), whose 
commitment to our students remains steadfast.  Efforts are underway to issue final appointment letters 
to over 1100 faculty (mostly 0%, volunteer), anticipating these clinical appointments will end either in 
2021 (for those who have no teaching responsibilities in the M4 year) or 2022.   
 
Faculty appointments & promotions: During Academic Year 2020-21, the College appointed (36) faculty 
at the rank of Visiting Clinical Associate, (5) faculty at the rank of Clinical Instructor, (6) faculty at the 
rank of Clinical Assistant Professor, and (1) faculty at the rank of Visiting Clinical Professor. The College 
promoted (13) faculty to Clinical Assistant Professor, (2) faculty to Clinical Associate Professor, and (1) 
faculty to Clinical Professor.   
 
Select Faculty Awards: 
Jay S. Keller, MD, Clinical Assistant Professor in the Department of Internal Medicine, received the 2020-
2021 Raymond B. Allen (“Golden Apple”) Award from the class of 2022 for excellence in the M3 OB/Gyn 
clerkship. 
Gerald M. Welch, MD, Clinical Associate Professor in the Department of Psychiatry, received the 2020-
2021 Raymond B. Allen (“Golden Apple”) Award from the class of 2021 for excellence in clinical teaching 
and mentorship. 
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Gerald M. Welch, M.D., Department Head Psychiatry, Ralph J. Kehl, MD, Department Head 
Obstetrics/Gynecology, Charles T. Morton, MD, Department Head Pediatrics, received the 2021 Special 
Recognition Award for their commitment to the educational mission of the COM-UC.  Together, they 
have provided 71 years of service to the University of Illinois College of Medicine.   
Michael S. Kuhlenschmidt, MD, Clinical Instructor in the Department of Medicine, received the 2021 
Teaching Excellence Award in recognition of his outstanding contributions to the educational mission of 
the College of Medicine.  
 
IV. STAFF 
The support of our terrific, amazing staff ensure our College meets our goal of excellence.  We remain 
committed to supporting our staff and ensuring their ongoing professional growth and development.  
 
V. COMMUNITY ENGAGEMENT – URBANA  
Our regional campus together with Carle Illinois College of Medicine, under the auspices of our Urbana 
Anti-Racism and Social Justice Task Force, sponsored two virtual Community Med School Events in 2021: 
Drs. Terrilyne Cole and Janet Jokela discussed “Health Disparities in COVID-19”in January, and alums 
Drs. Sally Salmons, Tess Bailey, Simone Hampton, and JoAnn Archey discussed “Primary Care: The Key 
to Wellness and Prevention” in June.  Both events were well attended and fielded questions from the 
community audience, and we applaud Assistant Dean JoAnn Archey’s leadership of the Urbana task 
force. 
   
VI. FINANCIAL STATUS, ADVANCEMENT & COMMUNICATIONS – URBANA  
Our regional campus remains grateful for the steadfast annual financial commitment of Carle Health 
System; Carle gift funds have supported the needs of clinical education of our students for decades.  We 
remain most grateful for our outstanding clinical partners, and all they do for our students.   The 
regional dean and our senior staff manage our remaining gift funds, the (few) incoming gifts, and alumni 
relations.  Our regional campus is working closely with the U of I Foundation to ensure all funds have an 
appropriate home, as directed by the wishes of the donors, after our doors close in 2022.  Regular 
communications containing campus updates continue to be shared with alumni.   

 
VII. SUMMARY 
The Urbana-Champaign campus, with its tradition of scholarly and clinical excellence, and its 
outstanding clinical partners, including Carle Foundation Hospital, Christie Clinic, OSF Heart of Mary 
Medical Center, and the VA Illiana Health Care System, provides the highest quality academic setting for 
the College of Medicine.  Originally opened in 1971 to provide only the first-year medical school 
experience, the College of Medicine in Urbana expanded to a four-year program in 1978 adopting a 
community-based educational model for the clinical training of students who remained in Urbana.  The 
establishment of the four-year program was accompanied by the creation of the Medical Scholars 
Program (MSP), an MD/PhD program that allows students to pursue doctoral study in a wide variety of 
disciplines, including the Social Sciences and Humanities.  Long known for its strong graduate and 
professional programs, breadth of interrelating disciplines, and commitment to excellence in 
scholarship, the program offers an outstanding and unique dual-degree opportunity in which students 
may combine study in a graduate discipline with the study of medicine.  In 2015, the University of Illinois 
Board of Trustees authorized the development of a new medical college at the University of Illinois at 
Urbana-Champaign.  Subsequently, the decision was made to phase out the regional campus in Urbana 
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and expand the Peoria and Rockford campuses to full 4-year programs.  The final group of MD/PhD 
students will graduate in 2022.  The Urbana regional campus, the College of Medicine, the University of 
Illinois Chicago and the University of Illinois at Urbana-Champaign remain steadfastly committed to 
these students, to provide an outstanding educational experience for each of them through 2022.   
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