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Clinical Track
Clinical Associate Professor
The Clinical Track is used in the clinical departments for faculty who are primarily involved in patient care and teaching, and are voluntary or salaried 50% or less for University-related activities.  They are on fixed term appointments and not in the tenure track.  

Appointment or promotion of faculty in the Clinical Track depends primarily on patient care and on stature in the practice of medicine, and/or teaching excellence. Demonstrated excellence in teaching and service will generally meet promotional requirements. A commitment to the College’s diversity, equity and inclusion goals is expected. 
Faculty at the Clinical Associate Professor rank have completed at least five years as an Assistant Professor or equivalent at the time the review for promotion is initiated, although early promotion may be considered in cases of extraordinary accomplishment.  This rank signifies a high level of professional accomplishment and is not awarded solely based upon years in rank.  
Faculty at this rank should have demonstrated sustained commitment to the educational program of the College or will have made comparable educational contributions at another institution.  It is expected that expertise and excellence will be demonstrated in the performance of such responsibilities. Faculty should have received peer recognition at the local or regional level for their achievements, and scholarly activity and service should be demonstrated.
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The Clinical Track is used in the clinical departments for faculty who are primarily involved in patient care and teaching, and are voluntary or salaried 50% or less for University-related activities.  They are on fixed term appointments and not in the tenure track.  

Appointment or promotion of faculty in the Clinical Track depends primarily on patient care and on stature in the practice of medicine, and/or teaching excellence. Demonstrated excellence in teaching and service will generally meet promotional requirements. A commitment to the College’s diversity, equity and inclusion goals is expected. 

Faculty at the Clinical Professor rank have completed at least five years as an Associate Professor or equivalent at the time the review for promotion is initiated, although early promotion may be considered in cases of extraordinary accomplishment. This rank signifies an extremely high level of professional accomplishment and is not awarded solely based upon years in rank.  
Faculty at this rank should have demonstrated involvement in the mission of their department and the College.  This rank recognizes sustained teaching excellence or contributions in the practice of medicine which bring stature to the College.  Faculty should have received peer recognition at the regional level for their achievements, and scholarly activity and service should be demonstrated.

