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Research Track
Research Associate Professor
The non-tenured Research Track may be used for faculty members whose primary commitment to the College is in research.  While a faculty member must be salaried greater than 50% for University-related activities to be eligible for the Research Track, in practice this track is most frequently used for full-time faculty.  In basic science departments, faculty with the research prefix normally have reduced teaching activities.  Within the clinical departments, the research prefix normally designates faculty members who are credentialed in a field (usually a basic science) other than the primary clinical discipline of the department and who have a major commitment to research. 
It is recognized that faculty with the research qualifier normally have reduced teaching and service activities, but correspondingly greater research activity.  A commitment to the College’s diversity, equity and inclusion goals is expected. 

Faculty at the Research Associate Professor rank have completed at least five years as an Assistant Professor or equivalent at the time the review for promotion is initiated, although early promotion may be considered in cases of extraordinary accomplishment. This rank signifies a high level of professional accomplishment and a significant commitment by the faculty member to the University's programs.  There is no automatic promotion to the associate professor level based solely on years in rank.  

Faculty at this rank should be actively engaged in research.  Criteria for promotion to the Research Associate Professor rank may fall into two categories:

1) Establishment of an independent research program.  In this case, independent and continuous external funding; high-quality senior-author publications; and evidence of national recognition are required.

2) Significant contributions to and evidence of impact on an established research program.  Although the candidate may not be Principal Investigator on an externally funded grant, he or she must be an essential member of the team.  In this case, evidence of national recognition is still required including high-quality senior-author publications, invited seminars and service as a reviewer or consultant.  
Satisfaction of requirements in either category may be sufficient for promotion to Research Associate Professor.
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Research Professor
The non-tenured Research Track may be used for faculty members whose primary commitment to the College is in research.  While a faculty member must be salaried greater than 50% for University-related activities to be eligible for the Research Track, in practice this track is most frequently used for full-time faculty.  In basic science departments, faculty with the research prefix normally have reduced teaching activities.  Within the clinical departments, the research prefix normally designates faculty members who are credentialed in a field (usually a basic science) other than the primary clinical discipline of the department and who have a major commitment to research. 
It is recognized that faculty with the research qualifier normally have reduced teaching and service activities, but correspondingly greater research activity.  Promotion to Research Professor requires clear evidence of independence. A commitment to the College’s diversity, equity and inclusion goals is expected. 
Faculty at the Research Professor rank have completed at least five years as an Associate Professor or equivalent at the time the review for promotion is initiated, although early promotion may be considered in cases of extraordinary accomplishment.  This rank signifies an extremely high level of professional accomplishment and is not awarded solely based upon years in rank. 

Faculty at this rank should have demonstrated a sustained record of excellence in research, clear evidence of independence, continued funding for research, and significant innovation in their work.  They should have demonstrated leadership in their field, which brings recognition and enhanced stature to the University and should be recognized nationally and/or internationally for their accomplishments.

