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Statement of College Norms, Expectations and Standards of Excellence
Teaching Track
Teaching Associate Professor
The non-tenured Teaching Track is used for faculty whose primary responsibility is in medical and biomedical education.  Faculty in this track must be salaried greater than 50% for University-related activities. A commitment to the College’s diversity, equity and inclusion goals is expected. 

Faculty at the Teaching Associate Professor rank have completed at least five years as an Assistant Professor or equivalent at the time the review for promotion is initiated, although early promotion may be considered in cases of extraordinary accomplishment. This rank signifies a high level of professional accomplishment and a significant commitment by the faculty member to the University's programs.  There is no automatic promotion to the associate professor level based solely on years in rank.  

Faculty at this rank should have demonstrated excellence in medical education as evidenced by an impactful teaching record and positive student engagement. The candidate should demonstrate maturity in the development and delivery of curricular materials that demonstrate sound pedagogy, promote the education of future physicians and are aligned with current medical education teaching principles and standards as endorsed by the AAMC and LCME. Faculty at this rank should also have made significant contributions to the education program as a whole through leadership and/or committee service in the area of curricular administration/management.  A record of scholarly activity in the area of medical education must be demonstrated including, but not limited to conference abstracts, manuscript publications and presentations/workshops at the local or regional level.  
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The non-tenured Teaching Track is used for faculty whose primary responsibility is in medical and biomedical education.  Faculty in this track must be salaried greater than 50% for University-related activities.  A commitment to the College’s diversity, equity and inclusion goals is expected. 

Faculty at the Teaching Professor rank have completed at least five years as an Associate Professor or equivalent at the time the review for promotion is initiated, although early promotion may be considered in cases of extraordinary accomplishment.  This rank signifies an extremely high level of professional accomplishment and is not awarded solely based upon years in rank. 

Faculty at this rank should have demonstrated a high level of professional accomplishment in medical education and in educational leadership, including quality medical teaching and pedagogy as well as advancements in teaching and learning in the discipline.  Faculty at this rank should also have made significant contributions to the education program as a whole through mentoring of junior instructors and through leadership and committee service in the area of curricular administration/management. A record of scholarly activity in the area of medical education must be demonstrated including, but not limited to conference abstracts, manuscript publications, textbook chapters and presentations/ workshops at the regional or national level. Securing competitive internal or external grants supporting medical education research is an additional marker of scholarship. Faculty at this rank should have received national recognition as an educator and provided service/leadership on regional or national committees. 
